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EDITORIAL NOTE
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We hope all of our readers had a joyous Eid ul Fitr - the festival
of love, care and fun. As part of the society, we should remember the
needy during festivals like Eid and we believe that all of you must had
shared the joys of the most awaited religious festival with the
unprivileged through help in cash and kind. Management and
employees of SNGPL also celebrated Eid with religious fervor. A grand
Eid Milan Party took place at the Head Office on the first working day
after the Eid holidays. The Honourable Managing Director Amjad Latif
and the Senior Management of the Company graced the occasion with
their presence. Employees attended the party in large numbers. MD
SNGPL Amjad Latif personally met and greeted all employees. It gives
an amazing feeling to see all members of SNGPL family celebrating
religious and national festivals like a true family.

World Environment Day is celebrated every year with the
objective of protecting the planet earth from all kind of damages. In past,
a large majority never took environment and related issues much
seriously but the rapidly changing environment which gave birth to an
abnormally higher number of natural disasters changed their mindset.
Climate change is the most dangerous thing happening to the earth and
unfortunately, Pakistan is the one of the worst victims of climate change.
Pakistan, being an agricultural country need to put serious moves in
place to combat this horrible challenge. Realizing significance of the
environment day, HSE Department organized wonderful display of
models and posters to create awareness among the employees on the
importance of this day.

The wave of terrorism not only took away thousands of innocent
lives but sports and cultural activities from the country as well. With the
peace returning back to the country, we recently saw return of
international cricket. To further support the cause, SNGPL in
collaboration with national squash bodies and Professional Squash
Association (PSA), the international squash body, announced return of
international Squash in Pakistan through ‘SNGPL International Squash
Tournament’. Events like these are supported only in the national interest
and SNGPL is always at forefront in supporting causes of national
interest and in providing patronage to the emerging as well as known
national talent.




MESSAGE FROM

MANAGING DIRECTOR

“We make a living by what we get; we make a life by what we give.”
- Winston Churchill

The most awaited religious festival of Eid ul Fitr is finally here with all
its festivities and joys. Eid ul Fitr also marks end of the Holy month of
Ramazan hence it has been termed as a gift from the Almighty Allah to
those followers who observed fasting during Ramazan while devoting more
and more time for prayers. The festival of Eid puts a elegant end to the
month of fasting. We are so much used to celebrating Eid ul fitr as it comes
every year that we often forget what it tries to teach us, as individual and
society.

Eid ul fitr teaches us to be compassionate by doing something for
those who cannot afford to buy essentials for this festival. In fact, compas-
sion is one of the very basics of Islam. Starting from Ramazan, our religion
teaches us to pay Zakaat which not just purifies our wealth but also help the
needy. Once the moon of Eid ul fitr is sighted, the very first teaching is to
pay fitra. Fitra has to be paid before Eid prayers. It feels so amazing to see
how much Almighty Allah cares about those in need. We need to under-
stand this message. It is good if you can afford to dine out every other day
or buy luxury items but a lot of people around the world can also afford the
same so what is that would make you different from them? It is feeling for
the needs of unprivileged. So next time you buy something for yourself
make sure you buy the same item or an item of same worth for some needy
person.

Another significant lesson that this festival of joys and happiness
brings with it is to forget and forgive. On Eid, the first thing we do while
meeting anyone is to hug regardless of age and relationship. Islam doesn’t
want to confine this beautiful custom to be practiced only with those we
have good terms with rather it wants us to do the same with whom we have
not so good terms. There cannot be any better time than this festival to
remove all kinds of grudges against anyone and hug them.

Eid ul fitr also removes all barriers of cast, creed, social status etc.
Eid Milan Party at SNGPL Head Office is just one example where all
employees, Executives and Subordinates, meet and greet Senior Manage-
ment. All of us celebrate Eid together without any discrimination. | believe
other organizations and our families at home also do the same. This tradi-
tion needs to continue with more zeal for it is essential in keeping the social
fabric of society intact.

| hope all of you had a great Eid ul Fitr with your dear ones. |
request all of you to always remember the departed souls particularly on
festivals like Eid. | conclude this message with the prayer that may this Eid
brings with it endless blessings of Almighty Allah for us, our families, our
Company and Pakistan all throughout the year.
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The religious festival of Eid ul Fitr marks end of
the Holy month of Ramazan ul Mubarak. The festival lasts
for three days during which people visit their relatives,
greet each other and have grand family gatherings
followed by lunch or dinner. It is however most important to
remember those who cannot afford to buy things attached

to this festival. To sum up, Eid ul Fitr is all about spreading
love and promoting unity in the society.

