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SNGPL's crackdown against gas theft was launched in a press conference 
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Sarwar Khan. He was accompanied by senior Management of the Company.
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completion of 50th Executive 
Development Program (EDP).
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 The charge of Managing Director carries huge responsibilities and I 
owe thanks to the Board of Directors (BoD) for placing trust and confidence 
in my abilities. In the recent times, financial results of the Company have 
shown positive trend but enormous challenges still persist which need to be 
eliminated on immediate basis. All of us must try to identify the key potential 
challenges which may endanger the Company’s financial health. Without 
any doubt, Unaccounted for Gas (UFG) has been one of the major 
challenges for long. Due to consistent efforts of Distribution Department and 
UFG-C Department in particular and other departments in general, the UFG 
has shown some signs of improvement. There is however still a significant 
room for further improvement. Honourable Prime Minister of Pakistan Imran 
Khan has also emphasized to bring the UFG ratio down and we seriously 
need to follow the vision of the Government of Pakistan to ensure a 
sustainable future for our Company.

  In accordance with the line of action given by the Honourable 
Prime Minister, the Company has already begun massive crackdown 
against gas theft. Gas thieves are criminals who are depriving the nation of 
its most precious natural resource. You must have seen the recent news 
where gas pilferers were caught red handed using gas illegally for 
domestic, commercial, power generation and other purposes. All the 
connections were removed and cases registered against the accused in 
the concerned police stations. Our Regional teams deserve huge applause 
for taking action against gas theft despite a number of risks. It is my request 
to our employees to be part of this campaign. Helping the Company in 
catching gas thieves is equivalent to building a firm foundation of the 
Company. I assure you that SNGPL will continue the crackdown against 
theft with full zeal and enthusiasm till such time essential targets are 
achieved.

 Also in line with vision of the Government of Pakistan, we need to 
focus on provision of highest quality customer services. I want all of you to 
identify areas which need improvement on your own. Together we have to 
transform ourselves into a model 21st century utility having customer 
service standards at par with the best international practices. This can only 
be achieved if our business model revolves around the basic paradigm of 
“Customer is the king” in true letter and spirit. This is essential for the 
Company to achieve its lost glory in the matter.

 Lastly I appeal all of our employees to work as a single unit. No 
organization can prosper solely due to individual effort of a person. 
Organizations need dedicated and honest manpower to flourish. I promise 
you that I will be leading the organization in an exemplary manner and 
expect that you will do your best to beat the challenges being faced by the 
organization. I will continue to address our employees through the forum of 
‘The Pride’ to disseminate information among our employees while 
providing future vision to counter the dynamic array on challenges 
confronted by us.

 Editorial team of ‘The Pride’ welcomes Mr. Mahmood Zia Ahmed 
on his appointment as Managing Director of SNGPL. The new Managing 
Director has extensive experience in Distribution, Construction, 
Operations and Maintenance of Natural Gas Pipeline Systems. It is 
hoped that his rich experience will add value to the SNGPL’s operations 
and under his leadership, the Company will see new heights of success.

 Natural gas has always been a major energy resource for 
domestic sector of the Country. Over the period of time, it gained equal 
significance in power, fertilizer, textile and other sectors having huge 
economic impact. The rapidly increasing reliance on natural gas in all 
sectors demand wise use by the consumers on the one side while also 
imposing huge responsibility on the Company to control any kind of line 
losses on the other end. Sui Northern Gas has always considered 
Unaccounted For Gas (UFG) as the greatest threat to the Company 
which happens in the form of gas leakage, gas theft, measurement errors 
among other reasons. The Company has also invested in replacement of 
older lines to ensure that there are no losses because of the poor 
condition of network. 

 The major challenge with regard to UFG is gas theft. The 
Company’s UFG Control Department keeps a strict check on all sectors 
particularly on commercial and industrial sectors regarding gas theft and 
takes timely and appropriate actions in such cases. SNGPL also carries 
out media campaign to warn consumers of legal repercussions if found 
stealing natural gas. The campaign against gas theft took a new turn with 
Honorable Prime Minister of Pakistan Imran Khan taking serious notice of 
losses incurred owing to gas theft. He directed the gas utility companies 
to initiate aggressive campaign and to make sure that gas thieves are 
behind bars in no time. Following the aforesaid directives, the Company’s 
Management ordered immediate launch of the crackdown against gas 
theft. A press conference was held at the SNGPL Head Office to mark 
launch of the campaign. Federal Minister for Petroleum and Natural 
Resources Ghulam Sarwar Khan spoke at the event. SNGPL has also 
sought cooperation from police department. It has been proposed to 
establish dedicated police stations and police force for the cases of gas 
theft. This can be of great help in lodging and ensuring speedy 
processing of legal procedures against the culprits.

