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Eid ul Fitris all about spreading love and promoting unity in the society. Keeping up
the traditions of celebrating the joy and festivity, a grand Eid Milan party was organized at the
SNGPL Head Office. This beautiful fradition had fo be stopped for two years due to the
pandemic but finally with the situation getting much better and all of the employees vaccinated,
the company hosted the post-covid Eid Milan party this month. Managing Director SNGPL
Ali J. Hamdani personally greeted all the employees. A large number of executives and
subordinate staff attended the event. This gathering not only provides the employees with a
chance to meet and greet their colleagues but also act as a bridge between the Company
Management and the employees. Senior Management of the Company was also present on
the occasion.

Managing Director Sui Northern Gas recently met with the Speaker National Assembly
Raja Pervaiz Ashraf and Deputy Speaker National Assembly Zahid Akram Durrani at the
Parliament House. Various matters regarding services of the Company came under
discussion. MD SNGPL apprised the Speaker and Deputy Speaker regarding different
measures being taken by the Company for upgradation of the Company’s network.

An Electronic Gas Bill Collection agreement was signed between Meezan Bank and
Sui Northern Gas at Meezan Bank’s Head Office in Karachi. Managing Director SNGPL
Ali J. Hamdani was present on the occasion. This facility will result not only in timely and
accurate posting of consumer’s payments in CC&B but also financial savings to the Company.

Sui Northern Gas and University of Engineering and Technology, Peshawar recenily
signed a Memorandum of Understanding (MoU) to promote research work and quality
education in the field of gas engineering and to develop indusiry-academia linkage through
research projects. SNGPL will sponsor a Gas Chair at Department of Chemical Engineering by
providing a grant of two Million rupees annually.

Keeping up the democratic practice at Sui Northern, the recently elected office bearers
of CBA Union recently took oath at the Head Office. MD SNGPL Ali J. Hamdani administered

| Syed Gooind (ogerm

Chief Editor
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With Eid festivities this season and the
Eid Milan party, it was a good opportunity to
exchange and interact with employees and
Management alike. These gatherings provide
an opportunity to create harmony which is
essential for successful team building and goes
a long way in achieving corporate goals and
objectives in a coherent manner, through a
shared belief system.

Annual Sports event recently concluded
is a reflection of the SNGPL's presence and
tradition in the country. Participation of all the
regions and other departments is the spirit of
healthy competition and team work. I thank all
those who parficipated and brought the best in
our tfeams. Special thanks fo the women who
also showed their skills! I encourage such
events and hope we have more such

interactions in future.

The global energy crisis in the world has its impact on our country. SNGPL as a
company is affected by it; this is why it requires now more than ever for all of us fo gel as
a team. Healthy and professional contribution is required from all the divisions and
depariments. The widening supply demand gap will usher more outside or third party
competition and that means we have to refocus and adopt a more customer ceniric
approach. Creating ease and comfort for our consumers will be the focus of our company
this year. Overall I can state that our company is stable with all the KPIs under control
and on frack. Diversity and customer focus is our way forward keeping our business
robust and stable.

Human Resource is the biggest asset of any organization and I take personal
interest for its development and well being of our employees with special emphasis on
our younger employees who are the future of this country and company. Let me
emphasize that SNGPL is a dynamic organization having immense potential to make your
career path brighter and successful. It is my top priority to provide a conducive work
environment for all the employees and make SNGPL an employer of choice for everyone.
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The First After Pandemic
EID UL FITR CELEBRATED AT
SUI NORTHERN

Eid ul Fitr is all about spreading love and employees were also present on this occasion.
promoting unity in the society. Keeping up the |
traditions of celebrating the joy and festivity, a grand |
Eid Milan party was organized at the SNGPL Head ;
Office. Managing Director SNGPL Ali J. Hamdani i

This gathering not only provides the
employees with a chance to meet and greet their
colleagues but also act as a bridge between the
Company Management and the employees. We
wish and hope that SNGPL continues to celebrate
all festivals, religious or national, together with the
same spirit.

and Senior Management of the Company attended
the gathering. MD SNGPL Ali J. Hamdani personally
greeted all the employees. A large number of

EPRIDE [
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SPECIAL

MD SNGPL MEETS WITH SPEAKER
AND DEPUTY SPEAKER,
NATIONAL ASSEMBLY

Managing Director Sui Northern Gas |
recently met with the Speaker National Assembly
Raja Pervaiz Ashraf and Deputy Speaker National i
Assembly Zahid Akram Durrani at the Parliament :
House, Islamabad. Various matters regarding :
services of the Company came under discussion.
MD SNGPL apprised the Speaker and |

Deputy Speaker regarding different measures being
taken by the Company for upgradation of the
Company’s network.

