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In the month of January, Honourable Federal Minister of Energy, Muhammad
Hammad Azhar performed the ground breaking of Allama Igbal Industrial City Gas
Transmission Pipeline Project. MD SNGPL Ali J. Hamdani was also present on the occasion.
The gas transmission project is aimed at supply of 40 MMCFD gas to Allama Igbal Industrial
City located within Special Economic Zone (SEZ), Faisalabad. This project involves laying of
19.75 kilometers long 12" Dia Transmission spur starting from CV-3 valve assembly near
Chiniot to terminal point of Allama Igbal Industrial City, Faisalabad along with construction of
SMS cum CMS having capacity of 40 MMCFD. This gas pipeline will enable SEZ to boost
industrialization which will help in meeting the socio-economic needs of the area. Being a
project of national importance, Company is executing this project on top priority basis.

For valuing the contributions put forth by women in SNGPL's team, the Company
organized an auspicious Women's Day event. Roohi Raees Khan, Chairperson Board of
Directors was Chief Guest of the event. Senior Management of the Company was also
present on the occasion. The event was attended by the female employees in large numbers.
The Chairperson delivered an encouraging speech quoting historical examples of the role of
prestigious women in Islamic History and expressed hope that the women of SNGPL will
continue to put in efforts for the Company’s growth.

MD SNGPL Ali J. Hamdani, in a separate message, appreciated the dedication and
hard work of Pakistani women. He recalled the struggle of women for their rights and
Gender Equality. MD SNGPL further said that SNGPL has always regarded its female
employees as highly skilled and competent, and this is the reason that one can find the
women at the highest Management Levels of the Company. He emphasized on enhancing
women’s participation to promote Gender Equality and Diversity.

Senior officials from Oil and Gas Regulafory Authority (OGRA) recently paid a visit to
Gas Control Centre, Faisalabad. The prime objective of this visit was fo enable relevant
officials of OGRA to have an overview of the gas confrol and transmission operations and gas
measurement mechanics along with operations of SCADA system across the Company’s
widespread transmission network.

Sy Gt ogeoen

Chief Editor
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On this women’s day, I invite you all to
join me in this opportunity fo reflect on and
recognize the substantial contributions women
have made globally as well in Pakistan with
respect to struggle for empowerment, equal
employment opportunities, freedom of
speech / movement, right fo education and
gender equality.

I encourage you to consider the impact
that women have had on your professional
lives. We stand together in honouring the
resilience of every woman, past and present,
who paved the way toward breaking the glass
ceiling and advancing gender equality. The
women at SNGPL have served atf highest
Management Levels. Their parficipation in
Management in SNGPL however needs fo be
further enhanced to promote gender equality

like all other leading organizations in Pakistan and abroad.

Gender diversity and equality is part of United Nations Sustainable Development
Goals and we need fo ensure it in true letter and spirit. Finally, it is my personal endeavor
to further enhance the role of women at SNGPL in all spheres of operations and
business, for effective participation fowards the growth of the Company as equal pariners.
Diversity which comes through gender equality is the fundamental transformation
required for success of organization in these changing times.
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Honourable Federal Minister of Energy,
Muhammad Hammad Azhar inaugurated the Ground
Breaking Ceremony of Gas Transmission Pipeline
Project for supply of 40 MMCFD gas af the doorstep
of Allama Igbal Industrial City, Special Economic
Zone (SEZ), Faisalabad. MD SNGPL Ali J. Hamdani
also attended the ceremony.

Allama Igbal industrial City is located
adjacent to M-3 Industrial City on Motorway M-4
Sahianwala Interchange. The development of
Economic Zones to support industrialization and
business development is a priority of Government of
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Pakistan. Accordingly, Government of Punjab is
developing Allama Igbal industrial City (AllC),
Faisalabad under China Pakistan Economic
Corridor (CPEC) and has identified it as an early
harvest CPEC project.

