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Every year on 28th April, World Day for Safety and Health at work is
observed fo raise awareness about the importance of workplace safety and
health, and fo promote the prevention of occupational accidents and diseases
globally. We believe that sustainable success is not possible without a
high-level performance in Health, Safety and Environment (HSE).

Sanctity of human life is most important and SNGPL has zero
tolerance policy against non-compliance of HSE procedures which puts
human life in danger and also affects productivity of various Company
operations. Unsafe acts by workers may result in increase of incidents af site.
On this particular day, not only from our staff but also from our contractors, we
expect full support for the implementation of our HSE Policy through their
dedication and prudence. “We Care” and we are convinced that “Everyone
Counts”,

Compliance to HSE procedures for all activities at all the levels and rigorous trainings of workers can
substantially help reducing work place incidents by making them behaviorally safe while performing their work
at site. It is expected that high level of compliance shall be ensured by all Company employees to prevent work
place incidents to avoid loss of precious human lives and maintain the highest standards of safety of all the
stakeholders.
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COVER STORY

HSE WEEK 2026
PROMOTING A CULTURE OF SAFETY
AND EXCELLENCE

Shumaila Azam

Sui  Northern Gas Pipelines  Limited
successfully observed HSE Week in April 2026
across the Company, redffirming its strong
commitment to promoting a proactive Health, Safety
and Environment (HSE) culture at all operational
levels. The initiative was taken by ensuring the
implementation of austerity measures as advised by
the Management and aimed to aclively engage
employees and encourage a sense of shared
responsibility fowards safe work practices,
environmental  stewardship and  confinuous
improvement in HSE performance.

The week featured a diverse range of
interactive, practical and knowledge-based activities
designed to enhance awareness and participation.
Employees from various depariments took part
through a structured nomination process, ensuring
inclusive involvement and fostering a spirit of healthy
competition.
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A key focus of the event was on idenfifying
and mitigating workplace risks through activities such
as Hazard Identification and Rectification, where
participants demonstrated their ability to recognize
hazards and implement corrective measures,
supported by documented evidence. Workplace
organization and safety standards were reinforced
through housekeeping inspections, highlighting the
importance of maintaining clean and hazard-free
environment.

Practical preparedness and emergency
response capabilities were emphasized through
firefighting and first aid mock drills, enabling
participants to develop confidence in handling
emergency situations effectively. In  addition,
contractor awareness sessions were conducted to
align external stakeholders with organizational HSE
requirements and reinforce compliance through
formal commitment.

Environmental responsibility and teamwaork



were promoted through a waste management-based
team building activity, where participants worked on
proper segregation of hazardous and non-hazardous
waste in an engaging and collaborative manner.

The program also included speech

competitions and quiz sessions, encouraging
participants fo arliculate and demonsirate their
understanding of HSE principles. Specialized
third-party training sessions further enriched the
learning experience by covering critical topics such
as road safety, emergency response and first aid.
A defensive driving competition for motorcyclists was
also organized, focusing on practical evaluation of
safe driving skills and reinforcing the importance of
road safety in daily operations.

The enthusiastic participation and
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commitment displayed by employees throughout the
event reflected a strong and growing safety culture
within the Company. Outstanding performers were
recognized and awarded, further motivating
employees to actively contribute towards HSE
excellence.

With the Management support and
commitment, a joint effort was made by HSE Focal
Points, HSE week coordination committee and team
of HSE executives, while maintaining austerity
measures to make HSE event successful with
participation of the employees and inculcating HSE
culture across the Company.

The Writer is Deputy Chief Engineer (HSE),
Head Office.
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PROMOTIONS

Coogrfelafbns

to the promoted Executives

‘ THE FOLLOWING EXECUTIVES WERE PROMOTED TO GRADE - VIII
AS GENERAL MANAGERS
M. Aﬁﬁid Azim Shahzad Ahmud Awan Mirza Yasir Mehboob
Chief Officer (IT/OPS) Chief Accountant (Compliance) Chief Officer (IT/MIS)
(Head Office) (Head Office) (Head Office)

Amijid Ikram Mian Muhammad Shahid Javed M. Omar Asad Khan

Incharge (Lands) Incharge (Recovery) Incharge (Finance)
(Projects - Head Office) (Head Office) (Head Office)

Imran Safdar Virk Sajid Raza Syed Mian Muhammad Qaisar Yagqoob
Incharge Chief Engineer (Projects) Incharge (Admin)
(Faisalabad - D) (Projects - HQ) (Head Office)
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Nadeem Akhtar
Chief Engineer (Transmission/OPS)
(Faisalabad - T)

ol 7

Rashid Ishaq
Incharge (Corrosion Control)
{Head Office)

Muhammad Shahid Igbal
Incharge (Metering)
{Head Office)

-.h

Masam Ibrar
Incharge
(Rawalpindi - D)

Jamshed Riaz
Chief Engineer (UFGC - North)
(Head Office)

Kashif Javed
Chief Engineer, South (D)
(Head Office)

Hidayatullah Khan Niazi
Chief Officer (Procurement)
(Head Office)

