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E
very month seems to be bringing news of landmark achievements 
and historic milestones for SNGPL and this month is no exception. 
SNGPL has declared historic highest six-month profit of Rs 5,171 

million after tax for the period ending December 31, 2016. This highest 
ever profit in the Company’s history was only made possible because of 
strict control on Un-Accounted For Gas (UFG) which was dropped to 
7.75 per cent from 9.76 per cent and successful implementation of LNG 
project. This is sheer outcome of the sincere efforts made by our 
employees who are committed to bring back the glorious past of the 
Company.

As you may know the month of February signifies the arrival of spring. 
Spring itself is a symbol of good days and our constant accomplishments 
indicate that spring has already arrived at SNGPL. The dedication and 
commitment of our employees show that this spring is here to stay. It is 
because of you that we have successfully turned around the Company in 
a matter of less than a year. Your robust commitment has reaped the 
fruits and the Company is progressing towards steadier growth with firm 
pace. As, I always say that I don’t want the journey to end here rather we 
should now set more goals and then devote ourselves to achieving them. 
SNGPL’s achievements which are being witnessed by the entire country 
are a proof of our collective thrust for building a strong future of the 
Company.

My message will be incomplete without the words of sympathy to the 
families who lost their loved ones in the recent terror attacks in different 
parts of the country. The attacks occurred just when the entire nation 
was celebrating cricket league which has proved to be the major uniting 
factor for the country. Let us be united regardless of our differences for 
there can be nothing more important than unity for Pakistan. Be vigilant 
and stay united as Pakistanis.

Long Live Pakistan!
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SNGPL Announces Highest Ever Six-Month
Profit Before Tax of Rs 5,171 Million

NGPL is in the news these 
days for all the great reasons. 
The success which started 

Editor’s Note Cover Story

with the great turnaround of the 
Company, continued this month 
with the Company declaring 
historic six-month profit before tax 
of Rs 5,171 million for the period 
ended December 31, 2016 and after 
tax profit of Rs 3,603 million for 
the same period. The Earnings Per 
Share for the six months period is 
Rs 5.68 per share against Rs 0.34 
loss per share during the preceding 
period. Gas Sales during the period 
remained Rs 152,313 million, 
which is 27 per cent high as 
compared to corresponding period 
sales of Rs 119,675 million. The 
Board of Directors of the Company 
approved the results in a meeting 

held on February 22, 2017. 

For achieving the highest profit 
milestone, special emphasis has been 
given to control the menace of 

Unaccounted For Gas (UFG) losses of 
the Company. As a result the UFG 
losses have been reduced from 9.76 per 
cent (December 2015) to 7.75 per cent 
as on December 31, 2016. Accordingly 
the UFG disallowance, which directly 
erodes the Company's profit, has been 

M onth after month, ‘The Pride’ brings you one after other 
achievements of SNGPL which are unprecedented in the history of 
the Company. This journy of overcoming challenges and achieving 

new heights of success is an exciting one, which makes all of us proud of our 
Company. This month, the Company declared highest ever six-month profit 
in the history of the Company. Also the UFG witnessed significant reduction 
and it now stands at 7.75 per cent. These achievements have been covered in 
detailed cover story in this issue.

Stores Conference is the annual activity of Stores Department. Which is 
aimed at generating interaction among the stakeholders for improvement in 
the departmental productivity. This year, the Conference for Southern 
Stores took place in Multan. Which was attended by SGM (CSS), GM 
(Stores) and the Executives. SNGPL has always been encouraging use of 
technology to reduce paperwork and increase work flow efficiency hence the 
same was emphasized during the conference. 

SNGPL has always promoted healthy activities for the employees. From 
supporting sportsmen to organizing annual sports event, there is a long 
tradition of patronizing activities which help in forming a healthy society. In 
continuation of the same, the Company recently launched a wellness club at 
the Head Office which has all exercise facilities available under a roof. You 
can catch a glimpse of this place in the Urdu section of the newsletter. Our 
Annual Sports Gala will also be happening soon which is a proof of 
management’s commitment towards well being of the employees and 
promotion of sports in Pakistan.

S
Special emphasis has been given to
control the menace of Unaccounted For
Gas (UFG) losses of the Company. As a
result the UFG losses have been reduced
from 9.76 percent (December 2015) to
7.75 percent as on December 31, 2016.

reduced to almost 50 per cent viz Rs 
2,214 million as compared to Rs 4,321 
million during the corresponding 
period. Moreover, disallowance on 
account of Provision for doubtful 
debts has also been reduced to the 
tune of Rs 270 million against Rs 1,226 
million during the preceding period. 

In addition to the above, the Company 
has successfully completed/ commissioned 
348 kilometers transmission lines with 
diameters ranging from 8" to 42" 
during the period, coupled with 
distribution lines and installation of 
Town Border Stations and Compression 
stations. As a result of committed 
efforts, the fixed operating assets of 
the Company have increased by Rs. 
17,163 million, in order to earn 17.5 percent 
guaranteed rate of return thereon.

ENDLESS ACCOMPLISHMENTS
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PAPER MILL RAIDED IN SHEIKUPURA

UFG

atural gas is a scarce natural 
resource which holds key 
significance not only for the 

An illegal bypass of 1”Ø MS was found 
connected on 4”Ø main supply line 
during the physical excavation. The 
illegal 1”Ø bypass was traced within the 
Company premise and was active on 
time of raid.

country’s economy but for the 
common men as well. For a resource 
of this much importance, any action 
that leads to its illegal use not only 
affects gas supply to the legal 
consumers but its impact is also 
visible on financial health of the 
Company. To ensure that this 
precious natural resource which is 
like a lifeline for the entire country is 
not wasted or used illegally by 
anyone, Sui Northern Gas Pipelines 
Limited (SNGPL) always remains 
vigilant and takes strict action 
whenever such a case comes up. The 
current management of the Company 
has been very particular about UFG 
and dedicated to bring down the ratio. 
Consequently UFG which stood above 
10 per cent only until 2015 was first 

reduced to single digit figure of 9.76 
per cent and now it stands at 7.75 per 
cent which is a true reflection of the 
management’s commitment to the 
cause. 

Following the same vision, a team of 
SNGPL under the supervision of 
Imran Safdar Virk, DEC and Zain 
Tariq, Engineer (UFG-C) along with 
the team raided Elahi Paper Mills in 
Sheikhupura. An illegal bypass of 1”Ø 
MS was found connected on 4”Ø 
main supply line during the physical 
excavation. The illegal 1”Ø bypass 
was traced within the Company 

premise and was active on time of 
raid. 