 While we do our part to control gas theft but it cannot be 
controlled without the consumers’ cooperation. We have a huge 
distribution network and it is not possible to keep round-the-clock check 
on the entire network. Hence gas consumers can play a key role in 
informing the Company regarding on-going/potential theft cases. The 
Company employees must also take the responsibility else it may have 
massive impact on the Company’s future. To keep the stove on; to ensure 
that all important sectors keep getting natural gas; and to protect the 
future of SNGPL, it is our duty to immediately report gas theft and 
contribute towards a better and brighter Pakistan.
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Following the 
directives of Prime 

Media Affairs Department

Minister of Pakistan Imran Khan, Sui Northern 
Gas Pipelines recently announced launch of 
crackdown against gas theft. A press 
conference in this regard took place at the Head 
Office in Lahore which was addressed by 
Federal Minister for Petroleum and Natural 
Resources Ghulam Sarwar Khan. The Federal 
Minister was accompanied by Sher Afgan Khan, 
Additional Secretary (Policy) Petroleum Division; 
The then Managing Director SNGPL Amer Tufail; 
Sohail M. Gulzar, Senior General Manager 
(Distribution – South); Mehmood Zia Ahmed, 
Senior General Manager (Distribution – North); 
Azam Khan Wazir, Senior General Manager 
(HR); Inam Ghani, Additional IG Operations; and 
Samiya Mumtaz, renowned artist and SNGPL’s 
brand ambassador. The presser was covered by 
all major newspapers and television channels.

 Federal Minister Ghulam Sarwar Khan 

while announcing the formal launch of 
crackdown against gas theft, requested media 
to make readers and viewers aware of the drive 
against gas theft and motivate them towards 
reporting cases of gas theft. He said that anyone 
stealing gas or assisting such elements will not 
be spared this time. He further said that the 
Ministry has sought cooperation from the 
provincial Government for forming dedicated 
police force and police stations to deal with the 
cases of gas theft. Mr. Khan added that both the 
Utility Companies (SNGPL and SSGC) will 
constitute UFG Force on Regional level to 
identify cases of gas theft which, after 
completion of inquiry, will submit 
recommendations to the police force for further 
action. He said that the regions with low UFG will 
be rewarded while a system will be established 
to weigh opinions of the Regions failing to 
reduce UFG. While answering a question about 
incidents of violence against the SNGPL teams, 
he said that strict action will be initiated against 

“GAS THIEVES TO BE DEALT
WITH AN IRON HAND”
PETROLEUM MINISTER FORMALLY
LAUNCHES DRIVE AGAINST GAS THEFT
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anyone trying to stop gas companies teams by 
force according to the law.

 While discussing the issue of redressal 
of consumers’ complaints, the Federal Minister 
said that on the instructions of the Ministry, 
SNGPL kept its customer service centers open 
even during the weekly holidays. He said that 
the Company will be directed to further improve 
the condition of its customer centers and train 

the centers’ staff on how to attend the 
customers. While requesting guidance from the 
Media, he also said that the Company 
Management will be directed to increase 
surprise visits of customer service centers to 
ensure provision of best possible services to the 
customers. Journalists asked a number of 
questions at the end of the press conference 
which were positively responded by the Federal 
Minister.
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Sui Northern Gas Training 
Institute (SNGTI) has been 

Usman Iftikhar

imparting Executive education to Executives of 
Grade III as mandatory promotional requisite. 
Housed in purpose built facility SNGTI aims to 
transform managers into progressive leaders. 
SNGTI offers soft skill as well as technical skill 
training programs customized to the Company’s 
specific needs. All training programs are known 
for the best academic concepts blended with 
in-depth research and real life practical 
experiences. Being professional member of 
Pakistan Engineering Council (PEC), SNGTI has 
access to international best practices in the field 
of executive education and training.

