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Managing Director SNGPL Ali J. Hamdani recently hosted a dinner in the honour of
outgoing Secretary Petroleum Mian Asad Hoyauddin as an acknowledgement of his services
for the Petroleum Division. The event was aftended by the senior officials of Petroleum
Division and Management of SNGPL.

The marathon of field visits of MD SNGPL contfinued and this time it was Faisalabad
Transmission Headquarters. Managing Director was briefed about the working of different
sections of the fransmission facilities. Demonsiration was given regarding the funclioning of
different machines and systems. Managing Director was also briefed about the working of
Gas Control Centre. Managing Director expressed satisfaction over the dedication and
preparedness of the personnel at Transmission Department.

Women's day was celebrated throughout the world on 8th March. An event in this
regard was also organized ot the Head Office. The event was attended by Chairperson
SNGPL Board of Directors Rochi Raees Khan and MD SNGPL Ali J. Hamdani who
appreciated struggle and achievements of Pakistani women including female employees of
SMGPL.

To support Government of Pakistan's efforts for promaotion of tourism in the country, a
tourism festival was organized in Islamabad during the month of March. Sui Northern Gas
also participated in the event and its beautifully designed stall became a major attraction af
the event. A large number of people visited the stall to know about the company services and
gas saving gadgets. Senior Executives from the Company were available at the stall to guide
the visitors who appreciated the Company’s efforts fo bridge communication gap between the
Company and the consumers.

Oath taking ceremony of the recently elected office bearers of Sui Northern Executive
Officers Association (SMEOA) took place at the Head Office. MD SNGPL Ali J. Hamdani
administered the oath of the office bearers. MD SNGFPL appreciated the effort put into the
electoral process and making online voting possible on such a short nofice.
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MESSAGE FROM

Managing Lirector

There is a saying that goes like this: “Tt
was the best of times, it was the worst of
fimes...it was the epoch of belief, it was the
epoch of incredulity, it was the season of light,
it was the season of darkness...." Due to
COVID many of us have lost our beloved
relations and are facing unprecedented
hardships/ traumas, yet [ urge you to trigger
innate resilience to come out of these difficult
fimes.

I am pleased to point out that during this
pandemic SNGPL family remained incessantly
focused and made major progress in rapid
digitization of our consumer services and
operations so that our fellow Pakistanis do not
expose themselves unnecessarily to COVID.
SNGPL Digitime is one such service where you
can communicate your queries and lodge

complaints through our official social media accounts and we shall ensure quick
resolution of your concerns and complaints. We have also developed a mobile app called
*‘SNGPL Bill' which enables our consumers to pay SNGPL bills, check bill history and
lodge complaints online. Moreover, we have also infroduced an online app where

applications can be filed for new gas connections without leaving the comfort of your
homes.

I am proud to mention that functioning of SNGPL did not stop even for a single day
even during the peak of the COVID. However to ensure the health and safety of our
colleagues we promoted on-line working, meetings through video conferencing by
equipping our employees with latest communication tools.

I eamestly advise all my dear colleagues, their families and fellow Pakistanis to
strictly follow the SOPs for COVID saofety. It is also pertinent to get ourselves and our
near and dear ones vaccinated as the growth of our Company as well as our Country is
inherent in the health and well being of our people. We also appreciate the Government
of Pakistan for providing free vaccine which indeed is a commendable feat.
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MD SNGPL HOSTS DINNER IN
HONOUR OF OUTGOING SECRETARY
PETROLEUM

A dinner was organized in honour of the acknowledged the services rendered by Mian Asad
oulgoing Secretary Petroleum Mian Asad Hayauddin Hayouddin at the Petroleum Division. A shield was
in Islomabad. MD SNGPL Ali J. Hamdani welcomed also presented to him by the Managing Director.

the honourable guest af the dinner. MD SNGPL
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MD SNGPL VISITS TRANSMISSION
HEADQUARTERS, FAISALABAD

Managing Director SNGPL Ali J. Homdani
paid a visit to Transmission Headquarters,
Faisalabad in the month of May in order to inferact
with Executives and obtain briefing about ongoing
activities, work procedures, methodologies and
facilities available with different sections of
Transmission. Ejaz Ahmed Chaudhary, Sr. General
Manager (Transmission) and Imran Yousuf Khan,
Sr. General Manager (Compression) also
accompanied the Managing Director for visit.
Shaheryar Qazi, General Manager (Operations)
along with Senior Executives/Sectional Heads
welcomed the Management.