Speaker National Assembly said that
resolving the issues being faced by common people
is the priority of incumbent government.
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ELECTRONIC G

Tanveer Hussain

An Electronic Gas Bill Collection agreement
was signed with Meezan Bank Ltd (MBL) at Karachi
in the presence of key Management Team Members
of Meezan Bank, including Irfan Siddiqui, Founding
President and CEO of MBL, Managing Director
SNGPL Ali J. Hamdani and Faisal Igbal,

Chief Financial Officer, SNGPL.

As per new arrangement, SNGPL bills will
be collected electronically by establishing
connectivity between SNGPL and Meezan Bank.
Role of M/s NIFT regarding collection of stubs and
scrolls from the bank branches and punching of
collection data will be eliminated. This will result not
only in timely and accurate posting of consumer’s
payments in CC&B but also financial savings fo the
Company.

On this occasion, MD SNGPL
Ali J. Hamdani shared SNGPL’s ambition to become
a leader in sourcing energy across Pakistan while
providing ease of access fo its consumers via
Collection services. Founding President and CEO,
Meezan Bank, apprised that the agreement will not

EPRIDE I

AS BILL COLLECTION
AGREEMENT SIGNED WITH MEEZAN BANK

only strengthen MBL's Cash Management portfolio
but also strengthen the relationship with SNGPL as
Corporate Banking opportunities are also explored.

Meezan Bank will provide Transaction
Banking services (eBiz+) to SNGPL enabling
payment of bills by the residents of Punjab, KPK
and Azad Jamu & Kashmir via e-channels and
branch banking avenues offered by MBL.

After executing the Electronic Gas Bills
Collection Agreement with Meezan Bank, SNGPL
will earn the following major benefits:

¢ Saving of Rs. 2.85/- per stub (bill), currently
being paid to M/s NIFT.

¢ Current average transactions per month handled
by Meezan Bank are 65,000. Average saving per
annum will be Rs. 2.22 Million.

¢ Avoidance of punching errors by M/s NIFT.

¢ Minimum margin of errors as lesser manual
steps are involved.

¢ Swift posting of consumer’s payments in CC&B

The Writer is Deputy Chief Accountant
(Treasury) at Head Office
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Geoarapriic INFormation System

Mapping Gateway
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GIS for SNGPL's Management g _ !

GIS REVOLUTIONIZING
OPERATIONAL ACTIVITIES AND
DECISION MAKING IN SNGPL

Dr. Nadia Asad Siddiqui

Geographic Information System (GIS) is the
science of location combined with the analytical :
powers of computer fechnology, enabling its users to
analyze any location-related issue ranging from

simple feasibility study to complex planning jobs.
Globally, GIS is being used in national and domestic
level organizations for robust asset management

and better decision making. The most recent

spectacle is GIS dashboards utilization for Covid-19
monitoring and management by the governments

and resedrchers across the globe. The SNGPL's
pipeline network is the largest pipeline system of
Pakistan sprawling over very large franchise area

that was in dire need of an efficient solution for
managing, monitoring, planning and decision making

of such a complex network.

The present system-in-place for pipeline
network asset management in SNGPL is
conventional paper maps stored tfraditionally in
cabinets / record rooms that are always at risk of
hazards (flood, fire, theft, etc.) and searching for
any particular location’s map / drawing is very
difficult. These paper maps consume a lot of fime
and resources for production / re-production and
contain several geometrical or human errors. Paper
maps are drawn on different scales / sizes that
make it impossible fo analyze any city or region’s
network at a single glance. The information like
Customer locations, CP Test Points values and
other Tabular or pictorial information related to
pipeline network is available with their concerned
departments, and cannot be marked / stored on
paper maps. Therefore, a centralized data




management system for all location-based
information i.e. Geographic Information System
(GIS) is introduced in SNGPL to integrate all
relevant data sources on a single platform enabling
collective analysis to facilitate the Management and
decision makers. GIS takes minimum fime and
resources for map development, editing, printing
and information retrieval.

