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Message From

Managing Director

bird nest is a classic example
A of hard work. The female bird

is said to spend days finding
the perfect material for her nest.
They gather grass, twigs and
yarn, and weave them perfectly to
build a durable and comfortable
nest for their chicks. Often we
see that the nest, they construct,
succumbs to harsh weather con-
ditions but even then they never
lose courage and hope. They
immediately start building a new
nest and set new standard of per-
severance and dedication.

It won’t be wrong to say that hard
work is often derived from one’s
thirst for excelling in his or her
craft. But it varies from person to
person and not everyone pos-
sesses such hunger for perfec-
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tion. From experiences however, |
can conclude that recognition
happens to be the key motivation-
al factor behind hard work. Rec-
ognition actually multiplies a per-
son’s dedication and efforts he or
she put into any assigned tasks.

Since the day | have assumed
charge of this office, I've been
constantly focusing on recogniz-
ing the hard work and efforts of
our employees for they constitute
the Company’s backbone. As one
such measure | have initiated
‘Top/ Best performer of the
Month’ programme which is a
first-of-its-kind performance
based incentives programme in
any public sector Company in Pa-
kistan. This was done with the
intent of nurturing a merit based

vibrant culture in our organization
necessary for transforming it into
a profitable energy sector enter-
prise capable of handling the
challenges of a public sector
Company. The inspiration for this
programme actually came from
successful business enterprises
which had found the success for-
mula in recognizing the efforts of
their teams.

I’'ve gone through the list of ‘Top/
Best performer of the Month in
The PRIDE of April, 2016 and |
feel delighted to see the achieve-
ments and contributions made by
some of our people in the last
month. | congratulate our Top/
Best performers and hope that
this culture of excellence will be
inculcated in every layer of the

organization purely on merit
basis. | am confident that this
programme will act as a catalyst
for change while we again
embark on our journey to excel-
lence.

“I believe in Hard work and luck, and that

the first often leads to the second.”
(J. K. Rowling, author of ‘Harry Potter’)
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Editorial

Note

be in full swing. Our routines are altogether altered during this month.

Maxmum time is devoted for prayers; charity reaches all time high; and spe-
cial arrangements are made for iftariand sahri. Special delicacies are prepared at our
homes during this month. We should however, ensure that natural gas is not wasted
during sahri and iftari. All of us strive to make best use of this month but we must
remember that Ramzan ul Mubarak teaches us to fulfill both worldly and religious
responsibilities therefore we must refrain from using this holy month as an excuse to
escape our official responsibilities.

B y the time this issue of “The Pride’ reaches you, the holy month of Ramzan will

During the month of May, SNGPL signed a ten-year financing agreement for RLNG
Infrastructure Development Project with a consortium of leading national banks. This
arrangement will enable SNGPL to complete laying of 752 kilometers pipeline. The
project, expected to be completed by end-2016, will lead to addition of 1200 MMCFD
gas in the national system. Owing to its significance for the national economy, MD
SNGPL Amjad Latif, who has been closely monitoring progress of the project, has
taken all necessary measures to ensure that the project is completed on time. It is
fortunate to see that SNGPL and the present government share the same vision
which is why the gas supply, today, is enough to cater to the country’s needs. We
hope and pray that work on the ongoing and planned projects continue with the same
zeal and pace to realize the dream of bridging the energy gap of the country.
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Provision of Gas:
PM Announces
Projects for

D | Khan, Bannu

and Tank

T he issue of energy crisis has
been on the priority list of the
Federal Government since the
very first day. It is indeed great
luck to have the leadership which
has been making constant efforts
to bring improvement in energy
production in the country. Natural
gas has become lifeline for the
national economy and Prime Min-
ister of Pakistan Mian Muhammad
Nawaz Sharif, and Federal Minis-
ter for Petroleum and Natural Re-
sources (P&NR) Shahid Khagan
Abbasi understand this reality
quite well which is reflected in the
decisions taken in the recent
times.

During the month of May, Prime
Minister Mian Nawaz Sharif visit-
ed Dera Ismail Khan in Khyber
Pakhtunkhwa (KP) province
where he announced provision of
gas to Dera Ismail Khan and Tank
districts in a huge public gather-
ing. He also announced Rs 870
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million for provision of gas to
Dera Ismail Khan. Later he per-
formed plaque unveiling of the
project at a ceremony which was
also attended by Governor
Khyber Pakhtunkhwa Igbal Zafar
Jhagra, senior politician Maulana
Fazl ur Rehman and MD SNGPL
Amjad Latif.