The regional office conducted the 
raid after the consumer was found to 
be using gas load of 252 MMCFD 
rather than the approved load of 28 
MCF. Lahore police also visited the 
site and lodged FIR against the 
owners. Culprits were not only 
arrested on the spot but the paper 
mill was also sealed while imposing 
fine of Rs 170 million.
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ompletion Report (CR) is a 
very important tool used for 
budgetary control and to 

MAKING THINGS EASIER:
PREPARATION OF COMPLETION REPORTS

THROUGH ORACLE FINANCIAL SYSTEM

Finance Department

TABINDA ZIA

reconcile the material consumption 
and other expenditures, on the job 
with that appearing in financial / 
perpetual record. Reconciliation of 
the material consumed with stores 
perpetual inventory record has 
always remained a challenge due to 
time and resource constraints.

After successful implementation of 
the Oracle Inventory System, 
Finance department had taken 
initiative for development of work 
around solution for preparation of 
Completion Reports through Oracle 
Financial System. In the first phase 
of development, only one Annexure 
of the Completion Report i.e. 
Material Reconciliation Statement 
was developed and implemented 
successfully, in FY 2013-14, for 
which comprehensive training 
sessions of concerned 
Executives/Subordinates, from all 

C Procedure for preparation and 
submission of completion report 
after login to Oracle E-Business 
Suite, and getting access to the 
relevant forms, user can 
prepare the completion report in 
following three Steps:

Step 1:  Complete all relevant 
details in Part A & Part B.

Step 2:  Prepare material 
reconciliation statement.

Step 3:  Print the report, get 
singed by the HOD and send to 
Finance department.

the Regional offices, were also 
arranged.

Now, the second phase of 
development of the utility is also 
completed and deployed on 
E-Business Suite. Its key benefits are 

as follows:

1.  Preparation of Completion Report 
through Oracle Financial System, in 
three simple steps;
2.  Identification of recording errors 
in Financial System at earlier stage, 
which help to get them corrected to 
avoid audit observations;
3.   Analysis of budget Vs actual 
results by the job holder, himself;
4.  Maintenance of data base of 
Sanctioned Vs actual laying of pipe;
5.   Implementation of standard 
format of completion report.

The same has also been deployed on 
the test server of Oracle Financial 
System for training purpose, in 
December 2016.

The writer is Accountant at Finance 
Department (Head Office).

“

“
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tores Department understands 
its vital role in the 
development of the Company 

STORES CONFERENCE:
TOWARDS CREATING A SILENT REVOLUTION

Event

and is making all efforts for 
extending maximum support to 
indenters through efficient delivery 
of material and continuous 
improvement in its procedures. 
Improvement is only possible when 
all the stakeholders follow the same 
objective. The efforts of Store 
Department bear fruits only due to 
the understanding and support of 
all stakeholders because team work 
makes difference.

Stores Department is custodian of 
the Company's precious inventory. 
Inventory management can easily 
be called backbone of any business 
operations. Material logistics has, in 
recent times, undergone 
revolutionary changes, with the 
development of technology and 
availability of process driven 
software applications. Stores 
Department took keen interest in 
implementation of ERP system in 
the shape of Oracle Inventory 
module in order to keep pace with 
the developing trends globally. At 
present all Regional and field stores 

are interconnected and any query 
regarding availability and 
movement of material is just a click 
away in the present regime.

Arduous efforts of the department 
ensured swift handling of huge 
quantities of material pertaining to 
LNG infrastructure project. It was 
the effort of entire Stores team that 
around 3,58,838 transactions of 
material worth Rs. 63 billion were 
made during the last financial year 
with 99 per cent accuracy. This 
percentage of accuracy is 
remarkable achievement in any 
system and reflects effective 
controls applied by the Stores team 
while discharging official 
exigencies. The successful and 
timely transaction was an 
important factor for the success 
story of the company in 
undertaking LNG infrastructure 
development project.

Different initiatives of Stores 
Department are not only having a 
positive impact on the work 
environment of Stores Department 
but also on the other stakeholders. 
Recently the use of conventional 
MRs and MRVs was replaced with 

eMR and eMRV at Gujranwala and 
Faisalabad Regions. This initiative 
helped in easing the process of 
material requisitions while 
improving on the accountability 
factor. Conventional ISST has been 
discontinued recently and now all 
interstore material transactions are 
made through eISSTs. Both these 
initiatives are improving the 
departmental documentation and 
balance sheets of the Company. 

The department believes that regular 
interaction among its key players 
enhances the departmental 
productivity. As such the department 
holds a conference of its Executives 
every year to review its performance 
of preceding year, identify the 
challenges of future and to bring 
further improvement in system 
through collective wisdom.  Stores 
Conference for Southern Stores 
locations was held in February in 
Multan. The Conference was chaired 
by Mohsin Iqbal, GM (Stores). Syed 
Jawad Naseem, SGM (CSS) also 
graced the occasion with his 
presence. This conference is held 
every year to improve the working 
relationship among the Area/Field 

S

The department believes that regular 
interaction among its key players 
enhances the departmental 
productivity. As such the department 
holds a conference of its Executives 
every year to review its performance of 
preceding year, identify the challenges 
of future and to bring further 
improvement in system through 
collective wisdom.

Store Incharges and for detailed 
deliberation on the core issues for 
improvement in Stores operations. 
The forum is a platform for sharing 
new ideas to make our operations 
more efficient resulting in smooth 
flow of material to the end user.

During the Stores Conference, GM 
(Stores) stressed upon the 
participants to further enhance their 
level of efficiency to meet the 
challenges through team work and 
close coordination among all the 
stakeholders. SGM (CSS) while 
addressing the conference advised to 
rely more on the technology already 
available and reduce paper work. He 
also emphasized upon bringing 
change and striving for the 
betterment of the Company 
operations.

During the conference it was learnt 
that despite entering the ERP 
regime, number of documents are 
still being processed manually. It 
was recommended that ERP system 
should be utilized at optimum level 
to reduce paper work involved in 
routine operations. As such 
suggestions were made to introduce 
online generation of indents, 
processing of Stores documents, bar 
code system for inventory control, 
entry of Direct Charge items in ERP 
and provision of terminals in Stores 
sheds to minimize document 
processing time during receipt and 

issuance of material.
It was observed that huge quantum 
of slow / non moving inventory is 
available in Multan Stores which 
appear to be unusable and need to 
be written off. Third party audit 
was suggested to identify non 
moving items, disposal of which 
may subsequently be made after 
due approval of Board of Directors.

