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Eid ul Fitr Celebrations
at SNGPL

1 O P&NR State Minister and 1 2 Employee of 1 8 Your Uniform
Secretary visit SNGPL the Month Your Pride




Message From
Managing Director

uman beings are regarded
H as ‘Ashraf ul Makhlooqgat’ by

Allah, which means ‘The noblest
of all creatures’. It means that the
creator has blessed us with the
capability to differentiate between
the good and the bad, the right and
the wrong. With this, Allah prom-
ised rewards for those who choose
the straight path and proclaimed
punishment for those who go astray.

The system of Reward and punish-
ment has always existed in our
daily lives as it brings things in
order through effective check and
balance. It acknowledges efficiency
and at the same time inculcates a
carrot and stick approach. Such
mechanism is necessary in every
organization in order to ensure its
sustainability. While we cannot
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ignore significance of such a
system, what | have always regard-
ed as more important is an individ-
ual’s sense of ownership.

When | talk of ownership, | actually
expect my team members to take
responsibility of everything, start-
ing from the Company assets to
one’s own official responsibilities.
Perks and benefits provided to you
by the Company are aimed at facili-
tating you in discharging your work
responsibilities. An employee
should refrain from misusing these
facilities to show that he or she
values the company’s undeterred
commitment to provide the best of
facilities to its employees and the
same shall translate into provision
of unmatched quality services to
our employees.




Similarly, your loyalty towards the
Company is reflected by your con-
duct at the workplace. You must try
to make full use of the office hours
and try to complete the assigned
tasks without any delay. If the delay
is caused by your dependency on
others for completion of the task,
learn to reduce dependency by
acquiring more skills. This would
not only benefit the Company and
the consumers but you too. All of
the officers and staff must finish
their entire work daily prior to leav-
ing the office whether it entails
leaving after office hours or coming
over the weekend. We must work
hand in hand to bring the Company
back to its glorious days.
We are starting to change the work
culture at SNGPL by rewarding the
employees who make all out efforts

in fulfilling their responsibilities
through ‘Employee of the Month’
programme. We want to create an
atmosphere where all employees
compete with each other for better
performance. We will continue to
facilitate you by providing an
enabling environment. In return, |
expect you to execute your job
assignments with responsibility
and integrity.

“You have to fight to reach your
dream. You have to sacrifice and
work hard for it.”

(Lionel Messi, top professional
footballer)

—
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Editorial

Note

here are always celebrated with greater fervour. The annual Eid Milan

party is a signature event when the team SNGPL greets each other and share
lighter moments with the management of the Company. Such events are necessary
for strengthening the bond between employer and employee in an informal environ-
ment and it provides the staff and management a unique opportunity to get to know
each other which also contributes to greater industrial harmony, and highly motivated
officers and staff. The good thing about SNGPL'’s culture is that the Company recog-
nizes significance of such activities which is reflected from the number of events and
get-togethers which take place at the Company throughout the year. These activities
provide a platform to executives and staff to discuss issues being confronted at all
levels and the management and their possible solutions in an amicable manner.

S NGPL has always treated its employees as family members therefore occasions

Monsoon — the season of rains has arrived finally. While you enjoy rains and the
delicacies associated with the rainy season, do not forget to follow the precautionary
measures during rains especially if you are eating out or travelling in hilly areas. Met
Office has predicted above average monsoon spell this year. We pray for a good and
safe monsoon season in the country for all of us.
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Eid ul Fitr
Celebrations

at SNGPL

id ul Fitr is perhaps the most
E anticipated religious festival

and every one, young and
old, wait for it all throughout the
year. The festival which marks
end of the holy month of Ramzan
is celebrated with equal excite-
ment in the entire Muslim world.
The celebrations begin right away
on Chaand Raat with girls getting
henna applied on their hand while
women start preparing special
delicacies. On the Eid day people
offer Eid prayers in the morning
and then greet each other. Entire
day is spent in family get togeth-
ers sharing happy moments and
delicious meals.

SNGPL which has always treated
its employees as family members
believes in sharing such joyous
moments with its team members.
Annual gala, sports gala among
other occasions are a proof that
SNGPL strongly believes in
shared celebrations. Similarly Eid
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Milan party has become a regular
annual event in the company
which takes place on the first
working day after the Eid holidays
every year.