This project involved laying of
[2"Dia x 19.75 Km Transmission spur starting from
CV-3 valve assembly near Chiniot fo terminal point
(doorstep) of Allama Igbal Industrial City,
Faisalabad along with construction of SMS cum
CMS having capacity of 40 MMCFD. Brief details
of the project are as following:



Approval Date 13.10.2020
Project Start Date 28.05.2020
Project Completion Date | 31.10.2022
Total Cost Rs. 785 Million

The main objective of establishing this
Industrial Estate is to provide all the required
necessities to the interested stakeholders under a
single umbrella. In Faisalabad city, industrial
development is being done in an unplanned
manner which has resulted in establishment of
scattered indusirial units in urban areas causing
pollution and nuisance. Incorporation of Allama
Igbal Industrial City, Special Economic Zone (SEZ)
will not only increase the capacity building of
industrial sector but will also open a gateway for
earning revenue which will surely improve the
country’s economic position. Industries related to
textile, chemical / dyes, electronics, food
processing, automobiles, iron and steel re-rolling,
pharmaceuticals, efc will be established in this SEZ
which will provide employment opportunities and
dlso empower employees with modern skills and
technology. Establishment of industries will also

generate other economic activities of housing,
education, health, fransport and public
infrastructure. It will generate more job
opportunities for women and will help meeting the
objectives of women empowerment and also
achieve poverty alleviation. Establishment of
industries from various countries i.e. China, Turkey,
Korea, etc will contribute towards technology
transfer in the country and will establish Pakistani
brands as well.

Gas Pipeline will enable SEZ to boost
industrialization which will help in meeting the
socio-economic needs of the area. Funds for the
development of gas infrastruciure are met out of
Public Sector Development Programme (PSDP).
Release of funds to Company’s Assignment
Account had commenced in May 2021 which is
marked as project kick-off date. Project completion
period as per approved PC-1| is 18-24 months.
Therefore as per PC-1, project completion date is
October, 2022 to April, 2023.

Being a project of national importance,
Company is executing this project on top priority
basis. Procurement of all the required material for
this project has been timely initiated, purchase
orders have been placed and receipt of material is
in progress. Right of Way (ROW) acquisition
process has been promptly completed and cost of
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land acquisition for ROW has been deposited in i at valve assemblies and SMS cum CMS is
Government Treasury. 100% Line Pipe has been expected to arrive very soon. Our project
procured and welding of line pipe has been ! construction crews are diligently working on this
initiated. Delivery of imported materials (ball valves, : project to achieve this milestone.

plug valves, metering gadgets, etc) to be installed ;

SPRIDE I
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VISIT F SENIOR OGRA OFFICIALS TO

GAS CONTROL CENTER, FAISALABAD

Liaqat Ali Nehra

In response to OGRA's request, SNGPL
arranged a visit of Authority's Senior Officials in Gas
Control Centre, Faisalabad. The prime objective of
this visit was to enable relevant officials of OGRA to
have an overview of the gas control and
tfransmission operations and gas measurement
mechanics along with operations of SCADA system
across our wide spread transmission network.

OGRA delegates were welcomed by
SGM (T) and In-charge (Regulatory Affairs) and in
the first session detailed presentations were
delivered on gas conftrol operations and SCADA
system. In the second session, an on-site guided
tour was arranged wherein delegates were shown
A-1| valve assembly, SMS (Faisalabad) and
AC-8 compression station. The delegates waiched

state of the art measurement and data
communication gadgets and their live working at
these facilities. During this visit, the delegation
asked some questions about working of
measurement and communication equipment which
were answered by the technical personnel of
tfransmission and telecom departments.

OGRA delegates appreciated the
professional knowledge and presentations
delivered by SNGPL officials and in house
operations and maintenance expertise of the
company. In the end, souvenirs were presented to
the delegates as a good will gesture and token of
professional relations between both the
organizafions.

The Writer is Incharge (Regulatory Affairs)
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MEETING

REGIONAL MANAGER GUJRAT VISITS
GUJRAT CHAMBER OF COMMERCE
AND INDUSTRIES (GTCCI)

Regional Manager (Gujrat),
Muhammad Rizwan Mushtaq, along with his feam,
comprising of officials from Operations,
Business Development and Billing sections, visited
the Gujrat Chamber of Commerce and Industries on
their invitation to hold a meeting regarding the
following matters.

* Low pressure issues faced by Industrial
consumers.

¢ Load Management / Curtailment issues of the
Ceramic / Pottery Industries requiring confinuous
flow of gas being process Industries.

¢ Load Enhancement / Additional Security issues
faced by the Industries.

Procedure for provision of new RLNG
connections to Industrial and Commercial
Consumers.

e Overall shortage of gas in the city / country.