Rumman Omar
Chief Engineer
(Lahore East - D)

Muhammad Rizwan Mushtaq
Regional Manager
(Gujrat - D)

Mian Abid Nawaz
Chief Officer (Recovery)
(Head Office)

Javed Ashraf
Acting General Manager (Compression)
(Station I'C A-7, Multan - T)

Saulat Rashid Lone

Akif A. Noor
Regional Manager Acting General Manager (NP&D)
(Mardan - D) (Head Office)

Khurram Shahzad

Sajid Javed
Incharge (HSE) Chief Officer (Retail Sales)
(Head Office) (Lahore East - D)

.
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PROMOTIONS

Inam Ullah Yousafzai
Deputy Chief Engineer (CS)
(Abbottabad - D)

Muhammad Usman Iftikhar
Deputy Chief Officer (T&D)
(SNGTI Lahore - Head Office)

Rao Javaid Igbal
Deputy Chief Engineer (Metering)
{CM Shop Lhr, Head Office)

Sajjad Khan
Deputy Chief Engineer (Distribution)
(Rawalpindi - D}

Aftab Muhammad Khan
Deputy Chief Engineer (Customer Services)
(Peshawar - D)

Nazia Rasheed
Deputy Chief Engineer (Billing)
(Head Office)

Qasim Raza Effendi
Deputy Chief Officer (Administration)
{Head Office)

Imran Zubair
Deputy Chief Accountant (Accounts)
(Head Office)

Qutab Jahan Zaib
Deputy Chief Officer (IT/OPS)
(Head Office)

Muhammad Arshad
Deputy Chief Officer (IT/OPS)
(Head Office)

Faraz Nadeem
Deputy Chief Engineer (QA)
(Head Office)

Muhammad Tayyab Mirza
Deputy Chief Engineer (T)
(Wah -T)

Abdul Sattar
DEDUT}I' Chief Engineer [Compresslon}
(Faisalabad - T)

Rehan Amjad

. Deputy Chief Engineer (Corrosion Control)

(CCC Kot Lakhpat, Head Office)

Talat Mahmood
Deputy Chief Engineer {Distribution)
(Lahore East - D)

Sohail Abid
Deputy Chief Engineer (Billing)
(Islomabad - D)

Ahmed Schail Khan Khakwani
Deputy Chief Officer (Law)
(Head Office)

Muhammad Farhan
Deputy Chief Officer (Audit - South)
(Head Office)

Muhammad Faisal ljaz
Deputy Chief Officer (IT/MIS)
(Head Office)

Usman Qadeer Chaudhry
Deputy Chief Officer (IT/MIS)
(Head Office)

i THE FOLLOWING EXECUTIVES WERE PROMOTED TO GRADE - VII
AS CHIEF ENGINEERS / OFFICERS / ACCOUNTANTS

Raja Mustansar Mahmood
Deputy Chief Engineer (T)
(SMS-II (Sec-IV) Lhr, Fsd - T)

Sohail Shahzad
Deputy Chief Engineer (HSE)
{Head Office)

Syed Jamal Raza Zaidi
Deputy Chief Engineer (Transmission)
(Head Office)

Harris Ali
Deputy Chief Engineer (Distribution)
{Gujranwala - D)

Muhammad Aslam
Deputy Chief Engineer (Distribution)
(Sahiwal - D)

Muhammad Azam
Deputy Chief Officer (Retail Sales)
{Head Office)

Babar Rafique
Deputy Chief Officer (LNG/LPG)
(Project HQ)

Amjad Hussain
Deputy Chief Accountant (Finance)
(Head Office)

Khalid Mahmood
Deputy Chief Officer (IT/MIS)
(Head Office)

Abdul Ghafoor Khan
Deputy Chief Engineer (Distribution)
(Abbottabad - D)

Farhan Mahboob
Deputy Chief Engineer (NP&D - T)
(Project HQ)

Rafaqat Ali
Deputy Chief Engineer (NP&D)
(Project HQ)

Muhammad Usman Hassan
Deputy Chief Engineer
(Alternate Energy / Conservation)
{(Head Office)

Atif Anjum
Deputy Chief Engineer
(Distribution Material Control - §)
(Material Inspection Shop - Head Office)




Mian Khan Bugti, Parliamentary Secretary for Energy (Petroleum Division)
met Amer Tufail, MD SNGPL at his office.

Senator Taj Muhammad Afridi met Amer Tufail, MD SNGPL at his office.



OPEN CORNER

OUTDOOR ACTIVITIES AND THE

PIPELINE TRACK

Hassan Ammar

Outdoor activities are essential for
maintaining physical health. Activities such as hiking
and cycling provide excellent cardiovascular
workouts, strengthening the heart and lungs while
improving overall endurance. Regular participation in
these activities are helpful in managing weight,
reduce the risk of chronic diseases like diabetes and
hypertension, and enhance muscle and bone
strength. Outdoor activities encompass a wide range
of recreational pursuits that can be enjoyed in natural
seftings.

A perfect example is the pipeline Track, a
unique corridor that transforms a functional ufility
route info a scenic journey through the heart of the
landscape.