This year also the Eid Milan Party
took place at the Head Office.
Special arrangements were made
for the gathering at the Cafeteria.
The party was attended in large
numbers by the executives and
subordinate staff. MD SNGPL
Amjad Latif along with the senior
management also graced the
occasion with their presence. MD
SNGPL personally greeted each
and every employee personally.
The entire team of SNGPL shared
some great moments together. It
always feels great to see the
team SNGPL celebrating festivals
together like a family and one
cannot stop from praying for the
happiness and prosperity of this
family. Eid Mubarak SNGPL!
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Minister of State for Petroleum and Natural
Resources (P&NR) visits SNGPL

Minister of State for Petroleum and Natural
Resources (P&NR) Jam Kamal visited SNGPL
recently. The SNGPL management led by its
MD Amjad Latif gave comprehensive presen-
tations to the Minister of State on various
critical paths being undertaken by the Compa-
ny. Input of LNG, LNG infrastructure project
and its impact on long term demand supply
scenario of gas sector in Pakistan were thor-
oughly discussed.

Secretary Petroleum and Natural Resources
chairs meeting at the SNGPL Head Office

Secretary for Ministry of Petroleum and Natural Resources (P&NR) Arshad Mirza recently
visited SNGPL Head Office in Lahore where he chaired a meeting to review progress on
LNG augmentation project that will bring 1.2 BCFD gas from Karachi to SNGPL injection
point on a dedicated basis. MD SNGPL Amjad Latif gave a detailed presentation on various
benchmarks achieved in LNG project. MD SNGPL also apprised Secretary P&NR that the
Company will be able to provide the RLNG to the government power plants according to the
agreed schedule which will go a long way
in mitigating the energy crisis in the
country. Secretary P&NR expressed
satisfaction on the progress on the
project of critical national importance.
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NACE Technical

Session at SNGTI

technical session was recently
A conducted by National Association of

Corrosion Engineers (NACE Interna-
tional) Islamabad Section at Sui Northern
Gas Training Institute (SNGTI). The goal
of the session was to create awareness
regarding technology development in the
field of corrosion. Mr Liagat Raza, Senior
General Manager (HR & LS), who is also
Section Trustee and Founder Chairman
of NACE Islamabad Section, graced the
occasion as Chief Guest. People from
various organizations i.e. M/s Applus
Velosi, M/s M.A.S. Associates, M/s
Inspectest, Punjab University and UET
Lahore participated in the session.

The speakers of the session included
Ateeq Ur Rehman Hanif (Cathodic Pro-
tection Specialist) from U.A.E. and

Ahmed Jawad Khan

Ahmed Jawad Khan, Deputy Chief Engi-
neer (Corrosion). They presented their
experiences on the topics / case studies
of cathodic protection system and AC
induced interference on transmission
pipelines.

Liagat Raza, appreciated the efforts of
Corrosion Control Department and
thanked all the participants and speakers
for sparing their valuable time from busy
schedules and attending the session.

At the end of the session, Liagat Raza
presented the shields to Ateeq Ur
Rehman Hanif and Ahmed Jawad Khan
as a token of appreciation.

The writer is Deputy Chief Engineer
(Corrosion).
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Employee

of the Month

Laraib Hassan Siddiqui
Engineer

Muhammad Saad Sarfaraz
Engineer

Sargodha Best Performer

Ahmad Bilal
Record Keeper

During the last winters, he was
assigned additional assignment for
attending low pressure complaints. He
efficiently handled complaints of all
nature and resolved each and every
complaint. His hard work and dedica-
tion helped the region in earning
consumers trust.

Human Resource Best Performer

Muhammad Usman
GDA (HR)

He processed engagement approvals
of 1,850 individuals during the hiring
process of casual staff within few
days. His hard work enabled majority
of casual staff to receive their wages
before Eid holidays.
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Faisalabad (Transmission) Top Performers

ﬁﬂﬁ

Both the engineers were deputed for the challeng-
ing task of developing some mechanism for
establishing real time communication of data
between gas chromatograph and flow computer
that include different brands / make. They man-
aged to conclude the task with successful and
appreciable results.

Human Resource Top Performer

Shoaib Anwar
Supervisor (HR)

During the recent induction drive, he
single handedly managed data of
more than 40,000 applications along
with issuance of interview call letters,
preparation of interview assessment
sheets and issuance of appointment
letters etc. with 100 per cent accuracy.

Human Resource Best Performer

Ali Haider
Computer Operator

His performance during the month of
June was above expectations. He
disposed off all the assigned tasks in
timely and efficient manner.




IT/MIS Top Performer

Muhammad Arshad
Senior Officer IT
(Ops) — Head Office

He was assigned a special task of closing of month-
ly accounts in the same month. He successfully
managed to reduce the billing processing time and
reporting time by 3 days and 11 days respectively
without any reduction in the time of reading period.

Compression Top Performer

Arslan Mujeeb
Executive Engineer
(Compression — Multan)

His incredible performance led to successful and
timely completion of procurement of all materials
pertaining to LNG infrastructure development proj-
ect. He actively pursued and completed the procure-
ment process from material indenting and technical
evaluations till finalization of purchase orders for all
critical materials.