Managing Director was apprised about the
working of different sections of transmission like
Pipeline Operafions, Metering, Maintenance and
Gas Control. Briefing was also given regarding
equipment available with Transmission Department
and capabilities of the depariment to undertake
various field tasks. Management showed keen
interest in all sections and equipments particulary
gas control, hot tapping and stoppling workshop,
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flow proving cell and SCADA System data centre. A
practical demonstration of hot fapping and line
plugging, meter flow proving was also given
covering all necessary details of relevant equipment
and machines.

Managing Director also visited Valve
Assembly A-1 1. Shaheryar Qazi, GM (Operations)
briefed that the said installation is the hub of the
Company's Transmission System and here
upstream southern network bifurcates into two
streams namely B-Leg and C-Leg for supply of gaos
fo eastern parts of Punjab and Northem areas
respectively.

Different godgets and tools such as gas
meters, ultrasonic flaw detector, pig Tracker, flue
gas analyzer, thermal imaging comera, aerial
drone, SCADA RTUs and transmitters, flow
computers, EVCs, calibrators, hydraulic tools and
festing pumps efc. were exhibited and their
functioning was explained in detail by concerned
Executives.



Managing Director was also briefed about
equipment installed at SCADA Host System Daota
Centre and different real time monitoring systems
operational in the Network Operations Cenire
(NOC) of Telecom Network which include Data
Centre Infrastructure Management (DCIM) System,
Network Management Systems (NMS) for
Microwave and Wide-Area Data Networks, and
Microwave Repeater Stations' Power and
Temperature Monitoring System.

During the visit to Gas Control, Managing

Director was briefed about overall working of Gas
Control, monitoring of company's fransmission
system and different scenarios regarding system
behaviour under supply and demand imbalance.
Managing Director also interacted with Gas Control
duty shift Engineer who briefed about different
tasks being performed during the shift.

MD SNGFL Ali J. Homdani appreciated the
professional dedication and technical expertise of
Transmission and Telecom personnel at Faisalabad
Headquarters.
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SPECIAL

WOMEN'’S DAY CELEBRATED
AT HEAD OFFICE

Women's Day is celebrated on 8th March
throughout the world to celebrate struggle and
achievements of women. As such a small gathering
was arranged at the SNGPL Head Office which
was attended by Chairperson SNGPL Board of
Directors Roohi Roees Khan and Managing
Director SNGPL Ali J. Hamdani. In view of the third
wave of Coronavirus, the event was kept limited
unlike the regular event which was aftended by all
female employees of the Company.

Speaking on the occasion, MD SNGPL
Ali J. Hamdaoni appreciated the hard work and
dedication of Pakistani women. He said that it fook
hundreds of years for the world to realize that
women are no lesser human rather they are as
skilled, capable and talented as men. He further
said that women represent empathy, and diversity,
and in history we have had outstanding women

PRIDE R[4

leadership around the globe. SNGPL has always
regarded its female employees as highly skilled and
competent, and that is the reason that one can find
many women on key posts in the Company. He
expressed hope that women will continue to resist
inequality while proving their mettle in all spheres of
life.

Chairperson SNGPL Board Roohi Raees
Khan in her video message said that workplace and
communifies grow and flourish with greater
inclusivity of women. She said that during the past
few years, a number of Pakistani women have
emerged as leaders and entrepreneurs. She also
said that we must also appreciate all the men who
have walked this path along with the women.

At the end of the event, Chairperson BOD
Roohi Roees Khan and MD SNGPL

Ali J. Hamdani cut cake to mark the women's day.



ACTIVITY

Sui Morthern Executive Officers
Association (SMEOA) is the representative body of
Executives of SNGPL which protects and
represents their legitimate rights. Every panel has
to present its mission and vision along with a clear
manifesto on the basis of which members use their
right to vote.

Elections for the year 2021-23 were held
on February 25, 2021. This year Unity Panel and
Young Executives Alliance contested elections for
the office of SNEOA. The Election Committee did
an excellent job in the whole process for
conducting elections online. Through the effective
use of technology, it was made possible to
compile and announce the results without any

SNEOA OATH TAKING CEREMONY

wastage of time.