In another visit to District Bannu,
Prime Minister Mian Nawaz Sharif
announced gas supply to five
Union Councils of the District at a
cost of Rs 259.556 million. The
project includes laying of 7 km
supply lines and 96.5 km distribu-
tion lines.

Earlier last month, Prime Minister
visited Mansehra where he
announced a groundbreaking
12-inch gas pipeline project to be
laid to supply natural gas to the
areas of Pakhal, Oghi, Balakot
and Shinkiari. The project
includes a 12-inch diameter pipe-

line from Abbottabad to Manseh-
ra, a 10-inch line from Mansehra
to Oghi and a 6-inch line from
Mansehra to Shankiari and Baffa.

Both the projects are expected to
benefit millions of households in
Khyber Pakhtunkhwa (KP) prov-

ince. SNGPL has always endeav-
oured to add comfort to the lives
of its consumers through provi-
sion of quality services and it
aims to extend the same to the
consumers who will be joining the
SNGPL network as a result of the
announced projects.
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SNGPL enters Financing
Agreement for RLNG

Infrastructure Development

Project Phase-Il

Treasury Department

entered into mega syndicated term

finance facility amounting to Rs 54.670
Billion with a consortium of commercial banks
led by Habib Bank Limited (HBL). Other
banks in the consortium are National Bank of
Pakistan (NBP), Allied Bank Limited (ABL),
United Bank Limited (UBL), Bank Alfalah,
Askari Bank, Dubai Islamic Bank, Meezan
Bank and Faysal Bank. This term loan is for
tenure of ten years and is backed by the
sovereign guarantee from Government of
Pakistan. The loan has been arranged for
financing of Pipeline Infrastructure Develop-
ment Project Phase-ll for smooth transmis-
sion of imported RLNG and indigenous gas
supply to its consumers.

Mr. Amjad Latif, Managing Director, SNGPL
signed the agreement on behalf of the Com-
pany. Mr. Saghir-ul-Hasan Khan, Chief Finan-

S ui Northern Gas Pipelines Limited has
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cial Officer (CFO), Mr. Asif Igbal Qureshi,
General Manager (Treasury) and Ms. Wajiha
Anwar, Acting GM (Law) were also present
on the occasion.

Financial close of this mega loan facility has
been achieved after concerted efforts includ-
ing series of negotiations and meetings to
secure the loan on the most competitive
terms and conditions for the Company. This
entire exercise entailed scrutiny of loan agree-
ments, enormous correspondence with
Ministry of Petroleum & Natural Resources
(P&NR), Ministry of Finance and agent bank.
Negotiation and arrangement of loan of this
magnitude is unprecedented in the history of
the Company.

This milestone was achieved with the dedica-
tion and coordination demonstrated by the
team of Treasury and Law Department com-
prising Mr. Asif Igbal Qureshi, General Man-

ager (Treasury), Ms. Kanwal Wazir, Chief
Accountant (Treasury), Mr. Zulfigar Al
Deputy Chief Accountant (Treasury), Ms.
Shahla Ghani, Executive Officer (Law) and
Mr. Haseeb-ur-Rehman, Supervisor (Trea-
sury) under the able supervision of CFO.

In phase Il of the said development project,
762 KM pipelines of 42” - 16” dia will be laid
from Qadirpur — Bhong — Uch — Multan -
Qadirpur Rawan — Sahiwal - Phool Nagar -
Qilla Sattar Shah-Tatlayali and Khurrianwa-
la to Shahkot. Phase-l of the development
project is already near completion. After this
augmentation, SNGPL's network down-
stream Sawan would be able to pick up
additional 1200 MMCFD gas supply. The
project is expected to be completed by the
end of this year.

An agreement has been signed between SNGPL and Askari Bank Limited for Electronic Gas Bills Collection. Collec-
tion through electronic channel will facilitate the transfer of collected funds immediately to main accounts of the Com-
pany as well as timely posting of payments by the consumers in the system. MD SNGPL Amjad Latif signed the
agreement on behalf of the Company. Saghir ul Hussain Khan, CFO; Asif Igbal Qureshi, General Manager (Trea-
sury); and Tanveer Hussain, Incharge Collection Section were also present at the signing ceremony. Askari Bank
Limited was represented by Saulat Hameed, Executive Vice President/ Regional Manager; Sajid Hussain Khan,
Branch Manager; and Andila R. Kallue, Operational Manager.
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ALLIN THE