During visit of Stores, it was 
informed that most of the material 
to be used in southern area is 
primarily transported to Manga 
and then again to the southern 
regions, thus incurring extra 
freight cost. Keeping in view the 
ample space availability, it was 
suggested that Multan store may be 
given status of Base Store for 
Southern areas. It was suggested to 
divide the delivery of materials at 
indenting level between Manga and 

Multan stores for onward dispatch 
to concerned store locations.

It was informed that previously a 
20 ton crane was allocated to 
Multan Stores which was quite 
helpful in stacking and handling of 
heavy material, however after its 
scrapping replacement has not 
been provided yet. GM (Stores) was 
advised to raise request for 
sanction for provision of carne.

The removed domestic gas meters 
were found lying at store in yard 
covered with ceiling, however, it 
was advised that due care should be 
exercised during physical handling 
and flow proving of the removed 
gas meters. 

Some of the material was found 
lying on Right of Way (R.O.W) 
passing through the Stores premise 
which is not allowed. The stores 
Incharge was advised to shift the 
material to other place in store, 
vacate the R.O.W at earliest and 
not to use R.O.W even for 
temporarily stacking of materials.

In order to promote e-culture 
within Stores Department, it was 
advised to arrange in-house 
training session at Multan for all 
stores staff to encourage them to 
use Oracle ERP system for their 
routine operations.

THE PR IDETHE PR IDE
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He helped in improving fire safety at 
Islamabad region through third party 
fire risk assessment on the basis of 
which smoke detector, fire alarm 
system, fire hydrant system and fire 
extinguishers were installed at the 
regional office. He has also contributed 
to various CSR initiatives.

Umair Ashraf
Executive Engineer 

Head Office

HSE
Top Performer

Muhammad Aslam
Executive Engineer (D)

Sahiwal

He made all out efforts to exceed the 
main laying monthly target by 100 per 
cent and new connections monthly target 
by 46 per cent during the month of 
January 2017.

Distribution Development
Top Performer

He conceived the idea of automation of 
the completion reports preparation 
process which has now been 
successfully implemented throughout 
the Company network. This will benefit 
in preparation of completion reports 
through Oracle Financial System in 
three easy steps.

Mubashar Naseer
Executive Accountant

Head Office

Finance
Top Performer

He has shown exemplary performance in 
implementation of QA Standards in 
laying of 24”Ø x 145 kms from AV-29 to 
N-4 Sahiwal in a professional way while 
exercising First-Time-Right (FTR) 
approach for pipeline welding fabrica-
tion and other activities. Due to steps 
taken by him, the welding repair percent-
age remained at 3.35 per cent for 77 
kilometers of the commissioned line.

Ch. Muhammad Akram
Executive Engineer 
Kacha Khu Camp

Quality Assurance 
Top Performer

Sajjad Hussain
Sub-Engineer (UFG-C)
Multan – Distribution

He managed to arrange collection of 
meters for inspection to meet the 
revised target of 400 meters/day. 
Sajjad Hussain also arranged to collect 
pending meters at the regional Stores 
for inspection and cleared the 
pendency. He also managed to timely 
scrap 22,359 irreparable G-4 meters.

Meter Inspection Shop
(Operations)
Best Performer

He disconnected old network on time to 
curtail UFG losses. He also took prompt 
action on all no-gas/ low pressure 
complaints. Naeem Rizwan re-routed 
gas mains from sewerage drains to 
resolve water in line complaints.

Naeem Rizwan
Engineer (D)
Multan (D)

Maintenance - Rehabilitation
Best Performer

Muhammad Hamza Naseer s/o 
Muhammad Naseer Ahmad 
Sheikh, Superintendent, Admin 
Department, Head Office won 
Naseem Hijazi Gold Medal for 
securing first position in MS 
(Public Relations and 
Advertising) from Beaconhouse 
National University.

Muhammad Hamza Naseer

Asma Maqbool, Executive 
Engineer (HSE), Head Office, 
successfully completed her MS 
(Chemical Engineering) from 
University of Engineering and 
Technology (UET), Lahore.

Asma Maqbool

Maryum Hina, Engineer (Transmission), Wah 
(T), successfully got her M.Sc. (Electrical 
Engineering) research paper published in 
Springer’s Telecommunication Systems journal 
issue of January 2017. Title of the paper is 
“Centralized dynamic frequency allocation for 
cell-edge demand satisfaction in fractional 
frequency reuse networks.”

Maryam Hina

Allah has blessed Muhammad Adil Hafeez, General Duty Assistant (HR 
Department, Head Office) with a baby boy who is named Abdul Rehman.

Achievements

OBITUARY

Little Angels

Employee
of the Month

Father of Sohail M. Gulzar, Senior General Manager (D-S) passed away on 20 February 2017.

Mother-in-Law of Azhar Rasheed Sheikh, Regional Manager (Sheikhupura-D) passed away on 23 February 2017.

Father of Ahsan Tareen, Officer (IT/MIS), Abbottabad (D) passed away on 23 February 2017.

Mother of Ajmal Chall, Admin Officer, Lahore (West) passed away on 20 February 2017.

Mother of Hafiz Hamid Mehboob Rana, Deputy Chief Officer (HR), passed away on 16 February 2017.

Ameer Mustafa Rizvi, Ex-Senior Officer (P&S), passed away on 14 February 2017.

Sister of Pervaiz Azeez Khan, Ex-Senior General Manager (HR), passed away on 03 February 2017.

Tabassum Munir, Ex-Senior Audit Officer (Head Office), passed away on 01 February 2017.

Father of Pervaiz Akhtar, Engineer (D), Sub-Area Office, Herbancepura, passed away on 31 January 2017.
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GOOGLE CELEBRATES THE WORK OF
ABDUL SATTAR EDHI

People

n 28 February 2017 Google 
paid tribute to Pakistan’s 
greatest humanitarian Abdul 

AMINA EJAZ

Sattar Edhi (late) on the eve of his 
89th birth anniversary through 
Google Doodle. A Google Doodle is a 
brief adaptation of Google’s logo on 
the search engine’s homepage to 
rejoice holidays, events, achieve-
ments and people. Google doodle 
pays tribute to legendry figures for 
their tireless efforts and astonishing 
work. On the birth anniversary of 
Abdul Sattar Edhi, Google displayed a 
photo of the great social worker on its 
homepage in various countries. The 
picture shows an image of Edhi along 
with the ambulance of Edhi Founda-
tion, a mother with two kids, hospital, 
dog and a book which indicate 
towards his Foundation’s work to 

serve those in need.