Executive Development Program (EDP) is a 
flagship program that enables participants to 
expand their knowledge across all functional 
areas and develop a holistic management 
perspective. By integrating key functional 

disciplines, participants develop the capability 
to influence, control and implement the strategic 
direction of the Company. Through a unique 
blend of case studies and simulation, the 
program draws focus on developing greater 
confidence, creativity, resourcefulness, initiative 
and problem-solving capabilities. EDP is based 
upon following learning objectives:

• Gain insights into personality characteristics 
and learn how personality influences 
effectiveness as a leader and a team-member.
• Identify personal leadership style, assess 
strengths and weaknesses and become a more 
effective leader
• Understand how to influence team dynamics, 
team performance and how to lead with an 
impact
• Understand the essentials of managerial 
decision making and problem solving.
• Learn how to communicate with impact and 
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MANAGING DIRECTOR VISITS
THE TRAINING FACILITY
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 During 21 intense, transformative days, 
participants expand their business acumen in 
key areas while benefiting from the expertise of 
Subject Matter Experts (SMEs) from a wide 
variety of industries, cultures and functional 
areas. A team of faculty, and experts, from 
diverse business disciplines, provides in-depth 
knowledge in core business areas including 
finance, strategy, leadership, marketing, 

negotiations, organizational dynamics, and 
globalization. Class sessions capture the years 
of experience in the room. Teamwork provides 
opportunities for exploring the relationship 
between individual behaviour and team 
dynamics. Social dynamics promote a spirited 
camaraderie that leads to deep and lasting 
connections.

 On the successful completion of 50th 
EDP, the then Managing Director, Amer Tufail, 
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Mock evacuation drill teaches 
people practice how to respond 

Sui Northern Gas Training 
Institute (SNGTI) has been 

imparting Executive education to Executives of 
Grade III as mandatory promotional requisite. 
Housed in purpose built facility SNGTI aims to 
transform managers into progressive leaders. 
SNGTI offers soft skill as well as technical skill 
training programs customized to the Company’s 
specific needs. All training programs are known 
for the best academic concepts blended with 
in-depth research and real life practical 
experiences. Being professional member of 
Pakistan Engineering Council (PEC), SNGTI has 
access to international best practices in the field 
of executive education and training.

Executive Development Program (EDP) is a 
flagship program that enables participants to 
expand their knowledge across all functional 
areas and develop a holistic management 
perspective. By integrating key functional 

The writer is Senior Officer 
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and how to evacuate the building in case of any 
emergency. The purpose of mock drill is to 
educate and prepare the people about 
emergency response procedure and to know the 
evacuation plan of the building at individual and 
collective level so that in case of actual 
occurrence we can protect ourselves and our 
assets.  

 SNGPL has a well defined Emergency 
Response Plan (ERP) to meet any emergency. 
All the employees have to take part in the 
exercise as a unified team. The responsibility to 
act in case of emergency is entrusted jointly to 
Administrative, Civil and HSE Departments. As 
such the three departments jointly carried out 
mock drill in the month of January.

 In order to ensure the immediate and 
actual response, date and time of the exercise 
was kept confidential and not even wardens or 
any other group of people were informed before 
conduct of the mock exercise. To conduct the 
activity, a scenario was created to simulate the 
fire at ground floor. Accordingly, Fire alarm was 
sounded followed by the announcement to 

evacuate the building. Nominated wardens and 
assistant wardens provided the guidance to 
employees present at respective floors to 
evacuate the building. Accordingly, all 
employees reacted to the situation and 
systematically evacuated the building and 
gathered at predefined assembly areas.

 The mock drill is the best exhibition of, 
“hope for the best, prepare for the worst” and 
help save more lives and minimize the risk of 
catastrophic situation.

honoured SNGTI by accepting an invitation to 
address to the participants of SNGPL. 
Participants interacted with the then Managing 
Director and shared their exposure regarding 
EDP and rendered their feedback. During his 
address, the Managing Director shared the 
strategic vision of SNGPL with the Executives. 
He advised participants that while rendering 
their responsibilities at workplace teamwork is an 
important element for the desired results. He 

insisted that future of SNGPL can become more 
alluring in this competitive era if research and 
development is opted as permanent solution to 
new challenges. He ensured that the 
Management will keep working on strategies and 
policies which are beneficial for employees and 
other stakeholders at the fullest.
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employees present at respective floors to 
evacuate the building. Accordingly, all 
employees reacted to the situation and 
systematically evacuated the building and 
gathered at predefined assembly areas.

