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SNGPL Announces Highest Ever Six Month Profit
Before Tax of Rs. 5,562 Million m
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EDITORIAL NOTE

MD WORDS

its efforts to expand the transmission and distribution network. Even in the toughest of the times the

Company strived to provide its consumers the best possible services. The Government of Pakistan,
under the current visionary leadership has undertaken all necessary measures to ensure that the country’s
energy needs, be it domestic, commercial, industrial, power or other sectors, are met at all costs. Import
of RLMG, installation of LPG air mix plants and now expansion of distribution network are all directed
towards achieving the same goal. The completion of Project X is the key accomplishment that will go long
way in mitigating demand - supply shortfall in the Country through import of 4.2 BCFD of RLNG.

S MGPL is committed to its promise of providing natural gas facility to its consumers which is evident in

The government is also focusing on expansion of distribution network to consumer doorstep. In the
month of February, Prime Minister of Pakistan Shahid Khagan Abbasi performed groundbreaking of a gas
supply project in District Mianwali of Punjab. After its completion the project is expected to benefit more
than 180,000 people of the area. This is a positive step in the right direction and one must hope that the
expansion would continue o benefit more and more people of the Country.

This month brought a further cause of jubilation for SNGPL employees since the Company
announced the highest ever six-month profit before tax of Rs. 5,562 Million for the period ended December
31, 2017 against profit before tax of Rs. 5,171 Million for the corresponding period. The Company also
announced Earnings Per Share of Rs. 6.08 against Earnings Per Share of Rs. 5.68 for the corresponding
period. The major contributing factors to this all time high six-month profit include increased return on
assets, reduced UFG levels and no disallowance on account of provision for doubtful debts. This further
confirms the very fact that the change management program inculcated by our worthy Managing Director
is on the track while we continue our journey towards becoming the most successful gas utility Company
in the region,

In continuation of its policy to support sports and sportsmen in the Country, SNGPL recently had
its 5th Climbing Championship in Lahore. Though a relatively young genre, particularly in Pakistan, but it
has gained much popularity in the younger lot of the Country which was also reflected by their huge
participation in this championship. Climbing Championship also shows that SNGPL is not merely
supporting popular games rather it is also providing patronage to the games which often don't catch
attention of giant public and private corporations.
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Your most unhappy customers are your grealest source
of learning.’
- Bill Gates

Customer Service is basically beginning of a
constant interaction between Company and a potential
consumer which leaves a lasting impression about
company’s values. Maintaining finest quality Customer
Service has always been SNGPL's hallmark. In the past,
SMGPL used to enjoy unmatched reputation among its
consumers and much of this was a result of the highest
guality customer services offered by SNGPL to its
consumers.

The Past has long gone. Then came a period where, on one hand, we were faced with
enormous shortage of natural gas and, on the other hand, there was an unending demand for the
same. This was definitely the toughest time period where we had to satisfy the consumers’ needs
without any available additional resources to fulfill those needs. Factually speaking this is where the
real test begins since under the normal circumstances it is very easy to ensure customer satisfaction
by fulfilling the needs. Although thanks to the Almighty and efforts of our hardworking employees, the
tougher period is part of the past but it must continue to act as the point of reference for customer
services.

We need to understand that a satisfied customer is a real brand ambassador that is why |
always emphasize on making it al par with international standards. The fulure is more challenging
then what we have assumed it to be hence it may surprise us with challenges that we may have not
seen before. In order to prepare for any such challenges we need to mainly focus on two things: i)
Research and Development (R&D) and ii) Customer Service. While R&D will help us in devising
innovative solutions to the unforeseen challenges, Customer Service, on the other hand, will help us
maintaining the reputation of the utility which cares its costumers the most. We must remember that
the excellent customer service is the main tool through which we will be able lo retain our consumers
in a competitive scenario while the gas markets are now opening opening up to ather shippers under
Third Party Access Framework,

Let me also clarify one more thing that responsibility for serving customers lies not merely on
the employees associated with the Company's Customer Service Centers. Each of us, whether an
executive or a subordinate, is a representative of SNGPL therefore it is your primary duty to welcome
a customer who approaches you for any kind of information or help. Always attend the customer with
full attention and make all out effort to redress the grievance. Always remember that people come to
your offices from far off places, taking leave from their work, and if they leave unattended or
unsatisfied, it would tarnish the Company's image.

| also take great pride in the constant process of reforms being carried out to ensure better
customer services. The use of technology has significantly altered the procedure and data handling
therefore we must make full use of it. At the end, | must emphasize that we cannot meet our goals till
such time we recognize that the consumer is king for us all. We must further improve our customer
service and ensure services al door step which is a must for success of any utility organization.
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This gas supply project
from Kalabagh to Isakhel,
when completed, is
expected to benefit
180,000 population of the
district. The project will be §
completed at a total cost
of Rs 2307.636 Million
and includes
fransmission spur of 58
kilometer, supply main of
60.2 kilometer and
distribution network of
406 kilometer along with
two Sales Metering
Stations (SMS).

stations. F’f|r'm~ I

FULFILLING THE PROMISE, PROVIDING
NATURAL GAS AT EVERY DOORSTEP

PRIME MINISTER OF PAKISTAN PERFORMS GROUNDBREAKING
OF GAS SUPPLY PRDIECT IN DISTRICT MIANWALI
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AGHIEVEMENT

A SESSION ON RISK MANAGEMENT

I n recent years, many organizations

have added risk management

department to their team. The role of
such departments is to identify risks,
come up with strategies to guard
against those risks, o execule
mitigation strategies, and to motivate
all members of organization to
cooperate in implementing those
strategies.  Larger  organizations
generally face more risks so their risk
management stralegies also need lo
be more sophisticated.

Due to the prevailing focus on
risk management, SNGT| arranged 3rd
interaclive training course on “Risk
Management (Concepts, Tocols and
Technigues)" for the Senior
Management in the month of February.
Dr Sarmnan Ali was the facilitator for the
training session. Dr Samnan is a PhD in
Business Informatics from UK apart
from being a Certified Project
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Management Professional (USA). The
course for the fraining session was
based on the philosophy which helped
parlicipants o develop pragmalic
approach in  line  with  their
departmental objectives and
implications of Risk Management. This
pedagogy led participants towards an
opportunity to identify their
departmental objeclives aligned with
the Company objectives. Each
participant critically reflected their
experiences o identify risks
associated to defined objectives.
Participants were divided into three
groups which helped in identifying
almost one hundred department
specific risks.

This course covers the
fundamentals of enterprise risk
management. The session started with
the identification, evaluation, and
prioritization of risks, defined in IS0

31000 as the effect of uncertainty on
objectives, followed by coordinated
and economical application of
resources to minimize, monitor, and
control the probability or impact of
unfortunate events or to maximize the
realization of opportunities. Objeclive
remained to assure that uncertainty
does not deflect the endeavor from the
business goals.

The leamning areas covered
during the two-day training include
basic concepls of risk management;
strategic risk management plan; risk
identification techniques; developing a
risk register, qualitalive risk analysis;
and risk response strategies

By the end of the training all
participants were able to strategize
mitigation strategies for each identified
risk. More courses regarding Risk
Management have also been planned
for future.

SNGPL ANNOUNCES HIGHEST EVER
SIX-MONTH PROFIT BEFORE TAX OF RS. 5,562 MILLION

PROFIT / (LOSS) BEFORE AND AFTER TAX
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Accounts Department

ith great pride SMGFL has
declared financial results for
the half year ended

December 31, 2017 and despite of all
economic and financial challenges, it
has accomplished highest ever profit
before tax of As. 5,562 Million for the
period against profit before tax of Rs.
5,171 Million for the half year ended
December 31, 2016.

The Company earned Profit
after tax amounting to Rs. 3,858 Million
during the six months period ended
December 31,2017 as against Profil
after tax of Rs. 3,603 Million tor the
corresponding period. This led to
Earnings per share of Rs. 6.08 during
the six months period ended
December 31,2017 as against the
Earnings per share of Rs. 5.68 for the
corresponding period.

EARNINGS PER SHARE

|
.,

m EPS

Rupoes per share
M e B m M W & oW B

MAJOR REASONS FOR SUCH
TREMENDOUS RESULTS

- Increase in return on assets due to
increase in capitalization as a result of
timely completion of projects of
national importance which include:

a) Completion / commission of 173.66
kilometer long ftransmission lines
with diameters ranging from 8" to
42" including the contract lines;

b) Commission of 295 kilometers of
distribution mains up to 2nd quarter
of FY 2017-18 for enhancing
system capacity, supplying gas
and improving pressure o
customers for better customer

satisfaction;
¢) Injection of 1100-1200 MMCFD
BLMG into the system;

augmentation project for  the
transportation of 1200 MMCFD
RLNG into its systam;

e) Completion of spur lines laying
jobs of three power plants; and

fy Completion of pipeline
infrastructure development works
for gas supply to Mandipur Power
Plant.

- UFG losses for the second quarter
have been decreased from 10.98
percent in the first quarter of FY
2017-18 to 10.69 percent for second
quarter of the half year of FY 2017-18.
- No disallowance on account of
provision for doubtful debt has been
witnessed as against Rs. 270 million
was booked during the preceding
period.