Abdul Sattar Edhi is widely respect-
ed by the people in Pakistan for his 
contribution to the social sector in 
the country. He is also known for 
founding the world's largest volun-
teer ambulance setup in Pakistan.  
Born on February 28, 1928 in a 
small village of Bantva in the Guja-
rat district of then British-ruled 
India he moved to Karachi shortly 
after Pakistan was formed. Edhi 
noticed that many Pakistanis are 
unable to meet their basic needs 
such as medicine, education, and 
other essentials, and he made it his 
life’s mission to help others. In 1951, 
he established the Edhi Foundation, 
which is funded exclusively by 
private donations. 
The Edhi Foundation is currently 

the largest welfare organization in 
Pakistan. Since its beginning, it has 
rescued more than 20,000 neglected 
babies, rehabilitated some 50,000 
orphans and has trained more than 
40,000 nurses. 

The entire nation mourned his death 
last year in July. ‘The Pride’ also dedi-
cated special pages to celebrate his 
work. Sui Northern Gas Pipelines 
Limited (SNGPL) also pays tribute to 
Abdul Sattar Edhi on his compassion-
ate efforts as it reaches and expanded 
across the country. His life is a message 
for all of us to serve people without any 
discrimination.

The writer is Coordinator Media Affairs.

The Management of the company and the editorial board of “The Pride” congratulate 
all the staff members who, by the grace of Allah, have performed Umrah.

Ghulam Murtaza
Deputy Foreman Corrosion 

Operator, Sialkot (D)

Muhammad Saleem
Senior Supervisor Dispenser 

Faisalabad (T)

Nazir Ali Shah
Deputy Foreman Welding

Lahore East (D)

Manazar Hussain
Superintendent Accounts
Chakwal, Rawalpindi (D)

Syed Azhar Hussain Shah
Assistant Incharge E.D. 

Multan-D

Muhammad Tahir
Senior Supervisor Pipeline

Multan-T

Sajid Zahoor
Supervisor Instrument Mechanic 

Metering, Rawalpindi-D

Jehanzeb Khan
Superintedent Sales 

Peshawar-D

Qasim Jamshaid
Superintendent Computer 
Operator, Lahore West-D

Shakeel Ahmad
Deputy Pipeline Inspector

Wah-T

Muhammad Nisar
Senior Associate Engineer 

Wah-T

Blessed Journey

SUPERANNUATIONS
O

The Google Doodle paying tribute to the
country’s greatest ever social worker made every

Pakistani proud of his efforts.
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Glimpses

Minister of State for Water and Power Abid Sher Ali met with MD SNGPL Amjad Latif at the Head Office.

Advisor to Prime Minister Engineer Amir Muqam in a meeting with MD SNGPL Amjad Latif at Gas House.

Member National Assembly Talal Chaudhry met with MD SNGPL at his office.

MD SNGPL Amjad Latif and senior management in a meeting with SSGC Delegation led by
Acting DMD (Operations) Mohammad Wasim.

Managing Director Amjad Latif addressing participants of the Executive Development Program (EDP).

Arif Habib, CEO Arif Habib Corporation called on MD SNGPL Amjad Latif at his office.
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Briefs

Hamza Raheel (HSE Department)

A training session on First aid and CPR was arranged at 
Head Office. The objective of the activity was to educate the 
Company drivers on the subject. The session was conducted 
in coordination with HSE, Civil Construction and Admin 
departments. OH Consultant of HSE department was 
resource person for the session.

Professional drivers spend much of their day behind the 
wheel of a vehicle and travel many miles. It is, therefore, 
quite likely that they will come across road accidents, or 
may be involved in one of them. Where there are casualties 
following a road traffic collision, it is important that the 
correct actions are taken in order to preserve life and 
prevent deterioration before the emergency services arrive 
on scene. The purpose of this course is to give basic 
information regarding First Aid and role of First aiders in 
emergency situation.  The training comprises various 
situations regarding First aid and the specific measures to 
handle such situations. 

First aid training provides the skills and confidence to make 
a difference in case of an emergency. The first aid training 
course for drivers was beneficial and helpful for pre-hospital 
care system in road traffic accidents.

Drivers Trained on First Aid and CPR

The list of victories in Sports seems to be never ending for 
SNGPL. During the month of February, SNGPL participated 
in 1st Aitchison College National Junior Tennis 
Championship 2017 where it outclassed opponents in 
different categories. Yousuf Khan won under 18 singles 

event; Saqib Hayat and Yousaf won under 18 doubles 
event; Muhammad Shoaib won under 16 singles event; 
and Abdul Hanan won under 12 singles event.

SNGPL Shines at Junior Tennis Championship

An awareness session and a blood donation camp was 
recently organized by SNGPL in collaboration with Fatimid 
Foundation at Multan Office. Fatimid Foundation is a 
renowned organization working on the noble cause of 
fighting Thalassemia. The program was organized with the 
objective to highlight the social responsibility of the society 
in helping those in need.

Farrukh Majeed, General Manager (HSE); Amjad Mumtaz, 
General Manager (Multan-D); Shahdat Ali, Station 
Incharge A-7; and other officials attended the session. 
Representatives of Fatimid Foundation briefed the 
participants on prevention of Thalassemia, Haemophilia 
and importance of blood donation. Literature was also 
distributed among the participants on the subject. At the 
end of the session, around 35 Executives and staff members 
donated blood voluntarily, hence contributing towards life 
saving efforts of the foundation.

Omar Farooq (HSE Department)

A session on “Emergency Preparedness” was 
held recently in Rawalpindi Region in 
collaboration with the Regional Admin and 
HSE departments, and Rescue 1122. The 
session was attended by staff members 
including Executives and female staff as well. 
The training session was comprised of four 
parts. Rescue Service officials explained 
different types of fire in the introductory 
session. It was followed by a session on types 
of fire extinguishers and their uses. The third 
session discussed first aid in detail. The last 
session was mock drill exercise with 
firefighting demonstration. General 
Manager (Rawalpindi) and Chief Engineer 
(Rawalpindi) were also present in the 
session.

Admin Department and TEVTA jointly organized a training session for the 
company drivers in Multan. The objective of training was to spread 
awareness among the drivers regarding safe driving and regular inspection 
of the Company vehicles in the regional office. Drivers were told in detail 
about things they must know for the vehicles they drive. In the second 
phase of the training, expert technicians from TEVTA will each and every 
vehicle to evaluate engine performance and identify any mechanical 
defects in them to enhance their efficiency while ensuring safety of the 
drivers and employees using them.