 The mock drill is the best exhibition of, 
“hope for the best, prepare for the worst” and 
help save more lives and minimize the risk of 
catastrophic situation.

honoured SNGTI by accepting an invitation to 
address to the participants of SNGPL. 
Participants interacted with the then Managing 
Director and shared their exposure regarding 
EDP and rendered their feedback. During his 
address, the Managing Director shared the 
strategic vision of SNGPL with the Executives. 
He advised participants that while rendering 
their responsibilities at workplace teamwork is an 
important element for the desired results. He 

insisted that future of SNGPL can become more 
alluring in this competitive era if research and 
development is opted as permanent solution to 
new challenges. He ensured that the 
Management will keep working on strategies and 
policies which are beneficial for employees and 
other stakeholders at the fullest.



 The 41st Commissioner Faisalabad National Kabaddi Championship (Circle Style) was held from 02nd to 06th 
January at Faisalabad. The participating teams include SNGPL, Army, Air Force, WAPDA, Railways, Police, HEC, POF 
Wah, Punjab, Sindh, Balochistan, Khyber Pakhtunkhwa and Islamabad.

 SNGPL surprised much stronger opponents with the marvelous performance throughout the Championship. 
The team easily won its first match against Balochistan with 31-09. The next match was against Pakistan Railways. 
SNGPL qualified for the Quarter Final by defeating Railways with 49-42. SNGPL beat Pakistan Ordnance Factory (POF) 
in Quarter Final with 51-38.

 Pakistan Air Force (PAF) is considered to be one of the strongest Kabaddi side and SNGPL had to face it in 
the Semi Final. Most of the players from PAF are also the part of the national team. SNGPL players put in best efforts 
but lost the match. The match for  third position was played between SNGPL and Pakistan Army. SNGPL won Bronze 
medal by beating Army with a score of 52-38.

 The 56th National Badminton Championships was held at Lahore 
from 25 to 31 January. Male and female players from SNGPL participated in 
the event. Ghazalla Saddique of SNGPL won gold and silver medals in 
women double and single events respectively. In the women team event, 
SNGPL‘s team comprising of Ghazalla, Javeria and Zubaira won silver 
medal.

 In the men team event, SNGPL team comprising of Larosh, 
Nouman, Shameer and Ahmed reached semi final while the team 
comprising of Ghazalla and Larosh Ali also reached semi final in mix 
double event.

Ammani Jannat of SNGPL won the Gold 
medal in Fatima Jinnah Sport Climbing Cup, 
World Record Format organized by Alpine 
Club of Pakistan in Islamabad.
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Skillful, motivated and zealous 
workforce is undoubtedly the most 

valued asset of an organization. In order to leap 
ahead in today’s turbulent business 
environment, it is vital for an organization to 
continuously equip its employees with technical 
proficiency coupled with soft skills. 

 SNGPL, in this regard, proves to be one 
of the best employers in the Country as its 
initiatives for employee training and 
development are remarkable. Among many 
training programs offered for grooming of the 
Company employees, Executive Development 
Program (EDP) holds considerable importance. 
The program is structured to provide Executives, 
who are due to be promoted to Middle 
Management positions, necessary information 
regarding business process of the Company, 
along with polishing their soft skills.

 I recently completed this comprehensive 
training course and during those 28 days, my 
overall learning experience was incredible. 
Every passing day of the program appeared to 
me as a vast sea of knowledge to quench my 
thirst of learning. Being SNGPL’s employee 
since 2015, I was aware of the basics governing 
each department but in depth functioning of 
them narrated by the respected Head of 
Departments (HODs) proved to be remarkably 
informative. From gas source to flame of a 
domestic household stove, I can now visualize 
the tiresome efforts of Transmission and 
Distribution Departments, supported by the 
strenuous services of the support functions. I 
realized how important is a single weld and a 
minute joint.