CAPITALIZATION & REVEMUE RESERVES

E N
i - !. .
B Capitalization B Revenue Resarves

The Company Management is
confident that the success journey of
the Company will continue with the
Company being able to maintain its
pace for more success stories in the

d) Completion of system ensuing Financial Year.
KEY FINANCIAL INFORMATION

Description Units / currency Dec 2017 Dec 2016
Gas Sales MMCF 3N7.45 298,972
Gas Sales inclusive differential margin Rs. Million 204,523 152,313
Profit before tax Rs. Million 5,562 5171
Profit after tax Rs. Million 3,859 3,603
Un-Accounted for Gas (UFG) % 10.69 1.75
Eamnings Per Share Hs. 6.08 5.68
Gross Profit ratio % 598 4.42
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IANCE 3

ROLES

MAKING EVERYONE COMPLY WITH
THE RULES AND PROCEDURES

Compliance Department

n general, compliance means
conforming to a rule, policy,
standard and law. Regulatory

compliance describes the goals that
organizations aspire to achieve in their
efforts to ensure that they are aware of
and take steps to comply with relevant
laws, policies and regulations. Due o
the increasing number of regulations
the need for operational transparency
of organizations is increasing thus
necessitating the adoption and use of
consclidated and harmonized sets of
compliance controls. This approach is
used to ensure that all necessary
governance reqguirements are met
without unnecessary duplication of
efforts and activities from company
resources.

SMNGPL's Compliance
Department came into existence as a
result of restructuring of Compliance
Section after the decision of Board of
Directors (BOD) in its 479th meeling
held on 28 December 2016 after
deliberation and recommendations of
HR & MNomination Committee. The
Department is headed by General
Manager (Compliance), who is directly
reportable o the Managing Director of
the Company.

The Pre-Audit function is
entrusted to Compliance Department.
The Compliance Department
rejuvenated pre-audit function after
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becoming a fully independent
department since March 2017, The
Department reorganized its sel up at
Regional Offices/Areas/Project Camp
Offices by ensuring the availability of
Compliance Executives/Staff at all
locations.

As a result of restructuring and
re-organization, Compliance
Department achieved following high
level of acknowledgeable success in
different areas of its purview:

Physical Checking of Contractor
Payments
Compliance Department

ensured physical checking of ditching
contractor claims as per Slandard
Cperating Procedures (SOPs) and
achieved huge savings by deducting
excess amount claimed by contraclors
in lieu of substandard work.

Compliance Department
extended extra ordinary efforts in
physical checking of contraclors’
ditching claims by executing test pits
and attributed precise category of soil
and solid layer thickness.

Moreover, a considerable
amount has been saved by
Compliance Department as a result of
physical checking of ditching of less
depth of earth by the contractors. The
contractor's payments have been
deducted in respect of less ditching in

depth as well as width of trench.

No More Wrong Application of Rates

Compliance Department
showed  colossal vigilance in
regularization of wrong application of
rates in respect of soill types in
contractors' claims and achieved
savings in millions. For example,
pﬂintlng out and stopping of salid rock
claims in contractor bills for the site
where jack hammer has already been
used for breaking the rock into pieces.
Compliance Department ensured that
hard soil should be paid instead of
solid rock where the jack hammer cost
has already been paid to the
cantractor.

Implementation of PPRA Rules
Compliance department
ensured implementation of PPRA
Rules in true letter and spirit in all
Regional Offices/Areas/Project Camp
Offices, which subsequently led to
implementation of bid system for
award of all the ditching contracts.

Regularization of Irregular
Contractor payments

Compliance Department pul
exceptional efforts in  containing
excessive payments to  ditching
contraclors through following
measures:

- Stopping of simultanecus solid rock
and jack hammer payments in a
contractor claim.

- Stopping of "sand backfilling” work
awarded to contractor by advising to
indent the sand for Backfilling. This is
the remarkable achievement of
Compliance Department because the
malpractice of sand backfilling work
awarded lo contractor and sand
indenting were existing
simultaneously. Due to strict vigilance,
this malpraclice has been slopped
resulting in saving of substantial
amount.

- Work orders having irregular soils
categories i.e. Dynamiling solid rock
#-1(d), Solid rock X-1(c), jack hammer

and concrete cutter claims have been
changed and limited to only soil
category of Hard soil X-1(b) & extra
labour per running meter which is a
remarkable achieverment of the
Department.

Crop Compensation payment &
Land Acquisition

Compliance Department put
utrmost efforts in regularization of crop
compensation payments by checking
crops at site, details of trees (types,

number, size and age), waler
channels, boundaries and
construction, etc. which resulted in
massive savings by our
representatives in  Projects during
physical checking of Gardawri

prepared by Land Department. It has
also been ensured that the payment is
being made to the right owner by
checking the ownership/ possession
as per Jama Bandi and Khasra
numbers. Compliance Department
plays a crucial role in Land Acquisition
Committee participating actively in
negatiations to acquire land at lowest
possible price through comprehensive
analysis of market prices.

Casual Labour Payment

Compliance Department put
exceptional efforts in regularization of
casual labour payments at Head Office
and all Regional Offices/ Areas/
Projects Camps/ Transmission Mains/
Manga Workshop and store etc. by
checking wvalid CNIC and physical
witness of the labour and ensuring the
payment is made to the right person
without any discrimination,
Compliance Department has also
ensured the comrect application of
wage rates and detained the payments
to  unauthorized labour/  skilled
PErsons.

Purchase Orders

Compliance Department is
putting wvigorous efforts in approval
requirement for local and import
Purchase Orders worth more than Rs
400,000 and USE 10,000 respectively.

The department endeavours that
procurement is done in  sfrict
compliance of laid down policies,
procedures and Public Procurement
Rules 2004. Compliance Department
provides vital deterrence effect in over
all procurement process, thereby,
assuring wvalue for money to the
Company. While performing pre-audit
functions the department is able to
save noticeable amount on account of
management sanctions, taxation and
other issues etc,

Repair Charges of above Rs 10,000
per Bill

Compliance Department
maintained appropriate check and
balance over repair charges above Rs
10,000 per bill, due to which fictitious
bills have been reduced significantly. It
has reduced the repair and
maintenance expenses significantly
and saved the unnecessary burden of
expenses.

Bid Opening Activities

Compliance Department
participates in bid opening activities of
different  departments such as
Purchase and Store, Civil, Planning &
Development, Quality Assurance,
Corrosion Control, Admin, Projecls,
Compression and HSE etc to ensure
transparent procurement according to
PPRA rules and the Company
procedures.

Commercial Audit

The Government Commercial
Auditors  check the record and
accounts on annual basis due to its
investment in SNGPL. Government
holds shares in the name of President
of Pakistan and its assignee.
Government deploys Auditor General's
teams to ensure proper ulilization of
the Company resources in public
interest. These audit teams visit
SMGPL Head Office and Regional
offices once a year fo check the
accuracy and fairness of accounts as
well as for scrutiny of every desired
record pertaining to almost every

department of the Company. The
coordination with Government
Commercial Audit has been entrusted
to Compliance Department.

In this regard, the Department
is responsible to receive requisitions
for Auditable Record from Commaercial
Auditors and communicate the same
to wvarious departments in the
Company for provision of the same for
onward submission to auditors.
Likewise, arrangement of replies /
explanations to the observations
raised by the Commercial Auditors
from the departments, consolidation of
such repliesfexplanations and
submission of the same to the auditors
are responsibilties of Compliance
Departmant.

It is sensitive assignment as
the audit observations issued by the
Government Commercial Auditors
have o be ulimately explained,
clarified and justified by the Secretary
(Ministry of Energy) and Managing
Director  SNGPL before DAC/PAC.
Resultantly, lots of efforts and time
have to put into it for preparation of
working papers for compliance of DAC
{ PAC directives and for updated
status after obtaining the same from
concerned departments and
defending the Audit paras in DAC/
Pre-PAC/ PAC meetings,

The above mentioned
aclivities being  performed by
Compliance Department play vital role
in minimizing the procedural violations,
abortive axpenses, avoiding
subsequent audit objections and
smooth office activities. Due to hard
work of the Department’s staff, good
team efforts, efficient supervision and
cooperative attitude of the
Management, Compliance
Department has been able to
contribute significantly towards saving
in expense [payment amounting over
100 million rupees during the Financial
Year 2016-17.
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OPEN GORNER

Dear readers,

All of us have lots of things cooking up in our heads. This can be aboul philosophy, history, literature, sports, environment or
anything else. Let the world knows what you think about ideas and issues which rule the world of information. Your
contributions will help us making ‘The Pride’ better. You may E-mail yvour write-up at: media.affairs@sngpl.com. pk

R&D: THE NEW GAME CHANGER

Muhammad Usman Iftikhar

nly those who will risk going too far
can possibly find oul how far one

can go.- TS Eliot

Research &  Development
{R&D) plays pivotal role in the growth of
any business. It also contributes o the
sustainability and growth of the firm.
R&D provides a platform for creativity
and innovalion to compele in current
era. It is an essential investment through
use of latest technology for
enhancement of fulure capabilities
which ultimately transform into new
products, processes, or services. It also
refers o the invesligative activilies a
business conducts to improve existing
products and procedures or to lead to
the development of new products and
procedures.