The dashboards and Apps created through
Enterprise GIS are transforming existing
operational practices in SNGPL by facilitating the
Management and all concerned employees in
decision making and monitoring Customer
Complaints (1 199), Defaulted Customers, Gas
Theft Cases and Leak Detection through interactive
concentration / heat maps. GIS Web applications
and Dashboards are being shared through Web
browser that has eliminated the need of installing
any additional software on user computers across
SNGPL. These Apps / dashboards are user friendly
that require a nominal training session (being
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Distribution Network Viewer App

Facilitating distribution pipeline network
planning and management with following features:

- Distribution Pipeline network (4" — 24" Dia) of
Lahore, Sheikhupura, Sahiwal, Islamabad and
Rawalpindi Cities.

conducted in-house) for intended users.

Currently following Apps / Dashboards are
available on GIS Portal:

Transmission Network Viewer App

Facilitating tfransmission pipeline network
planning and management with following features.

- Pipeline network with Installation date, MAOP,
Measured length, Diameter, From and To
Location, Pipe grade, Wall thickness and
Transmission section information.

- SMS, compressor stations, valve assemblies,
gas fields and repeater stations information

- Right of Way details are being incorporated in
collaboration with Lands Department

- Multiple base map options for users (latest
satellite image, road map, topographic map etc.)

- Measurement, X-Y locator, elevation profile,
network summary, coordinates convertor, draw
features and map printing tools.

- Region’s boundaries

- Multiple base map options for users (latest
satellite image, road map, topographic map etc.)

- Measurement, X-Y locator, filter (diameter wise),
Analysis (hotspot and feature overlay), network
summary, draw features and map printing tools.




TECHNOLOGY

Distribution Network Viewer App

TBS Service Area Boundary App i TBS Codes

- TBS Service Area boundaries

- Multiple base map options for users (latest
satellite image, road map, topographic map etc.)

- Filtering with respect to particular TBS code for
both Customer locations and TBS Boundaries,
QOutliers Summary, Tutorial and printing tools.

Facilitating UFG Department fo rectify
Customer Database according fo TBS Code in
order to create TBS service area boundaries for
better UFG conirol. This app has following features:

- Customer locations segregated according to their

I TBS Sandco Arss Boundary
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Leakage Detection Dashboard
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TBS & Industries Pressure Profile Dashboard

A full-fledged GIS with integrated centralized
infrastructure information i.e. TBS Service areas,
SMS Service areas, Customer data, Pipeline
network database and Corrosion related data can
help in load management analysis, controlling the
UFG losses and addressing several operational
scenarios. In recent Covid-19 pandemic and the
crisis that emerged due to the Lock down, where
employees risked their lives to run critical business

operations, a well-established GIS is the answer to
all such data availability requirements. Employees
may retire / resign / decease but a comprehensive
system will remain in its place to serve all
stakeholders despite their location or time of the
day.

The Writer is Senior Officer (P&D)
at Head Office
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CUSTOMER SERVICES
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E-KACHEHRI

MD SNGPL Directs for Immediate
Action on Consumers’ Complaints

Under the directives of Prime Minister
Performance Delivery Unit (PMDU), Sui Northern
Gas has been organizing E-Kachehri for more than
one year now. The Company’s consumers rely on
E-Kachehri for redressal of their grievances more
than any external platform.

Like every month, E-Kachehri took place on
regional as well as Head Office levels. E-Kachehri af

the Head Office was led by Managing Director
SNGPL Ali J. Hamdani. MD SNGPL listened to the
complaints and directed relevant officials for
immediate action. The Managing Director assured
the consumers that their issues will be resolved in
minimum possible time. Regional Heads also
attended the E-Kachehri via video link.

["PRIDE R



Captain (R) Muhammad Safdar, Ex - Member of National Assembly met Ali J. Hamdani, MD SNGPL
at his office.

A Delegation of Sui Northemn Retired Officers Welfare Forum (SNROWF) called on MD SNGPL Ali J. Hamdani
at his office.



ROAD SAFETY AWARENESS PROGRAM

Shumaila Azam

Tyre condition and air pressure

Free play adjustment of Clutch and Brakes
Side mirrors and their adjustments
Checking front and back lights

2. Use of Safety Gadgets

Wearing of head size helmet, safety
goggles or visor, avoid loose clothing, gloves and
closed shoes without laces should be preferred.