Oath taking ceremony was held at Head
Office. Managing Director SNGPL Ali J. Hamdani
administered the oaoth and congratulated the newly
elected office-bearers of SNEOA.

According to the outcome of the election,
Ehsan Ullah Bhatti was elected as President,
Ahmed Aftab Ashraf as General Secretary, Masam
Ibrar as Joint Secretary, Kashif Minhas as Finance
Secretary and Ammar Faisal as Social Secretary.
Moreover, Khalid Mahmood, Asim Sarwar Mir,
Shahid Khalid, Roman Fazal, Ali bin Ahmad and
Saad Jamil were also elected as Executive
Members.
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THIRD WAVE OF CORONA:.

EVEN DEADLIER

Mehjabeen

Last year, a virus spread all over the globe,
commonly known as Coronavirus. Its spread was i
within a blink of an eye that it affected not only the
health but also the economy of the world, our
behaviors, and most importantly, our way of living.

It has turned the world topsy-furvy that it won't be
the same again.

The situation was too worse that the world
was under immediate lockdown for several months i
and a new concept “work from home™ was
implemented all over the world. The educational
institutes, markets, and businesses totally
collapsed but then it switched to the online
mechanism. Regardless of its benefits or loss, it
was a new world we were living in the era of
‘so-called’ advancement and technology.

Later on, at the end of the year 2020, the
world was starfing to finally breathe a bit, the virus
was getting under control, or we thought so!
Recently, in mid of March 202 |, Coronavirus again
started to rise vastly and this time, in a deadlier
variant form; named the third-wave of Coronavirus.
Wracked by the third wave of Coronavirus
infections, the whole world once again continues to
tighten social distancing and movement
restrictions, implementing a new ban on all
gatherings in the world with a high number of _
cases.

PRIDE

In Pakistan, the National Command and
Operation Centre (NCOC), that is supervising the
country's Coronavirus response, announced d
swing of new measures to attempt to control the
spike in infections, which appear fo be centered in
Punjab province and the capital Islamabad. All
kinds of indoor, as well as outdoor gatherings were
banned with immediate effect including all social,
cultural, political, sports, and other events. In
Pakistan, low daily testing rates have meant that
the test-positive rate has remained higher than in
many other countries, but the numbers have spiked
this month. A British variant of the virus detected in
Pakistan last month, which is said to be relafively
more contagious, and a deadlier variant seems to
be a maojor cause for the sudden and sharp
increase in the spread of the disease.

Such an alarming increase in the spread of
Coronavirus means that more testing should be
done. It is not a good time to loosen up the
resfrictions applied by the Government to confrol
Coronavirus transmission. It is suggested by the
World Health Organization (WHO) that test-positive
rates must remain below five percent for fwo
consecutive weeks before government loosens
restrictions. It is, once again, the time where we
need fo be united and play our role fo keep our
loved ones safe and healthy and work together for
the betterment of our country.
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GAS PILFERERS ~

According to Gas (Theft Control and Recovery) Act 2016

GAS THEFT IS A PUNISHABLE CRIME

Any Commercial or Industrial Consumer Found
to be Involved in Meter Tampering

Shall Have to Face

IMPRISONMENT UP TO

1 UYEARS
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INITIATIVE

E-KACHEHRI

Providing Solutions

Media Affairs Department _ complaints through Skype. After conducting
In Coronavirus outbreak since last year, | E-teachehris in Heglons every monfh, an
' ; E-Kachehri is conducted at the Head Office.

E-Kachehri has been the ultimate substitute of

‘Khhuli Kachehri'. It has gotten popularity among
our consumers and has been incredibly helpful about the Region, date and time in schedule of

source to interact with our customers. To facilitate . E-Kachehri using our Social Media Official poges
the consumer by providing rapid solution of their ! on Facebook and Instagram, so that they can
complaints, E-Kachehris are conducted in all the participate via Skype call.

regions where the Regional Management attends

The consumers are informed beforehand

Sahiwal
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ACTIVITY

HEADQUARTERS

In order to interact with the executives and
to obtain briefing about ongoing activities,
equipment and facilities available with different
sections under Transmission, Ejoz Ahmed
Chaudhary, Senior General Manager
(Transmission) paid a visit to Transmission
Headquarter, Faisalabad on 09 February 2021,
Shaheryar Qazi, General Manager (OPS) along
with senior executives/sectional heads welcomed
SGM (T).