When you do enough research, the story
almost writes itself, lines of development
spring lose and you will have choices
galore. - Robert McKee

Research can either be staffed
by engineers or tasked directly by
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developing new products. In order to
gain competitive advantage over the
period of time firms invest in R&D. Being
valuable tool for growth and
improvernent of business, R&D also
proves to be the best genre to fulfill
customer needs. Howewver, it is
important to understand that R&D and
Product Development (P&D) are
different from each other. R&D is the
conception phase in the product life
cycle, while P&D is the entire process of
designing, creating, and marketing new
products or existing products with new
features,

Investments in R&D can:

(i) Stimulate the development of a
national technological industry;

(i) Enable the increase of
compelitiveness of the country in the
global market;

(i) Indirectly or directly result in
improved technical and upper-level
education; and

{iv) Enable the creation of partnerships
between government entities and

private investors, especially in
devel-oping countries.

Research is to see what everybody else
has seen, and to think what nobody else
has thought- Albert Szemt-Gyorgyi

R&D is different from most
activities performed by a corporation as
compared to daily operations. It is
typically not performed with the
expectation or goal of immediate profit,
Instead, it focuses on long-term
profitability for organizations.
Companies that employ entire
departments devoted to R&D commit
substantial capital to the effort. They also
estimate the risk-adjusted return on their
RA&D expenditures, which inevitably

involve risk of capital, as no immediate
payoff is experienced and the general
return on investment (RO} is somewhat
uncertain. Ulimately the level of capital
risk increases as more is spent on R&D,

Research can be basic or
applied. Basic research is syslemalic
study aiming to more knowledge and
understanding of the fundamental
aspecls of a concept or a phenomenaon.
On the other hand applied research is
the systematic study and collecting of
knowledge and understanding to apply

fo determining and developing
products, policies or operational
processas. Basic research is

time-consuming, applied research is
painstaking and more costly due to its
detailed and complex nature. In case of
industries, applied research includes
investigations directed to the discovery
of new knowledge having specific
commercial objectives with respect to
products, processes, of services,
Whereas, development is the systemalic
utilization of the knowledge or
understanding gained from research

toward the production of useful
materials, devices, systems, or methods,
including design and development of
prototypes and processes.

At this point, it is important to
differentiate development from
engineering, which can be defined as
utilization of state-of-the-art knowledge
for the design and production of
marketable goods and services. In other
words, research creates knowledge and
development designs, and builds
prototypes and proves their feasibility.
Engineering then converls these
prototypes into products or services that
can be offered to the marketplace or into
processes that can be used to produce
commercial products and services,

In order to shift the economic
cycle of the country from Industrial to
knowledge base, initially employees,
employers and graduates of emergent
organizations take R&D as core
responsibility along with their routine
jobs. R&D job allows Human Resource
(HR) of any entity to apply knowledge
and skills to spark new innovation and
push the frontiers of science forward.

A hasic B&D Process includes
the following sleps:

Foster Ideas: A brain slorming stage
where discussion is conducted on
understanding and itemization of the
issues faced in particular industry and
then narrowed down to impartant or core
areas of opportunity or concern.

Focus Ideas: The initial pool of ideas is
vasl and may be generic. The R&D team
will then sift through these and locate
ideas with potential or those that do not
have insurmountable limitations. At this
point the team may look into existing
products and assess how original a new
idea is and how well it can be
developed.

Develop Ideas: Once an idea has been
thoroughly researched, it may be
combined with a markel survey lo
assess market readiness. |deas with true

potential are once again narrowed down
and the process of turning research into
a marketable commaodity begins.

Prototypes and Trials: Researchers
may work closely with product
developers to understand and agree on
how an idea may be tumed into a
practical product. As the process
iterates, the prototype complexity may
start to increase and issues such as
mass production and sales tactics may
begin to enter the process.

Regulatory & Product Development
Activities: As the product takes shape,
the process that began with R&D divides
into relevant areas necessary to bring
the research product to the market.
Regulatory aspects are assessed and
work begins to meet all the criteria for
approvals and launch.

Launch: The product that started as a
research question will now be ready for
its biggest tesl. The evaluation of the
product continues at this stage and
beyond, eventually leading to possible
re-designs if needed.

Retumn on Investments (ROI) on
RA&D efforts can take a while lo
materialize. But once success s
achieved, the financial retums can be
guite high. Pharmaceutical companies,
chemical  companies,  automotive
companies, lubricant companies invest
massive amounts of capital expenditure
and revenue expenditure for this reason.
These companies strive to be ahead of
aothers in their learning curve. Some
companies are fechnology leaders,
while others are followers. All the modem

inventions such as laptops,
mobiles/palmtops, music players, iPods,
mp3players, automatic washing

machines, dishwashers, water fillers are
all examples of R&D efforts that had a
successful outcome. Who would have
thought that mosquitoes would provide
an opportunity for new product
development in the form of mosquito
mats, repellent creams, vaporizers elc.

Digital photography has made

the conventional technique redundant,
Computers  have  confined  the
typewriters to the museum. E-mail has
rendered the snail mail defunct. The
world moves on only through scientific
inventions and discoveries which are
result of sustained RA&D effort.
Sometimes R&D efforts are also
necessitated to meet the regulatory
norms e.g. green technologies that
reduce pollution. Hybrid cars, Electric
cars, Catalytic converters in cars are
examples of successful RAD efforts.

R&D FOR FUTURE OF OIL AND GAS
SECTOR

Leadership  and  Leaming  are
indispensible fo each other- John F
Kennedy

As Exploration and Production
(E&P) activities advance in the oil and
gas industry, the indusiries are
challenged to create new, beneficial and
efficient regulations that will ensure the
development of strong  energy
resources. Also, the continuing demand
for innovation and the increasing
technological challenges faced by the
Oil and Gas sector make it clear that
fostering national investments in R&D is
vital for building up local industry.

Once the decision has been
made to perform R&D, firms can
carryout it in different prospects for
instance In-house R&D in the company
laboratories, externally contracted R&D,
and Joint R&D. In-house RE&D
commands a strategic advantage, since
R&D is basically a learning process, the
company can develop a group of
experienced scientists and engineers
that can be employed in developing
more  advanced  products  and
processes and in transferring the results
of their research to operations and to
customers. However, since RE&D
personnel do not like to work alone and
are stimulated by peers, the laboratory
should have a cntical mass in the core

-
Cantinued on next page
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EMPLOYEE OF THE MONTH PROMOTIONS

TOP PERFORMERS BEST PERFORMERS ' =7

&

Khurram Shehzad
Deputy Chief Sales Officer
Sales Section, Lahore Region
Despite 2 huge workload on RLNG based
commerdal and industrial applications after
ifting of moratorium, particularly in Lahore
Region, he effectively and effidently managed
the surveys and issuance of demand notices on
RLKG based commerdal/industrial applications
while maintaining complete transparency.

Kashif Magsood Malik
Superintendent Accounts
Treasury Department, Head Office
He processed amrears payments o all retired
employess after increxse in (BA Agreement
2015-17. He also ensured timely completion of
annual contribution,

e
>

Raheel Javed Butt
Secretary
Projects Department, Head Office
He efficiently handled E-mails, fax messages and
drafting of official memorandums. He also
schedules  appointments, handles  visitors,

coordinates with construction camps  and
ensures safe custody of confidential matters.

Asghar Ali

Superintendent Revenue (B)

Billing Section, Mardan Region
He was assigned additional task of updation of
recovery suits status in CCEB in addition to his
routine  assignments  at  sub-office,  He
successfully accomplished the target within
given time frame.

@

Asghar Khan
Engineer (Projects)
Projects Section, Sadiqabad Camp
His efforts led to eady completion of 63.843
kilorneter long 367 dia seqment of LNG Phasa-Il
line from ACTX Bhong to A3 Sardargarh by
maintaining approdmately 085 kmo daily
lweering progress in  highly cultivated area.

BEST PERFORMERS

© w o

Shakeel Ahmad Parwana
Superintendent Records

Billing Section, Gujrat Region
He played vital role in timefy processing of all
commercial and specdal domestic  Meter
Inspection Reports (MIRs) within stipulated
time. Due to his efforts all domestic MIRs were
cleared with 2ero pendency up to January 2018
and resolved all Device Test 1D cases receved
from Head Office,

Mahwish Atif
Supervisor Accounts
Treasury Department, Head Office
She assists in preparation of monthly Treasury
Reparts which includes summary of all the
departmental activities. She always completes
posting of all transactions of Provident Fund in

Oracle on ime.

Muhammad Jameel Akhter
Senior Supervisor Welder
Projects Section, Sadiqabad Camp

He had a great contribution in earty completion
of 145.2 kilometer long 24" dia segment of
LNG-I lime from AV - N4 Sahiwal. Moreover,
he gave his best for completion of distribution
supply mains, operational phases, and cost jobs
of Multan and Bahawalpur regions within
approved time and cost estimates,

technologies and support services, this
critical mass may exceed the company
resources.