SNGPL takes initiatives from time fo time to
evolve HSE culture among its employees by
sensitizing them to take their safety as part and
parcel of their work activities. A safe human
behavior at workplace not only prevents injury to
individual but also guarantees safety of
co-workers / assets and the whole facility. On the
contrary, an unsafe human behavior may cause a
work place to be unsafe which may further result in
the loss of Company assets and precious human
lives. Practicing a safe human behavior is not only
the requirement of workplace but also is equally
important while being on the road. A considerable

. e = @

3. Braking Technique Awareness

¢ Keep your eyes ahead and keep your knees in a
position such as pressing the fuel tank

¢ Hold the handle firmly with hands

* Always ensure to use front and back brakes

size of human resource uses motorbikes for their - Jg'nﬂy. £ clutch | little bef |
movement to and from their workplaces. HSE 1essng dl cluicitiaver g e bejors melaicyee
: stoppage

Department in collaboration with Atlas Honda has
initiafed a campaign regarding awareness of
motorcyclists on Road Safety across the Company.
To start with, first training session was conducted for
56 motorcyclists from different departments of Head
Office by Atlas Honda safety professionals. The
sdlient features discussed at the training session
are:

4. Proper Riding Posture

The participants were made familiar with
safety technique for a safe road fravel on
motorbikes and the same is intended for the article
readers that they should practice bike riding safety
profocols and disseminate the message among
others.

|. Pre-checks of Motorcycle Before Riding
¢ Checking fuel level
¢ Checking of engine oil levels

ﬁiilii 19

The Writer is Senior Engineer (HSE)
at Head Office



EVENT

SPONSORSHIP OF CHAIR ON GAS
ENGINEERING AT UET PESHAWAR

Kashif Saleem Butt

Sui Northern Gas Pipelines Limited and
University of Engineering and Technology,
Peshawar has signed a Memorandum of
Understanding (MoU). The objective of the MoU is fo
promote research work and quality education in the
community particularly in the field of gas engineering
and fo develop industry-academia linkage through
research projects. SNGPL will sponsor a Gas Chair
at department of Chemical Engineering UET,
Peshawar by providing a grant of iwo Million rupees
annually. SNGPL is also sponsoring Gas Chairs at
Mechanical Engineering Department UET,
Peshawar; Chemical Engineering Department, UET
Lahore and Institute of Chemical Engineering &
Technology, University of the Punjab. These chairs
are sponsored by the Company to provide
assistance for the promotion of education in the
community to help students in getting quality
education at Undergraduate, Masters and PhD

EPRIDE [

levels. These funds are utilized for purchase of
software, books, chemicals, establishment of
labs / workshops, arrangements of seminars,
industrial visits etc. The research work carried out
by sponsored Chairs is published in reputed
National and International journals.

The MoU was signed by Amjad Mumtaz,
General Manager (QA/HSE), SNGPL and
Dr. Iftikhar Hussain, Vice Chancellor UET
Peshawar. The Vice Chancellor appreciated efforts
of SNGPL for sponsoring two gas chairs at
Mechanical and Chemical Engineering depariments
and thanked the Company for financial and
technical assistance. He appreciated the efforis of
Prof. Dr. Muddasar Habib, Chairman Chemical
Engineering Department. He assured his continuous
support fo enhance research activities at UET
Peshawar. Dr. Muddasar Habib, in his welcome
address thanked SNGPL for the research grant and
appreciated the technical support of SNGPL.



Amjad Mumtaz, General Manager (QA/HSE),
while speaking on the occasion stressed the
importance of industry - academia linkage. He
greatly appreciated the efforts carried out by the
Department of Chemical Engineering in research
work tfo find solutions for the real world problems. He
reiterated the resolve of SNGPL for continued
support to the Chairs. General Manager (QA/HSE)

|
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also visited different departments of UET Peshawar
including Gems and Gemology center, US Pakistan
Center for advanced studies in Energy and
Mechatronics Department where he was briefed
about ongoing research work.

The Writer is Deputy Chief Engineer (HSE)
at Head Office.
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“The comfort zone is a behavioral state within which a person operates in an anxiety-neuviral
condition, using a limited set of behaviors to deliver a steady level of performance, usually
without a sense of risk.”

GETTING OUT OF COMFORT ZONE

Bushra Umer

Although we look at a plenty of opportunities
around us that require stepping out of our comfort
zones, yet grabbing them isn’t always easy. Often
the setback is not being cognizant of the benefits of
doing so. After all, if the feeling of comfort signifies
our most basic needs are being met, why should we
seek to abandon it? Mostly people tend to stay in
their comfort zones because of their mindset rather
than any distinct lack of knowledge. Staying in the
comfort zones, however, doesn’t guarantee
performance excellence. It's here that people go
about routines devoid of risk, causing their progress
fo plateau.