Like every year, a grand Eid Milan Party was
organized at the SNGPL Head Office. Although the never
ending chain of hugs begins as soon as the business
hours start but the excitement reaches its peak with the
beginning of the party. Such was the anticipation that the
Company employees started reaching the venue even
before the announced time. Managing Director SNGPL
Amjad Latif arrived along with the Senior Management. MD
SNGPL Amijad Latif personally greeted all the employees.
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This Eid gathering not only provides the
employees with the chance to meet and greet their
colleagues but also act as a bridge between the Company
Management and the employees which was clearly visible
during the party. We wish and hope that SNGPL continues
to celebrate all festivals, religious or national, together with
the same team spirit. We wish a very Happy Eid to all the
Company employees.
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SNGPL in collaboration with Pakistan
Squash Federation and Pakistan Squash
Association was rigorously pursuing the case of
restoration of International Squash in Pakistan
with Professional Squash Association (PSA), the
international governing body of Squash.

The tireless efforts of all finally bore fruit
and the board of PSA accorded approval for
holding International Squash Championship
under the banner of SNGPL. SNGPL is proud to
have opened the doors of International Squash
in Pakistan especially in Lahore after about two
years. The championship was held from 25 to 30
June at Punjab Squash Complex, Lahore.
Opening ceremony of the championship took
place on 25 June. Managing Director SNGPL
Amijad Latif was Chief Guest of the ceremony.
About 45 top Squash players in the categories of
men & women (seniors) participated in SNGPL
International Squash Championship.

The Final of Men’s event was played
between Farhan Mehboob of WAPDA and
Tayyab Aslam of SNGPL. Farhan had to struggle
hard to beat spirited Tayyab Aslam by 3-2. Both
the players played exceptionally and amused
the spectators through outstanding skills. Both
the players were in great form when they started
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the first game and gave each other tough time till
it was 11-all. Farhan then changed the next two
games in a row to win the game by 13/11.
Tayyab then started playing aggressively, which
helped him put Farhan under pressure and won
the second and third game easily by 11/1 and
11/4 respectively. He was set to win the next
game as well but Farhan Mehboob utilized his
wide international experience to first equalize the
score at 11/11 and the n smashed two more
points to win the game 13/11. Tayyab was
nowhere in the fifth and decisive game which
was fully dominated by Farhan, who outclassed
his opponent 11/3 to win the final 3-2.

The women’s final proved to be a
one-sided affair as younger sister Madina Zafar
overpowered elder sister Faiza Zafar by 3-0 in
just 14 minutes. Madina dominated the final right
from the start, as she won the first game easily
by 11/4. In the second and third games, Madina
though faced some resistance yet she
dominated again and won both the games in a
row by 11/7 and 11/8 to win the final.

Managing Director SNGPL Amjad Latif
was the Chief Guest of the final event and gave
away trophies and cash prizes to the winners
and runner-ups.
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ACHIEVEMENT

SUCCESSFUL ARCHIVING OF 100,000 DOCUMENTS

Sales Department Sales Department has initiated preservation of record through an electronic
programme i.e. Document Archiving System (DAS). Recently the Department achieved the hallmark of
archiving of 100,000 documents. The existing staff and computers have been utilized for the project.
Implementation of the project in all regions was a gigantic task as the Department had to deal with a
number of issues such as indexing/categorization of documents, training of staff, resistance to change,
motivation of staff to exert extra effort, reporting, and many other technical issues.

Following are the star performers of the programme:

Shahid Nisar Muhammad Azam

Chief Sales Officer

being entrusted with the assignment
of monitoring of regions, always stressed upon

Deputy Chief Sales Officer, Head Office

being focal person of this program
put in full efforts to ensure implementation,

the importance of preservation of record. He
played a vital role in monitoring of staff and
motivating them to put their efforts for
successful implementation of this programme.