External R&D is  usually
contracted out to specialized nonprofit
research institutions or 1o universilies,
The advantages are that these
institutions may  already hawve
experienced personnel in the disciplines
to be researched, as well as the
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necessary  laboratory and  test
equipment. This is comparatively cost
effective but will not benefit to the
learmning experience for, and may
become overly dependent on the
institute.

Joint R&D became popular in
the developed countries like US and
Eurcpe. The advantages are lower
costs, since each company does not
have to invest in similar equipment; a
criical mass of researchers; and

inter-change of information among the
sponsors. The disadvantages are that all
the sponsors have access to the same
BAD results. However, because of
anfitrust considerations, the R & D
performed must be precompetitive, and
each participant in the joint B&D must
apply separately the information
obtained to its products, processes, and
sernvices,

Nawab Khan

Executive Engineer (Distribution],

[, Khan, Peshawar (DY

Zafar Igbal
Executive Engineer
Distribution, Gujranwala (D)

Sardar Muhammad Ali Zia
Executive Engineer
Transmissicn, Wah (T)

Muhammad Asif
Executive Engineer
Distribution, Faislabad (D)

Azam Hassnain
Executive Engineer
Distribution, Abbotabad (D)

Sami Ur Rehman Piracaha
Executive Engineesr
Distribution, Rawalpindi (0

Magbool Prem
Executive Engineer
Distribution
Depalpur, Sahiveal (0

Wagas Khan
Executive Engineer
Distribution, Lahore East (DY

Harris Ali
Executive Engineer
Distribution, Sialkot ()

N\ = N
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THE FOLLOWING EXECUTIVES WERE PROMOTED TO
GRADE V AS SENIOR ENGINEER/OFFICER/ACCOUNTANT:

MNadeem Mawaz Watoo
Executive Engineer

Distribution, Jhang, Faislabad ([

Khalid Rahim Orakzai
Executive Engineer

Transmission, Wah, Faislabad (T}

Nasir Abbas
Executive Engineer
Compressicn, Multan (T)

Jibran Kakar
Executive Engineer
Transmission, Kohat, Wah (T)

Mohammad Fayyaz Nadeem
Executive Engineer
Quality Assurance

Projects, Head Office

Fawad Ali
Executive Engineer
Distribution, Mardan ([

Mchammad Nadeem Baig
Executive Engineer
Transmission, Multan (T)
Shehryar
Executive Engineer
Metering, Lahore East (D)

Waqas Hussain
Executive Engineer
Transmission, Faislabad (T}

Abdul Jabbar Khan
Executive Engineer
Compression, Multan (T)

Abrar Rashid
Executive Engineer
Transmission, Head Office

Khawaja Amir Hayat
Executive Engineer
Quality Assurance, Lahore

Farhan Ahmed
Executive Engineer
Distribution
Kasur, Lahore East ([

Asif Hayat Bhatti
Executive Engineer
Civil Construction, Head Office

Aman Ullah Khan
Executive Engineer
Compression, Multan (T)

Aftab Muhammad Khan
Executive Engineer
Distribution, Peshawar (1

Masih Ullah
Executive Enginesr
Distribution, Peshawar (1

Yasar Kausar Ali
Executive Enginesr
Compression, Head Office

Muhammad Abubakar Sharif

Executive Engineer
Compression, Multan (T)

Adeel Zahid Mir
Executive Engineer
Trarnsmission, Wah (T)

Muhammad Akram
Executive Engineer
Projects, HO

Noman Arshad
Executive Engineer
Compression
Acl-X Bhang, Multan (T)

Taib Usman
Executive Engineer
Projects, Coating Plant, Project
Hafiz Mian Imran Ahmad
Executive Engineer
Distribution, Sheikhupura (D)

Umer Ejaz
Executive Engineer
Distribution, Rawalpindi ()

Talat Mahmood
Executive Engineer
Quality Assurance, Head Office

M. Rizwan Ather Bhatti
Executive Engineer
Transmissicn, Faislabad (T)

Farrukh Sultan
Executive Engineer
Distribution
Mansehra, Abbottabad (D)

Mohammad Zubair
Executive Engineer
Corrosian, Peshawar (D)

Syed Zishan Ali
Executive Engirveer
Billimg, Lahore East ()

Shumaila Azam
Executive Engineer
HSE, Head Office

Zubair Ahmad
Executive Engineer
Distribution, Multan ()

Sheikh Mochammad Aamir
Executive Engineer
Compression, Faisalabad (T)

Mohammad Aslam
Executive Engineer
Distribution, Sahiwal (D)

Arsalan Mujeeb
Executive Engirmeer
Compression, Multan (T)

Rashid Imran Anjum
Executive Engineer
Prajects, Coating Plant
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Mohammad Sohail
Executive Engineer
Projects, Project HO

Mohammad Hashim
Executive Engineer
HSE, Head Office

Atif Anjum
Executive Engineer
Metering, CM Shop, Head Office

Waheeb Iftikhar
Executive Engineer
HSE, Lahore East (D)

Imran Khan
Executive Engineer
Distribution, Peshawar (D)

Amjad Khan
Executive Engineer
Projects, HO

Mohammad Qasim
Executive Engineer
HSE, Faislabad (T)

Imran Gul
Executive Engineer
Projects, HQ

Mirza Khurram Baig
Executive Engineer
Transmission, Multan (T)

Asma Maqbool
Executive Engineer
HSE, Head Office

Umair Ashraf
Executive Engineer
HSE, Islamabad (0}

Adil Zubair
Executive Engineer
Metering, CM Shop, Head Office

Muhammad MNeman
Executive Engineer
HSE, Project HO

Rizwan Nasim
Executive Engineer
HSE, Head Office

Yousaf Zakir
Executive Engineer
Distribution, Lahore West (D)

Mazia Rasheed
Executive Engineer
Distribution, Head Office

Syed Tahir Shah
Executive Engineer
Transmission
C-10, Mowshehra, Wah (T)
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Hassan Raza Kazmi
Executive Engineer
Distribution
Muzzafargarh, Multan (D)

Salman Sarwar
Executive Engineer
Distribution
Charsadda, Peshawar (D)

Mohammad Jamee| Rasheed
Executive Engineer
Quality Assurance, Multan (D)

Rizwan Meher Ali
Executive Engineer
Distribution, Head Office

Imtiaz Ali Khan
Executive Engineer
Distribution, Gujranwala (D)

Tarwir Imran
Executive Engineer
Transmission, Faislabad (T)

Kashan Nazir
Executive Engineer
Transmission
Smmis-ll Sec-(IV), Faislabad (T),
Lahore

Mohammad Siddique
Executive Engineer
Distribution, Faislabad (D)

Razwan Rashid
Executive Engineer
Billing, Sheikhupura (D)

Sohail Abid
Executive Engineer
Billing, Faislabad (D)

Shahid Hameed
Executive Engineer
Billing, Sargodha (D)

Mohammad lshag
Executive Engineer
Billing, Peshawar (D)

Zulfiqar Ali
Executive Engineer
Billirg, Multan (D)

Syed Farrukh Shabbir
Executive Engineer
Telecomn, Head Office

Faisal Raisham Khan
Executive Engineer
Telecom, Wah (T)

Wagas Nisar
Executive Engineer
Metering, CM Shop, Head Office

Mohammad Junaid Ghauri
Executive Engineer
Distribution, Multan (D)

Tanveer Yagoob
Executive Officer
Media Affairs, Head Office

Asad Abbas Ahmad
Executive Engineer
Metering, RM Shop, Faislabad (D)

Abdul Rauf Khan
Executive Officer
Corporate Affairs, Head Office

Mohammad Shafiq
Executive Engineer
Billing, Islamabad (D)

Mohammad Asim Qureshi
Executive Officer
Procurement, Faislabad (D)

Zia Ul Islam
Executive Officer
Lawy, Peshawar (D)

Gul Hamid Khan Jadoon
Executive Officer

Shahid Akram Mohammad Akram
Executive Officer Executive Officer
Customer Service

Sales, Islamabad (D

Cantt, Rawalpindi (D) e lamabad (51

Nasem Malik
AE:e?h’.h;‘Fﬁm Executive Officer
Executive Ofncer Corporate Affairs, Head Office
Administration, Multan (T}
MNasir Mahmood
Khawaja Mchammad Nadeem Executive Record Officer

Executive Officer

Administration, Gujranwala (D) MD Secretariat, Head Office

Mudassar Ali
Executive Record Officer
Distribution, Head Office

Malik Mohammad Tanveer
Executive Officer
Administration, Abbottabad (D)

Ihtesham Ul Hag
Executive Officer
Stores, Projects HO

Iftikhar Alhmed
EBxecutive Officer
Coordination MD Secretariat

Head Office
Shahla Abdul Ghani
Shakil Ahmad Executive Officer
Executive Officer Law, Head Office
Sales, Sheikhupura (D)
Moazzam Ali
Syed Ur Rehman Executive Officer
Executive Officer Law, Head Office

Administration, Lahore East (D) Salman Rasheed
Mohammad Zia Ur Rehman
EBxecutive Officer
Procurement, Head Office

