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Edstorial HNote

SNGPL’s Annual Sports Gala was recently held at Lahore. The games were
inaugurated by the Managing Director SNGPL Ali J. Hamdani af a distinguished opening
ceremony held at WAPDA Sports Complex, Lahore. Speaking on the occasion, MD SNGPL
Ali J. Hamdani said that sports are very important for mental and physical well-being and fo
keep us active. MD SNGPL said that sports teaches us to accept success and failure, and to
keep on moving ahead in life. The Managing Director appreciated women athletes for
participation and expressed hope that participation of women in the games will keep on
increasing every year. He said that the company shall support and promote similar activities at
regional level also.

The digitdlization process has rapidly increased across the company. The company is
adopting the modern technologies in order to facilitate its consumers. In this regard,
“ConnectOn” is a mobile application which endeavors to enable our customers to apply for
new gas connection, payment of bills, checking the billing history and lodging of complaints
online. This shall create ease for the consumers to avail many services while sitting at their
homes. Moreover, it will also reduce the burden on the customer services centers of the
company.

The Pakistan Energy Reform Summit 2022 was recently held at Islamabad. The
Summit was attended by Former Prime Minister of Pakistan, Shahid Khagan Abbasi;
Federal Minister of Energy (Power Division), Khurram Dastgir Khan; Minister of State for
Energy (Petroleum Division), Dr. Musadik Malik; Managing Director Sui Northem Gas,
Ali J. Hamdani and other eminent speakers. MD SNGPL in his address discussed various
strategies to implement Government of Pakistan's reform agenda in respect of competition and
regulation; market liberalization challenges and their mitigation related to gas market.

Sy Gocied oo

Chief Editor

EPRIDE [



B cssccerrov A

Managing Lirector

The recently concluded Annual Sports
Gala speaks volumes about SNGPL's role in
patronizing talent while promoting healthy
activities within the company. Participation in
sports is a sign of healthy mindset and it plays
an important role in one’s ability to rise and
shine in pressure situations. Sports also
teaches us humility, team work and the spirit fo
excel. It inculcates strategy making,
coordination, courage and resolve to achieve
the desired goals.

I have seen very talented individuals
participating in our Annual Sports Gala which is
very encouraging for the future of our Sports as
well as health of our co-workers. It is our
responsibility fo provide more facilities to these
sportsmen in order to further polish their skills. I
am glad fo see strong participation of women

athletes in this event and expect that their participation in such events shall increase in
future. I would like to felicitate all those who participated and won in different
competitions, and also those who were involved in organizing the event in any capacity.

I hope to see the same level of zeal, enthusiasm and team work being inculcated in
the day to day working of this organization so that we can again attain our glory days
when our customer services were exemplary and operations used to be swift and prompt.

My vision is to achieve flawless customer satisfaction through complete
digitalization of services being rendered by SNGPL. We had introduced “ConnectOn”
mobile application which enabled the customers to submit gas connection application. We
have recently expanded it to now include bill payments, billing history and complaints
filing related features.
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Annual Sports Gala

MULTAN (T) TITLED THE CHAMPION

SNGPL’s Annual Sports Gala was recenily
held at Lahore. The games were inaugurated by the
Managing Director SNGPL Ali J. Hamdani at a
distinguished opening ceremony held at WAPDA
Sports Complex, Lahore.

Speaking on the occasion, MD SNGPL
Ali J. Hamdani said that sports are very important for
mental and physical well-being and to keep us
active. MD SNGPL said that sports teaches us to
accept success and failure, and fo keep on moving
ahead in life. The Managing Director appreciated
women athletes for participation and expressed
hope that participation of women in the games will
keep on increasing every year. He said that the
company shall support and promote similar activities
at regional level also.

The games included table tennis,
badminton, volleyball, athletics, shot put, high jump,

HYNIBA 06

long jump and tug-of-war. Opening ceremony of the
annual games was also attended by former captain
and coach of National Cricket Team Misbah-ul-Haq
and star player Adnan Akmal.

Amer Tufail, DMD (Services); Syed Jawad
Naseem, SGM (BD); Wasim Ahmed, SGM (CSS) &
President Sports Cell, Faisal Igbal, CFO;
Sibghatullah, SGM (Projects); Qaiser Masood,
SGM (Compression); Imran Yousuf, SGM (ES);
Muhammad Arshad, GM (UFG-South) and Vice
President (Sports Cell); Imran Safdar Virk, Chief
Officer (MCD) & Secretary Sports Cell were also
present on the occasion. The ceremony was
attended by a large number of executives and
subordinate staff.