SGM (T) visited Hot Tapping and Stoppling
shed. Asif Riaz, Deputy Chief Engineer (T) briefed
about the equipment available with Transmission
Department, their respective ranges and
capabilities of the department to undertake various
field tasks.

Moreover, a practical demonstration of hot
fapping and line plugging was also given through
cut-away section of pipe with equipment installed.
SGM (T) was also briefed that a comprehensive
course based on videos covering all necessary
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SGM (T) VISITS TRANSMISSION

details of hot tapping operation, selection/
functioning of machines and allied calculations etc.
has been prepared for SNGTI's virtual learning
platform for widespread knowledge of the trade
amongst executives/staff of the company. SGM (T)
showed keen interest and imparted valuable
suggestions for utilization of company's
experience/resources for the expansion of business
through the provision of hot tapping services to oil
and gas sector in the country.

SGM (T) also visited Valve Assembly A-11.
Shaheryar Qazi, GM (OPS) and concerned
execufives of Pipeline Operations Section briefed
that the said installation serves as a major hub in
SMNGPL's Transmission System through the
bifurcation of upstream southern network into two
other streams namely B-Leg and C-Leg for supply
of gas to eastern parts of Punjab and Northern
areas respectively. Piping configuration, different
flow scenarios throughout the year and load
management thereof, mainline measurement and




pig launching arrangements etc. were explained in
detail. Moreover, cross-sections of mainline valves
were also displayed and their functioning was
elaborated.

Different gadgets and tools such as Gas
Meters, Ultrasonic Flaw Detector, Pig Tracker, Flue
Gas Analyzer, Thermal Imaging Camera, Aerial
Drone, Hydraulic tools and testing pumps etc. were
exhibited and their functioning was explained in
detail by concerned executives. Considering the
availability of aerial drone, SGM (T) advised to
enhance vigilance on Transmission Network
operating in Karak area through effective utilization
of same.

SGM (T) also paid visit to Flow Proving Cell
facility established at Metering Section. He was
briefed regarding the critical role of the said facility
for maintaining accuracy of installed Turbine Meters
at SMSs for control of Transmission UFG losses.
Detail of two installed Flow Proving machines in
terms of their make, capacity, accuracy and master
meter ranges were also briefed, same is appended
as under:

Machine No. |

* Make : Dresser Roots Model 5

« Capacity : 80 M (ACFH)

* Turbine Meter Size : 2"to 8"

* Master Meter Range : I0OM & 80 M

Machine No. 2

+ Make : Itron

* Capacity : 60 M (ACFH)

+ Turbine Meter Size : 2"to 8"

+ Master Meter Range @ 23 M, 35M& 56 M

SGM (T) enquired about detail working
principle and applicable testing procedure of
installed machines. Furthermore, practical
demonstration of Turbine Meters flow proving on
either machine was also conducted and observed
by the Management.

SGM (T) was briefed on different real-time
monitoring systems operational in the NOC
(Network Operations Centre for Telecom) which
includes Data Centre Infrastructure Management
System (DCIM), (NMS) Metwork Manogement
System for Microwave Network, Fire Suppression
Monitoring/Control System and SCADA
workstations. SGM (T) was briefed that the NOC is
operational on 247 basis in order fo ensure
maximum availability of SCADA and
Telecommunication Network which includes 200
Transmission sites and 1800 Distribution Sites to
facilitate smooth operations of Gas Control Centre.
The functionality of individual Monitoring systems
such as Network Management System which is

being used for Remote Monitoring and
Configuration of microwave/mulfiplexing nodes to
ensure maximum link reliability was explained
during the briefing. Flexibility in SCADA system to
ensure its optimal ufilization for real-time
environmental monitoring of Remote Microwave
Stations and Electric Power along with real-time
voltages in addition to gas parameters was also
explained.