 An Executive, though possessing 
considerable technical expertise, cannot 
succeed in professional life without a handful of 
soft skills. In this context, EDP is an excellent 
initiative, as the program is aimed to impart 

Tabinda Zia

The writer is Accountant (Finance Department), 
Head Office.

knowledge regarding improvement of personal 
communication skills, leadership and 
mannerism. The course instilled in me a new 
wave of motivation, team work, integrity, 
courtesy and commitment. The promise of 
serving my employer and public at large, with 
full fervor and enthusiasm, which I made to 
myself at the time of joining SNGPL, 
strengthened by leaps and bounds.  

 Workplace networking is pivotal for an 
Executive’s learning and development. The level 
of knowledge and experience which one gains 
by meeting and greeting people from different 
educational and professional backgrounds 
cannot be fetched from any other source. My 
EDP batch comprised of 26 Executives, all from 
diverse Regions and Departments. This mix 
created a vast pool of knowledge and expertise, 
from which each one of us greatly benefitted. 
From Engineers serving in Transmission and 
Distribution departments, to Officers working in 
Accounts, Finance, Billing, Audit, Secretarial 
services, Stores and IT, the group was a unique 
blend of experience. What appeared most 
interesting to me were different dialects of our 
national language, when each of the batch 
mates communicated. During interactive 
sessions, I witnessed people speaking Urdu 
wrapped in regional accents, which was a true 
demonstration of a “diverse classroom”, a 
renowned approach for tutoring at post graduate 
study programs. This network of peers helped 
me grab Company related and general 
knowledge regarding different cultures.

 To sum up, this program was a true 
learning experience which helped me gain a 
handful of valuable skills and information. In my 
viewpoint, this type of training should be offered 
to all new appointees upon joining the Company. 
The course content is well designed and up to 
the mark, and it undoubtedly has all qualities to 
match the training courses imparted in top notch 
corporations around the globe. 
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The writer is Engineer (Risk Management) at 
Head Office Lahore

OPEN CORNER

When identifying events, an 
organization, in its full scope, 

RISK DRIVERSRISK DRIVERS
Noaman Ahmed

should consider a variety of internal and external 
factors that may give rise to risks and 
opportunities. These factors are known as Risk 
Drivers. 

 The internal factors relate to the internal 
environment in which an organization operates. 
Defining SNGPL’s internal factors, however, 
requires considering SNGPL’s objectives, 
structure, capabilities, processes, resources, 
and stakeholders. The external factors relate to 
the external environment in which an 
organization operates and requires considering 

the impacts that external factors may have on an 
organization’s operations and ability to achieve 
its objectives. Examples include change of 
government (political factor), interest rates 
(economic factor), population growth 
(socio-cultural factor), obsolescence of systems 
(technology factor), regulations and standards 
(legal factor), climate change (environmental 
factor) etc.Sources of risk are all of those 
environments, whether internal or external that 
can generate threats, losses or obstacles for 
achieving the SNGPL’s objectives. A few 
examples of risk sources include the ones 
shown in tables 1 and 2.

CATEGORIES

Political

Economic

Social

Technological

Legal

Environmental

The nature and extent of government intervention and influence, including tax policy, labour laws, 
environmental laws, trade restrictions, tariffs, and political stability.

Interest rates, inflation, foreign exchange rates, availability of credit, GDP growth, etc.

Customer needs or expectations, population demographics, such as age distribution, educational 
levels, distribution of wealth

R&D activity, automation, and technology incentives; rate of technology changes or disruption.

Laws (e.g., employment, consumer, health and safety), regulations, and/or industry standards.

Natural or human-caused catastrophes, ongoing climate change, changes in energy consumption 
regulations, attitude toward the environment.

EXTERNAL ENVIRONMENT CHARATERISTICS

Table 1 - External Environment Characteristics

CATEGORIES

Capital

People

Process

Technology

Capital

Environmental

Assets, including cash, equipment, property, patents. 

Knowledge, Skills, attitudes, relationships, values, and culture. 

Activities, tasks, policies and procedures, changes in management, operational and supporting 
processes. 

New, amended, and/or adopted technology. 

Assets, including cash, equipment, property, patents. 