SHARING THE RESPONSIBILITY:
SNGPL COLLABORATES WITH FATIMID FOUNDATION

EMERGENCY PREPAREDNESS:
STAFF TRAINED AT

RAWALPINDI REGION

TRAINING SESSION FOR
INSPECTION OF THE
COMPANY VEHICLES
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1918

Gas Control Center is referred to as brain of transmission 
pipeline system. It is the place where widely spread system 

Briefs SNGTI Trainings

Sales departments organized a farewell 
party in honour of the recently retired 
Senior General Managers Ali Hussain 
Qureshi and Zahid Hussain in Lahore. The 
party was attended by Managing Director 
Amjad Latif, DMD (S) Amer Tufail, SGM 
(CS) Syed Jawad Naseem, GM (Sales) 
Shahid Maqsood and Executives from 
Media Affairs and Sales departments. At 
the end of the event, Managing Director 
Amjad Latif and DMD (S) Amer Tufail 
presented shields to the retired SGMs as a 
token of thanks for their rendered services.

FAREWELL PARTY BY SALES DEPARTMENT
TRAINING CONDUCTED AT SNGTI

DURING THE MONTH OF FEBRUARY

TRAINING AT GAS CONTROL THQ, FAISALABAD

Course Title Trainers
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Linking of Complaints with CC&B for Walk-In Customer 
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Linking of Complaints with CC&B for Walk-In Customer 
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Achieving Zero Accident Goal Through Proactive Safety 

PPRA Rules 
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Plumbing for Distribution 
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Introduction of MS Word 

Time & Stress Management 

Business Communication II
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Mr. Rao Javed Iqbal, Sr. Engr. (M.C) 

Dr. Huma Tabassum, OH Consultant 
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of SNGPL’s gas transmis-
sion along with its all 
resources, utilities and 
facilities is being watched 
out round the clock by 
well versed and commit-
ted executives. Keeping 
in view operational needs 
of executives of SNGPL, 
management has decided 
to expose them to Gas 
Control Center. 

During the training 
program, Executives go 
through various training 

and instruction sessions, each elaborating different aspects 
of the center including but not limited to the purpose of gas 

transmission system and 
hazards associated with 
its product and services; 
handling emergency 
related to the system; 
purpose and operation of 
Compression; role and 
operation of SCADA 
system; dealing with gas 
producers and large 
consumers in accordance 
with their respective 
agreement with SNGPL; 
load management; and 
execution and coordina-
tion during all pipeline 
operations.
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Reverse Osmosis is one of the most 
useful ways of purifying water and 
making it safe for drinking purpose. This 
purification method is in practice for 
many years now.

The main objective of the seminar was 
to make participants aware of different 
types of emergencies and ways to 
tackle them through provision of first 
aid in accordance with the AHA 
(American Heart Association) Protocol.

Awareness Safe Water

THE RIGHT WAY TO SAVE LIVES
RO PLANT INAUGURATED AT

GUJRANWALA OFFICE
Muhammad Qasim

s part of Emergency Response 
Plan (ERP) a seminar on Basic 
Life Support (BSL) was 

conducted at Transmission 
Headquarters (Faisalabad) recently 
in coordination with Rescue 1122. The 
main objective of the seminar was to 
make participants aware of different 
types of emergencies and ways to 
tackle them through provision of first 
aid in accordance with the AHA 
(American Heart Association) 
Protocol. 

The topics of DR CAB D Format, CPR, 
4Cs for Bleeding Control and RICE 
Technique were covered in the 
seminar. DR CAB D technique is a 
terminology in which D stands for 
“Danger” which means that in any 
situation to access the injured person 
look for the danger and remove all 
possible dangers for personal safety 
by looking “Up”, “Down”, “Left” and 
“Right”. After making sure that you 
are out of any danger proceed to the 
right side of patient. R stands for 
“Response”, after getting on right side 
of the patient receive the response 

he results of various 
investigations and surveys by 
several agencies indicate that 

water pollution has become a serious 
problem in Pakistan. Most of the 
reported health problems are directly 
or indirectly related to water quality. 
The quantitative and qualitative 
concerns related to water, call for an 
action plan for efficient development, 
utilization and monitoring of the water 
resources of the country. SNGPL 
recently conducted water quality test in 
its Gujranwala regional office and in 
the light of analysis it was decided to 
install Reverse Osmosis (RO) plant for 
supply of safe drinking water to its 
employees, consumers and 
surrounding vicinities.

Reverse Osmosis is one of the most 
useful ways of purifying water and 
making it safe for drinking purpose. 
This purification method is in practice 
for many years now. Initially it was 
intended for industrial purposes, but 
after observing the effectiveness of the 
system in purifying water, it was then 
adopted for drinking purposes as well. 
The Reverse Osmosis system can purify 
water from any hazard including 
Arsenic, Biological Organisms, Silt, 
Iron, Manganese and other harmful 

from patient by using following 
hierarchy: 

a.   Verbal by calling 

b.   Tapping by tapping his shoulders 
and calling

c.   Pinching by pinching lower part of 
the ear through LLF (Look, Listen 
and Feel) Technique. 

LLF (Look, Listen and Feel) is used 
only in case if no response is received 
from the patient and is still 
unconscious. It asks to look at the 
patient, try to listen his/ her breath 
and then feel its carotid artery (One 
side at a time) as it is larger and near 
to heart location. 

Now if breathing and heart is off, 
patient is still not confirmed dead 
yet. During all mentioned steps no 
water should be given to the patient 

in any case until he/ she is conscious.

CPR is an emergency procedure that 
combines chest compression often 
with artificial ventilation in an effort 
to manually preserve intact brain 
function until further measures are 
taken to restore spontaneous blood 
circulation and breathing in a person 
who is in cardiac. Before performing 
CPR make it sure that patient is lying 
on hard surface. 

CAB technique is used for effective 
CPR. ‘C’ in ‘CAB’ means compression, 
pushing hard and fast on the chest of 
the victim after accessing right 
position for compression of body/ 
ribs. ‘A’ means air ways should be 
opened, and ‘B’ means breathing 
(Give mouth to mouth rescue 
breath).

Practical demonstration of CPR 
(Cardio Pulmonary Resuscitation) 
was performed in the advised 
sequence (AHA Protocol). 

The event was attended by the staff in 
large numbers.

The writer is Executive Engineer (HSE) 
at Faisalabad – Transmission.

substances. The membrane has very tiny 
pores that allow only water molecules to 
pass through. Water has one of the 
smallest molecules and most 
contaminants have larger molecules than 
water molecules. This means that only 
water will be allowed to pass through 
while other substances will be effectively 
trapped by the RO membrane. 

