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SPECIAL

 The newly appointed Chairman, Board 
of Directors of SNGPL, Syed Dilawar Abbas 
assumed his charge. He was recently appointed 
by the Government of Pakistan to Chair Board of 
Directors of the Country’s largest Gas Utility 
Company. On the occasion, Mr. Dilawar Abbas 
said that SNGPL will strive to bring improvement 
in its infrastructure and quality of customer 
services. He said that natural gas holds key 
significance in the domestic as well as economic 
life of Pakistan. He added that welfare of the 
people is the only priority for him and he will 
avail this opportunity to serve people in the best 
possible way. 

 Syed Dilawar Abbas, Chairman Board of 
Directors of SNGPL has remained associated 
with Attock Oil Company as Chief 
Representative and Attock Chemicals as Chief 
Executive. He also has the honour of becoming 
the youngest Chief Executive of the Attock 
Chemicals. Besides he also owns Priority Group 
which deals in Petroleum, Telecommunications, 
Information Technology and Business 
Management Consultancy. He represented 
Pakistan at World Economic Forum in 1991 and 
1992 alongside the Prime Minister of Pakistan 
and Finance Minister. He is an ex-Member of 
Prime Minister Task Force on WTO. A Law 
graduate from Punjab University Law College, 
Lahore, Syed Dilawar Abbas also has an 

illustrious political career which includes his 
election as Senator from 2003 to 2009. Apart 
from being the Chairman of Senate’s Standing 
Committee on Petroleum and Natural Resources, 
he was Member of the Standing Committees on 
Defence and Defence Production, Government 
Assurance and, Industries and Production. He 
also remained as Punjab’s Provincial Minister for 
Water and Irrigation from November 2007 to 
March 2008. As a keen sportsman, Mr. Dilawar 
Abbas is Honorary Lifetime Patron of Pakistan 
Tennis Federation as well as member of 
International Tennis Federation’s Constitutional 
Committee.
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 It is a matter of great pride and joy to announce that SNGPL has 
declared all time highest Annual Profit (after tax) of Rs. Rs. 11,121 million for 
the Financial Year 2017-18 and all time highest Interim Quarterly Profit of 
Rs. 2,596 million for the first quarter of Financial Year 2018-19. Entire 
Management, Executives and subordinate staff deserve appreciation for 
their efforts and contribution. An organization can never attain success 
through efforts of an individual only. It requires a team of dedicated 
individuals whose efforts are aimed at achieving the mutual goal. We, at 
SNGPL, have that kind of motivated team which, despite of numerous 
challenges and limited resources, is ready to serve the nation. Rightly said 
that success is easy to attain but challenging to maintain hence we also 
need to keep future in focus. 

 The future, as it seems, may have different set of challenges within 
the folds. The most challenging of all will be the competition based market 
where we may not be able to enjoy monopolistic model that we have been 
used to until now. This means that only the player with the customer 
services of highest standards and minimum possible losses will attain the 
position of market leader. Customer service does not merely mean to install 
a connection. It starts from the moment a customer visits any of our offices 
to know about any matter related to our services. Those who are attending 
the customers, installing the connections or performing any similar 
responsibility must understand the sensitivities involved in customer 
services. We need to identify the weak areas in respect of customer 
services. We need to identify and improve upon those weak areas in order 
to be better prepared for a tomorrow where customer may have choice of 
multiple gas utility services available.  

 Similarly we need to reduce our losses which mostly come from 
UFG. The Federal Government has set tough targets for UFG which ought 
to be achieved in next two years. The targets may seem challenging but we 
need to keep our spirits high. In order to meet the target, the Management 
has recently constituted a UFG Task Force with the authority to take action 
against gas pilferers. The task force has started functioning and it is 
expected to add more value into the already ongoing crackdown against 
gas theft. Our Regional Teams are also taking stern action against gas theft. 
The achievements of the Regions are widely covered by the regional as well 
as the national media. UFG is a huge risk which needs to be eliminated at 
all costs to build a strong future for the Company. I am confident that 
together we will be able to bring UFG down to acceptable levels. 