» Construction of Operational Phases for
augmentation of the network

* Rehabilitation of network to replace old and
corroded network on yearly basis.

* Dealing of members of Chamber of Commerce
and Industry on priority basis.

* Domestic Connections.

All the matters were discussed in a very
cordial and professional manner. RM (Gujrat),
Muhammad Rizwan Mushtaq assured to solve the

problems in minimum possible time.
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Sertal No, 504383

PEC-11

PAKISTAN ENGINEERING COUNCIL
Licence No; 537  Category: CA  Validity: 30 June, 2022

LICENCE OF PAKISTANI CONSTRUCTOR/GPERATOR
(Under the bye-laws of Pakistan Engineering Council 1987)

This is to cermify that M SUT NORTHERN GAS PIPELINES LIMITED
{Licencee), with its registered office at GM (P&D) 3RI FLOOR, SNGPL HEAD OFFICE,
GAS HOUSE, 21-KASHMIR ROAD LAHORE have been hicenced under Construction and
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REGISTRATION OF SNGPL AS
CONSTRUCTOR BY PAKISTAN
ENGINEERING COUNCIL (PEC)

Muhammad Hashim

In order to get nationally and internationally
recognized as a bona-fide EPC contractor, it is
mandatory fo obtain registration with Pakistan
Engineering Council. Therefore, SNGPL has
obtained registration with Pakistan Engineering
Council. After fulfilling all the requisites of PEC
bye-laws 1987, the Company has earned the
prescribed professional credit points for CA category
of PEC Redgistration. The license granted by the
Council shdll entitle the Company fo perform
engineering work for a client or an employer. This is
a great achievement for SNGPL since it validates
that the financial soundness, plant and equipment
capability, previous experience, business
management capabilities and technical expertise of
the Company is above the requirement of

engineering standards prescribed by PEC, the sole
authenticating engineering body in Pakistan. It
includes various other benefits such as recognition
of professional excellence, approval of proposals,
cost-estimations and any other engineering related
activity, certification of design quality of the project
and conformance of construction procedures in line
with International codes and standards. As a
licensee, SNGPL shall now be eligible to apply for
prequalification even if it is not enlisted or
registered with the client or employer. This
registration also provides the Company with better
future prospects and service structures as
supported under PEC Act and Construction and
Operation Engineering Works Bye-Laws, 1987.

The Writer is Senior Engineer (P&D)
at Head Office.
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CERTIFICATE

This 1s to certify that

Sui Northern Gas Pipeline Limited
Sui Northern Gas Pipelines Limited, Gas House,
21- Kashmir Road, Lahare, Pakistan

Has implemented, maintains and operates an
Information Security Management System
which complies with the requirements of the standard
ISO/IEC 27001:2013

This is in accordance with the Statement of Applicability [SOA),
version 20, Dated 5th November 2021, comprising of a set of controls
from ISO/IEC 27001:2013 Annex A control set, for the following scope:

Provision of 24/7 Data Centre services providing availability, reliability,
security and protection of Sui Northern Gas Pipeline Limited (SNGPL)
information assets

This certificate is issued with the following criteria:
[sutyect to the company maintamiing its systern to the reguired standardl
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Certificate number: RA-2112231

|ssue number: m

Issue date of initial certificate; 22 December 2021
Re-issue date of certificate: 22 December 2021
Expiny date of certificate: 22 December 2024

Oy

Dr. Aftab Rizvi
Chief Executive Officer
Risk Associates Europe Ltd

10720

This certificate s the property of Risk Associates Furope Lid and shall be returmed immediately
o request Fisk Associates Furope Limited 178 Merton High Street. London SWIS 14 ¥ LK
WWW.ISKASSOEES Cam

IT / MIS DATA CENTER SECURED
CERTIFICATION OF ISO 27001

Nadeem Nisar department has implemented best security
practices for protecting information and managing
risk.

As per the Management Directions, IT / MIS
Data Center secured certification of ISO 27001 for
ensuring the services level and maintaining them as
per international standards.

ISO 27001 (known as ISO /IEC
27001:2013) is an international standard outlining
best practices for an Information Security
Management System (ISMS). It is a framework of
policies and procedures and demonstrates that a

SPRIDE |

IT / MIS Department has successfully
achieved this milestone and ceriified its primary
Data Center at Head Office and Disaster Recovery
Data Center at Manga.