As such SNGPL Gujranwala Region, 
in coordination with HSE 
Department and Administration 
department, installed RO plant for 
provision of safe drinking water. The 
plant was inaugurated by General 
Manager (Gujranwala Region) 
Muhammad Tayyab Faisal. Chief 
Engineer Kabeer Ahmed Tahir, 
Executive Admin Officer  Khwaja 
Muhammad Nadeem, Engineer 
(HSE) Muhammad Hamza Usman 
and all other Executives of the region 
were also present at the occassion.

THE PR IDETHE PR IDE



A
T

2120

Reverse Osmosis is one of the most 
useful ways of purifying water and 
making it safe for drinking purpose. This 
purification method is in practice for 
many years now.

The main objective of the seminar was 
to make participants aware of different 
types of emergencies and ways to 
tackle them through provision of first 
aid in accordance with the AHA 
(American Heart Association) Protocol.

Awareness Safe Water

THE RIGHT WAY TO SAVE LIVES
RO PLANT INAUGURATED AT

GUJRANWALA OFFICE
Muhammad Qasim

s part of Emergency Response 
Plan (ERP) a seminar on Basic 
Life Support (BSL) was 

conducted at Transmission 
Headquarters (Faisalabad) recently 
in coordination with Rescue 1122. The 
main objective of the seminar was to 
make participants aware of different 
types of emergencies and ways to 
tackle them through provision of first 
aid in accordance with the AHA 
(American Heart Association) 
Protocol. 

The topics of DR CAB D Format, CPR, 
4Cs for Bleeding Control and RICE 
Technique were covered in the 
seminar. DR CAB D technique is a 
terminology in which D stands for 
“Danger” which means that in any 
situation to access the injured person 
look for the danger and remove all 
possible dangers for personal safety 
by looking “Up”, “Down”, “Left” and 
“Right”. After making sure that you 
are out of any danger proceed to the 
right side of patient. R stands for 
“Response”, after getting on right side 
of the patient receive the response 

he results of various 
investigations and surveys by 
several agencies indicate that 

water pollution has become a serious 
problem in Pakistan. Most of the 
reported health problems are directly 
or indirectly related to water quality. 
The quantitative and qualitative 
concerns related to water, call for an 
action plan for efficient development, 
utilization and monitoring of the water 
resources of the country. SNGPL 
recently conducted water quality test in 
its Gujranwala regional office and in 
the light of analysis it was decided to 
install Reverse Osmosis (RO) plant for 
supply of safe drinking water to its 
employees, consumers and 
surrounding vicinities.

Reverse Osmosis is one of the most 
useful ways of purifying water and 
making it safe for drinking purpose. 
This purification method is in practice 
for many years now. Initially it was 
intended for industrial purposes, but 
after observing the effectiveness of the 
system in purifying water, it was then 
adopted for drinking purposes as well. 
The Reverse Osmosis system can purify 
water from any hazard including 
Arsenic, Biological Organisms, Silt, 
Iron, Manganese and other harmful 

from patient by using following 
hierarchy: 

a.   Verbal by calling 

b.   Tapping by tapping his shoulders 
and calling

c.   Pinching by pinching lower part of 
the ear through LLF (Look, Listen 
and Feel) Technique. 

LLF (Look, Listen and Feel) is used 
only in case if no response is received 
from the patient and is still 
unconscious. It asks to look at the 
patient, try to listen his/ her breath 
and then feel its carotid artery (One 
side at a time) as it is larger and near 
to heart location. 

Now if breathing and heart is off, 
patient is still not confirmed dead 
yet. During all mentioned steps no 
water should be given to the patient 

in any case until he/ she is conscious.

CPR is an emergency procedure that 
combines chest compression often 
with artificial ventilation in an effort 
to manually preserve intact brain 
function until further measures are 
taken to restore spontaneous blood 
circulation and breathing in a person 
who is in cardiac. Before performing 
CPR make it sure that patient is lying 
on hard surface. 

CAB technique is used for effective 
CPR. ‘C’ in ‘CAB’ means compression, 
pushing hard and fast on the chest of 
the victim after accessing right 
position for compression of body/ 
ribs. ‘A’ means air ways should be 
opened, and ‘B’ means breathing 
(Give mouth to mouth rescue 
breath).

Practical demonstration of CPR 
(Cardio Pulmonary Resuscitation) 
was performed in the advised 
sequence (AHA Protocol). 

The event was attended by the staff in 
large numbers.

The writer is Executive Engineer (HSE) 
at Faisalabad – Transmission.

substances. The membrane has very tiny 
pores that allow only water molecules to 
pass through. Water has one of the 
smallest molecules and most 
contaminants have larger molecules than 
water molecules. This means that only 
water will be allowed to pass through 
while other substances will be effectively 
trapped by the RO membrane. 

As such SNGPL Gujranwala Region, 
in coordination with HSE 
Department and Administration 
department, installed RO plant for 
provision of safe drinking water. The 
plant was inaugurated by General 
Manager (Gujranwala Region) 
Muhammad Tayyab Faisal. Chief 
Engineer Kabeer Ahmed Tahir, 
Executive Admin Officer  Khwaja 
Muhammad Nadeem, Engineer 
(HSE) Muhammad Hamza Usman 
and all other Executives of the region 
were also present at the occassion.

THE PR IDETHE PR IDE



Höegh LNG, together with Qatar Petroleum, Total, Mitsubishi and 
ExxonMobil formed a consortium to advance an LNG import project 
in Pakistan. 

The consortium, in cooperation with Global Energy Infrastructure 
Limited (GEIL), aims to develop a project that includes an FSRU, a 
jetty and a pipeline to shore to provide a timely and reliable natural 
gas supply to Pakistan.

The FSRU will have a minimum regasification capacity of 750 
million cubic feet per day by 2018.

In December 2016, Höegh LNG signed a 20-year FSRU charter 
contract with GEIL, with an extension option for another five years.

The construction of the terminal is planned to commence early 2017 and expected start-up is the second quarter of 2018.

The initial period for the GEIL charter would be covered by an interim FSRU from Höegh LNG’s portfolio, the company said 
in December following the shipbuilding contract it signed with Hyundai Heavy Industries.

Höegh LNG then said the FSRU will have a storage capacity of 170,000 cubic meters and a max regasification capacity of 
1,000 MMscf/day with full trading capabilities.
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Energy News Rediscovering Lahore

INDUSTRY MAJORS JOIN FORCES ON
PAKISTAN FSRU PROJECT

Caterpillar Oil & Gas said it will launch the enhanced Cat G3600 
series with the ADEM A4 Engine Control Module at the GMRC Show 
in Nashville, Tennessee. 