 There cannot be a better occasion to start working with renewed 
passion and vision than the month of Ramzan ul Mubarak. Just as we try to 
refine our soul during this month, let us also refine the way we perform 
duties so that our esteemed organization continue to prosper and outshines 
its own records.

 There’s no secret to success of an organization rather there are 
elements which, when combined, can lead any organization towards a 
never ending journey of success. Among those elements are unbeatable 
team spirit, uncompromising commitment, cohesion among the 
employees and visionary leadership. Sui Northern Gas has all these 
elements present within the Company and that is the key reason for our 
back to back achievements. By the grace of the Almighty, the Company 
has announced all time highest Annual Profit (After tax) of Rs. 11,121 
million for the Financial Year 2017-18 and all time highest Interim 
Quarterly Profit of Rs. 2,596 million for the first quarter of Financial Year 
2018-19. These numbers speak volumes of the hard work and dedication 
of our employees and support that the Company Management extends to 
them. For us, the journey never ends at success rather we consider every 
success just a milestone towards attaining excellence. This is an 
encouraging development in a situation where the Company is faced with 
enormous challenges amid scarce resources.

 Achieving financial results alone without mitigating potential risks 
is of no use. In SNGPL’s case, Unaccounted For Gas (UFG) appears to 
be one of those risks which needs to be dealt as the top priority. 
Fortunately, the concerned Departments are working in the same 
direction which is reflected through the massive anti-gas theft 
crackdown, initiated by the Company which is being carried out 
aggressively in all regions under the auspices of the present 
Management. In the month of April also, different Regional Teams raided 
various localities on information of gas theft. A major operation is being 
performed by Peshawar Region to remove illegal taps on Karak-Bannu 
Transmission Line. During the said operation, the Region uplifted 41,457 
feet or 12.63 kilometers illegal network while a total of 32 illegal 
connections were uplifted. Similarly during other raids, Pesahwar Region 
removed a large number of illegal connections while confiscating 
equipments used in gas theft in Peshawar, Karak, Bannu, Kohat and 
Lakki Marwat. The operation is not merely focused on a particular 
category of consumers which is clear from the action taken against 
domestic consumers in different areas of Lahore. These consumers were 
using natural gas for commercial purposes. The crackdown against gas 
theft is a much needed step in the right direction which will greatly help in 
bringing down UFG ratio in order to achieve the targets set by the 
Government of Pakistan.

 Mr. Syed Dilawar Abbas assumed charge as Chairman, SNGPL 
Board of Directors this month. He has brought with him vast experience 
in Petroleum sector and business management. We welcome him at 
SNGPL and we are confident that the Company will immensely benefit 
from his experience and expertise while he will act as a bridge between 
SNGPL and the Federal Government which will help us in quick 
resolution of all the outstanding issues.
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Accounts Department
SNGPL declared its 
Annual and First Quarter 

accounts and recorded solid growth by posting 
highest ever annual after tax profit of Rs 11,121 
million and Earning Per Share (EPS) of Rs. 17.54 
for the year ended June 30, 2018. Profit after tax 
has increased by 29.10% as compared to FY 
2016-17. Moreover, the Company also declared 
extraordinary results for the first quarter ended 
September 30, 2018 by announcing highest ever 
interim profit of Rs 2,596 million and EPS of Rs. 
4.09 for the quarter ended September 30, 2018. 
First quarter profit after tax has increased by 
35.30% as compared to previous period. In view 
of these results, the Board of Directors declared 
Rs 5.55 per share final cash dividend for FY 
2017-18, in addition to interim dividend already 
paid at Rs. 1.5 per share and further declared an 
interim cash dividend of Rs 1.5 per share for the 
quarter ended September 30, 2018.

 Despite all the economic and financial 
challenges faced by the Company, it has 
declared tremendous results. This milestone has 
achieved under the guidance of the Board of 
Directors and with the consistent efforts of the 
Management and staff. For achieving the historic 
high profit, the Company capitalized the assets 
worth Rs 47,760 million during the FY 2017-18 
besides putting its best effort to restrict UFG at 
admissible level.