SGM (T) also visited Telecom Equipment
room and SCADA Data Centre and witnessed a
different felecom equipment i.e. Microwave radios,
SCADA Servers (Real-time and Historical in
Different Domains) Multiplexers, SCADA and
Mobile UHF Base Stations, Routers, NMS Servers,
Power backup System installed/ operational in
Faisalabad which is the most critical node in
SMNGPL Telecommunication Network with
microwave links originating towards B, C and A leg.
During his visit to SCADA Data Centre, different
Nefwork Domains in SCADA system were
exploined which have been designed and
implemented in order to ensure network/
cyber-security and profect the most critical part of
SCADA network through network segregation with
firewalls. SGM (T) was further briefed on the
environment management and electric power
system in the data centre and gas control which is
designed/implemented to ensure maximum
reliability in compliance with contingency policies.
He was further briefed about different SCADA
workstations being managed by Telecom
Department i.e. Remote Workstations being used
by SNGPL Management, Operator workstations
being used by GCC Operators, Engineering
workstations being used by Telecom Executives for
Testing and Development purposes.

During his visit to Gas Control, SGM (T)
was briefed about the overall working of Gas
Control, monitoring of SNGPL transmission system
and different scenarios regarding system behaviour
under supply and demand imbalance. While
curiously observing the online monitoring of gas
fransmission system, he discussed various matters
regarding gas supplies, RLNG re-gasification and
swapping, operation of compressor stations and
large industrial consumers on the fransmission
network,

He also interacted with Gas Control duty
shift engineer who comprehensively briefed about
different tasks being performed during the shift. He
was acquainted with various Gas Control reporis
being generated for the management and other
statutory bodies. He praised the professional
dedication of Gas Control staff to the fulfilment of
such a tedious and imperative job.
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OPEN CORNER

BETTER REWARDED THAN PUNISHED

Tabinda Zia

Motivation is derived from Latin word
‘mofivus’ which means an urge to move in a
specific direction. It is God bestowed nature of o
human being that he has an ulfimate desire to be
appreciated, to be remembered in good words, and
to be applauded at the workplace or at home. That
is why, workplace motivation is studied as an
essential part of Human Resource Management.

Positive reinforcement, be it oral
appreciation by a superior, a cerificate of
recognition, a small bonus, or simply valuing one’s
suggestion, plays a vital role in employee
motivation at work. Various maonagement writers
are of the view that positive reinforcement can
serve as a foundation of a well-motivated and
committed workforce putting all their efforts with full
zeal and zest for the achievement of organizational
objectives. McGregor, in his two-sided theory on
employee motivation, expressed that there always
are a handful of employees in the organization who
should be driven by positive reinforcement and
participation, rather than punishment and coercion.

=PRIDE k!

Abraham Maslow kept the need of being applavded
and praised, at fourth level of his hierarchy of
needs. In Maslow's view, the esteem needs, if
satisfied, drives the employee to fifth and the most
important level, seli-actualization, which is where
he realizes his full potential and becomes, ‘what he
is capable of becoming'.

Unfortunately, we witness a culture of
suppression, duress, and intimidation in the work
environment of several organizations operating in
Third World countries. We are habitual of criticism,
coercion, duress and infimidation whether as a
student, an employee, a practitioner, or even a
homemaker. Seldom do we hear o motivating or
reinforcing compliment, praise or a piece of
appreciation.

Why employers forget that there is another
side of McGregor’s theory. Why do they practice
only coercion, infimidation, and punishment? The
developed countries have numerous examples
which highlight the importance of positive
reinforcement. Till high school, they dig out the
abilities in a student and award a student



*Fein o prmabed bl Acusd bl in determinad o she Sasn of meter resding, " Ther bl rnchuden ol sppiboabie tse,

adequately through merit certificates and trophies in
whichever field he excels, be it any subject, a sport,
or even sketching. This, in my viewpoint, has a
twofold advantage. Firstly, a student realizes his
frue interest at an early stage and secondly, he
builds a level of self-confidence that he can achieve
anything. Later in the workplaces also, employee
motivation is a key issue, and measures such as
declaration of an employee of the month,
appreciation letters, bonuses and publication of
success stories are frequently used to boost the
employee’s morale.

It is somewhat relieving to note that
subsequent to rapid advancement in the field of
organizafional management over the last decade,
the trend is switching somehow in our country as
well. The foundation stone is being laid by a few
high tech multinafional gionts with offices operating
in Pakistan which practice excellent Human
Resource Motivation practices. SNGPL is also

THIRD SLAB,

THREE TIMES THE GAS BILL

REMEMBER!