Multan (T) clinched the first position,
Lahore (D) stood second, whereas, third position
was shared by Head Office and Faisalabad (D).
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SPECIAL

JASLAMABAD SERENA HOTEL

SUMMIT 2022

Wagqas llyas

The Pakistan Energy Reform Summit 2022
was recently held at Islamabad. The Summit was
attended by Former Prime Minister of Pakistan,
Shahid Khagan Abbasi; Federal Minister of Energy
(Power Division), Khurram Dastgir Khan;

Minister of State for Energy (Petroleum Division),
Dr. Musadik Malik; Managing Director Sui Northern
Gas, Ali J. Hamdani and other eminent speakers.
MD SNGPL in his address discussed various
strategies to implement Government of Pakistan’s
reform agenda in respect of competition and
regulation; market liberalization challenges and their
mitigation related to gas market.

Managing Director SNGPL highlighted the
role of Federal Government in formation of policies,
oversight of Regulator, and SNGPL'’s obligations
under the framework. He elaborated overall
transaction structure of SNGPL, indigenous / RLNG
gas supplies, consumers pricing and cross subsidies
structure originating from Government of Pakistan’s
socio-economic agenda.

MD SNGPL reiterated his commitment to
broad based gas sector reforms while opening the
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THE PAKISTAN ENERGY REFOhM

same fo the competitive private sector. He
highlighted the key role that third parties can play in
setting up of new terminals and import of RLNG to
mitigate the current shorifall in demand supply
situation on a sustainable long-term basis.

MD SNGPL was categorical that the Company will
no longer be acting as a monopoly and it shall be
promoting level playing field for all. He highlighted
that gas sector is in the process of being opened up
in line with the Government of Pakistan’s reform
agenda to address the energy shortfall in the
country in the shortest possible time.

He said that liberalization of market is a
gradual phenomenon wherein subsidies being
extended to various sectors as per Government of
Pakistan’s policy will also need to be addressed
while profecting interests of all the stakeholders.
MD SNGPL emphasized the use of renewable
energy resources in the country which can
effectively bring down the cost of energy in the
country. Currently renewable energy accounts for
less than | % of our energy requirements.

The Writer is Executive Officer (BD — Corporate)
at Head Office



o, SRIURRAR sy

SIEMENS g SUPCON

Fis - £-

Jinko € &




GAS THEFT

UFG TASK FORCE ACTIVITIES

UFG Task Force

UFG Task Force established by the
Management is fully operational at Head Office to
monitor UFG and vigilance / theft control activities at
Regions.

With technology advancements, gas
pilferers also found new ways of gas thefi. In this
regard, Task Force teams keep their focus on these
activities and fry their best fo identify / catch gas
theft.

Recently Task Force has detected a big
case of gas theft at a CNG Station located near
Phool Nagar. Initially observations were made for a
week to confirm the theft. After confirmation, a joint
raid along with Regional team was conducted at
midnight. During this raid, the consumer was caught
red handed while stealing the gas by placing a
magnet below the front body of meter which resulted
in non-registering of gas by the meter. It was

observed that meter was not registering gas at the
fime of visit, however, gas compressor was
operational and gas was being filled in
approximately 270 cylinders mounted in a truck
parked in adjacent plot through an illegal extension.
Upon thorough checking of CMS, it was observed
that a magnet was placed below the meter front
body / counter to stop meter counter assembly. Due
to meter tampering and violation of gas sales
agreement, meter was disconnected and service
line was also capped. On the way back to office,
three unknown cars chased the SNGPL vehicles
and fired on SNGPL vehicles in which gas meter
was placed with the intention to snatch the meter,
however, SNGPL team managed to shift gas meter
in the office. Two vehicles were damaged badly due
to firing and collision with the vehicles of gas
thieves. FIRs against the consumer for stealing gas
and attack on the SNGPL teams have been
registered in fwo different Police Stations.
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MD SNGPL Ali J. Hamdani during a meeting with APTMA Delegation.