The Writer is Deputy Chief Officer (IT/MIS)
at Head Office.



CUSTOMER SERVICES

E-KACHEHRI

MD SNGPL DIRECTS FOR IMMEDIATE
ACTION ON CONSUMERS’ COMPLAINTS

Under the directives of Prime Minister
Performance Delivery Unit (PMDU),
Sui Northern Gas has been organizing E-Kachehri
for more than one year now. The Company’s
consumers rely on E-Kachehri for redressal of their
grievances more than any external platform.

Like every month, E-Kachehri took place on

regional as well as Head Office levels. E-Kachehri
at the Head Office was led by Managing Director
SNGPL Ali J. Hamdani. MD SNGPL listened to the
complaints and directed relevant officials for
immediate action. The Managing Director assured
the consumers that their issues will be resolved in
minimum possible fime. Regional Heads also
attended the E-Kachehri via video link.

FHNIDN 15




TRAINING SESSION ON EMERGENCY

RESPONSE PLAN

Muhammad Hamza Raheel

An Emergency Response Plan constitutes
of efficient mechanism for the coordination of
services and personnel o provide the earliest
possible response fo an emergency situation.

As an ongoing initiative taken by HSE
Department, a training session was conducted by
HSE Department at Head Office along with the
compliance of all Covid-19 precautionary measures.
The purpose of this fraining session was to refresh
the knowledge / awareness of concerned employees
i.e. wardens, assistant wardens, fire fighters, first aid
workers, security staff, biometric staff, main
reception, vigilance room staff, pump room
operators, lift operators, Co-gen staff and HVAC
Staff about their roles / responsibilities in case of
emergency sitfuation mentioned in ERP of
Head Office. The salient features of this training are
mentioned below:

¢ What is emergency?
¢ Types of emergencies

¢ Assessing the situation and circumstances in
order fo respond / act safely, promptly and
effectively in case of an emergency.

¢ Announcement on Public Address system (i.e.
initial announcement, re-announcement after
assessing the emergency situation)

¢ Monitoring

¢ The roles / responsibilities of concerned
employees i.e. wardens, fire fighters, first aid
workers in case of an emergency.

For successful implementation of this plan,
employees at every level from top to bottom need
the basic understanding of emergency response
plan and their respective responsibilities in ensuring
their own safety as well as of Company’s assets.
Continuous implementation and reinforcement of
emergency response plan through training
programs tend to radically increase both,
employees’ productivity and organizational
profitability.

The Writer is Senior Engineer (HSE)
at Head Office
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A Delegation from Risk Associates Europe Lid called on MD SNGPL Ali J. Hamdani at his office.



Wille Eerola, Honorary Consul General of Pakistan in Finland met Ali J. Hamdani, MD SNGPL
at his office.

|

Noted Sports Players during a meeting with MD SNGPL Ali J. Hamdani
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PAYMENT THROUG

Hina Muzammil

Through the Tax Laws (Third Amendment)
Ordinance, 2021, a new clause (la) was inserted in
Section 21. Owing to this clause, payment of
expenses exceeding Rs.250,000/- under single
Account Head would be inadmissible to the
Company while computing Annual Income Tax
liability, if paid other than digital mode of banking.
Further the Company is required to notify the Bank
Accounts of the Company through which such
payments have to be executed to FBR.

The term Digital Mode is not defined in the
Income Tax Ordinance, 2001. For the purpose, it
has been proposed to insert a new clause in the
Ordinance which defines the term “digital means” as
“electronic or digital payments as defined by the
State Bank of Pakistan”.

Due to practical issues, the implementation
was deferred till December 31, 2021 . Although the
bill proposed to defer its implementation indefinitely
fill the time it is notified by the Board. But through
Circular no. | | of 2021-22 dated January 3, 2022,
the FBR has extended the implementation date of
Clause la fill January 31, 2022.

Currently, the Company is making efforts to

H DIGI
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digitize payments’ process in two steps as
following:

I. Collection of supplier information and updating it
in the Oracle Financial

II. Contracts with banks for execution of digital
payments

To date we are in the process of collecting
and updating of supplier information both at
Regional and Head Office level. Further a contract
has already been signed with MCB for digital
payments.

Once digitized, SNGPL shall save on
human resource and time in addition to improved
efficiency regarding payment process.