A ¥ SNGPL
b FAMILY

Tariq Masood Ashraf Akhtar Hussain Ghulam Rasool Muhammad Tahir Butt Shahzad Khurshid
Deputy Chief Officer (Audit) Executive Accountant Engineer, Transmission Senior Supervisor Superintendent Admin
Head Office (Accounts) — Sukkur Computer Operator Projects

Multan (D) Multan (T) Head Office

Zia ullah Muhammad Asghar Abdul Rauf

Abdul Qaddus Fazal Haq
Senior Inspector Senior Superintendent Senior Associate Engineer Assistant Incharge  Associate Engineer Corrosion
Meter Reader G. D. Records Gujranwala (D) Computer Operator Wah (T)

Gujrat (D) Multan (T) Gujranwala (D)

The Management of the company and the editorial board of
“The Pride” congratulate all the staff members who, by the
grace of Allah, have performed Umrah.

Ghulam Hussain Anjum
Superintendent Record
Keeper Faisalabad (D)

Sikandar Hayat
Deputy Superintendent
Meter Reader

Peshawar (D)

OBITUARY

Abdullah Anwar, Chainman (Land Section) s/o Shahid Anwaar, Electrician [T
(Projects) and Zaman Nawaz, Chainman (Land Section) died in a road
accident in Lahore.

SNGPL Management and ‘The Pride’ editorial team extend condolences
to the grieved families.
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Little Angels

Allah has blessed Arbab
Hussain (Engineer
Metering (RMS) -
Islamabad) with a
daughter who is named
Ayesh Igbal.

Allah has blessed
Sajawal Khan (Assistant
Accounts — Regulatory
Affairs - Head Office) with
a daughter who is named
SHEWERSEIENELR

The Management of the company and the editorial board of “The Pride” congratulate the parents and pray

for the healthy lives of their new born.

SUPERANNUATIONS

Muhammad Tahir
Bashir, Chief Audit
Officer, Head
Office, retired
after serving the
Company for more
than 37 years.

Muhammad Nazir
(District Supervi-
sor Fitting)
Abbottabad (D)

Azam Khan (Senior
Supervisor Driver)
Peshawar (D)

Muhammad Younas
(Fitter Pipe)
Islamabad (D)

-

Manzoor Hussain
(Deputy Foreman
Mechanic Engine)
Faisalabad (T)

Younas Ali (Senior
Associate
Engineer -
Compression)
Faisalabad (T)

The Pride




Employee

of the Month

Top Performer

¢ . [
0" :

Human Resource (HR) Top Performer

£

Compression

Amanullah Khan (Executive
Engineer, Compression) -
Multan

Successfully completed Compressor
station shut down and hookup activi-
ties in less than the scheduled time of
five days.

Human Resource (HR) Best Performer

Ghulam Mahmood
(Supervisor HR) — Head Office

Arranged timely response to external
agencies on different matters pertain-
ing to the Company. Also efficiently
assisted in issuance of Local
Purchase Indents for HR Department
for remaining period of Financial Year
2015-16.

Imran Hafiz (Supervisor HR) —
Head Office

Played key role in timely completion/
implementation of Union Agreement
2013-15. He single handedly compiled
data of approximately 7,600 company
employees with 100 per cent accura-

cy.
Human Resource (HR) Best Performer

i Shahbaz Ahmad

(Supervisor HR) — Head Office
Processed timely Transfers/ Postings
circulars of Executives and updated
record regarding relieving/ joining of
Executives in Oracle ERP with 100 per
HRS Best Performer
Malik Muhammad Tanveer
(Executive Officer HRS) -
Abbottabad
Has taken initiatives for implementa-

cent accuracy.

HRS

Top Performer

Aneela Liaquat (Officer HRS) —
Head Office

Has efficiently ensured provision of
medical services to the Company
employees while taking initiatives to
improve the quality of medical assis-
tance to employees.

tion of medical module in the region.

HRS

Best Performer

Shoaib Tahir (Officer HRS) — Head Office

Possesses sound knowledge of policies and procedures at the Head Office level and ensures their
full implementation. Has also taken initiatives to streamline the SOPs like Sick Leave in case of
transfer of an employee, Unauthorized absence and developed an integration of SOP of joining/
relieving with Oracle Payroll module.