In 1907, Robert Yerkes and John Dodson
ePRIDE [

conducted one of the first experiments that
illuminated a link between anxiety and
performance. They saw that mice became more
motivated to complete mazes when given electric
shocks of increasing intensity — but only up to a
point. Above a certain threshold, they began to hide
rather than perform. Corresponding behaviour has
been seen in human beings. This makes sense
because in response to anxiety-provoking stimuli,
the options are either fight (meet the challenge),
flight (run away / hide), or freeze (become
paralyzed). The core idea is that our nervous
systems have a Goldilocks zone of arousal. Too
little, and you remain in the comfort zone, where
boredom sets in. But foo much, and you enter the
‘panic’ zone, which also stalls progress.




YERKES AND DODSON'S LAW
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The Transition from Comfort Zone to Growth
Zone

As evident from the diagram, leaving
comfort zones often brings us fo Fear zones, that
although many a times is equated with being in the
panic zone but on the contfrary can be a necessary
step towards growth zone.

Stepping out of comfort zone nonetheless
is a courageous step and can also be anxiety
provoking. However, by perseverating long enough
one enters the learning zone, where we gain new
skills and dedl with the challenges resourcefully.

After a learning period, a new comfort zone
is created, expanding one’s ability to reach even
greater heights. This is what it means to be in the
growth zone.

COMFORT
ZONE

feel safe and
Ineontee

Anxiety

High ’

The process of transition from comfort fo
the growth zone may not always be a linear one.
Peaks, troughs, and plateaus often complicate the
journey. Sometimes, we even need fo retreat fo the
comfort zone periodically before mustering the
strength to leave again. Neveriheless, appreciating
the steps can help in folerating uncertainty.

While occupying the comfort zone, it's
tempting fo feel safe, in control, and that the
environment is on an even keel. It’'s smooth sailing.
The best sailors, however, aren’t born in smooth
waters.

Benefits of Leaving the Comfort Zone:

Besides performance enhancement,
leaving your comfort zone renders a lot of less
direct benefits. Few of them are as following:
* Greater self-efficacy
* Development of a growth mindset
* Self Actualization
* Resilience and anfi-fragility

Ways to Leave Your Comfort Zone

In order to leave the comfort zones, one
may consider adopting the following:
Doing things differently every day.
Trying a new / healthy diet.
Taking workouts to the next level.
Being creative.
Expanding the professional skill set.
Practicing honesty.

*« & & = & °

The Writer is Officer (HR)
at Head office
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REDUCTION OF
UFG LOSSES IN
DISTRICT KARAK
AND BANNU

Wah Transmission

lllegal tapping in District Karak from the
Transmission Pipeline segments for theft of gas by
locals remained a major challenge for the Company.
This menace had spread from one village to another
which resulted in huge loss to the Company. It is
pertinent to mention that owing to continuous efforts,
improvement in measurement gadgets and training
of human resource, Transmission Department has
managed to keep its UFG of remaining
Transmission network at zero.

The UFG of Transmission network is not in
technical / administrative control of SNGPL. The
major reason of UFG is poor law and order situation
in the area. The locals of the area consider it their
right fo use the gas as per their requirement being a
gas producing District.

Steps Taken by SNGPL to Control the Losses:

In order to curb this menace and reduction
in gas losses, certain modification / upgradation of
transmission system was carried out for effective
control and monitoring of affected area. In addition,
initial atftempt was made under District
Administration / Police but failed fo achieve the
desired results. Later on, the services of FC were
hired which showed some positive results. During
the course of operations, our field staff faced
immense resistance from locals, which includes
direct firing, manhandling and damage to machinery.
However, despite these odds, our teams remained
committed and focused on the jobs. The detail is as
following:

As a result of strenuous efforts,
Transmission Department has significantly managed
to reduce UFG.

DESCRIPTION

Total Number of Illegal Taps 1375
Removed till 31.10.2021

Total Length of lllegal Network
uplifted fill 31.10.2021

120.35 Km

RIDE @]
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NEWS & EVENTS

CERTIFICATION OF

DOMESTIC METER
INSPECTION
SHOPS AGAINST
1SO 9001:2015

Atif Anjum

ISO 9001:2015 Standard is an International
Standard that many companies adopt fo achieve
certification for their Quality Management System.
Moreover, it also guarantees that a company
delivers quality products and services. Company’s
Management team decides quality assurance
policies and objectives. After implementation of
Quality Assurance Procedure, an External Auditor
examines the Company’s Quality Assurance system
to make sure that the implemented procedures and
policies comply with ISO 9001:2015 Standard.
External Auditor then prepares detailed report
including observations / gaps as per requirement
which the company has not implemented and then
the Company agrees fo cover these
observations / gaps within a specific time. Once the
observations are rectified, the Company is cerified
as in conformance with the standard.