Advance Tax on Purchase, Registration and
Transfer of Motor Vehicles

Sub-section (2A) of Section 231B of the
Ordinance requires, every motor vehicle registration
authority of Excise and Taxation Department should
collect Advance Tax from the buyers of locally
manufactured vehicles who subsequently sell such
vehicles within ninety days of delivery, prior fo or
after regisiration. The Bill proposes to enhance
rates of collection of tax under the aforesaid
Sub-section which are as following:

EXISTING TAX RATE (RS.) PROPOSED TAX (RS.)
Upto 1000cc 50,000 100,000
1001 cc to 2000cc 100,000 200,000
200l cc & above 200,000 400,000

EPRIDE [

The Writer is Executive Accountant
at Head Office
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CONFLICT MANAGEMENT

Muhammad Usman Iftikhar

It's frue, conflict is always there, it is
unavoidable and it arises whenever you deal with
people with different anticipation. All the arguments
that arise among people working together contribute
towards critical conflict management. Conflicts can
easily be avoided if certain steps are taken on early
stages to deal with anger and fo enhance better
communication among masses. It is always desired
that companies resolve their conflicts before the
disputes reach the stage where each party spend
hundreds of thousands as a litigation cost, before
the employee is being terminated from the job or
before the worthy relationship with the customer is
gone. Here are some of the main tools involved in
avoiding conflicts before they could arise and
resolving conflicts in initial stages before they could
become fully blown conflicts.

Be Calm

As Thomas Jefferson said, “Nothing gives
one so much advantage over another as fo remain
always cool and unruffled under all circumstances.”
Escalation is the main reason behind conflict. Anger
is always responsible for escalating people. When
we get angry we stop listening in order to
understand, instead we start listening in search of
conflicting points and o argue in response. To be
calm is the only way fo resolve such kind of
situations. Calmness leads to seeing a big picture of
the situation. In case when conflict arises, if is better

to think about the chances that it is going fo be
seftled at the end. It is a fact that our lives are too
busy with rush hour traffic, always ringing phones,
overloaded email boxes, long list of customers and
lack of enough support to them. In short, everyone
is a little bit more stressed out as compared to what
we like to be in our lives. Whenever a conflict is
arising, it is more advantageous, to first analyze
your own self that what you are conftributing
towards the conflict.

Accentuate the Positive

It is always beneficial to coin out some of
the commonalties between your own self and the
person with whom you are having dispute. It is quite
helpful and a sign of empathy to say, “Oh Boy, I
know what you are going through. I have had a
similar situation just recently. Let me see what I can
do about this.” This has always been very effective
in normalizing the situation. It communicates to the
next person that he is not alone to face such
situation and his reactions to that are quite normal.
It efficiently calms people in such situations.

Attack the Problem Not the Person

When you try to point the situation, your
arguments are heard more clearly as compared to
when you personalize your comments. Instead of
accusing people that they always mess up with the
sifuation, it is better to have an opinion which
reflects that we all should have a deeper look about
coining why such situations happen so frequently.
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Mostily, during a dispute we try to make such
commenis which reflect that we are justifying our
own anger and we are just in a femptation fo put
zinger into the point we are frying to prove. Others
will hear you in a better way and there will be
improvement in the chances that the conflict will be
resolved in a way that you want it to be.

Avoid the Blame Game

Blaming yourself is the only way to solve
problem in the conflicting situation. In general,
when we fry fo figure out due fo whom the problem
was created, the situation can’'t be improved. Such
blame game results in diversion of problem and
proves to be cosily because the one who is blamed
in disputing situation often back off from the
conversation. In order to solve the problem, it is
better to focus on the solution of the problem rather
than pointing people for the cause of dispute.
Concentrate on what others as well as you can do
to resolve the issue and to improve the situation
and the situation will eventually be resolved.

Focus on the Future, Not the Past

Talking about past tense, the company had
the contract or the deal as understood by all
involved in that matter, whereas the solution of the
dispute is related with the present and future
tenses. Instead of figuring out what was wrong in
the past that created the problem, it is better to
focus on the approach that what could be done in
order fo solve the issue. After the problem is
solved, the companies can look back in the past to
analyze the cause and to take precautionary
measures to avoid such situations in the fuiure.