The natural gas fuelled G3600 engine family is the company’s 
flagship series for gas compression applications, having logged over 
140 million operating hours around the world. The new G3600 gas 
engine platform offers customers expanded fuel flexibility, a 5.6% 
power increase and greater altitude and ambient temperature 
capabilities. Additionally, the new G3600 engines will incorporate 
the advanced ADEM A4 engine control unit, enabling the Cat power 
solutions to work harder and smarter. Engines included in the new 
design include the G3606, G3608, G3612 and G3616.

“The key driver for our new G3600 product enhancements was to 
offer greater fuel flexibility to our customers,” Bill Mermoud, 

CATERPILLAR TO LAUNCH NEW G3600 SERIES
GAS COMPRESSION ENGINE

ALI MARDAN KHAN’S TOMB

Caterpillar Oil & Gas marketing program NPI manager noted. “The new G3600 engines have performed exceptionally in 
customer testing, accumulating significant hours in the field at an optimum performance level.”

Mermoud also said that, “By engineering the ADEM A4 into the engine design, the G3600 platform will provide customers with 
expanded engine monitoring and diagnostic capabilities, especially in conjunction with the Cat Connect suite of technology 
enabled solutions.”

Mudassar Bashir

aheer ud Din Babar, Badshah 
Ghazi, had the ambition to rule 
over Kabul and Kandahar, even 

before he set foot in India. This desire 
was not fulfilled during his lifetime. 
After him, Naseer ud Din Humayun, 
Jalal ud Din Akbar and Nur ud Din 
Jahangir longed for the same. This 
dream came to fruition during the reign 
of Shah Jahan and that too, without his 
lifting a finger, when the Shah of Iran, 
Tahmasp Safavi and the governor of 
Qandahar, Ali Mardan Khan fell out 
among themselves. 

Ali Mardan Khan was closely related to 
the Shah. He had taken over Qandahar 
from his father Aziz Ganj Khan whom 
the Shah used to call father. After his 
father’s death, Ali Mardan Khan was 
given the title, ‘Baba e Sani’, (the 
Second Father); but due to complex 
political machinations in the Iranian 
court and the Shah and Khan drifted 
apart. The governor had to send his 
grown up son, Mohammad Ali, to the 
Shah, as a hostage. However, the 
relations did not improve. The Shah 
ordered the execution of Ali Mardan. 
Ali Mardan approached the Timurid 
Court in India. The governor of Kabul, 

Saeed Khan acted as a go between. 
Through him it was conveyed to Shah 
Jahan, that if Ali Mardan Khan was 
given honours and status, he would 
declare for the Mughal sovereign in 
Qandahar. 

Shah Jahan, therefore showered his 
generosity upon him and as long his he 
lived, gave him wealth, status and 
support from the royal court. Ali 
Mardan Khan felt deeply indebted and 
stayed loyal to the Mughals, all his life. 
In 1630, the Friday sermon was read 
and coins were struck in Shah Jahan’s 
name. 

This was not all. It was decided to 
appoint him the governor of Kashmir, 
as it was a temperate area, like 
Qandahar.

Shah Jahan was on good terms with 
the Iranian king. He wrote a letter to 
the king in 1646, with respectful 
salutations and gifts worth two lakh 
rupees. In return, the king sent 
Muhammad Ali Khan, the son of Ali 
Mardan Khan to Hindustan. It seems 
that Ali Mardan Khan’s decision to 
cede Qandahar to India turned out to 
be a good one for him. On their part 
the the Mughal government found a 
governor who was an able general and 
a capable builder.

 Ali Mardan Khan built across India and also 
dug canals at several places. The remains of 
his constructions can be seen in Kashmir, 
Kabul, Peshawar, Delhi and some other 
places. The building of Shalamar Gardens 
and the construction of an irrigation canal 
was a major achievement in those days. The 
canal has now disappeared but the three 
levels of the Shalamar Gardens can still be 
seen. Ali Mardan Khan died in 1657. His 
offspring had similar good ties with the 
scions of the Mughal court. Shah Jahan gave 
them important posts. The city Ibrahimabad 
was named after one of his sons. Ali Mardan 
Khan built a grand mausoleum, after his 
mother died. He himself was later buried in 
this mausoleum. 
 
The Building:
 

Ali Mardan Khan had a special knack of 
architecture. In Lahore, the Naulakha 
Garden was his handiwork. He was also 
commissioned to build Madhopur Canal to 
Lahore and to re-excavate and develop 
Delhi-Hansi canal. 
 

His buildings reflect, the Iranian Kashi 
technique, a special flavour of Qandahar and 
the features of the traditional architecture of 
Hindustan. His mother’s mausoleum, which 
later became his place of burial, was the 
tallest mausoleum in India at the time. It 
was very spacious. It had many corridors, 

ponds, baradaris and other buildings. On all 
of these decorative Kashi and Pichi work 
had been done. The only comparable work 
in Lahore was in the Wazir Khan Mosque. 

The roof of this mausoleum is similar to the 
mausoleum of the Asif Khan’s mausoleum. 
The dome of Asif Khan was also renowned 
in the whole of India, because of its height 
and style. It fell into bad times after the end 
of the Mughal rule. It was ruined like the 
rest of the city of Lahore. At one time, its 
walls were like the ramparts of a fort. The 
bricks in the walls were ripped out by the 
Kashmiri brick sellers. Afterwards, Saradar 
Gulab Singh Bhoondia uprooted many 
buildings in the mausoleum complex. The 
rubble was used to construct a cantonment. 
The irony of fate is that this cantonment was 
also wiped out in turn. 

With the passage of time the spacious Ali 
Mardan Khan’s mausoleum has also been 
swallowed up by the high walls of the 
Railway Carriage Factory. Apart from its 
dome and one portico, all its buildings have 
been completely dug out. 

There are two ways to access this 
mausoleum. One is from the GT Road, just 
past the Engineering University. Near the 
Singh Pura Chowk, there were many 
remains of ancient mansions and estates. 
They have all disappeared. This is the area 
of the Loco Workshop within the high walls 
of which one can find the narrow passage 
leading to the mausoleum. 

The other way is from the Canal via Griffin 
Road. Next to the southern door, there are 
stairs to the lower floor. This basement 
contains two additional graves in addition 
to that of Ali Mardan Khan. There is a 
headstone with an inscription on the grave 
of Ali Mardan Khan. This plaque has been 
installed two or three years ago. There is no 

sign of the original plaque. 
 