HR Services Top Performer

Ali Afzal
Senior Admin Officer
Gujranwala

He has been vigilant about medical services being
extended to employees through monitoring of perfor-
mance of Company Medical officers. He has identi-
fied few instances where medical facility was being
misused.

Telecoms Top Performer

Akash Jahangir
Executive Engineer
(Telecoms), Faisalabad

A A

In addition to his role as SCADA Host Administrator,
he has additionally performed core planning and led
the deployment and commissioning of "Network
Monitoring Systems" (NMSs) for new 8 GHz Micro-
wave Radio & Multiplexer Networks. Moreover, he
also executed the Bandwidth Up-gradation Project
for IT/MIS, Video Conferencing and SCADA LAN
services throughout Telecom network.

Corrosion Control Top Performer

Abdul Jabbar
Supervisor Corrosion Opera-
tor, Multan (T)

His contribution towards Integrity Assessment of 16”
dia Sui / Guddu TPS Pipeline is remarkable. This
pipeline was abandoned for last eight years due to
non-availability of gas. GoP wanted to operate the
units of GENCO-Il on natural gas through above
referred pipeline. The task of national importance
was time bound, encountered very hot weather,
security constraints in Sui — Guddu Segment and
was to be carried out in holy month of Ramzan. He
completed his assigned task in minimum possible time
and high quality despite of above mentioned constraints.

HR Services Best Performer

Tariq Rizvi
Superintendent HRS
Multan

He completed all the assigned tasks within office
timing, maintaining the limit of overtime.
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Raja Shamraiz Akhtar Magsood Ahmad Shahbaz Ahmed Jehanzeb Muhammad Ahsan
Senior Supervisor Driver Deputy Pipeline Inspector ~ Senior Supervisor Pipeline  Senior Supervisor Driver ~ Supervisor G.D. (HRS)
Abbottabad (D) Multan (T) Multan (D) Projects Head Office

The Management of the company and the editorial board of “The Pride”
congratulate all the staff members who, by the grace of Allah, have
performed Umrah.

Khalid Masood
Senior Associate Engineer
Abbottabad

OBITUARY

Mother of Naveed Ashraf, Chief Engineer (CS-North) and Waqgar Ashraf, Chief Engineer
(CS-South), passed away on 16 July 2016.

Daughter of Wagas ljaz Khan, Senior Engineer (Projects) passed away on 16 July 2016.

Father of Muhammad Ali Chughtai, Senior Law Officer, Head Office, passed away on 25
July 2016.

Brother of Jawad Malik, Senior Reporter, Geo News Lahore passed away on 23 July 2016.
Wife of Talib Faridi, Senior Reporter, Dunya News passed away on 23 July 2016.

SNGPL Management and ‘The Pride’ editorial team extend condolences to the grieved families
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NNUATIONS

Liaquat Raza, Senior General Man-
ager (HR & LS) retired after serving
the Company for more than 35 years.
A farewell party in his honour was
arranged which was attended by MD
SNGPL Amjad Latif and the management.

Wagqgar Babar
Senior Billing Officer
/& (Sargodha)

Faroog Ahmad
Senior Billing Officer
(Islamabad)

k

Hassan Mehmood
Deputy Foreman
Welding
Islamabad (D)

Niaz Muhammad
Senior Supervisor/
Receptionist
Nowshera (D)

Aslam Pervaiz, Senior
Secretary to GM
(Accounts), Head
Office, retired after
serving the Company
for more than 29 years.

Muhammad Idrees
Senior Supervisor
Record Keeper
Project (HQ)

Syed Azhar Hussain
Hashmi

Senior Supervisor
Driver

Lahore (D)

| Badar Siddique
Senior Supervisor
Driver

Lahore (D)

1
1
Nafeesa Naveed d/o Hafiz Naveed Igbal (Superintendent Records, Sales — Head Office) .
secured 1032/1100 marks (94%) in Secondary School Certificate Part- || Examination, 2016. :
1
1

1
1
Marfua Raheel d/o Raheel Farooq (Chief Accountant, Finance) secured 1009/1100 marks :
(92%) in Secondary School Certificate Part- || Examination, 2016. '
1
1

1
1
Aqjib Asif s/o Asif Naeem (Deputy Chief Officer, Sales — Head Office) secured 920/1100 marks |
(84%) in Secondary School Certificate Part- || Examination, 2016. '
1
1
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CEO National Insurance Corporation Limited (NICL) met with Fawad Ahmad Mukhtar, Chairman Fatima Group,
MD SNGPL Amjad Latif at the Head Office. met with MD SNGPL Amjad Latid at the Head Office.
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Quick and easy

tricks for MS-Excel

IT/ MIS DERPARTMENT

Change the Enter Key Behaviour

By default, pressing Tab in Excel will
move the focus one cell to the right, while
pressing Enter moves one cell down. If
you use a different direction more
frequently and would like to override this,
it’s quite simple:

+ Click the Microsoft Office Button, and
then click

Excel Options, in the advanced tab, find
the first option: After pressing Enter,
move selection and choose vyour
preferred direction.