 Further OGRA has allowed additional 
volumes of UFG for FY 2012-13 to 2016-17 by 
revising the UFG benchmark of 7.1% 
(4.5%+2.6%) for these years and disallowed 
entire volume claimed by the Company in these 
years on account of law and order situation and 
non-consumers which were provisionally allowed 
to the Company.

 Syed Dilawar Abbas, Chairman, Board 
of Directors, acknowledged the commendable 
efforts made by the Board Members, Manage-
ment and Staff.  He hoped for continuation of the 
success journey of the Company in the years 
ahead. The Management of the Company 
accepted the challenge and showed willingness 
for repeating the better results in future.

FY 2017-18

2017 2018 Rs. in Million

19,699

Gross Profit Profit after Tax

26,997

8,614

11,121

1st Quarter 2018-19

Sep 17 Sep 18 Rs. in Million

4,062

Gross Profit Profit after Tax

8,135

1,919

2,596

SIGNING OF AGREEMENTSSIGNING OF AGREEMENTS

EVENT

Awais Ali Butt
There is a continuous widening 
gap between demand and 

supply of indigenous gas due to increase in gas 
consumption by various sectors, as a result of 
addition of consumers and depletion of existing 
gas reservoirs. Consequently, there has been 
massive load management of gas in the country 
for the last several years. Being cognizant of the 
implications of gas shortage in the Country, 
Government of Pakistan decided to import LNG 
in the country to meet its gas requirements for 
economic growth. The import / injection of LNG 
was materialized in 2015 when Regasified LNG 
(RLNG) was injected into the national gas 
network. 

 The Federal Government in order to 
overcome electricity shortage, installed a 
number of power plants based on RLNG fuel. 
The Government has allocated major chunk of 
imported LNG for the power sector consumers 
on SNGPL network being economically feasible 
as compared to alternative fuels i.e. HSD/FO etc. 
Gas Supply Agreements (GSAs) were earlier 
entered into with newly installed three 
Government Power Plants (GPPs) in 2016, 
namely Bhikki, Balloki and Haveli Bahadur Shah 
on a back to back basis with RLNG supply 
upstream agreements. 

 In view of persistent electricity shortfall, 
Punjab Government decided to setup another 
Power Plant at Trimmu, Jhang. Cabinet 
Committee on Energy (CCoE) decided that 
SNGPL will be the RLNG supplier for new power 
plant. Ministry of Energy (Petroleum Division) 
also advised all the stakeholders to take 
necessary actions for finalization of Gas Supply 

Agreement (GSA) with Punjab Thermal Power 
Limited for Trimmu Power Plant and all its allied 
agreements of back to back nature. 

 Supply of RLNG, its subsequent 
transportation and its sales thereon is one 
integrated transaction and the same was 
needed to be finalized simultaneously in respect 
of supply of RLNG to Trimmu Power Plant. After 
several months of hectic negotiation by SNGPL 
team, SNGPL has succeeded in finalizing a set 
of balanced and commercially viable 
agreements wherein back to back risks are 
being picked up by relevant parties to the 
transaction, similar to the arrangement with the 
other three GPPs. Accordingly following 
agreements were finalized and initialed on 24 
April by the respective parties, subject to 
subsequent approvals by the respective BODs 
of the parties:

a. Gas Supply Agreement (GSA) with Punjab 
Thermal Power (PTPL)  

b. Gas Sales and Purchase Agreement (GSPA) 
with PLL    

c. Reimbursement Agreement with CPPA-G
d. Addendum to the existing GTA with SSGC

 SNGPL acknowledges the positive role 
played by Ministry of Energy (Petroleum 
Division) with active support and participation by 
the Special Assistant to Prime Minister on 
Petroleum, Secretary (Petroleum), Additional 
Secretary (P), and DG (Gas) in thrashing out the 
various impediments in the execution of 
agreements amongst various stakeholders.

The writer is Sales Officer at 
Head Office.
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agreements amongst various stakeholders.

The writer is Sales Officer at 
Head Office.