The Pride

Following employees have executed their duties with dedication and punctuality and with minimum overtime:

Hamid Raza (Superintendent Gulshad Hussain
HRS) Islamabad - D (Superintendent HRS)

Exceptional performance relating to his Head Office

assignment, duties with minimum Disposal of all documents/ assignments

overtime, dedication and punctuality in on the same date without making any
the region. de|ay_

Muhammad Shahi Rehman
(Superintendent HRS) Peshawar — D

Processing of all medical claims and referral
letters received in HRS on the same date

Zafar Igbal (Superintendent
HRS) Faisalabad — D

Processing of all medical claims
received in HRS on the same date.

Muhammad Afzal
(Superintendent HRS) Multan - D

Timely posting of Joining/ Relieving and
all types of leaves on daily basis.

lim Ud din (Superintendent
HRS) Wah-T

Leave entry in Oracle on daily basis
without making any delay.

Fiaz Ahmad (Superintendent
HRS) Gujrat - D
Processing of all medical claims and

referral letters received in HRS on the
same date.

Khalid Hussain (Superintendent
HRS) Faisalabad — T

Processing of all medical claims and
referral letters received in HRS on the
same date. highlighted the cases misus-
ing the medical facility.

Arshad Ali (Senior
Superintendent HRS)
Abbottabad — D

Processing of all medical claims and

referral letters received in HRS on the
same date.

Inam Ullah Khan
(Superintendent HRS)
Sahiwal - D

PN
Processing of all medical claims ﬂ
received in HRS on the same date.

Muhammad Touseef
(Superintendent GDA HRS)

Lahore—-D

Leave entry in Oracle on daily basis
without making any delay.

Treasury Top Performer

Qaiser Yousaf
(Superintendent  Accounts,
Treasury) — Gujranwala

IT/MIS Top Performer

§ Khalid Mehmood

(Senior Officer,
App Development) — HO

Has successfully completed the tasks
of SMS Alerts and Android Application
for smartphones. Has also compiled a
locality directory of SNGPL which will
help the Customer Care & Billing
(CC&B) to assign the correct locality
while  issuing  acknowledgement
letters.

Has worked in challenging environ-
ment producing the desired results in
the absence of any Executive in
Gujranwala Region. He has excellent
knowledge on reconciliation  of
amounts appearing under various
heads.
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Quality Assurance Top Performer

Junaid Igbal (Engineer QA) —
Bahwalpur Region

Successfully completed inspection job
of pre-coated 16”/18” pipeline for LNG
phase Il at the port within stipulated
time period with minimum utilization of
QA staff/ resources. Also carried out
inspection of 12” pipes at coating plant
which were rejected and returned to
manufacturer for its rectification.

Logistic Support Top Performer
ljaz Hussain Joya
(Superintendent Admin)

Critically analyzed each and every
term and conditions of the lease
agreement of offices at Shaheen Com-
plex keeping in view the interests of
the Company. His efforts have result-
ed in considerable savings in rental
payments.

Finance Top Performer

Mubashar Naseer — Executive
Accountant (Finance)

Arranged the revaluation of the com-
pany’s transmission assets in a very
short span of 16 weeks which entails
coordination with the consultant for the
identification of assets and corrobo-
rate the available information with the
financial record.

Stores Top Performer

Muhammad Magsood
(Officer Stores)

During the month of April, Muhammad
Maqgsood received 227 indents and
cleared 247 indents which include
pending indents from the previous
month as well. Furthermore due to his
efforts, saving of Rs 3.2 million was
made by making available the already
stocked material.
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Corrosion Control Top Performer

Faheem Gul (Deputy Foreman
- C&W)

Has performed testing of various
materials in line with international
standards. His contribution towards
assurance of standard quality of costly
material is appreciable.

P&D Department Top Performer

Tarig Mahmood
Technical Officer

Played key role in conversion of
manual drawings from conventional
drawing boards to Computer Aided
Design (CAD) drawings. Developed
the quality drawings of Project 7, Proj-
ect 8 and Project 9 on CAD with
increased pace and managed the job
well within stipulated time.

Accounts Top Performer

Muhammad Asad
(Accountant)

Has been instrumental in achieving an
uphill and time bound task of compiling
and publishing three quarterly
accounts for financial year 2015-16
within a short span of time.

Faisalabad (D) Top Performer

Nasir Munir (EDC)

Has put in collaborative efforts in com-
plaint resolution at CS Section at Fais-
alabad (D) and prepared a database to
this effect. It is pertinent to note that
complaint resolution percentage of
CSC Faisalabad has been around 97
per cent for the past few months.