2 8 &

Naveed Ahmed Zahid Saleem Taimoor Mohmand Amir Hayat
Deputy Chief Sales Officer Sales Officer (Lahore -East) Sales Officer (Peshawar) Sales Officer (Rawalpindi)

(Gujranwala) ) ) ) ]
He emerged as the top Archived 10,000 PDF Files Archived 10,000 PDF Files
Archived 10,000 PDF Files  performer in DAS with archiving of from Peshawar Region in DAS. of Rawalpindi Region in DAS.
from Gujranwala Region in DAS. 15,000 PDF files of Sales Sections of
Lahore East and West in DAS.

training, motivation of the staff and monitoring
the system through extraction and reporting.

» A delegation from TNP
Liberty Power during a
meeting with MD SNGPL
Amjad Latif.
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Companies and businesses around the
globe are using innovative solutions to improve
provision of IT services. One such trend is to
reduce the number of physical servers and
either move them to third party IT service provid-
er or build in-house capability of private cloud
using virtualization technology.

IT/MIS Department is using VMware virtualization
for cloud computing and has built its own private
cloud. Virtualization technologies helped the
Department to reduce the number of physical
servers along with other benefits such as smaller
server foot print, cooling, cabling etc.

As part of cloud computing initiative,
IT/MIS Department has arranged vRealize
automation training for the Company Executives
to further enhance its capability for provision of
IT services.

VMware vRealize Automation is the
Cloud Automation tool of the modern
Software-Defined Data Center. It is the front end
tool which integrates with existing VMware
technologies/tools to provide automation and
help build the private/public cloud. It also
accelerates the deployment and management of
applications and compute services, thereby
improving business agility and operational
efficiency.

vRealize Automation

Self-Service

Policy-Based Governance with Automated Delivery
Application Release Automation ‘

Custom
Services

Application
Services

Multi-Vendor, Multi-Cloud Infrastructure
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KEY BENEFITS

e Agility — Automate IT service delivery (applica-
tions, infrastructure, desktops and any custom
service) to rapidly respond to business needs.
e Control — Personalized, business-relevant
policies enforce application deployment stan-
dards, resource quotas ad service levels.

e Choice — Protect investments in current and
future technologies through broad multi-vendor,
multi-cloud support and extensible design.

e Efficiency — Improve IT service delivery while
lowering costs

IT/MIS Department’s existing setup of
private cloud consists of 15 physical servers at
both Head office and Disaster recovery location
with more than 250 Virtual machines for various
IT services. These servers include production
and development/test environment of SNGPL
critical services such as Company Website,
Email Server, Business object, HR application,
AVE/Telves Application, GIS , Customer Care
and Billing Authentication, User personal file
share etc.

Ayyaz Khan, Senior Officer System
Administrator and Shabbir Ahmed, Executive
Officer Network/Systems, participated in vReal-
ize Automation training held at VMware Office in
Singapore. VMware has its own lab facility fully
equipped with latest tools and technologies
required for the training. Training session was
conducted by a VMware Certified instructor Murli
Krishna who has more than 10 years of experi-
ence in VMware Technologies.

Training helped the participants in
understanding the product in depth with hands
on practice. The learning will be used to move
SNGPL towards the private cloud in future which
would improve the efficiency, control, security
and performance of SNGPL IT/MIS virtualization

environment.
”éPRIDE
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Business intelligence (Bl) is a implemented in house by IT/MIS Department without any
technology-driven process for analyzing external assistance.
data and presenting actionable information for
Management and Senior Executives to help them
make strategic business decisions. For the purpose
of data collection, visually appealing graphical

Faisal ljaz

The Department has created various
dashboards for Billing Analysis, Consumption and Meter
aging etc. The Company Management wanted to have
dashboards are prepared using Enterprise systems data of RLNG consumers available on real time basis.
like CC&B and ERP For the purpose, dashboard has been created and

: shared with all the stakeholders. Bl Dashboards are

IT/MIS Department has selected accessible at:
state-of-the-art software namely Oracle Golden Gate 011 or041-9502/analytics/saw. dil?Dashboard.
for real time reporting. Oracle Business Intelligence
is a unique platform that enables to uncover new
insights for faster, quicker and informed business The Writer is Deputy Chief Officer (App. Dev),
decisions. The software has been successfully IT/MIS Department and Bl Team Lead.