Executive Officer
Coordination, Head Office

Mohammad Naveed Akhtar
Executive Officer
Human Resource, Head Office

Farrukh Amin
Executive Officer
Human Resource, Head Office

Syed Mohammad Haider Abbas

Babar Saleem Executive Officer
Executive Officer Procurement, Head Office
Human Resource, Head Office
Mohammad Qasim

Suhaib Bin Salam
Executive Officer
Administration, Project HO
Mudassar Ahmad
Executive Officer
Administration, Islamabad (D)

Executive Officer
Sales, Bahawalpur (D)

Mohammad Usman Iftikhar
Executive Officer
Training & Development, SNGTI

Farooq Al
Executive Officer
Administration, Head Office

Malik Zeeshan Gul
Executive Officer
Law, Peshawar (DY

Customer Service, Abbottabad (D)

Syed Asif Ali Shah
Executive Officer
Law, Head Office

Zia Ul lslam
Executive Officer
Administration, Head Office

Ali Kamran
Executive Officer
Human Resource, Head Office

Haseeb Ullah
Executive Accountant
Compliance, Peshawar (D

Munawar Ali
Executive Accountant
Compliance, Haed Office

Faroogq Aslam
Executive Officer
Billing, Head Office

Javaid Ashraf
Executive Accountant
Accounts, Wah (T)
Akhtar Hussain
Executive Accountant
Accounts, Multan (T)

Mohammad Akmal
Executive Officer
Billing, Johar Tawn,
Lahore East (D)

Syed Sagib Ahmed
Executive Accountant
Accounts, Projects HO

Mohammad Aslam Chaudhry
Executive Accountant
Treasury, Head Office

Syed Salim Akhtar
Executive Accountant
Finance, Head Office

Ahlmad Ali
Executive Accountant
Treasury, Multan {0}

Mohammad Nawaz
Executive Officer
Audit, Lahore West (D)

Shahzad Elahi Malik
Executive Officer
Billing, Lahore East (D)

Riffat Sultana
Executive Officer
Billing, Head Office

Amjad Hussain
Executive Accountant
Finance, Head Office

Ghazanfar Ali
Executive Officer
Billing, Multan (I3

Hassan Tahir
Executive Officer
Billing, Lahore East (0}

Hafiz Mohammad Ahmad
Executive Officer
Billing, Sahiwal (D)

Muhammad Kashif Ali Malik
Engineer (Billing), Lahore East ([}

Muhammad Shahzad
Engineer (Billing), Bahawalpur ([

Muhammad Nouman Naseem
Engineer (Distribution),

sargodha (D)

Pir Majid Shah
Engineer (HSE), Mardan (D)

Arshad Ali
Engineer (Distribution), Multan (D)

Adnan Magqbool Khan
Engineer (Transmission],

Faisalabad (T)

Muhammad Fayyaz

Engineer (Projects), Project HQ Engineer (Distribustion), Faisalabad (0}

Haris Murtaza
Engineer (Corrasion),
Rahim Yar Khan, Multan (T)

Adeel Ahmad
Engineer (Compression], Multan (T)

Ali Raza Khan
Engineer (Distribution), Sahiwal (D)

Saqib Mushtag
Engineer (Metering),
Central Meter Shop, Lahore

Hizbur Rehman
Engineear (Distribution),
Lakki Marwat, Peshawar (D)

Muhammad Fayyaz
Engineer (Customer Services),
Mardan (D)

Muhammad Faroog Khalid
Engineer (Quality Assurance),
Gujrat (0}

Muhammad Saeed Khan
Engineer (HSE), Peshawar ()

Rehmatullah Khan
Engineer (Meteringl, lslamabad (D)

Mubashar Naseer
Executive Accountant
Finance, Head Office

Mohammad Neman
Executive Officer
Billing, Gujranwala (0

Mahmood Ahmed
Executive Accountant
Accounts, Gujranwala (D)

Atif Muzaffar Mir
Executive Officer
IT/MIS, Head Office

Agdas Adnan
Executive Officer
IT/MIS, Head Office

Bilal Asghar Khan Lodhi
Executive Officer
IT/MIS, Sheikhupura (D)

Kashif Ashfag
Executive Officer
IT/MI5, Lahore East (D)

Sohail Abbas
Executive Officer
IT/MIS, Head Office

Usman Qadeer
Executive Officer
IT/MIS, Head Office

THE FOLLOWING EXECUTIVES WERE PROMOTED TO
GRADE IV AS EXECUTIVE ENGINEER/OFFICER/ACCOUNTANT:

Abdul Qayyum
Engineer (Transmission],
Kohat, Wah (T)

Muhammad Aslam Pervez
Engineer (Distribution),
Jhang, Faisalabad (1

Sabz Ali Khan
Engineer (Distribution),
Rawalpindi (D)

Khalid Nawaz
Engineer (Distribution], Fateh
Jang, klamabad (D)

Abdul Sami
Engineer (Transmission), Multan (T)

Zia Hameed

Igkal Akbar
Engineer (Distribution),
Gujranwala ()

Muhammad Naveed
Engineer (Transmission), Wah (T)

Imran lsmail
Engineer (Corrasion),
WIS Kot Lakhpat, Head Office

Mubhammad Umair
Engineer (Coordination),
Head Office

Abdul Qadir
Engineer (Telecom], Multan (T}

Qasim Abbas
Engineer (Projects), Project HO

Karamat Khan
Engineer (Corrosion], SMS-I1
(SEC-IV), Lahore, Faisalabad (T)

Muhammad Tayyab
Enginesr (Telecom), Multan (T)

Muhammad Wagqas
Engineer (Projects), Project HO

Zain Tarig
Engineer (Distribution),
Sheikhupura (D)

Muhammad Faizan Akram
Engineer {Corrosion), Head Office

Awais Jaffar Alvi
Engineer (Transmission],
Faisalabad (T)

Muhammad Irfan Shahzad
Engineer (Distribution),
Lahore East (D)

Ali bin Ahmad
Engineer (Distribution),
Farsalabad (D)

Muhammad Aamir Asghar
Engineer (Stores),
Manga Store, Head Office

Asif Ali
Engineer (Distribution),
Sargodha (D)

Arsalan Musarat
Engineer (Distribution), Multan (D)

Nauman Afzal
Engineer (Distribution),
Faisalabad (D)

Yasir Mahmood
Engineer (Corrosion), Gujrat (I

Ali bin Arshad
Engineer (Distribution), Peshawar

Muhammad Adnan Mahboob
Engineer (Distribution), Multan (D)

Ahmad Usman
Engineer (Metering), Faisalabad (0

Numan Saeed
Enginesr (Projects), Project HOQ

Shahab ur Rehman
Engineer (Distribution),
Peshawar (D)

Farrukh Haider
Engineer (Corrosion),
Corrosion Workshop, Head Office

Hafiz Muhammad Chand Shakeel
Engineer (Compression), Multan (T)

Shahbaz Ali Jaffar
Engineer (HSE), Multan (T)

Muhammad Azam Manzoor
Engineer (Billing), Bahawalpur (1)

Mansoor Ali
Engineer (C5), Multan (D)

Zahid Hussain
Engineer (Distribution),
Peshawar (D)

Mian Mirwais Saeed
Engineer (Destribution), Mardan ([

Arshad Igbal
Ervgineer (Corosion), Peshawar (D)

Muhammad Imran Khan
Engineer (HSE], Bahawalpur (0

Tahir Javed Butt
Engineer (Distribution),
Hahzabad, Gujrameala (D)

Syed Muhammad Zulgarnain
Engineer (Metering), RM Shop,
Faisalabad (0

Muhammad Ahsan Majeed
Engineer (Telecom), Multan (T)

Wadgas bin Nisar
Engineer (Distribution),
Rawalpindi (D)

Qaisar Abbas
Engineer (Compression), AC-4
(Uch Sharifl, Multan (T)

Mudassir Noor
Engineer (Destribution), Mardan ([

Ammar Ahmad Khan
Engineer (Projects), Praject HQ
Syed Ahsan llyas
Engineer (Distribution),
Abbattabad (D)

Zahid Rascol

Saad Jamil
Executive Officer
IT/MIS, Head Office

Mohammad Usman Khichi
Executive Officer
IT/MIS, Head Office

Mohammad Asif Igbal
Executive Officer
Risk Management, Head Office

Muhammad Amir Irshad
Engineer (Transmission),
Faisalabad (T}

Saira Alam
Engineer (Compression), Multan (T)

Rana Ammar Mahmood Khan
Engineer (Juality Assurance),
Islamabad (D)

Asad Aftab
Engineer (Distribution), Sahiwal (0

Basil Mumtaz Baloch
Engineer (Distribution),
Faisalabad (0¥

Muhammad Shakeel
Engineer (Distribution),
Faisalabad (Y

Arslan Ahmad Malik
Engineer (Distribution),
Rawalpindi (D

Muhammad Umer Khan
Engineer (Distribution),
Lahore West ([

Imran Ahmad
Engineer (Transmission], 5M5-11
[SEC-IV), Lahvore, Faisalabad (T)

Arslan Khurshed
Engineer (Billing), Sahiwal (D)

Asma Tahir
Engineer (Distribution), Lahore
East (DY

Muhammad Junaid lgbal

Engineer (Quality Assurance],
Bahawalpur (D

Taha Fareed
Engineer (Distribution),
Lahore East ([

Umer Faroog
Engineer (Comosion),
Gujranwala (D)