SNGPL Central / Regional Meter Shops are
dlready certified against ISO 9001:2008 standard.
Moreover, the Company got re-certified to the latest
ISO 9001:2015 standard in June, 2017. Process of
certification of Domestic Meter Inspection Shops
located at Lahore, Faisalabad, Multan and Sahiwal
was initiated in December, 2020 and in this regard
all relevant procedures / policies were implemented
and processes were realigned as per requirement of
the Standards. The Quality policy, objectives and
goals are set by the Company’s Management.
These policies are implemented by the
Departmental Executives and staff to achieve
objectives and godls. In short span of time i.e. only
in six months after going through the process of
pre-assessment by External Auditor and final audit,
the aforementioned DMISs were successfully
certified against ISO 9001:2015.

The achievement of Quality Management
System ISO 9001:2015 has brought the following
benefits:

DAS CERTIFICATION

CERTIFICATION

Quality Management System

This is to certify that the QMS of
Sui Northern Gas Pipelines Limited Domestic Meter
Inspection Shops (DMISs).
o Plot # 17-A Sundar Industrial Estate, Lahore
* Piran Ghaib Road, Multan
* Sargodha Road Faislabad
* Canal Colony Fareed town, Sahiwal
Pakistan
Has been assessed and found to meet the requirements of

ISO 9001:2015

This certificate is valid for the following scope of operations

Generation of Meter Inspection Reports (MIRs) after
Inspection/Flow Proving of

Authorised by: Stan Wright

4 Wl Director

Date of Certificate Issue: 27 June 2021
Certificate Valid Until: 26 June 2022

SN Registrars (Holdings) Limited

Replaced/Disconnected Domestic Gas Meters Received from Regions

Certificate Number: DAS 11387205/13/Q Rev: 001

Registration House, 22b Church Street,
Rushden, Northamptonshire,

NN10 9YT, UK

Tel. +44 (0) 1933 381859

Email: enquiries@dascertification.co.uk
Web: www dascertification.co.uk
Company Number; 07659067

Yhas Prossmnutian Crrtsheste i ot m byl Sicussiintsied cirinct b wsed e Mgl rian [ O N G

. It has increased control on activities which are

being carried out at DMISs.

. It has increased customer satisfaction / trust on

Meter Inspection process.

. It has improved traceability and uniformity of

standard practices.

. It has addressed risks and opportunities of

Systems.

. It has improved the process of Accountability.
. It has helped in achieving short and long term

Objectives to bring improvements in the system.

The Writer is Deputy Chief Engineer (Metering),
CMS, Kot Lakhpat.



dLL IN THE {3}

Hamza Abbas s/o Muhammad Abbas, Record Keeper (Admin Depariment, Head Office) completed
BBA (Hons) with Distinction from Bahria University, Lahore.

Madiha Shahzad d/o Muhammad Saleem Shahzad, Executive Officer (Billing, Head Office)
completed M.Phil Special Education from University of Management and Technology.



Hina Muzammil, Executive Accountant (Head Office) joined the Company in 2015. Earlier, she was
pursuing Chartered Accountancy (CA) and completed her articles from a renowned International
Chartered Accountancy firm. Recently, she has qualified CA and awarded Associated Chartered
Accountant membership by the Instituie of Chartered Accountants of Pakistan. Management has
also entrusted her as Finance Secretary (Honorary) to the SNGPL's Sports Steering Committee.

Mother of Nadeem Asghar, Ex- SGM (CS), Head Office, passed away on 18 April, 2022.
Mother in Law of Taj Ali Khan, General Manager, Peshawar (D), passed away on 03 April, 2022.
Father of Kashif Javaid, Chief Accountant (Finance), Head Office, passed away on 22 March, 2022.
Father of Muhammad Sadiq, Chief Officer (Admin), Head Office, passed away on 24 April, 2022
Mother of Rizwan Nasim, Senior Engineer, Lahore East (D), passed away on 08 April, 2022.

Rizwan Saleem, Executive Accountant (Treasury) Head Office passed away on 27 April, 2022.
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