Nadeem Javed Bajwa, Managing Director, Inter State Gas Systems (Private) Limited (ISGSL) called on
MD SNGPL Ali J. Hamdani at his office.



Nooruddin Feerasta, CEO, Rupali Polyester Limited called on MD SNGPL Ali J. Hamdani at his office.
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CORROSION CONTROL

ACHIEVEMENTS OF CORROSION
CONTROL ZONE - IV

Rehan Amjad

Zone-1V of Corrosion Control Department is

the largest zone comprising of Lahore East (D),
Lahore West (D), Sheikhupura (D), Sahiwal (D),
Gujranwala (D), Gujrat (D), Sialkot (D) and
Corrosion Control Transmission Section-IV from
Sahiwal to Mirpur along with core functions and
routine activities of operations and maintenance.
Incharge (Corrosion Control) Zone-IV and all his

EPRIDE [

team members in different regions under his domain
achieved following tasks efficiently under the
guidance of General Manager Corrosion Control.
On time completion of Capital Jobs of not only fiscal
year 2020-21 but also pending jobs of fiscal year
2019-20 and 201 6-17 enhanced the Cathodic
Protection level and subsequently conirolled
Corrosion Leaks. This achievement directly
coniributed in UFG Control which is tabulated as
following.



E REGION JOBS COMPLETED JOBS COMPLETED JOBS COMPLETED
' (16-17) (19 - 20) (20 - 21)

I Lahore 10 08 y
2 Sheikhupura - 03 03
3 Sahiwal = ol 03
4 Gujranwala — oY 06
5 Gujrat s 03 03
6 Sialkot 5 - 0l
7 Transmission - ol B

Total 10 20 27

Effective rehabilitation through field surveys i
was carried out regarding network replacement. The
focus was primarily on water in line complaints,
ageing of network, poor coating / leakages, efc. It

was only possible because of close and effective
coordination between Maintenance and Corrosion
Control teams. Following is the table showing the
recommendations for rehabilitation of network.

m REGION PROPOSAL IN KILOMETERS

I Lahore (East) 133.309

2 Lahore (West) 150.422

3 Sheikhupura 123.07

4 Sahiwal 121.423

5 Gujranwala 50

6 Gujrat 57.95

7 Sialkot 12017

Some of the notable achievements are as i 5. 2803 GPRS Coordinates of PSP points of

following: Lahore East and West are recorded in this PSP

Cycle to minimize dependency on marked DLMs

|. Effective monitoring and mitigation of HVAC

inferferences on 24" @ Distribution line on
Defence Road Lahore.

Highlighted DC interferences of stray current
when Orange Line became operational. This
alarming situation was immediately
communicated to PMA and Chinese Contractor
CR-NORINCO. In this regard, Zinc Anodes were
installed fo mitigate the interferences.

availability.

. Corrosion Control Section Lahore (D) also gave

its technical assistance for infegrity assessment
of major Dia lines for shifting of Ravi Down valve
assembly. This project was carried out for
effective supply of natural gas to the consumers
of Lahore City.

After these achievements, Zone-1V is now

looking forward to complete the assigned targets of

g dnpautol 650 KV 1IvDG howly ecnstiveles next fiscal within the minimum possible time.

WAPDA Transmission Line on our Transmission :
pipeline monitored to avoid the losses. i The Writer is Depuly Chief Engineer

4. UGLD Survey of 8482 Km network of Lahore (Cervesion Conrirel), Ll EesHD)

Region completed as a special assignment by
Senior Management. ;



INITIATIVE

DESIGN,
INSTALLATION
AND
COMMISSIONING
OF POLE
MOUNTED CP
SYSTEM

Muhammad Tahir

In today’s modern world, we are surrounded
by the assets which are very valuable for us. Human
beings have remained endeavoring to protfect their
assefs against all odds and threats whether these
assefs are of tangible or intangible nature. In our
Company, where Gas Transmission and Distribution
is our prime objective, our pipelines are the most
precious assets i.e. Gas Transmission and
Distribution Pipelines. SNGPL owns 9283 Kms of
Transmission and 142,999 Kms of Distribution
network. As major share of pipeline network is of
steel which needs to be protected against the
threats of corrosion phenomenon. Cathodic
Protection has evolved as best engineering
technique to protect the pipelines against Corrosion.
Both sacrificial and impressed current CP systems
wifth their pros and cons are there for the purpose of
protection of Pipelines against corrosion in the
Transmission and Distribution network of SNGPL. In
order to protect the pipelines, 179 CP Stations in
Transmission and 1666 CP Stations in Distribution
are in operation. Our engineers are working hard to
keep the CP system abreast by employing best
monitoring and maintenance techniques for the
protection of underground pipelines.