After 3" slab, there will be a substantial increase in bill

with every subsequent slab.

Combined usage of stove, heater and geyser = Implementation of 6% slab

Estimated bill: Rs. 21,710/- per month

® Geyser (10 hours per day) #®Gas heater (6 hours per day)
®Single burner stove (6 hours per day)

To reduce your gas bill, Install Gas Saver Cone and Geyser Timer Device

For installation of Gas Saver Cone call 1199
Fer installation of Geyser Timer Device call 042-99204581

or email at gtd.hse@sngpl.com.pk or sms <info> at 0332-4317776

striving to leap forward in this area by developing a
culture where seniors value the suggestions put
forth by subordinates and adequately appreciate
the workforce by rewarding them with letters of
appreciation, declaration of an employee of the
month on departmental level and publishing of brief
account of his/her remarkable performance in
Company's newsletter,

With the emphasis being placed on
employee motivation, the officials occupying high
posifions in such organizations now try to craft a
culture of support, appreciation, trust and
recognition. This is contributing o great deal to
enhancing their employee's commitment to his job
leading fo improvement in organizational
performance. This practice, if adopted in most
organizations would surely contribute to the
economic development of the country.

(The writer is Executive Accountant
at Finance Department, Head Office)
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You can also order Gas Saver Cone and Geyser Timer Device through
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BOUQUET

Dear Readers, we have started this new segment where you will find variefy of information. We will always
welcome your confribution to this segment. Send us your contributions as well as suggeshions fo
media.affairs @sngpl.com.pk and asif.shakeel@sngpl.com.pk

Cote gff the War

Weakness of attitude becomes
weakness of character.

-Aibert Einsfein

"Plant Me
] L \
BITTER GROUND

Plant the bitter melon seed in kate spring or early summer. Sow seed cutdoors or Se out
transplants no sooner than wo fo three weeks after all donger of frost has pessed and the soil
has warmed,

Planting:

= Sogking the seeds in worm water for 24 hours before sowing will scften the seed coat and
fasien fhe gemminalicn process,

* Sow seeds in holes obout holf-inch deep (1.25 cm) ond spoced |2 inches (30 cm) opor, Sow
Fwo seeds in eoch hole,

= Seads gemminate in 8 fo 10 days, though low and high fempercivees and soil og dry or oo wet
can show gesminction.

* Vines commonly begin lowerning aboul 5 bo & weeks ofier planting.

Yield:
Eocch plamt will preduce 1010 12 fnats and perhaps a few more depending on the quality of seed.

Fun Fool:

+ [If grows best in hod and humed clenates. Choosa a wanm, sunny location—at keast & hours
soch day 1o plant.

* Plant its seeds in compast-rich, well-drained soil,

* Prepare growing beds in advance of planting by odding oged compost and oged manure,

* [f can folerabe less desiroble sandy sod, bul good drainage is essentiol.

Sead Production:

To sove sead for next season, ledve a few fruets on each vine o mature past hanses!. Mature
fruits will brack open and releass brown or white seeds. Collect the seed, sorf i, wash if, ond dry
it en o counteriop, then stere 1 in a cool, dry spol. I will remain weable for 2 1o 3 yeors.

Remember:
= Keep plonfing beds evenly moestl, regular waler is essanfiol for rull development and growlh.
= To give plonts o boos! woler with compos! or comffrey 180 every Third week during 1he growing

. season. _j
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Sarah Frier, the author,
is o senor bechnology reporter for
San Francisco. Her
oward-wannang feahwes and
braaking shbones hove earned her
o reputation ag an expert on how
famaus socsel media plotforms
make business decisions that
affect their future as well os ow
socuHy,

In 2010, Kewin Systrom and Mike Kneger released a
phodo-shaning opp colled Insiogram, with one simpla but irresistible
feature: "1t would make onything you caplured kaok more beautiful™.
In har book, she reveols how [Inshogrom deled the odds fo becorme
ong al e most cullerolly defmeng opps of the decode.