Billing Analysis Dashboard
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In order to enhance compliance of
Health, Safety and Environment
(HSE) Management System at all SNGPL sites, frequent
monitoring from HSE Head office is carried out from
time to time. In the month of May, 2018, HSE Head
office team comprising of General Manager, HSE and
Senior Engineer HSE visited 12” dia Mardan-Swat
Transmission line, Kandow hill crossing site. HSE
precautions taken for blasting (high risk activity),
welding, and stringing activities were discussed in
detail with site engineers and construction crew
members. Movement of heavy machineries on steep hill
was an additional hazard tackled by the project team.

Muhammad Hashim

VISIT OF KANDOW HILL CRO

Few suggestions were given for further improvement in
HSE compliance. It was emphasized to review risk
assessment keeping in view all prevailing hazards at
construction site and ensure implementation of all
necessary safety protocols.

Mardan Distribution, Peshawar (Badhber)
Camp and Peshawar Distribution offices and sites were
also visited. Meetings were held with respective site /
sectional Incharges wherein HSE progress were

he Institute of
ered Accountants
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discussed in detail. Upcoming World Environment Day
(5th June, 2018) was also discussed and it was
emphasized to encourage all employees under their
domain to participate in the activities proposed in the
event. Such visits of the Head office team shows
commitment towards implementation of HSE in true
spirit and has an enormous impact on employees.

The writer is Senior Engineer (HSE), Head Office.

e

SNGRL PARTICIPATION IN TRAINEES IDUCTION FAIR

Sui Northern Gas Pipelines
Limited (SNGPL) has been
enlisted with Institute of Chartered Accountants of
Pakistan (ICAP) as Training Organization outside
Practices (TOoP) to conduct articleships of the CA Inter
students. For the purpose, the Institute of Chartered
Accountants of Pakistan (ICAP) recently arranged a
Trainee Induction Fair at Lahore. ICAP invited Training
Organization outside Practices (TOoP) as well as Inside

Regulatory Affairs Department

Practices (TOIP) to setup free stall at the fair at their
Lahore Regional Office for induction of students for
articleships.

As such SNGPL setup a stall which attracted a
large number of students who were briefed about the
Company’s profile and operations. Students asked
questions pertaining to the Company’s policies and
procedure for the induction which were amicably

EPRIDE
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dLL IN THE £} FAMILY

Shahab Akbar Muhammad Tariq Arshad Ali Muhammad Tayyab Ali Muhammad Khalid Aziz
Superintendent Records Superintendent Chart Senior Supervisor Superintendent Superintendent Sales
Head Office Reader Tracer Compliance Bahawalpur - D
Multan - D Lahore (East) Wah -T

8
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Muhammad Mehmood Ali Alim Ullah Khan Zulfiqar Ali Arshad Ali Khurshid Iqgbal

Superintendent Records Distribution Supervisor Fitting ~ Sr. Associate Engineer Deputy Pipeline Insp. Supervisor Draftsman
Sargodha - D Sargodha - D Corrosion Faisalabad - T Faisalabad - T
Gujranwala - D

Muhammad Abbas Javaid Shahid Muhammad Arshad Khalid Mehmood Shahbaz Ahmad

Assistant Incharge Computer  Assistant Incharge Computer Deputy Foreman Superintendent Revenue Deputy Pipeline Insp.
Operator Operator Fitting Billing Multan - D
Head Office Head Office Lahore — East Multan - D

Mariyam Mateen Iftikhar Ahmed Muhammad Anwar Abdul Sattar Khan
General Duty Assistant (HR) Superintendent Records Helper Welder Sr. Associate Engineer
Head Office Mardan Sahiwal - D Corrosion

Lahore - West

i8] =PRIDE




SNGPL and the editorial team of “The Pride” are thankful to the following
employess for the services they rendered. We wish all the best for their future.