 The massive anti-gas theft drive 
launched by Sui Northern Gas, in accordance 
with the directives of Government of Pakistan, 
has truly proved to be nightmare for gas 
pilferers. While those involved in the criminal 
offense are still trying every bit to influence the 
SNGPL teams but the Company’s courageous 
employees are determined not to spare any gas 
thief. Gas theft is a criminal offence under Gas 
(Theft Control and Recovery) Act, 2016. Under 
the law, any person who commits or abets in 
tampering with gas transmission lines or 
disrupting gas supply shall be punished up to 14 
years imprisonment and Rs 10 million fine. 
Similarly any person who commits or abets in 
tampering with gas distribution lines or 
disrupting gas supply shall be punished up to 10 
years imprisonment and Rs 03 million fine. Due 

to the enormous public response regarding 
reporting of gas theft, the Company has now 
dedicated two landline numbers where such 
cases may be reported.

 During the month of April, SNGPL 
launched a massive crackdown to remove illegal 
taps installed on Karak-Bannu transmission line. 
Due to the length of the network, the drive had to 
be continued for more than a week which ended 
in success. During the operation, the Regional 
team of SNGPL uplifted 41,457 feet or 12.63 
kilometers illegal network while a total of 32 
illegal connections were uplifted. Similarly during 
different raids in Peshawar, Karak, Bannu, Kohat 
and Lakki Marwat, the Regional Team uplifted 
1,650 feet illegal network, 317 illegal gas 
connections and confiscated 43 tampered 
meters.

 The Regional Teams of Punjab are also 
working on similar lines. Gujrat Region recently 
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SUCCESSFUL OPERATIONS
CONDUCTED IN PUNJAB AND
KHYBER PAKHTUNKHWA
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raided a pottery factory where natural gas was 
illegally used. Initial estimate of gas theft at the 
factory is estimated to be 20 MMCF or around 
Rs. 30 million. Similarly in Rahim Yar Khan, 
SNGPL’s team raided a medical store whose 
owner was caught stealing gas through a dead 
meter. The shop owner was also illegally selling 
gas to a cold drink shop and a tea stall through 
an underground pipe. The Regional team 
recovered large gas valves, regulator, 40-foot 
long pipe and other gadgets being used for the 
gas theft. The Lahore Region’s team also 
disconnected a number of illegal gas 
connections. Domestic gas connection of a 
consumer was disconnected for using it in a 
cloth dyeing factory. In another successful raid, 
the team removed bypass installed on a 
distribution line. The bypass was used for a 
bakery unit. The team also raided a plastic 
factory where gas was being illegally used for 
industrial purposes through steam boiler and 12 
nozzle burner. Raid was also conducted at a 
plastic moulding unit in Baghbanpura and 
disconnected domestic meter used by the 
factory to operate two moulding machines.

Media Affairs Department (with additional input 
from the Regions)
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The writer is Engineer (Risk Management) at Head Office.

RISK TREATMENTRISK TREATMENT
Noaman Ahmed The ISO 31000 Standard for 

Risk Management Principles 

10 11

OPEN CORNER

and Guidelines dictates risk treatment as a 
process to modify a risk. Risk treatments that 
deal with negative consequences are sometimes 
referred to as risk mitigation. A risk treatment 
strategy is a plan which seeks to either mitigate 
the negative consequences of risks and prevent 
losses during organizational activities or to 
pursue the potential positive outcomes of taking 
opportunity-based risks and adding value to the 
organization. This is achieved through proactive 
actions that reduce either:

• The likelihood of occurrence of a risk 
• The impact of a risk

• Both impact and likelihood

 Selecting the most appropriate risk 
treatment option involves balancing the costs 
and efforts of  implementation against the 
benefits derived, with regard to legal, regulatory, 
and other  requirements such as social 
responsibility and the protection of the natural 
environment. A number of treatment options can 
be considered and applied either individually or 
in combination. The organization can normally 
benefit from the adoption of a combination of 
treatment options. At SNGPL, risk owners have 
the following options for risk treatment 
depending upon the type and nature of the risk.