There are ventilators on all four sides 
of this basement. There were some 
tunnels in its corners which have 
been bricked over. There no details 
available of these. The ground floor 
has a very high oblong ceiling. The 
stairs lead to the third floor. The third 
and the highest floor has eight 
turrets. Four of these are well 
preserved. The other four are in a 
very bad state of repair. These turrets 
have eight pillars each. On these, 

kashi work can still be seen. The 
dome of the mausoleum, along 
with its sturdy platform is still 
standing after nearly four 
centuries.

Towards the north is a large field, 
overgrown with weeds and at the 
other end is a grand annexe. 
Kashi work can be seen on one of 
its balconies.

The writer is Superintendent 
(Billing) at Walled City Office
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Mudassar Bashir

aheer ud Din Babar, Badshah 
Ghazi, had the ambition to rule 
over Kabul and Kandahar, even 

before he set foot in India. This desire 
was not fulfilled during his lifetime. 
After him, Naseer ud Din Humayun, 
Jalal ud Din Akbar and Nur ud Din 
Jahangir longed for the same. This 
dream came to fruition during the reign 
of Shah Jahan and that too, without his 
lifting a finger, when the Shah of Iran, 
Tahmasp Safavi and the governor of 
Qandahar, Ali Mardan Khan fell out 
among themselves. 

Ali Mardan Khan was closely related to 
the Shah. He had taken over Qandahar 
from his father Aziz Ganj Khan whom 
the Shah used to call father. After his 
father’s death, Ali Mardan Khan was 
given the title, ‘Baba e Sani’, (the 
Second Father); but due to complex 
political machinations in the Iranian 
court and the Shah and Khan drifted 
apart. The governor had to send his 
grown up son, Mohammad Ali, to the 
Shah, as a hostage. However, the 
relations did not improve. The Shah 
ordered the execution of Ali Mardan. 
Ali Mardan approached the Timurid 
Court in India. The governor of Kabul, 

Saeed Khan acted as a go between. 
Through him it was conveyed to Shah 
Jahan, that if Ali Mardan Khan was 
given honours and status, he would 
declare for the Mughal sovereign in 
Qandahar. 

Shah Jahan, therefore showered his 
generosity upon him and as long his he 
lived, gave him wealth, status and 
support from the royal court. Ali 
Mardan Khan felt deeply indebted and 
stayed loyal to the Mughals, all his life. 
In 1630, the Friday sermon was read 
and coins were struck in Shah Jahan’s 
name. 

This was not all. It was decided to 
appoint him the governor of Kashmir, 
as it was a temperate area, like 
Qandahar.

Shah Jahan was on good terms with 
the Iranian king. He wrote a letter to 
the king in 1646, with respectful 
salutations and gifts worth two lakh 
rupees. In return, the king sent 
Muhammad Ali Khan, the son of Ali 
Mardan Khan to Hindustan. It seems 
that Ali Mardan Khan’s decision to 
cede Qandahar to India turned out to 
be a good one for him. On their part 
the the Mughal government found a 
governor who was an able general and 
a capable builder.

 Ali Mardan Khan built across India and also 
dug canals at several places. The remains of 
his constructions can be seen in Kashmir, 
Kabul, Peshawar, Delhi and some other 
places. The building of Shalamar Gardens 
and the construction of an irrigation canal 
was a major achievement in those days. The 
canal has now disappeared but the three 
levels of the Shalamar Gardens can still be 
seen. Ali Mardan Khan died in 1657. His 
offspring had similar good ties with the 
scions of the Mughal court. Shah Jahan gave 
them important posts. The city Ibrahimabad 
was named after one of his sons. Ali Mardan 
Khan built a grand mausoleum, after his 
mother died. He himself was later buried in 
this mausoleum. 
 
The Building:
 

Ali Mardan Khan had a special knack of 
architecture. In Lahore, the Naulakha 
Garden was his handiwork. He was also 
commissioned to build Madhopur Canal to 
Lahore and to re-excavate and develop 
Delhi-Hansi canal. 
 

His buildings reflect, the Iranian Kashi 
technique, a special flavour of Qandahar and 
the features of the traditional architecture of 
Hindustan. His mother’s mausoleum, which 
later became his place of burial, was the 
tallest mausoleum in India at the time. It 
was very spacious. It had many corridors, 

ponds, baradaris and other buildings. On all 
of these decorative Kashi and Pichi work 
had been done. The only comparable work 
in Lahore was in the Wazir Khan Mosque. 

The roof of this mausoleum is similar to the 
mausoleum of the Asif Khan’s mausoleum. 
The dome of Asif Khan was also renowned 
in the whole of India, because of its height 
and style. It fell into bad times after the end 
of the Mughal rule. It was ruined like the 
rest of the city of Lahore. At one time, its 
walls were like the ramparts of a fort. The 
bricks in the walls were ripped out by the 
Kashmiri brick sellers. Afterwards, Saradar 
Gulab Singh Bhoondia uprooted many 
buildings in the mausoleum complex. The 
rubble was used to construct a cantonment. 
The irony of fate is that this cantonment was 
also wiped out in turn. 

With the passage of time the spacious Ali 
Mardan Khan’s mausoleum has also been 
swallowed up by the high walls of the 
Railway Carriage Factory. Apart from its 
dome and one portico, all its buildings have 
been completely dug out. 

There are two ways to access this 
mausoleum. One is from the GT Road, just 
past the Engineering University. Near the 
Singh Pura Chowk, there were many 
remains of ancient mansions and estates. 
They have all disappeared. This is the area 
of the Loco Workshop within the high walls 
of which one can find the narrow passage 
leading to the mausoleum. 

The other way is from the Canal via Griffin 
Road. Next to the southern door, there are 
stairs to the lower floor. This basement 
contains two additional graves in addition 
to that of Ali Mardan Khan. There is a 
headstone with an inscription on the grave 
of Ali Mardan Khan. This plaque has been 
installed two or three years ago. There is no 

sign of the original plaque. 
 

There are ventilators on all four sides 
of this basement. There were some 
tunnels in its corners which have 
been bricked over. There no details 
available of these. The ground floor 
has a very high oblong ceiling. The 
stairs lead to the third floor. The third 
and the highest floor has eight 
turrets. Four of these are well 
preserved. The other four are in a 
very bad state of repair. These turrets 
have eight pillars each. On these, 

kashi work can still be seen. The 
dome of the mausoleum, along 
with its sturdy platform is still 
standing after nearly four 
centuries.

Towards the north is a large field, 
overgrown with weeds and at the 
other end is a grand annexe. 
Kashi work can be seen on one of 
its balconies.

The writer is Superintendent 
(Billing) at Walled City Office
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