In distribution gas pipeline network, space
and land constraints have always been a big hurdle
in installation of CP system. Land constraints for
installation of CP system have also been faced for
the construction of CP room / enclosure. It has been
very difficult fo acquire land for construction of CP
room / enclosure in city area, where land has turned
fo be commercial and thus demands higher '
leasing / purchasing costs. e =

We came across the solution for this issue -t




under the guidance of General Manager

(Corrosion Control) Ahmad Jawad Khan in shape of

Smart CP System minimizing the land as well as
construction issues and also reducing the overall
cost of CP Station. Our team led by

Muhammad Tahir, Sr. Engineer (Corrosion Control),

Faisalabad (T) along with Executive Engineer
Arslan Shakoor, designed, installed and
commissioned Pole Mounted CP system with
MMO anodes. Two Pole Mounted CP Stations by
utilization of Mixed Metal Oxides anodes were
installed in Faisalabad region for protection of
Distribution network against corrosion.

Need for the Development / Innovation

Following mentioned hurdles coerce us to
innovate and apply different ideas:

¢ In case of conventional CP system, a CP
room / large fencing enclosure is required for
which a large piece of land up fo one Marla is
required. These difficulties have to be faced in
acquisition of land for CP room, which cause
undue delay in the provision of Cathodic
Protection fo the pipelines.

* A large boring machine with boom height up to
30 feet is required that makes it difficult to use
near high Electric Transmission lines and other
site constraints arising due to congestion in the
city areas.

¢ Much time is wasted in acquisition of land and
fulfilling legal requirements.

* In case of conventional CP system, the ground
bed material has mammoth volume, ifs
installation and handling is difficult.

* T/R unit is placed on Plinth at two feet height

which increase the risk of stealing of costily

equipment.

Salient Features

No CP room / enclosure is required. A compact
fencing enclosure mounted on &" Pole is used.

A small piece of land 4 x 4 feet is sufficient for
erection and grounding of 6" Dia pole along with
T/R unit enclosure.

As a small piece of land is required so no
difficulties were faced for acquiring the land
eventually much time is saved.

A small boring machine up to |10 feet height
makes it convenient fo use in confined and
congested spaces of city areas.

Since, the ground bed material has very lesser
volume, installation and handling is easy.

It is economical because the costs of material as
well as installation have been reduced up to
50%.

It yielded a very good output at very lesser
ground bed resistance up to 0.35 Ohms.

T/R unit are installed at 6-10 feet height which
makes it more safe from stealing or reach of
frespasser

In short, the pole mounted CP station with

MMO anode is a smart, cost effective, easy to install
and efficient in results and is the best choice for
Corrosion control.

The Writer is Senior Engineer
(Corrosion Control), Faisalabad (T)
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SELF-DIRECTED TIME MANAGEMENT

Muhammad Usman Iftikhar

More Time... Few More Minutes... Few
More Moments... “More” one thing everyone wants,
and yet it's impossible to attain. But what if we could
free up significant time maybe as much as 20% of
our workday to focus on the responsibilities that
really maiter?

In order to become more productive,
eliminate or delegate unimporiant tasks and replace
them with value-added ones. According to
researches knowledge workers spend almost 41%
of the time on discretionary activities that offer little
personal satisfaction and could be handled
competently by others.

So why do they keep doing them? Because
taking responsibility of the whole task is much easier
than doing it in actual. Most of the professionals
impulsively stick fo tasks that make them feel busy
while our bosses, constanily striving to do more with
less, pile on as many responsibilities on the team
members as they’re willing to accept.

Knowledge workers can make themselves
more productive by thinking consciously about how
they spend their time; deciding which tasks matter
the most to them and their organizations; and
dropping or creatively outsourcing the rest.

Employees can identify low-value tasks and
decide whether to drop, delegate or redesign tasks.

Identify Low-value Tasks

Qut of dll the daily activities, decide which
one is / are:
(a) not that important to either you or the firm and
(b) relatively easy to drop, delegate, or outsource.