PUBLIC HEARING ON
DETERMINATION OF ESTIMATED
REVENUE REQUIREMENT

PUBLIC HEARING ON
DETERMINATION OF ESTIMATED
REVENUE REQUIREMENT

Regulatory Affairs Department
In response to 
SNGPL’s petition 

EVENT

filed with Oil and Gas Regulatory Authority 
(OGRA) in respect of determination of Estimated 
Revenue Requirement (ERR) for FY 2019-20, the 
Authority conducted public hearings in 
Peshawar and Lahore on April 11 and 15 
respectively.

 SNGPL team was led by the Managing 
Director Mahmood Zia Ahmad while  Chief 
Financial Officer and Senior Management of the 
Company also attended in the hearings. The 
hearing started with the recitation of the Holy 
Quran and then the Registrar OGRA read out the 
rules and procedure for the hearing. The 
Chairperson OGRA Uzma Adil requested 
SNGPL to present its Revenue Requirement for 
FY 2019-20.

 After the opening remarks by the 
Managing Director, the Chief Financial Officer of 
the Company delivered a detailed presentation 
on Company’s Petition for ERR FY 2019-20, 

highlighting the main points of the Company’s 
revenue requirement for FY 2019-20. The 
Authority raised various queries which were 
responded appropriately. 

 Thereafter, the legal counsel of the 
Company delivered a detailed presentation on 
the different challenges faced by the Company 
due to non-adherence of Natural Gas Tariff 
Rules, 2002 and applicable license conditions. 
After the presentation by SNGPL, the Registrar 
OGRA, with the permission of the Chairperson, 
requested the interveners to present their point 
of view on the revenue requirement of SNGPL for 
FY 2019-20. Various interveners including 
nominees of different industries and consumer 
groups gave their input on the Revenue 
Requirement of the Company. Both the Authority 
and the Management of SNGPL appreciated the 
suggestions and concerns of the interveners 
while assuring them of their full cooperation. The 
hearing was concluded with the vote of thanks 
by the Chairperson OGRA.

Further reading: ISO 31000:2009(E), - Risk Management Principles and Guidelines

OPTIONS

Avoid

Reduce

Share or 
Transfer

Accept

Pursue

Deciding not to proceed with the activity that introduced the 
unacceptable risk, choosing an alternative more acceptable 
activity that meets business objectives, or choosing an alternative 
less risky approach or process.

Implementing a strategy that is designed to reduce the severity of 
risk to an acceptable level.

Implementing a strategy that shares or transfers the risk to third 
parties. The third-party accepting the risk should be aware of and 
agree to accept this obligation. Sharing or transferring lowers the 
residual risk in alignment with risk appetite.

Making an informed decision that the risk rating is at an 
acceptable level or that the cost of the treatment outweighs the 
benefit. This option may also be relevant in situations where a 
residual risk remains after other treatment options have been put 
in place. No further action is taken to treat the risk or change the 
severity of risk, however ongoing monitoring is recommended. 
This response is appropriate when the risk to strategy and 
business objectives is already within risk appetite.

Taking an action that accepts increased risk to achieve improved 
performance. This may involve adopting more aggressive growth 
strategies, expanding operations, or developing new products 
and services. When choosing to pursue risk option, it is required 
that management should understand the nature and extent of any 
changes compulsory to achieve desired performance while not 
exceeding the boundaries of acceptable tolerance.

A loader truck carrying MS line pipe is to travel through a 
mountain area to reach its destination. There is a risk of heavy rain 
in the area leading to a landslide which may affect the travel 
parameters and may eventually cause harm to the loader truck 
resulting in either delay in delivery of material, loss of material, or 
loss of human resource. If we choose the avoid strategy to treat 
the risk due to rain, the option would be to either choose a 
different route to deliver the material or to wait for the rain to stop, 
thus avoiding exposure to the landslide and related negative 
effects of heavy rain.

Training of employees and staff by manufacturer for machinery 
and equipment equipped with a new technology and interface 
thus reducing the number of problems during operation of that 
equipment. For example, if a new compressor package is 
procured within the company, the risk of problems in its operation 
is reduced due to the training provided by Original Equipment 
Manufacturer (OEM) prior to its installation and commissioning.  

Purchasing insurance contracts for vehicles owned by an 
organization.