Faisalabad (D) Top Performer

Mazhar Igbal (Sub-Engineer)

Has performed pressure profiling activity efficiently which has resulted in reduced UFG losses of
Sub Area Jhang. Also his behaviour and conduct with the consumers is excellent.

Top Performer

Sohail Shahzad, Senior Engineer (HSE) Head Office

Established a database of accidents/incidents to get closer for achieving our goal of zero accident;
Contributed in developing “Guidelines/Precautions to work near high pressure gas pipelines”.

In House Trainings at Shahdara Sub Region
Syed Wajahat Hussain

In house training is the most powerful tool to educate your field staff and create awareness among them. One is able
to learn from the experience of other. Junior can educate the latest technology to senior and senior can put perfection
in the work of junior with their experience.

Instead of waiting for some class room sophisticated trainings on regular office & field work procedures one must take
the benefits of “In-house trainings” in which a well trained fellow of you, shares his first hand knowledge with others.

Keeping in view the significance of In-house training, Shahdara Sub Region has initiated training programs to
improve the quality of work in field as well as in office. Following are some of the training sessions held recently at
Shahdara Sub Region office on help yourself basis:

No. of

Participants Trainer Cadre Department Trainer Details
: Got training
Hasnain,
Urdu formats 12 Sub Enginner, SN UFG from SNGT] and
UFG shared wit
his co-workers
Worked at South
Use of E5 Babar Mahmood : African company
WA 09 Casual Welder | Maintenance (Transnet,
Group Five)
Got training from
P.E Fittings Naseer Malik . SKP Training Centre
g 07 M. Jamil Qamar | Casual P.E Maintenance | gnd trained rest of
Fitters & Development | the H/F (both
SN/Casual)

The trainers were very keen to share their knowledge with the participants from all the Departments. The required
training aid has been arranged by the Shahdara office itself.

The writer is Engineer (O&M) Shahdara Sub office of Sheikhupura Region
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SNGPL Participation in National Junior Tennis
Championship 2016

National Junior Tennis Championship 2016
was held at Bagh e Jinnah Tennis Court from
28 April to 02 May in Lahore. SNGPL, as
usual, participated with full enthusiasm in the
tournament and its players made some mem-
orable performances. Of all the players
participating from SNGPL, Aman Attique won
the Under 18 Boys (Single) title, Muhammad
Shoaib won the Under 14 Boys (Single) title
and Sami Zaib won the Under 12 Boys (Single) title.

Awareness Session on the ill Effects of Smoking

Arsalan Chaudhry

A short session on the ill effects of smoking and passive smoking on human health was organized
by the HSE Department in collaboration with Shaukat Khanum Memorial Cancer Hospital.

It was ensured that the executives and Staff members, especially the smokers participated in
the session. Chief Engineer Distribution also graced the occasion with this presence. The
presenters from the SKMCH presented latest facts and figures regarding the effects of smok-
ing and its contribution towards Lung Cancer. Moreover, the world and Pakistan data was
also presented highlighting the number of deaths and
cancer patients reported associated with smoking.

To create further awareness among the staff,
pamphlets and brochures in Urdu were also
distributed. During the Q&A session, participants
asked a number of questions which were
responded in detail by the presenters.

The writer is Engineer (HSE) at Faisalabad — D.
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Brig. Ameer Hamza, Director General Rescue 1122
visited MD SNGPL Amjad Latif at the Head Office.

Azmi bin Mahat, CEO, TNB Liberty Power
in a meeting with MD SNGPL Amjad Latif

The Pride 17




Retired
officers

meeting

Mohammad Faheem Arif

he charismatic inspiration of Sui
I Northern Retired Officers’ Welfare
Forum (Floret Clan) has infused
so much interest amongst the members
that a majority of them have persisted
that more frequent get togethers may be
arranged. Accordingly, the 7th contribu-
tory dinner was arranged in the month
of May at Services Club, Lahore to
provide another opportunity of cordial
interaction among the retired officers.
The dinner was attended by more than
fifty officers. DMD SNGPL Amir Tufail
regardless of his hectic schedule
adorned the event. Members and hon-
ourable guests were warmly received
by the President and the Executive
Committee members.

Mohammad llyas, President of the
Forum, in his welcome address, appre-
ciated the members for their tremen-
dous co-operation and fervor in keeping
the activities of the Forum alive and
energetic.

He also highlighted the latest develop-
ments regarding the issuance of medi-

cal identity cards for the retired officers.