Ask the Right Kind of Questions

It looks defensive when you ask the
questions like; “why is that?” and “what did you
think it would be?” The questions that are designed
to get what you want to know from the other person
are usually short and direct questions just like an
inferrogation by a police officer or a cross
examination by the lawyer. Such questions do not
allow the other person fo tell you what they want
you to know about the situation. To avoid the other
person from arguing back, it is more convenient fo
give them some information first so that they can
give you real picture of the situation rather than just
beating about the bush. Such information puts the
infent of the person asking questions rather than
the person. Asking questions in a poised tone and
attentive way puts your ownself less defensive.
Open ended questions are also beneficial in such
situation; it helps the other person to tell you
whatever he / she wants to tell you other than
directive questions.

FPRIDE 2

Link Offers

Try to give offers that show that you are
trying to help the other person. Offers might be like
what are the options to resolve such a situation in
your opinion. What could be more beneficial for you
in such situations? Just like a salesman who first
asks the client that how much you want to be your
monthly installments as per your income and then
make a package by including the mark up or the
interest according to the situation.

Be Creative

By keeping in mind that nothing could be
non-negotiable, try to brainstorm and keep your
thinking out of the box so that more creative options
can be figured out in order to resolve the issue. Try
to find the ways that include a win-win situation, so
that no party feels defensive or at loss. The key
way to figure out such ways of problem solving is fo
pay exira attention fowards open ended questions
and collecting most appropriate information from
both the parties and try fo give importance to the
stance of both the parties.

Be Confident

The main thing one needs to understand is
“You can do it!” Most of the people are afraid of
facing the situations and keep shy and away from
the discussions. By following all these steps, one
can confidently resolve any kind of conflict that may
arise in any situation from your domestic o
professional life. Problems are solved when they
are faced with the approach to solve them not to
blame someone or argue back.

Celebrate Agreement

In a dispute, both the parties involved are in
an awkward situation for some time. While
confronting such situations it is always very
uncomforiable. Rebuilding frust, answering
questions and proving your stance has never been
very atiractive in any situation. Conflicts are
resolved on the basis of best resolutions rather than
fastest resolutions. So at the end of the story, both
the parties deserve encouragement so that they
can continue their tasks without any kind of
grudges. Going for a lunch or dinner is the best
option in such a situation to celebrate the dispute
resolution that might become destructive if not
resolved timely. This is more important in order fo
avoid any kind of lawsuits and losing worthy
customers. Try to congratulate your own self and
the other person as well.

The Writer is Deputy Chief Officer (T&D)
at SNGTI, Lahore
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BREAKING BARRIERS

Female Workforce in Pakistan:
A Paradigm Shift in Labour Force

Bushra Umer

Since its formation, a lot of changes have
taken place in our society, for instance, its culture,
educational institutes, health and welfare, labor
market, communicational and technological
infrastructure, fo name a few. Likewise, the role, a
Pakistani woman used to play in society, has
witnessed a drastic shift and she stands at par with
men in almost every field. Women now have
representation in various esteemed organizations,
are contributing fowards national development and
representing Pakistan on various fronts. The
percentage of working women, especially in
Corporate Sector, has increased manifold over past

few years and this increment can be attributed to
their contributions fowards every sector
(burgeoning every single day), augmented
educational rate (67.54% according to World Bank
Report on literacy rate of youth female, 2017),
increase in living cost, aspiration to have better
living standards and most importantly awareness of
the fact that they are capable of achieving anything
they wish for. Besides this, in today’s Corporate
world, the center of gravity has sharply shifted from
manual work to knowledge work (Manual Labor to
Coghnitive capabilities) leaving no room for gender
discrimination. Despite lower than what it ought fo
be, the rise in education and industrialization have

FPRIDE 2



made it a necessity, rather than an option, that both
partners of a family (male and female) take part
towards earning livelihood resulting which there has
been an increase in participation of females in
Labour Force.

Need of the Hour

With each passing minute, the World
witnesses a novel piece of technology and
advancement tenfold towards further innovation.
Therefore, in order to be prepared for what the
technology next has to offer along with the
uncertainties it holds and to become confident
enough, so as to move along with this dynamic
society, a woman must pay heed and word towards
betterment of her professional life. As being
professional not only adds towards development of
your hard skills but the soft skills as well. It is
essential, especially for a mother, to keep herself
abreast of modern trends, advancements and
current affairs so that they may raise a generation
well-prepared to deal with ever-increasing global
competition, for themselves and for the country as
well.