Usman Saddique Chaudry
Engineer (Distribution),

Engineer (Distribution), Multan (0

Lahore West (D)
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Muhammad Wagqas Amir
Engineer {Metering),
RM Shop, Multan (T)

Abdul Jabar
Engineer (Distribution),
Bannu, Peshawar (D)

Muhammad Hamza Raheel
Engineer (HSE), Head Office

Arbab Hussain
Engineer (Metering],
R Shop, Islamabad (D)

Asad Khan
Engineer (Transmission),
Faisalabad (T)

Wajahat Khalid
Engineer (Distribution),
Sargodha (D)

Imdad Ali
Engineer (Transmission),
Sui, Multan (T)

Hafiz Bilal Haider
Engineer {Metering),
CM Shop Lahore, Head Office

Muhammad Imran Asghar

Engineer (Distribution), Sialkot ()

Muhammad Usman Zafar

Engineer (Projects), Praject HQ

Syed Wajahat Ali

Engineer (Transmission), Wah (T}

Imtiaz Hussain

Engineer [Corrasion], Sahiwal (D)

Gulraiz Shaukat
Engineer [Compression),
ACT-X [Bhong), Multan (T)

Zeashan Babar
Engineer {Distribution),
Peshawar (O}

Roman Fazal
Engineer {Distribution),

Peshawar (D)

Asghar Khan

Engineer (Projects), Project HQ

Sehar Qurban Ali

Engineer (Distribution), Head Office

Hira Anwer
Engineer {Metering),
Bahawalpur (D)

Kamran Mujahid
Engineer (Distribution),
Jehlum, Rawalpindi ()

Habiba Sarwar
Engineer {Distribution),
Head Cffice
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Akmal Shahzad
Engineer (Distribution),
Sheikhupura (D)

Ghulam Rasool
Engineer (Distribution),
Okara, Sahiwal (D)

Abdul Hanan Ali Saad
Engineer [Regulatory Affairs), Engineer (Distribution),
Head Office Rawalpindi (D)
Adnan Haider Muzaffar Ali Khan
Engineer (Distribution), Enginesr (Projects), Project HQ
Sargodha (D)
Wajid Ali Shah
Irshad Azeem Khosa Enginear (Projects), Project HOQ
Engineer [Procurement),
Head Office Muhammad Umar Javed
Engineer (Metering),
Mosherwan Khan Adil CM Shop Lahore
Engineer (Stores), Head Office Rabia Misar
Engineer (Metering),
Asmatullah Khan
Engineer (Distribution), €M Shop Lahare
Rawralpindi O} Hassaan Hanif Malik
Muhammad Kashif Saddique Engineer (Telecom), Multan (T)

Engineer (Distribution),

Shelkhupura (D) Muhammad Rashid Qureshi

Engineer (Metering), Multan (D)

Usman Habib

Muhammad Ibrahim Khan Khosa
Engineer (Distribution), Sialket (D) | ¢ m han

Engineer (Engineer),

Distribution, Multan (D
Muhammad Faizan Siddicué stribution, Multan (D)

Engineer (Distribution),
Lahore East (1)

Muhammad Nabeel Mohsin
Engineer (Frojects), Project HQ

Saira Fatima Zameer ul Hassan
Engineer (Transmission), Engineer [Corrasion), Faisalabad (T)
Faisalabad (T)
Ajab Khan
Haroon Rashid

Engineer (Billing), Gujrat (D)
Engineer (Distribution),

Johar Town, Lahore East (D) Furgan Basit
Engineer (Metering),
Sohail CM Shop Lahore
Engineer (Projects), Project HQ
Farhan Ashfag Cheema
Adnan Saeed Engineer (Distribution),
Engineer (Distribution), Lahore East (D)
Islarmabad (D)
Abdul Moieed Khan Abbasi
Bashir Ahmad Engineer (Distribution), C5C

Engineer {Projects), Praject HO Murree, Islamabad (D)

Arslan Shakoor
Engineer [Comasion), Faisalabad ()

Muhammad Ali Zulgarnain
Engineer (Distribution),
Rahim Yar Khan, Bahawalpur ()

Abdul Rehman
Ghulam Rasool Engineer (Transmission),
Engineer (Transmission), Faisalabad (T)
Sukkur, Multan (T)
Muhammad Shahzad Saleem
Mubhammad Yasir Hussain Engineer (Distribution),
Engineer (Metering), Rawalpindi (D)
RM Shaop, Islamabad (D)
Muhammad Rameez Ahmed Enai ﬁTarIq %u_h.“ Multan (T
Engineer [Compression), ngineer (Transmission), niT)
Faisalabad (T}

Wagas Qasim
Engineer (Distribution),

Abdul Mu Qureshi Khanpur, Bahawalpur ()

Engineer (Distribution), Multan (D)

Igra Naseer
Engineer (Metering),
CM Shop Lahore

Muhammad Owais Baloch
Engineer (Corrosion),
Bahawalpur (D)

Hassaan Qayyum
Engineer (Distribution),
Rawalpindi (0)

Ata Mohay ud Din
Engineer (Distribution),
Lahore East (D)

Abdur Rehman
Engineer (Telecom), Head Office

Muhammad Ajmal Chahal
Officer (Admin),
Harbanspura, Lahore-West (D)

Muhammad Sohail
Officer (Admin), CM Shop Lahore

Muhammad Younis
Officer (Stores), Sargedha (D)

Asmat Khan
Officer (Sales), Mardan (D)

Hafiz Muhammad Jawad
Officer (Sabes), Gujranwala (D)

Faiz Sultan Faiz
Law Officer, Sargodha (D)

Khalid Javed
Officer (Admin), Sargedha (D)

Mumtaz Ahmad
Officer (Projects), Project HQ

Latif Akbar
Officer (Stores), Project HO

Talha Ammad Javaid
Officer (Sales),
Rahim Yar Khan, Bahwalpur (D)

Shahzad Ahmed
Officer (Stores), Lahore East (D)

MNazakat Khan
Record Officer [Distribution),
Gurjat (D)

Hassan Zaheer
Officer (Sales), Faisalabad (D)

Saba Anwar
Officer (Admin), Faisalabad (D)

Muhammad Madni
Officer (Sales),
Hahzabad, Gujranwala (D)

Fakher Igbal
Officer (Sales), Head Office

Muhammad Jamal Nutkani
Officer (Stores), Multan (T)

Sana Ullah

Officer (Procurement), Head Office

Awais Ahmad Bajwa

Officer (Media Affairs), Head Office

Malik Ejaz Gul
Officer (Procurement),
Rawalpindi (D)

Aneela Liaquat
Officer (Admin), Head Office

Muhammad Arshad
Officer (Admin), Johar Town,
Lahore East (D)

Waheed Afzal
Officer (Stores), Lahore East (D)

Zahid Mahmood
Officer (CS), Head Office

Ghulam Farooq
Compliance Officer (Billing),
Islamabad (D}

Ather Yaqub
Officer (Procurement),
Islamabad (D)

Rehmat Ullah
Officer (CS), Rawalpindi (D)

Tagaddas Butt
Officer (Stores), Manga Store,
Head Office

Kamran Alam
Officer (Vigilance), Distribution,
Islamabad (D)

Muhammad Mazhar Igbal
Officer (Admin), Head Office

Muhammad Safdar
Officer (Sales), Kohat, Peshawar (D)

Ajmal Khan
Compliance Officer (Billing),
Charsadda, Peshawar (D}

Wasim Makhdum
Officer (Sales), Lahore East (D)

Sajid Khan
Compliance Officer (Billing),
Peshawar (D)

Ageel Ahmed Jalil
Officer (Sales), Faisalabad (D)

Iftikhar Ahmad
Compliance Officer (Billing),
Hahfzabad, Gujranwala (D)

Ahmed laved

Compliance Officer (Billing),
Islamabad (D}

Murtaza Ali Tanoli
Officer (Admin), Abbottabad (D)

ljaz Ahmad
Officer (Procurement),
Lahore East (D)

Bazid Khan
Officer (Vigilance), Distribution,
Lahore West (D)

Khawar Saleem
Officer (Admin), Lahore East (DY

Irfan Khan
Officer (CS), Islamabad (D)

Ejaz Mahmood

Waqas Saleh
Officer (Admin), Peshawar (D)

Muhammad Bilal Hassan Saif
Officer (Sales), lklamabad (D)

Asif Adeel Rao
Officer (TED), SNGTI Lahare

Zia ur Rehman
Officer (Regulatory Affairs),
Head Office

Syed Lal Shahbaz

Officer (Procurement), Head Office | Officer (Admin), Bahawalpur (D)

Muhammad Rashad
Officer (Vigilance), Distribution,
Faizalabad (D)

Muhammad Farcog
Law Officer, Faisalabad (D)

Mubasher Sulman Qasmi
Officer (CS).
Walled City, Lahare West (D)

Shaukat Hayat Khan
Officer (Stores), Islamabad (D)

Jawwad Ahmed Mirza
Compliance Officer (Billing),
Walled City, Lahare West (I}

MNaveed Zafar
Officer (Sabes),
Johar Towmn, Lahore East ()