A Five Person Journey Through the Heart of
Galyat

There is a specific kind of magic that
happens when five friends leave the humidity of the
plains and the noise of city life behind to step into the
cool of Nathia Gali. The Pipeline Track, a historic
Y-kilometer stretch connecting Dunga Gali to Ayubia,
is more than just a walking path, i's a corridor of
memories.

The Beginning (High Energy and High
Expectations)

The entrance fo the Pipeline Track is
deceptive. It starts near the iconic wooden church in
Nathia Gali, tucked away behind a veil of ancient
frees.

Qur group was d comedy of personalities.
There was a "Selfie King" who couldn't walk fen steps
without finding the "perfect light". The "Historian" who
kept trying to explain the |9th century engineering of
the water pipes and lecturing a free about British
irrigation. The "Always Hungry" friend who had
already finished half of the food items before we
reached the first kilometer. The “Fithess Guru” (he
was actually not) lectured us on proper rhythmic
breathing and glute engagement. Within twenty
minutes he was leaning against a rock, red faced and
heavy breathing. The “Vlogger” (Without a Camera)
didn’t even have a YouTube channel but he acted like
he was hosting a Nafional Geographic Special. He
kept walking chead and narrating our every move in
a ferrible accent.

Gossips Under the Canopy
The beauty of the Pipeline Track lies in its fiat
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surface, one may not lose breath from exertion. As
we moved deeper into the Ayubia National Park, the
dense canopy of Himalayan Cedar and Blue Pine
trees closed in over us, creating a natural boulevard.

Every few hundred meters, our deep
conversations were interrupted by the screech of
monkeys. At one point, a large male monkey sat
directly in the middle of the path, looking at us with
the judgmental gaze of a landlord.

The Halfway Point (Mist and Memories)

By the time we reached the halfway mark,
the weather did what the Galyat does best: it changed
its mind. A thick, white mist began to roll up from the
valley floor. Within minutes, the friends walking just
five feet ahead became ghostly shadows.

The atmosphere shifted from high-energy
joking to something more peaceful. We stopped at
one of the small wooden benches built into the
hillside. As we sat there, the "Always Hungry" friend
finally revealed the secret of snacks stall few steps
away from our hut.

The Final Stretch to Ayubia

The last two kilometers toward Ayubia offer
some of the most dramatic views. As the path began
to widen near the Ayubia end, we saw the familiar
sights of the chairlift in the distance. We were tired,
our shoes were dusty, and our phone galleries were
completely full, but the energy was higher than when
we started.

The Pipeline Track reminded us that while
the destination is beautiful, the people you walk with
make the journey memorable. Whether we are five
people or fifty, those four kilometers will stay with us
long after the mountain air has left our lungs. We
don't just hike to see the view; we hike fo reconnect
with one another away from the noise of digital world.
The trail may eventually fade but the echoes of our
shared laughter will remain in our memory. It wasn't
just a walk through the wilderness; it was a shared
heartbeat in the great outdoors.

The Writer is Executive Officer (IT/Ops),
Gufjranwala (D).



OBITUARY

Mother of Muhammad Riaz, Chief Information Officer, and Muhammad Rizwan, Senior Officer (HR),
Head Office, passed away on |5 April 2026.

Mother of Umar Hayat, General Manager (Customer Services — North), Head Office,
passed away on |7 February 2026.

Brother of Shahid Shoukat, Chief Engineer (Transmission), Faisalabad (T), passed away on | | March 2026.
Mother of Sohail Abid, Deputy Chief Engineer (Billing), Islamabad (D), passed away on 06 March 2026.
Father of Abdul Ghaffar, Deputy Chief Officer (Audit), Head Office, passed away on 11 April 2026.
Father of Muhammad Tahir, Deputy Chief Engineer (Projects), Head Office, passed away on 10 April 2026.
Father of Sarah Ali, Deputy Chief Officer (IT Operations), Islamabad (D), passed away on |2 March 2026.
Father of Kashif Nazir, Senior Engineer (Distribution), Head Office, passed away on 07 February 2026.
Elder Brother of Malik M. Tanvir, Senior Officer (Admin), Abbottabad (D), passed away on 23 March 2026.

Mother of Taha Farid, Senior Engineer (Metering), Central Metering Shop (Kot Lakhpat), Lahore,
passed away on | | February 2026.

Father of Ghazanfar Igbal, Executive Officer (Admin), Sahiwal (D), passed away on 04 February 2026.
Sister of Amir Nadeem, Executive Officer (Audit), Islamabad (D), passed away on 23 February 2026.

Father of Umair Anwar, Secretary to General Manager (Regulatory Affairs), Head Office,
passed away on |7 February 2026.

Father of Ghulam Jillani, Officer (Compression), Multan (T), passed away on 22 February 2026.
Younger Brother of Sardar Jehangir, Officer (IT/MIS), Abbottabad (D), passed away on 02 April 2026.

Mother of Junaid Igbal Mir, Technical Officer (Distribution), Material Inspection Shop - Kot Lakhpat, Lahore,
passed away on 29 April 2026.
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