Research suggests that af least
one-quarter of a typical knowledge worker's
activities fall info both categories, so one should
aim to find up to 10 hours of time per week.

Decide whether to Drop, Delegate, or Redesign

Sort the low-value tasks into three

categories:

i. Quick Kills (things one can stop doing now with
no negative effects),

ii. Off-load Opportunities (tasks that can be
delegated with minimal effort), and

iii. Long-term Redesign (work that needs to be
restructured or overhauled).

Study shows that participants found that
this step forced them to reflect carefully on their real
contributions fo their respective organizations.

The goal, of course, is to be an efficient
and effective team member. So, the next step is to
determine how fo best make use of the time that
has been saved. For this, it is important to write
down two or three things one should be doing but
aren’t, and then keep a log to assess whether one
is using the time more effectively.



Although this process is entirely
self-directed, it is vital to share plan with a boss,
colleague, or mentor. Explain which activity one is
getting out of and why. And agree fo discuss what
has been achieved in few weeks time.

While thinking about professional success,
one should think about the strategies and
behaviours that people exemplify when at work.
One should think about what people do during the
9-5 working hours, and whether they extend those
hours by coming in early or staying late to tackle
projects. What they do when they get home, or on
weekends, when they're away from the office and
away from their computers. But here's the thing: it
should.

How people spend their free time can
actually have a big impact on their success in the
professional world. Successful people tend to
spend their free time in these seven ways (and
more, of course), so read below and find out why:

Exercise

Physical exercise is important for both
physical and mental health. Taking a half hour after
work or on a weekend can get the blood pumping,
get the endorphins flowing, and revitalize the spirit.
Build muscle, burn calories, and oxygenate the
brain, giving release after a day of stress.
Exercising regularly also helps to remain
disciplined, which can be valuable in a demanding
work environment, and can reduce the long-term
effects of stress as well, meaning regular exercisers
tend to be less stressed about their jobs. One dlso
looks better and feels better, which gives a greater
confidence.

Reading

It is a lifelong skill, and successful people
never stop reading books. Whether it's fiction or
nonfiction, books help in giving a greater
understanding of the world around. They introduce
us fo new characters, new environments, new
cultures, new philosophies, and new ideas, and
might even help to build new skills (if one is reading
nonfiction, at least). Similarly, reading regularly
helps to build vocabulary and semantic
comprehension, giving better communication skills
and something to make small talk about during
those particularly awkward business meetings.

Volunteer Works

Volunteering, no matter where or how to do
it, is beneficial for the community. Whether it is
helping to clean up a highway, working in a soup
kitchen, or providing mentorship to a group of
young professionals, the time goes a long way

toward improving the community around.
Professional / Social Networking

Many networking events exist outside the
realm of corporate hours. They include weekend
breakfasts, after-hours gatherings for conversation
and usually food and drinks. Successful people are
willing to step outside their comfort zones in an
effort to meet new people, regardless of any
professional circumstances surrounding that effort.
They're not necessarily interested in meeting
people to land new sales or find a new
employee,instead, they simply like talking to people
and meeting people, and success naturally follows
them from there. The wider is the network of
contacts , the more opportunities shall come down
the road.

Having / Nourishing Hobbies

Focusing exclusively on work might seem
like a fast frack to success. With nothing else
distracting us, one can funnel the full efforts info job
and do in one week what would fake most people
two. But this approach has a nasty downside; it
stresses out, sets up for burnout, and prevents from
developing skills in other areas. Finding and
pursuing a hobby, on the other hand, helps fo
relieve stress, put the job in perspective, and build
skills that complement when it is used at work. It's a
breath of fresh air that keeps us grounded, and if
it's a social hobby, also offers networking
opportunities.

Spending Time with Friends and Family

It is implied in the last point but reiterated it
more strongly here: the job isn't everything.
Focusing too much on the career is self-sabotage,
no matter how counterintuitive that might sound. If
we infend to be successful in life, then we have to
prioritize our personal relationships, our bond with
friends and family members. No matter how much
we want to be successful and climb the corporate
ladder quickly, we can't neglect our friends and
family to do it.