Muhammad Ahsan Sharif
Officer (HR), Head Office

Rabia Iftikhar
Officer (HR), Head Office

Shaukat Ali
Recovery Officer (Billing],
Peshawar (D)

Waseem Abbas
Officer (Admin), Faisalabad (T)

Hammad Haider
Officer (Sales), Lahore East (D)

Tauseef Ahmad

Muhammad Safdar Wazir
Officer (Admin), Project HO

Atif Rizwan
Recovery Officer (Billing),
Head Office

Aamir Rauf
Officer (Sales), Faisalabad (D)

Syed Faraz Ali Shah
Officer (Corporate Affairs),
Head Office

Shujaa Rashad Awan
Officer (Sales), Faisalabad (D)

Asad Fawad
Officer (T&D), SNGTI Lahare

Zahid Aslam
Officer (Sales), Haripur,
Abbaottabad

Asif Shakeel

Offecer (Media Affairs), Head Office

Muhammad Afzal Khan
Accountant (Accounts), Project HQ

Mechsin Khan
Officer (Audit], Sahiwal (0

Abdul Sajid Sheikh
Officer (Billing), Lahore West (D)

Nadeem Ahmed

Technical Officer (Telecom), Wah (T} | Technical Officer (Transmission),

Tarig Mehmood

Technical Officer (PED), Project HO

Tahir Mehmood

Technical Officer (Transmission),

Faisalabad (T)

Tarig Mehmood
Technical Officer (Distribution),
Faisalabad (T)

Faisalabad (T)

Liagat Ali
Technical Officer (Corrasion),
Project HO

Irfan Ghani
Technical Officer (Transrmission),
Faisalabad (T)

Sohail Abid
Accountant (Accounts),
Faisalabad (T)

Atta ur Rehman
Officer (Audit), Head Office

Muhammad Naseer Khan
Accountant (Compliance),
Peshawar (D)

Abdul Ghaffar
Officer (Risk Management],
Head Office

Ahsan Raza
Officer (Audit), Sheikhupura (D)

Amir Nadeem
Officer (Audit), Rawalpindi (D)

Ayaz Ahmad ljaz
Officer (Billing), Shahdra,
Shieikhupura (0

Muhammad Shahzad Ashraf
Accountant (Accounts),
Head Office

Adeel ljaz
Accountant [Accounts),
Sargodha (D)

Qaiser Muhammad Zaman Khan

Officer (Billing), Sialket (0

Muhammad Shafi Khan
Accountant (Accounts),
Head Office

Muhammad Arif
Officer (Billing), Head Office

Qasim Javaid
Accountant (Treasury),
Faisalabad (D)

Asma Munir
Accountant (Compliance),
Bahawlpur (D)

Saquib Al
Accountant (Accounts),
Head Office

Muhammad Usman
Officer (Billing), Rawalpindi (D)

Syed Muhammad Javed Iqgbal
Technical Officer (Distribution),
Lahore West ()

Jan Muhammad
Technical Officer (Transmission),
Faisalabad (T)

Khalid Ali
Technical Officer (Distribution),
Mardan (3]

Abdul Mannan
Officer (Audit], Sargodha (D)

Sadaf Yagoob

Accountant (Accounts), Multan (T)

Muhammad Asad

Accountant [Accounts),
Head Office

Muhammad Tarig Javed
Officer (HR) = IT Support,
HR, Head Office

Yawar Abbas
Officer (Billing), Fagirabad,
Peshawar (D)

Dawod Parvaiz
Officer (App. Dev.),
IT/MIS, Head Office

Muhammad Imran
Officer (App. Dev.),
IT/MIS, Head Office

Muhammad Qazzah
Officer (Network & System),
ITAMIS, Islamabad (D)
Aman Ullah

Officer (Network & System),
IT/MI5, Bahawalpur (D)

Muhammad Kazim
Officer (Network & System),
IT/MI5, Head Office

Mazhar ul Hag Bashir
Officer (Billing), Rawalpindi (D

Jehan zeb Arsh
Officer (Operations),
IT/MIS, Rawalpindi (D)

Muhammad Naveed Akram
Officer (Operations),
IT/MIS, Head Office

Muhammad Atif Masood
Officer (Operations),
IT/MIS, Head Office

THE FOLLOWING EXECUTIVES WERE PROMOTED TO GRADE III:

Hamad Sultan
Technical Officer (Compression),
Muiltan (T}

Syed Muhammad Faisal Hashmi
Technical Officer (Telecom),
Lahore East (D)

Arshad Ali
Technical Officer (Transrmission),
Faizalabad (T)

Ghulam Abbas
Officer (Operaticns),
IT/MIS, Head Office

Tahir Ahmad Dawood
Officer (Billing), Lahore East (D)

Naveed Hussain Asif
Officer (Billing], Sahiwal (D

Shazia Azam
Officer (Network & System),
IT/MIS, Head Office

Wahab Usman
Officer (Operations],
IT/MS, Sialkot (D)

Jawad Ahmed
Officer (Billing), Abbottabad (D)

Muhammad Farhan Zafar
Officer (App. Dev.),
IT/MIS, Gujranwala

Shafqaat Ahmad Khan
Officer (Network & System),
IT/MIS, Head Office

Shabbir Ahmed
Officer (Network & System),
IT/MIS, Head Office

Adnan Khalid
Officer (Operations),
IT/MI5, Head Office

Jahanzeb Shahbaz
Officer (Network & System),
ITAMIS, Multan (O}

Muhammad Naseam
Officer (Operations),
IT/MIS, Head Office

Aamir Munir
Officer (Network & System),
IT/MI5, Head Office

Muhammad Ramzan
Officer Operations (Billing),
Islamabad (0}

Zulfigar Ahmad
Technical Officer (Carrosion],
Sargodha (D

Muhammad Shoaib Azam
Secretary (Procurement],
Head Office

Muhammad Arshad Malik
Secretary (HR), Head Office

Muhammad Amin
Secretary to 5GM C55, Head Office
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PROMOTIONS

Muhammad Akram Butt
Secretary to CFO, Head Office

Umar Siddique
Officer (Stores), Faisalabad (T)

Mazhar Ali Muhammad Fawad Khan Zarbat Azeem Khan Muhammad Nadeem Shaukat Hina Mzammil
: : i Accountant (Accounts), i j
Secretary (Projects), Project HQ Officer (Procurement), Project HO e éfﬁ{eu Officer (Audit), Gujrat (D) Accountant [Accounts), Head Office

Jehangir Hussain Muhammad Shahid lkram

Sajjad lslam
Officer (Audit), Rawalpindi (D)

Khurram Husnain

Muhammad Khalid Butt
Officer (Billing), Head Office

Agqeel Ahmad

Mulazim Hussain
Accountant [Accounts),
Sheikhupura (D)

Mehran Rasheed Butt

ALL IN THE SNGPL FAMILY

Secretary (Distribution), Officer (P t), Head OFf Officer (Audit), Head Office i
Lahr:re et 10) cer (Procurement), Hea ce Officer (Billing), Faisalabad (D) Accountant (Accounts), Gujrat (D)
Zahid Kareem Muhammad Fareoq Yousaf Syed Wagas Saeed
Muhammad Shafgat Khan Officer (Procurement], Project HO AShah“Ib Fz' o Il_qa'd Officer (Billing), Sialkot (D) Accountant [Compliance),
Officer [Stores), Abbottabad (D) “""’I“T""‘ *b::';“g iance, Sahiwal (D)
Muhammad Afzal Khan slamabad (C) Muhammad Nauman Siddiqi "
' aryam
ﬁ:ﬁ”h“;:# Umar Khan Staff Officer to MD, Head Office Muhammad Farhan Accountant (Compliance), Accountant (Treasury),
Officer (Admin), Project HO Marvaiz Khan Accountant (Finance), Head Office Rawalpind () Peshawar (D)
Waqasllyas Officer (CS), Islamabad (D) Mahaln Aace Al irshad ul Hag Muhammad Ali Chaudhary Muhammad Akram, Faheem Javed,

les), H i
Officer (Sales), Head Office Burhan Ali

Officer (Billing), Faisalabad (D)

Officer (Audit), Peshawar (D)

Officer (Audit), Wah (T)