The: wriler knils a gnpping narmalvee on the power of
technology thot ol readers can opprecaie. She keeps the reoders
hooked ino this world of high-siakes technology. In her enlightening
firsl book by tech reporier Sarah Frier, the impoct it has on pecple
around the world s vnneveled in foscinating dedail. After rending
this, you might never pest a photo on social media the same way
agan

Dvawing on the author's close occess to inssders at
Instagram, this s a lively and revealing view of how the waordd come
to sea fself through the platform’s lens. Her fole includes glimpses
of Slcon Valley's wairdness, and an account of Instogram sale o
Focebook—and its sour aftarmath,

The book i a riveting and wonderfully reported stony of a
company that is shaping our world. Her writing shines a spotlght on
the cultwrel ond economic power wielded by Instegrom, bt it also
turnis that spotlight bock on wa, igniting o conversafion about the
offen uncenscious rala wa play in mereasing Instogram's
formidcable, maybe even lendfying, reach

With No Filter, Sarah Frar has delreared a brlliant
exploration of the highs and lows of human noture. The book is
bland of bussness diema and an anthropologist's examination of
mmadarn be. Her vivid reporting and elecine storyteling provide the
dafinitive eccount of how Instogram terned mio o culiural
phensmenon and what the opp's success says about all of us.

It's an eminently readable coutionary tole cboul
technology thot once ogoin questons what or who the product really
is; we or the social media platforms.

Publisher: Simon & Schuster (Apnl 14, 2030)
Author: Sarch Frier

Pages: 352 poges

Genre: socal madsa, 1T, Inbermal

Price: 425/~

Perjury

fpurjuh-ree]

Newrr

The willf! giving of folse festimony
vnder oath or allfirmation, before o
compelfant fibunal, upon a point
matarial fo a lagal inguiry.

E.g. If someane who is gnang
ewvidence in a cowt of kow commits

pagury, fhay lie.




Nadeem Akhtar (Officer IT/MIS, Heod Office)

He has developed o comprehensive web application of e-ballofing to cast vote for the
SMEOA Election 2021 -23 and a monitoring panel for chairman Election Committee,
He has successfully completed this critical task in o very short period.

SLIFPFERANNUAT IT0OMN

| SNGPL and the Editorial Team of “The Pride” are thankful to the following employees for the services they rendered. |
We wish all the best for their future.

Misar Abbas Rizvi
Deputy Supenntendant Mater Reading
Billing, Wolled City, Lahore — W (D)

Muhammad Ilyas
Assistont Inchorge Emergency
Tronsmission, Multan (T)

Amjad Ali
Superintendant Abdul Hamid
Business Development ({Corporate) Senior Supanisor Dopaman
» - Sialkot () Stores, Foisalabed (T)

Mumtaz Ahmad
ssistant Incharge Emergency Duly Supenntendant Cash
Distribution, DHA, Lahore — E (D) Accounts, Abbotiabod (D)

i
i
Aftab Hussain Zaidi E
i
i
i

Muhammad Ramzan
Instrument Mechare Mebenng
Transmission, Multan (T)
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Daughter of Rehan Nawaz, Senior General Manager (CS5) Head Office passed away on 20 March 2021.

Eider brother of Munir Ahmad Chaudhry, Ex-Member OGRA and Masood Ahmad Chaudhry Ex-SGM (CS)
SNGPL Head Office passed away on 14 March 2021,

Mother-in-law of Majid Hussain, General Manager (BD Corporate) Head Office passed away on 03 March 2021.
Mother of Imdad Ali, Area Incharge Audit, Mardan (D) passed away on 28 March 2021.
Ghulam Hassan, Ex-Depuly Chief Engineer (Transmission) Faisolobad possed oway on || March 2021.

Father of Zia Ur Rehman, Executive Officer (Regulatory Affairs) Head Office possed away on
29 March 2021,

Father of Waqas Saleh, Executive Admin Officer (Karak) Peshawar Region passed away on 30 March 2021.

Younger Brother of Syed Zia Haider Kazmi, Executive Engineer (Distribution), Ahmadpur East, Bahawalpur
passed away on 21 March 2021.

Mother of Magsood Ahmed Marwan, Officer (IT/MIS), Sargodha passed away on 18 March 2021.
Father of Fahad Hussain, Accountant (Manga Workshop) Projects HQ passed away on 25 February, 2021.
Wife of Arshad Ali, Technical Officer (Gos Control) Faisalabad (Transmission) passed away on 02 March 2021.

Fainted by Ayesha Afridi Daughter of Shahbaz

1 : F_.
Afridi {Supernintendent) Media Affairs Department ] I!
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