Organizations have a succession plan in which employees are 
groomed to be prepared to assume the role of their seniors 
whenever required. In case of absence of a departmental head, 
the successor officiates for the departmental head. However a 
situation may occur when both the above mentioned employees 
are not available or may leave the organization together. In this 
case the successor of the above mentioned successor may be 
asked to fill the gap or a new person may have to be hired 
externally. The likelihood of this happening is low and the cost of 
having two successors for one position generally does not justify 
except for very sensitive positions. In this scenario, organization 
accepts the risk and continue without having multiple successors 
for one position.

If a company well known for its excellent management and 
technical expertise decides to expand its business ventures in the 
area of consulting, it will be faced with the risk of competition from 
other consulting firms. However, the good repute of the company 
may provide it an advantage over other the other firms and the 
company may choose to pursue the risk faced due to expansion 
of business.

REQUIRED ACTION GENERAL EXAMPLES
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MEDICAL CAMPS HELD AT
REGIONAL OFFICES
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Kashif Saleem Butt
To conduct Medical Camps 
in the Company is an 

The writer is Senior Engineer 
(HSE) at Head Office.

initiative of HSE Department which has proved to 
be very effective and helpful in promoting health 
care awareness among the employees. On the 
spot health screening of employees gives them 
an excellent opportunity to get aware about their 
health status. All employees irrespective of their 
nature of job and type of engagement with the 
Company may take advantage from this 
opportunity. These camps facilitate the 
employees in getting their health status 
screened with a number of on-spot screening 
tests under one roof within a reasonable time.

 Busy work environment, job stress and 
frequent traveling hinder the Company staff in 
giving needed attention to their health. These 
medical camps give them a chance to think 
about their health and be aware of the health 
related hazards. Relevant literature is also 
available at awareness material stall which 
contain useful information regarding precautions 
to be taken during daily routine against various 
diseases.

 Basic and specific disease related 
screening tests are carried out at the medical 
camp, i.e. Blood Sugar level screening, height 
and weight measurement, Hypertension, 
Hepatitis B and C screening and general 
medical check-up. The proportion of population 
suffering from Diabetes, Hypertension and 
Hepatitis B and C has increased considerably. 
Managing these ailments is the need of the time 
as they have become the basis of major 
diseases resulting in failure of different body 
organs.  

 Specific tests include Bone mass 
density, Pulmonary function test and Eye 
refraction are also conducted at these camps. 
These tests have been selected keeping in view 
the prevalence of symptoms in general 
population and their adverse health effects.

 Hepatitis ‘B’ and ‘C’ screening has 
resulted in identification of employees who were 
not aware that they are suffering from this 
disease. They are counseled for further 
confirmatory tests and treatment.

 Eye refraction is an essential test for all 
drivers and personnel using computer during 
their job performance. This test forms the basis 
of recommendation for any change in their eye 
sight status. 

 Pulmonary function test is carried out for 
only those employees who are exposed to 
vapours or dust during their daily routine. It 
checks the lungs capacity and various other 
confirmatory parameters of lungs disorders.

 After going through the screening 
process, OH Consultant examines the result of 
each individual and gives specific advice on 
their health. Change of life style and steps for 
improving health condition are the basic 
recommendation. 

 Continuing towards this effort, medical 
camps were arranged at Sialkot, Rawalpindi, 
Sheikhupura, Peshawar, Mardan, Sargodha, 
Wah-T and Lahore - D in the months of February, 
March and April. A total of around 2,100 
employees took benefit out of these camps for 
screening and medical advice. The Company 
Management also visited the camps and 
appreciated the efforts of HSE Department while 
motivating the employees to take maximum 
benefit of this opportunity.

13

HEALTH

Professor Dr Niaz Ahmed 
Akhtar, Vice Chancellor, 
University of the Punjab, met 
with MD SNGPL Mahmood 
Zia Ahmed at his office.

MD SNGPL Mahmood Zia 
Ahmed addressing 
participants of Executive 
Development Program (EDP) 
at the Head Office.
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Farewell dinner hosted by 
GM Secretariat, Lahore 
Region in honour of Mr. 
Qaiser Masood, General 
Manager (Store) and Mr. M. 
Tayyab Faisal, General 
Manager (D) Lahore Region 
upon their transfer / posting 
as General Manager (Store) 
and General Manager, 
Lahore East (D) 
respectively".