If we don't spend our free time like this, it
doesn't mean we have no chance of being
successful. However, picking up some of these
strategies can improve our abilities, improve our
mindset, and expandour network to the levels that
will increase our chances for success in the
workplace. Start incorporating a few of them into
free time routines and that might bring surprising
results.

The Writer is Deputy Chief Officer (T&D)
at SNGTI, Lahore.
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CUSTOMER SERVIGES

E-KACHEHRI

Providing Solutions

Under the directives of Prime Minister
Performance Delivery Unit (PMDU), Sui Northern
Gas has been organizing E-Kachehri for more than
one year now. The Company’s consumers rely on
E-Kachehri for redressal of their grievances more
than any external platform.

Like every month, E-Kachehri took place on

regional as well as Head Office levels. The Senior
Management listened to the complaints and
directed relevant officials for immediate action.
Consumers were assured that their issues will be
resolved in minimum possible time. Regional
Heads also attended the E-Kachehri via video link.
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SNGPL and the Editorial Team of “The Pride” are thankful fo the following employee
for the services he rendered. We wish all the best for his future.

Munawar Ali
Deputy Chief Accountant (Compliance)
Head Office

Elder Brother of Zia Uddin Sajjad Malik, Ex — General Manager (Accounts), Head Office,
passed away on |4 May 2022

Mother of Nadeem Akhtar, Chief Engineer (Metering), Faisalabad (T),
passed away on 06 May 2022

Mother of Muhammad Abid, Senior Accountant (Treasury), Islamabad (D),
passed away on 07 May 2022

Mother of Ali Zawar Akhtar, Senior Accountant (Treasury), Faisalabad (D),
passed away on 27 May 2022

Gul Khan Jadoon, Executive Officer (Law), Abbottabad (D),
passed away on |8 May 2022

Mother of Shahid Siddique Ahmad, Executive Officer (Customer Services), Head Office,
passed away on |0 May 2022

Father of M. Haroon Malik, Executive Officer (Sports), Head Office,
passed away on 01 May 2022

Elder Brother of Tahir Mehmood, Technical Officer (Corrosion Control), Faisalabad (T),
passed away on |3 May 2022

ﬁiilﬂi 28




S 3L
> 005 S g

Connectwn

b =S5 ey ol
J L;"of Lic_&yﬁf@i UUTUQ’:&‘:J{JJ{M?T

L
RS @

WA Ol Sigaw
Sul Northern Gas Helpline: 199




sui Northen 635

o

;." )_‘_;S a",'“,s‘.?ﬂ

Install Now

‘focebook

SNGPL Official &
" BSNGP | official
Sui Northern Gas S
104K followers « 1 Tollowing Q

121y0 L8 5 o st 18 i

S0l Conmecton o sais

o Jopsd Sl S
Pasts

About  More » b 3] gl e

—

Intro

Sul Norther Gas Pipelines Limitad [SNePy)
Was Intorporated as g private [imited
Companyin 1963 and

@PaPMD BéoviofPakistan
Dy @PakistanPMDL

#angpl @0fficial Pt

Jineserices
“scomnestonapp #onlines

0 Page  Government Organisation

@ SUINORTHERN gagpy
LIMITED PELINES

* resnonaibie for 1his Pagg

D Ml.ﬂmi!@sﬂﬂﬂl-m-ﬂ

07




9J9

Siery B YOl
Silaglas S8 i S
LS LIS

Clgotyya I S (118l
de)ﬁﬁ&bMM\Q‘MéQjé)bd}m

2 -LieTee K/L:‘”&L/JW/ E VS Fln P Lo 35 R e
Ao G s 3 S NGy J&)@é&&fd’@;bwﬂ;ﬁé.m@mtdr
EoS b AL b/ &.:z:i»niégﬂz_’_ﬁé.ﬁm Gt L o] WA S8, EAS 1
FsTA bt el g E eSS S5 LTt i gk e d192E JeAL
_e Jimise ol el I/ Lt e nZ on LT
b A el e el T el L G TS AL esb
Jz Td’uﬂa?:!ﬁ;:'}"-’/ aklre ikl Sl 27 r&ﬁ:;/." Kcle s bl ué;u-tét/ﬂ et
L Ll H S e\ oy e S Sl L iy e s I AU