«NLY

Tajamal Almas Ahmad Imtiaz Rasool Muhammad Aslam Ahmad Bakhsh Syed Qalib Ali Shah
Deputy Foreman Sr. Sup. Fitter Pipe Sr. Supervisor Welder Helper Meter Mechanic Deputy Foreman Fitting
Instrument Mechanic Transmission Section Distribution Section Distribution Section Metering (Ops) Section
Metering (Ops) Section Wah (T) Gujranwala (D) Gujranwala (D) Lala Musa, Gujrat (D)
Faisalabad (D)

Mother of Tanveer Hussain, Secretary to SGM (ES), Head Office, passed away on 18 June 2018.

Father of Afzaal Ahmed, Secretary to Company Secretary, Head Office, passed away on 14 June 2018.

EVIPLEOY EE= ek eV O

SYED AHSAN ALI ZAHID RASHID MUHAMMAD ISHAQ
Executive Engineer Executive Officer Associate Engineer
Telecoms Department Admin Section Corrosion Control Section
Head Office Faisalabad (D) Rahim Yar Khan
He efficiently optimized Head Office He successfully negotiated 55 percent He completed capital jobs in Rahim
SCADA WAN Network which resulted increase in rent/lease for the rented out Yar Khan, Khanpur and Sadigabad
in better real time monitoring and space at the Regional Office. He also areas in record time period. He
reliability of SCADA HMIs. Also, the took various initiatives including managed to complete 13 deep well
achievement of Procurement targets feedback system, separate area for ground beds and commissioned 7
was made possible due to his diligent females and senior citizens etc. which jobs in 36 days.
coordination with the concerned resulted in improved customer service.
Department.

EPRIDE




MUHAMMAD MADNI

Executive Officer
Sales Section
Sahiwal

He put extraordinary efforts to achieve
annual target for domestic gas
connections and also contributed a lot in
processing of RLNG based Commercial
and Industrial gas connections.

MUHAMMAD AQEEL

Associate Engineer
Telecoms Section
Faisalabad

He contributed significantly towards
SCADA System reliability and stability by
developing Alpha-Unix based real time
SCADA Server on Digital-Unix using
"Virtual Machine" technique on Linux
platform which eliminated the legacy
hardware dependency.

MUHAMMAD ARSHAD JAVED

Supervisor Fitter
Compression Section
Multan (T)

He performed excellent job regarding
top overhaul of Gas Genset (800KVA) at
Compressor Station AC1-X (Bhong),
Sadigabad in minimum time and
commissioned the engine successfully
to ensure smooth power house
operations by using best practices and
standards of HSE.

) =PRIDE

SYED SAFEER HUSSAIN

Officer
Sales Section
Islamabad

He achieved annual target for domestic
gas connections while also representing
SNGPL effectively at different forums
including Prime Minister Secretariat,
Ministry of Energy etc.

M. REHAN JAVED

Associate Engineer
Corrosion Control Section
Bahawalpur

He has shown exceptional performance
in earthing renovations of CP station in
Bahawalpur Region by completing 49
boring for earthing installations in only
17 days.

MUHAMMAD AFZAL

Superintendent (G.D. Records)
Development South Section
Multan (D)

He cleared 98 tenders for ditching/
laying of lines and construction of TBSs
while also effectively maintaining all
scattered records.

IRFAN SAEED

Senior Associate Engineer
Development South Section
Multan (D)

He efficiently performed clearance of
maximum CWIP and development
phases jobs within shortest possible
time and also effectively dealt with 26
MNAs of Multan Region.

SABA TAHIR

Senior Supervisor
Accounts Department
Head Office

She efficiently reconciles all balances of
import control account on monthly basis
and also adjust differences appearing in
import control account through
continuous follow up with IT/MIS,
Finance and Stores Departments.

-

-
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GULFRAZ AHMED

Superintendent Record
HSE Department
Head Office

He worked diligently to maintain, update
and improve HSE record of all company
sites besides assisting in successful
execution of third party surveillance
audit. He actively contributed in
procurement proceedings for CCTV
installation at 13 sites.
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