15

Editorial Team of 'The Pride' expresses condolences on the sad demise of Mr. Nusrat Nasrullah, veteran journalist, columnist 
and former Editor of PPL's newsletter 'Progress'.

Elder Brother of Tahir Hamid Butt, Senior Officer (Ops), IT/MIS Department, passed away on 30 March 2019.

SNGPL and the Editorial Team of “The Pride” are thankful to the following 
employees for the services they rendered. We wish all the best for their future.

Tahir Hamid Butt
Senior Officer (Ops)
IT/MIS Department

Head Office

Tariq Saeed
Supervisor Fitter Pipe
Distribution Section

Gujrat (D)

Ahmed Hassan
Sr. Supervisor Driver

Corrosion Section
Faisalabad - D

Arif Latif Mian
Sr. Supervisor Operator Air Compressor

Distribution Section
Lahore East – D

Muhammad Idrees
Sr. Supervisor Fitter

Compression Section
Faisalabad – T

Muhammad Abbas
Asst. Incharge Computer Operator

Quality Assurance Department
Head Office

Muhammad Zubair
Asst. Incharge Record 

Keeper
Administration Section

Toba Tek Singh, 
Faisalabad - D

Tahir Naveed Toor
Superintendent 
Billing Section

Abbottabad (D)
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Asghar Ali
Superintendent Accounts

Finance Department
Head Office

In absence of the in-charge Executive due to 
training program, he tirelessly worked for timely 
completion of Financial Closing of March 2019 
quarter of the Stores Module.

Muhammad Razzaq
Accountant

Accounts Department
Head Office

He successfully executed the idea of payment to 
Ufone through single invoice against all entitled users. 
The exercise resulted in saving of time, cost and 
labour with increased efficiency.

Muhammad Shahzad Mughal
Executive Accountant
Accounts Department

Head Office

His active follow-up with concerned department and visit to 
Karachi for tracing of bills led to substantial reduction in 
outstanding balance of clearing agents.
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Championship, Lahore, Hamid Israr won 
Under 14  Single  event while Hamza 
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Double events. In 26th Governor’s Cup All 
Pakistan Tennis Championship, Faisalabad, 
Hamid Israr won Under 14 Single while 
Hamza Roman won Under 10 Single event.
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diversified usage of IT Systems like ERP Modules, Customer Care & Billing, infrastructure, networking, E-mail services 
etc. Finance Department is responsible for maintaining financial discipline in the Company through the implemented 
ERP modules like Oracle Financials, Supply Chain Management, Inventory, HR and Payroll, eAM etc.  

 Considering the benefits of efficient budgetary controls for revenue jobs implemented by IT/MIS in 2010, 
Finance Department approached IT/MIS Department to also implement same Budgetary Controls on Capital jobs 
through Oracle Financials, which was also required by the BoD. 

 IT/MIS Department planned the strategy to implement this task and arranged multiple sessions to impart 
training to business user. After successful trainings by IT-Functional team, absolute budgetary control has successfully 
been implemented in Oracle Financials Module on Capital Jobs. 

 Ghulam Abbas, Executive Officer (Ops) and Muhammad Imran Rana, Executive Officer (AD), both from IT/MIS 
Department played pivotal role in process of implementation of Budgetary Control on capital jobs, and made it 
possible, by suggesting out of the box solutions for the issues faced during this task.

To welcome the fragrance and freshness associated with Spring season, Admin Section of 
Multan - D started a Go Green Campaign with lively theme of "Circle of Freshness – Aap ki sehat Usman Karim Baig

ka daaira” at Regional office Multan. Objective of this initiative is to improve the quality of air and to impart awareness 
among the fellow employees regarding good intake of fresh oxygen emitted from plants in the morning hours. 
Seasonal spring flowers along with variety of indoor plants like Palm, DiffenBelia etc. were displayed in a circular area 
and employees were encouraged to spend at least five minutes around that circle while taking deep breath for fresh 
oxygen. The writer is Deputy Chief Officer, Admin Section, Multan (D)
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