Natural or human-caused catastrophes, ongoing climate change, changes in energy consumption 
regulations, attitude toward the environment. 

EXTERNAL ENVIRONMENT CHARATERISTICS

Table 2 - Internal Environment Characteristics

Provincial Minister of Punjab 
for Excise, Taxation and 
Narcotics Control Hafiz 
Mumtaz Ahmed met with the 
then MD SNGPL at the Gas 
House.

Punjab’s Provincial Minister 
for Zakat Shoukat Ali Laleka 
met with the then MD SNGPL 
Amer Tufail at his office.

Punjab’s Provincial Minister 
for Labour and Manpower 
Ansar Majeed Khan Niazi 
called on the then MD 
SNGPL Amer Tufail at the 
latter’s office in Lahore.
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Safeer-ud-Din
Senior Associate Engineer
Corrosion Control Section

Islamabad

Wadood Ahmed Khan
Senior Supervisor Accounts

Treasury Department
Head Office

He played vital role in reconciliation of outstanding 
amount pertaining to Lahore Region (East and west).

He accomplished all the capital jobs in the region 
with optimal utilization of resources within the 
stipulated time. He also restored non-operational 
CP Station at Koral, Islamabad thus enhancing 
cathodic protection level.

Shamaila Ikram Gill
Officer (App. Dev.)
IT/MIS Department

Head Office
She has developed different automated processes in 
CC&B to post the bulk data in CC&B accurately and 
efficiently by using the in built development 
technologies. This will save business user’s time for 
posting the transaction.

When I was two;
The canal was filled with water that was blue,
Transparent like glass and pure like dew,
Surrounding it were trees, laden with cuckoos,
At dawn they would coo and at dusk they flew.

But as I grew;
Muddy water replaced the blue,
Trash and sewage littered the view,
The trees became few,
And gone are the cuckoos' coos.

Muhammad Waseem Feroze Wattoo
Supervisor Accounts
Finance Department

Head Office

Apart from monitoring receipts of completion reports and other 
relevant responsibilities, he efficiently assisted in compilation of 
budget proposals for FY 2019-20.

Junaid Javaid Qureshi
Senior Supervisor Treasury

Treasury Department
Head Office

Muhammad Aslam Shah
Senior Supervisor Water Pump Operator

Distribution Section
Abbottabad

He single handedly runs the regional dope yard 
and ensures quick provision of coated pipe to all 
sections thus enabling them to achieve the mutual 
targets of the region.

1716

Mariyam Ali Nehra

(Mariyam Ali Nehra daughter of Liaqat Ali Nehra, Chief Officer – Regulatory Affairs)

Mother in Law of Pervaiz Azeez Khan, ex-Senior General Manager (HR), passed away on 18 February 2019.

Mother of Asad Hayaud Din, Secretary Petroelum, Ministry of Energy (Petroleum Division), passed away on 15 February 2019.

Mother of Shahid Iqbal, Deputy Chief Engineer (Distribution), Faisalabad (D), passed away on 10 February 2019.

Mother of Faraz Ejaz, Deputy Chief Accountant, Accounts Department (Head Office), passed away on 19 February 2019.

Mother of Ayaz Ahmad Ijaz, Executive Officer (Billing), Sub-Office Shahdara, passed away on 05 February 2019.

Father of Mohsin Farooqui, Officer (Sales), Lahore – D, passed away on 19 February 2019.

Brother of Qaiser Inam, Officer (Billing), Rawalpindi, passed away on 18 February 2019.

Mother of Shafqat Ullah Khan, Compliance Officer (Billing), Sub Area Office Kohat, passed away on 31 January 2019.

Iftikhar Hussain, ex-Secretary to SGM (Projects), Head Office, passed away on 04 February 2019.

SNGPL and the editorial team of “The Pride” are thankful to the following 
employees for the services they rendered. We wish all the best for their future.

Asghar Ali Asghar
Senior Associate Engineer

Metering (Ops) Section
Johar Town, Lahore – East (D)

Muhammad Ilyas Khan
Superintendent

Compliance Section
Mardan (D)

Shaukat Khan
Fitter Pipe

Billing Section
Peshawar - D

Waheed Ghani
Superintendent Revenue

Billing Section
Abbottabad - D

He reconciled the payments received from large 
industrial consumers as posted by NIFT with 
CC&B.