He informed the members that SNGPL
management has, very kindly, acceded
to the request of the Forum and invited
the forum for a joint meeting with HR
Department.

The medical identity cards will facilitate
the retired officers in seeking immediate
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medical assistance from the company’s
panel hospitals in case of an emergency.

After the splendid dinner, widely
enjoyed by the participants, a traditional
lucky draw was held and winners were
presented with gifts.

The writer is Social Secretary, Sui Northern
Retired Officers’ Welfare Forum.

Document Archive
System Introduced in

Sales Department

s part of the ongoing efforts of
A developing in-house software
for various specific departments,
a Document Archive System (DAS) has

been developed for Sales Department
of SNGPL.

This Software allows the users to save
the scanned copies of all relevant docu-
ments regarding new connections and
other legal purposes. All documents are
stored against the Consumer ID gener-
ated from CC&B. Documents can be
stored in various formats, such as
image files (i.e. JPEG), MS Excel, PDF
and MS Word formats on file server.
The DAS is integrated with CC&B and
fetches consumer basic data from
there. The documents are organized
into six categories as follows:

* Pre Contractual

+ Contractual

* Transactional

+ Litigation

+ Change of Name

* Miscellaneous

The documents can be searched from
against the above categories using vari-
ous options. The users are able to
secure the important documents effort-
lessly and retrieve within no time. DAS
can become an important tool in trans-
forming SNGPL’s manual file system
into electronic.

Some of the key features of Document
Achieve System are:

+ It stores the documents for all types of
consumers (i.e. Industrial, Commercial,
Domestic or Special Domestic) making
the record of the consumer coincide
with CC&B.

IT/MIS Department
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+ It provides ease in retrieving documents
uploaded on File Server on the basis of
Consumer ID and Document Type.

« It sorts documents on the basis of file
name, creation date, posting date and
status.

+ It allows user to access a particular
document and perform several actions.
These actions may include View,
Delete, Post and Download.

« It allows the users to freeze the docu-
ments by changing their status to
‘Posted’. The ‘Posted’ document cannot
be deleted.

+ Different roles have been defined for
DAS users. A user can be an Adminis-
trator having all the rights of the applica-
tion i.e. upload, view, delete, download
etc. ‘Read Only’ users can only have
view and download rights on documents.

The Pride




HSE TEAM VISITS
LNG PROJECT SITE

b

T he ongoing LNG Project is of
vital importance for the Company
and needs to be completed in
time while ensuring safety of employees
and preventing any damage to environ-
ment. In order to ensure safety in con-
struction activities including movement
of vehicles/ machinery for transporta-
tion of pipelines/ equipment near gas
pipelines, HSE Department has devel-
oped and circulated “Guidelines/Pre-
cautions to work near high pressure gas
pipelines”. Site HSE Engineers are
frequently visiting the construction sites
to closely watch any hazardous condi-
tion for immediate mitigation through
coordination with concerned depart-
ments.

A team from HSE Head Office compris-
ing Sohail Shahzad, Senior Engineerr
(HSE) and Omer Sohail, Engineer

20 The Pride

(HSE) visited Sangi, Sadigabad and
Taranda Camps and associated con-
struction sites. The main focus of HSE
Engineers was to emotionally charge
the construction teams working at LNG
project through trainings by emphasiz-
ing the importance of safety with refer-
ence to their family discussing details of
ordeals faced by the families in case of
fatal accident of a bread earner.

Joint visits were carried out with Engi-
neers from Projects and Quality Assur-
ance (QA) at LNG Construction sites to
highlight importance of maintaining
HSE Culture during work on LNG Proj-
ect.

Training of
HSE Engineers

Asma Maqbool

raining and Awareness is an
I integral part of Company’s HSE
Management System. Capacity
building plays an important role for Con-
tinual Professional Development (CPD).
Training of HSE Executive is essential
with respect to effective implementation
of HSE Management System across the
Company.

In this connection HSE Department at
the Head Office arranged a two-day
training session at SNGTI for the newly
inducted HSE Engineers, regarding the
‘Operational and Maintenance Manual of
HSE’.

Farrukh Majeed, General Manager, HSE
and Asma Magbool, Executive Engineer
HSE delivered lectures on the Proce-
dures of IMS Manual. Session helped in
making the HSE Engineers aware of the
Company’s operations and role of HSE
Engineer at site. Practical exercises
were performed for better understanding
of HSE Procedures.

The Pride
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SUI NORTHERN GAS PIPELINES LIMITED

SAFETY

is as simple as ABC
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