Senior Engineer (QA), Sadigabad Camp,
successfully qualified Welding Inspector

Engineer (QA), Habibabad Camp,
successfully qualified Welding Inspector

Officer (HR), Head Office . Ithar Wali
Muhammad Haroon Urmnair Al Tabinda Zia rwal - - : i ‘ ;
Officer (Sports Cell), Project HQ Nasir Mehmood Officer (Billing), Sargodha (D) | Accountant (Finance), Head Office Accountant (Treasury), Level - | from Pakistan Welding Institute Level - | from Pakistan Welding Institute
- :;r: r |[:-r'“ od Peshawar (D) (PWI), Islamabad. (PWI), Islamabad.
Syed Safeer Hussain eer Rmv:fpin-:llis:lrllr] pen. Muhammad Abaid Masood Muhammad Rehan Sajid Mahmood
Officer (Sales), Islamabad (D) Officer (Regulatory Affairs), Accountant (Accounts), Accountant [Compliance),
, Arfan Ahmad Chaudhry Head Office Peshawar (D) Project HQ
Zia ul Islam Recard Officer (Billing), ) ) )
Officer (Projects), P&D, Project HO Gujranwala (D) Hussain Rauf Asim Ali Akhtar Sabir Hussain
Officer (Audit), Lahore East (D) Accountant (Compliance Officer (Audit), Head Office
[ P b
Salman Arshad Muhammad Faraz Qureshi Lahore East (D)
Officer [Projects), PED, Project HQ | Officer (Media Affairs), Head Office Syed Muhammad Altamash Muh!llr_nmld Igqbal
Accountant (Treasury), Karam Khan Lodhi Officer (Billing), Mardan (D)
Khalid Asad Muhammad Shuja ud Din Head Office Officer (Audit), Head Office Shakil Ahmad
Officer (Procurement), Head Office Law Officer, Head Office Rais Igbal Officer (Billing), Gujrat (O)
Officer (Billing), Bahawalpur (0) Laeeq ur Rehman
Fahad Zia Muhammad Irfan 9 e Accountant (Compliance), Rashid Habib
Officer (Procurement), Head Office Officer (Sales), Head Office Muhammad Usman Zafar Project HO Officer (IT/MIS), Multan (D)
Mujeeb Sarfraz Syed Hamanad Munir Officer (Billing), Sheikhupura (0 Faisal Rafig o HL'::I:hITHI_: B“‘.;., o
Officer (Sales), Multan (D) Officer (Sales), Head Office Ali Ahmad Shah Accountant [Accounts), tcar [S{ling]. Luhore West ()
i Officer (Billing), lslamabad () Head Office Rehan Ali
Usman Riaz
Nauman Khan Officer (Billing), Sargodha (D)
Officer (Stores), Rawalpindi (D) Officer (Sales), Lahore East (D) Muhammad Tarig Ameer Khan Jawad Ahmad
Gulfam R Officer (Billing), Gujrat (D) Officer (Risk Management), Wagas Qureshi
Haider Ali —_— [:-:Ir:xﬁ ;:u‘;mn - Head Office Officer (Billing), Lahore East (D) Tahir Masood Muhammad Qasim Muhammad Ashraf Zafar Igbal
Officer (Sales), Rawalpindi (D) ‘ o fﬁralrnn:::’ d'::;':-lh::: — Tasleem Javed Superintendent Billing Superintendent Records Senior Associate Engineer Senior Assaciate Engineer
Muhammad Kamran Jan ' Ali Mansoor Shami Officer (Sales), Head Office Customer Services Section Sales Section Compression Section Compression Section
Muhammad Aslam Officer (Billing), Peshawar (D) Maryam Mohi ud Din Accountant (Accounts), Lahore East (D) Peshawar (D) Muitan (T) Fe-1 (Dhullian), Wah (T)
Officer (Procurement], Sahiwal (D) Officer {Billing), Lahare East (D) Project HQ Rafagat Ali
Shams Khan Durrani Officer (App. Dev.),
Shoaib Tahir Officer (Audit), Head Office Syed Amir Hassan Muhammad Naeem Sadig IT/MIS, Head Office

Officer (Admin), Head Office

Officer (Billing), Rawalpindi (D)

Officer (Billing), Bahawalpur (D)

Khurram Mumtaz ) Syed Sheharyar Ali Shah
Muhammad Ali Nasir Officer (Regulatory Affairs), Fh‘h'd_lm_"d Ahmed Malik . .Bult.hary
Officer (Stores), Multan (T) Head Office Officer (Billing), Sheikhupura [0} | accountant (Finance), Head Office | Officer [Distribution), Peshawar (D)

THE FOLLOWING EXECUTIVES WERE PROMOTED TO GRADE II:

Ali Raza Ghulam Mustafa Zafar Ali Saeed Ahmed Amir _I-Iu_i:lsai_n
Officer (Admin), Project HO Secretary (Compression), Secretary (LNG/LPG), Project HO Secretary, Distribution (S), Secretary, Distribution UFG
Head Office Khalid Meh Lahore West D) Control [5), Head Office
Abdul Gayyum Miana . Sacretary (Transmission) Raheel Javaid Butt
I . o (RSN Muzaffar Hussain y d . Secretary [Projects), Project HO
Compliance Officer (Billing), Secretary [T ission) Faisalabad (T) Dilshad Ahmed seretary (Projects), Projec
Rawalpindi (D) = :}rpadr;r;;:r:ssmn : Secretary, Distribution (N), Munir Hussain
Tanveer Hussain . i
Gujranwala (D) Secretary, Distribution (M),
Muhammad lqbal Khan Secretary [Sales), Lahore East (D) ! lslamabad (D) Muhamman_:l MNadeem Ahsa_n Butt Muhammad Sarfaraz Badi ul Jamal
Secretary to DMD (Ops.) Muhammad Afzaal pervais labal ) Superintendent Admin Deputy Foreman Plant Operator Record Keeper
Head Office Secretary (Corporate Affais), Mulmmad drees rvaiz lqba Fahad Hussain Administration Section Projects Section Billing Section
Head Office Secretary (Stores), Head Office | Secretary to SGM (BD), Head Office | Accountant (Accounts), Project HQ Lahore East (D) Wah Camp, Project HQ Lahore East (D)
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ALL IN THE SNGPL FAMILY GLIMPSES

Muhammad Naseer Arif Al Muneer Ahmad
Superntendent Admin Superintendant Admin Suparintendent Admin
Heaa Office Haad Offica Lahore East

P

Muhammad llyas Ghulam Murtaza Abdul Sattar
Semior Supearvisor Pipeling Supervisor General Duty Sales Assistant Incharge Comp
Pashawar (D) Fausalabad (D) Abbottabad (D)

Maother of Ikram Ullah Khan Kundi, Coorainator (PREMC), Head Cifice, passed away on 27 February 2018,

Fathat of Manzoor Ahmed Khan, Depuly Chiel Officer (Sales), Peshawar, passed away on 07 February 2018
Brothar-in.Law ol Jamsheed Naseer Khan, Depuly Chief Engineer (Projects/Lands), Projects Headguarters, passed awsay on 01 February 2018
Fathar of Khalld Naseer, &x-Cfficer Sparls, Sports Cell -~ Projects HQ, passed away on 15 February 2018
albe o Murtaza All Tanooli, Admin Officar, Abbaltabad, passed away on 18 February 2018

Mother of FayazKhan, Engineer (C8), Mardan, passed away on 25 February 2018,

Managing Director ENI Pakistan Giorgio Guidi in a meeting with DMD (Services) Amer Tufail,
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TRAINING

Sui Northern Gas Training Institute (SNGTI)
holds a number of training programs every month aimed at enhancing the capacity of the Company employees.
Let's have a look at the training programs conducted during the month of February 2018.

Course Title Trainers Course Title Trainers

' Jahanzaib khan

| 43rd EDP SNGTI Faculty/HODs | UFG Controllable & Uncontrollable Factors St Engineer -UFGC

| Gas Measurement Techniques bl e Fire P ' sl

| q St, Engineer (Metering) | 1€ Frevention Executive Engineer (HSE)
Achieving Zero Accident Goal Through Proactive Sohail Shahzad Iitroduction to MS Excel For Biecutives Muhammad Rafagat

| Safety Dy. Chief Engineer (HSE) Officer (IT/MIS)

. Hafiz Azam : Hafiz Azam

' Sales Manual (C&B Sales Perspective

e Dy. Chief Officer Sales P Dy. Chief Officer (Sales)

Salman Rasheed X : Mr. Ayyaz

' PPRA Rule S Offcer (Coordination Introduction to MS Word For Subordinate S Offcer ITIMIS

| Drtuma Tabassum | pdvance Excel For Subordinates e
First Aid &CPR O Consultant ' Execative Officer (/M)
. : R Rao Javad lgbal " Hafiz Azam

- F

Pumbing for Clstrivution S nginer (Corasion) | 0 e Perspectie Dy. Chief Officer (Sales)
TV S Saulat Rashid Lone 2 hsad Fawad
Pipeline Design & Simulation S Engieer LNGILPG Time & Stress Management Officer (T&D)

' Certification Course on Welding Khwaja Amir Hayat . o Usman Salim

(AP1 1104) For Executives Frotve Enghest ) | kAR Oficer T80)

- . . : Javed Asharaf ; i Usman iftikhar

; Presentation Skills

Operation and Maintenance of Gas turbines Se. Entineet Comp e eettive lificet
'Hands on Training - P.E in Distribution Rehan Amjad ' Waqas M. Qureshi
(0 2513) Fo Executives SeniorEngineer (g | CONICt Management General Manager (1G0)
: 5 Waheeb [ftikhar ; Usman Iftikhar

. Strategic Management

 Defensive Drving Executive Engineer ey Executive Officer {T&D)
| Alternate Energy System for Cathodic Muhammad Tahir o Usman iftikhar
| Protection (TG, Sofar etc) Executive Engineer (Genssion) LEAGEITAD ol Executive Officer (T&D)

& 1.\_‘:- | ’ ﬁi\

o $

m \t..,.-—

-
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Participants during a session of Executive Development Program (EDF).
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