A farewell dinner was hosted by Media Affairs Departmant in honour of Faraz Qureshi, Officer (Media Affairs), who resigned from the Company 
recently to join Sindh’s Provincial Civil Services. SGM (BD) Jawad Naseem alongwith Incharge (Media Affairs), Executives and staff of Media Affairs 
Department attended the dinner.
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Hajj can be defined as the most important event in a Muslim’s 
life. Millions of Muslims from around the world gather in Makkah 
every year to perform Hajj. SNGPL also provides its employees 
with this noble opportunity. Like every year, a lucky draw was 
held at the Head Office to select the lucky employees. A total 
of 80 lucky employees will be performing Hajj this year. SNGPL 
Management and the editorial team of “The Pride” wish a 
blessed spiritual experience to all the lucky employees.

Abbotabad (D)
Amir Raza (Administration)
Shakeel Ahmad (Distribution)
Liaqat Hussain Shah
(Quality Assurance)
Muhammad Azhar (Corrosion)
Khalid Masood Alvi
(Quality Assurance)

Bahawalpur (D)
Ghulam Raza Vighio (Distribution)
Liaquat Ali Tahir (Distribution)

Faisalabad (D)
Sajjad Sohail (Billing)
Asghar Ali (Distribution)
Nisar Ahmad (Accounts)
Muhammad Iqbal (Billing)
Ahsan Ahmad (Corrosion)
Inayat Ali (Distribution)

Faislabad (T)
M. Javaid Afzal (Admin)
Muhammad Ilyas (Transmission)

Gujranwala (D)
Aas Muhammad (Distribution)
Shahid Iqbal (Accounts)
Basharat Ali (Distribution)
Naeem Ashraf Bhatti (Stores)

Gujrat (D)
Wasif Rahat Malik
(Customer Services)

Head Office
Muhammad Abbas (Administration)
Rashda Sadiq (Audit)
Waseem Miraj (Civil Construction)

Rizwana Asif (Corrosion)
Muhammad Arfan (Management)
Muhammad Tufail (Metering)
Haroon Ur Rasheed Butt 
(Administration)
M. Abbas Ali (Billing)
M. Younas Shah (Civil Construction)
Feroze Khan (Corrosion)
Fayyaz Ahmad (Fainance)
Dildar Khan (Management)
M. Subah Sadiq (Procurement)
Iftikhar Azeem (Procurement)
Shahazad Nazir Chughtai 
(Procurement)
Tariq Rasheed (Sales)

Islamabad (D)
Arshad Mehmood (Accounts)
Akbar Ali (Admisnistration)
Saif Ullah (Sales)
Muhammad Zaheed (Distribution)
Akhtar Abbas Rizvi (Metering)
Naseer Khan (Sales)

Lahore East (D)
Mehtab Ahmad Qureshi (Distribution)
Hamood Ahmad (Quality Assurance)
Salah Ud Din (Administration)

Lahore West (D)
Muhammad Shafiq (Billing)
Muhammad Islam (IT/MIS)
Muhammad Shafique (Metering)
Naveed Zaman Khan (Billing)
Mehmood A khan (Corrosion)

Multan (D)
Haroon Rashid (Sales)
Khalid Pervaiz (Billing) 
Ifthikhar Azeem (Distribution)
Tariq Mehmood Shah (Distribution)
Sheraz Gul (Distribution)

M. Shaaban (Distribution)
Muhammad Anwar (Metering)

Multan (T)
Meer Band (Compression)
Ali Dost (Transmisssion)
Abdul Haleem (Transmission)
Mudassar Saleem (Stores)

Peshawar (D)
Arman Shah (Administration)
Shafique Khan (Billing)
Jehanzeb (Sales)
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Hajj can be defined as the most important event in a Muslim’s 
life. Millions of Muslims from around the world gather in Makkah 
every year to perform Hajj. SNGPL also provides its employees 
with this noble opportunity. Like every year, a lucky draw was 
held at the Head Office to select the lucky employees. A total 
of 80 lucky employees will be performing Hajj this year. SNGPL 
Management and the editorial team of “The Pride” wish a 
blessed spiritual experience to all the lucky employees.
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