- Irle_ J%Jul?éf?'_x?i_{:ﬁ) lf.l.l-'?{ué)b

o e



\.__________
\_}sﬁ\t\'y

wr e N Py L n S
LI pone St WL FE R AL o sbr Mot
O PO - u;.l:{_{_.:,;?ﬂgz.aél,/LJ_uédwjnu:
Lo S oL Sy sl o Smtiin
GNP ORI
seaFTAS Bl L)L St o bUF
P 4

A e tob e LI el
éﬁ:f Jui'c&’(ﬁ LwU;‘p Lu:}.»l.m,zq.uf}z./
s AL IS e § 3 g | Pzt
Vel Ll p e S b
S e (e 3 SFrey S s W13
‘JJ"bL}ybﬁjly.vu:u;km_al?';ux??fuxgQ::Wyfuﬂ'rb?ulut_faz;f FEANATSIEL S
Yo BIE 2yt S U A Sl

oy T 6 s o Iy R LA SR P il e e i
Lz P [ IS P RIS

—UnFEy s SA oo St S S ksl e S e SASIE e A
S (i IV Gertinbit Ao L P EH o5 *Connecton®s_ @
Sk b S lntiS b End bt P SE TSI




./
d:)); ;J“_)\D\

ng_JU_’Q&.‘,:w:;-.ffu.fffcﬁ‘éi{yful_mﬁ*u:muuﬂwdwﬁﬂ SIS e
GBI Qae SNJB RIS C AN Y e PR Gy Lo foon w%{ﬁ,gu% hi_
G L SIH SR e QI LISt AISS et ot L L WP o G (s
s Gl BEE P AL far s A PSP A3 B g S sz 5 LT
destspshecta Ul SuAs I S W usd

Ul S 9Cs sd £ S o e e il SEASE AW G
E;Jtdiﬂfﬁ l:lJu}.xa;__.-ulﬁ»_ALgié’u'ff.fgé;l.m_.fhﬁ.;_ﬂgﬁlJ/g.f_g"ConnectOn"fut&’
ST L S P St s b S SIS S enae igini /G
el Saryperyf L F e ar-bn

L5 bGa e L G LI B s T A Sl 202281t 16 At
sty 03 e Guw s3I e e 5 7 (i b St (s ST
G e L L8 Ll Ui Bl SISl UL S PG o ot vt Ve f
NS O AR R A AT B Dl e Pl L0 S0l ksidbuel
_dljfuu“-’{f.;f

i




Qe Sfiuk
s b

uLfr'/';” b H H 3

B rfdﬂ:l
JE T
s e DAY ,rorru" ool S 18 ,cL_7

_"“_.d’.JJbl @

EL/LJ/E’LJI;J»J?.I.?A ConnectOn

LR EAL L)
il LA A Ayt 2ot A s
1'&uf_-ah'§.'ulhf--rkw ¥ " o + o f . 2 s ” - . -
-Jﬁfﬁ&hf&/pﬂﬁf _.J)fUt}}.ﬁcfj-h!}]%{_fd}dﬂlrﬂhﬁ)f c.l':"-?.L)Z:‘}ijsfI.I.KJVG.LM!:l/’lu)?ﬁl!u"}:k_i.fu”ﬁwffrfdjbl
042-99201317 & 042-99204338% S ES LT v eGP I 108
media.affairs@sngpl.com.pk @ ey £ B
K| W/SNGPLofficial

®@/sngplofficial




Lf'?.‘{:(}r 7 U)“AL uﬁ:fﬂ-é UJ)J(IJ}’
2 Kd.“_yu:} 3842:254&1[33;{&0%&)3

J:);fb)myz')l& %éijjl?#{ﬁ L’JJ)JC'J% - /;.‘ Gl
6P Lot
&Jﬁﬂu@UéLJiiéﬁdef%ﬂﬂvg’?

_%UVTéqflgﬁ-}‘aéLfi//
urﬁéiﬁﬁﬁwf C":J}"s"/’ﬁmfla,l{, 166

wO* S0y gu
o’#oaw‘(g'

.[L@JL:-)L — L.:..)d/ J‘{‘JJ)J CJ}’L)Z‘:..._/ ol



sucya ol SE QG (a2l

Connect®n

i WP U K WV W N

f: (f‘/f/ Jj&ﬁgj

Sl AT

(=]
—W ]
Fodbrd S

H g

I VA A

-
b

| o éoc;éle Play