The current situation i.e. hyper-inflation and
high cost of living has nudged women in a way that
they now share the burden with their spouses in
managing the expenses. Despite the fact that

women are now working at par with men, their role
as sole bread-earner is not being realized as it
should be and what worse is that no relaxation in
their care taker role is given to them at the end of
the day.

“No nation can rise fo the height of glory
unless their women are side by side with them...It
is crime against humanity that our women are shut
up with in the four walls of the houses as prisoners.
There is no sanction anywhere for the deplorable
condition in which our women have fo live.”

Muhammad Ali Jinnah,
Father of the Nation

It is an irrefutable fact that no nation can
grow and sustain without equal contribution of
women towards economic growth and
development. With having almost half of the
population female (48.54 according to World Bank
Statistics, 2020), the fact cannot be denied as to
how critical it is for us to involve in and advocate
female participation fowards our economic growth.
Women should be encouraged and motivated fo
climb the career ladder and their progression and
professional image deserves fo be mutually
supported by the nation and family.

The Writer is Officer (HR)
at Head Office
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Malik Abrar Hamid (e BATADER ARBAY)
Supdt (BD — Retail)

Woafagi Mohtasib recently awarded Letter of Appreciation to
Malik Abrar Hamid, Supdt (BD — Retail), Peshawar.

Khizra Manzoor (CA Finalist) is pursuing Articles in Sui Northern. She has
worked in Internal Audit, Finance (Stores) and currently working in
Finance (Cost) section as ICAP Trainee.

Last year, she appedred in three CFAP exams and passed in the first attempt.
She has recently passed two more CFAP exams and secured a
Merit Certificate in “Audit, Assurance and Related Services”.

Khizra Manzoor
Internal Audit, Finance (Stores)

Allah has blessed Syed Asif Igbal, Assistant (Corporate Affairs)

with a baby girl who is named Syeda Bushra Asif.
EPRIDE B




Mother of Shahid Mahmood Nisar, General Manager (Law), Head Office, passed away on 30 January 2022.

Father-in-Law of Abdul Rashid Arshad, Ex — General Manager, Multan (D), passed away on 02 February 2022.

Father of Muhammad Usman, Chief Engineer (Risk Management), Head Office, passed away on
30 January 2022.

Father of Nouman Arshad, Deputy Chief Engineer (Compression), Multan (T), passed away on
11 January 2022,

Wife of Zia ul Islam, Deputy Chief Officer (Law), Peshawar (D), passed away on 23 February 2022
Father of Tauseef Ahmad, Deputy Chief Engineer (P&D), Project Headquarter, passed away on 01 March 2022.
Father of Farooq Ali, Senior Officer (Admin), Head Office, passed away on 01 January 2022.

Father of Muhammad Mazhar Igbal, Senior Officer (Admin), Head Office, passed away on 02 March 2022.
Muhammad Azwar, Ex - Executive Officer (BD — Retail), passed away on 18 February 2022.

Father of Nosherwan Khan Adil, Executive Engineer (Stores), CBS Manga, passed away on 01 March 2022.
Father of Muhammad Waseem, Executive Officer (Admin), Islamabad (D), passed away on 07 February 2022.

Father of Qamar Sultan, Billing Officer, Sahiwal (D), passed away on 18 January 2022.
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FIGHT AGAINST COVID -19 »

WG

NATIONAL COMMAND AND
OPERATION CENTRE

u—/cKjl_}{_ﬁllf—;dasé‘_c__._.;L.,)JJnu'g:l

Government of Pakistan
National Command and Operation Centre (NCOC)
Islamabad

THIS IS TO ACKNOWLEDGE THE RELENTLESS EFFORTS, CONTINUOUS DEDICATION AND HARDWORK DISPLAYED BY

AMIAD HUNTAZ
£
IN FIGHT AGAINST COVID- 19 PANDEMIC WHILE CONTRIBUTING COMMENDABLY TOWARDS
NATIONAL COVID VACCINATION DRIVE FOR THE YEAR 2021

s B
Asad Umar Ma] Gen Muhammad Zafar Igbal, Hi{M)
y National Coordinator,

Minister of Planning, Development,
Reforms and Special Initiatives ! National Command and Operations Centre
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