Create Custom Lists

Excel includes default lists, such as days
of the week, that allow you to quickly
populate cells. For example, if you type
Monday in cell A1 and Tuesday in cell
B1, then highlight them both and drag
the fill handle down, the below cells will
be filled with Wednesday, Thursday, and
SO on.

* You can make your own lists for any-
thing e.g. Regions, Consumer Status
etc. To do so, click the Microsoft Office
Button, and then click Excel Options.
Click the Popular category, and then
under Top options for working with Excel,
click Edit Custom Lists.

Add or Remove Initial Sheets

Excel includes three sheets with every
new workbook. To hide two blank sheets
every time you make a new document is
annoying. If you prefer a different
number, you can change the default
amount of sheets in a created workbook.
Here’s how:

« Click the Microsoft Office Button, and
then click Excel Options, the General tab
has the heading ‘When creating new
workbooks’. Under that, change the
value in ‘Include this many sheets:” and

Custom Lists

Custom Lists

Custom lists: List entries:

NEW LIST - Abbotabad
sun, Mon, Tue, Wed, Thu, Fri, & Bahawalpur
Sunday, Monday, Tuesday, Wet Faisalabad

Jan, Feh, Mar, Apr, May, Jun, ] Gujranwala
January, February, March, April Gujrat
Islamabad
Lahore
Multan
Peshawar
Rawalpindi
Sahiwal
Sargodah]|

-

Press Enter to separate list entries.
Import list from cells:

every new workbook will be ready to go.
Tab Between Worksheets

Jumping from worksheet to worksheet
doesn’t mean you have to move your
hand off the keyboard with this cool
shortcut. To change to the next work-
sheet to the right enter CTRL + PGDN.
And conversely change to the worksheet
to the left by entering CTRL + PGUP.

Double Click Format Painter

Format Painter is a great tool which lets
you duplicate a format from one cell to
others with no more effort than a mouse
click. Many Excel users (Outlook, Word
and PowerPoint too) use this handy
feature, but did you know you can dou-
ble-click Format Painter to copy the
format into multiple cells? It's quite a
time-saver.

Automatically SUM() with ALT + =
Quickly add an entire column or row by
clicking in the first empty cell in the
column. Then enter ALT + ‘=’ (equals
key) to add up the numbers in every cell
above..
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YOUR UNIFORM

YOUR PRIDE

Asma Maqgbool

NGPL employees are becoming
S more safety conscious due to

continual HSE awareness
programs. The use of Personal Protec-
tive Equipment by employees is now an
integral part of their job. PPE’s are worn
to keep employee safe, prevent injuries
and perform work effectively. Safe Cloth-
ing / Uniforms are worn by workers
directly involved in the field activity to
help them work efficiently and safely.
Many incidents happen due to improper
clothing of employees.
Uniform is a loose fitting garment cover-
ing the whole body except for the head,
hands and feet. It may be a one-piece or
two piece garment with full-length
sleeves, but usually less tight-fitting.
Uniform help the employees in perform-
ing their work safely. Uniform chosen
should have the following features:

* They should be comfortable in

wearing.

* They should have reflectors to
improve visibility during night

time.

* They should be made of breath

able material / fabric, so it does

not become a concern in summer

season.

Following are some of the benefits of
the wearing Uniform.

1) It helps in promoting Safety culture.

2) Employee clothes remain clean and
free from any dust or dirt.
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3) Employee saves money by wearing
uniform rather than to wear different
clothes daily.

4) Organization image improves
when everyone is in same uniform.

5) Uniform help employee to distinguish
among co-worker and visitor.

6) Uniform being Company Logo is a
sign of pride, honor and motivation.

HSE Department may be contacted for
provision of Uniform, if Company Execu-
tive of any department, performing field
job intends to wear Company Uniform
voluntarily.

The writer is Executive Engineer HSE.




AMENDMENTS IN
FINANCE BILL, 2016

How it affects SNGPL!

Hina Muzammil

INCOME TAX ORDINANCE, 2001.
. L : , BUDGET AT GLANCE
1. No coercive action including freezing of
bank accounts will be taken for collection of
taxes provided: .
- If appeal is pending before Commis RECElptS
sioner Appeals and 25% of the said tax

has been paid by the taxpayer or

H |ncome Tax
(21%)

* The tax payer has taken stay of full

demand either from Commissioner

Appeals or from High Court.

H Sales Tax(20%)

M Custom Duty

2. Super Tax levy is extended for the Tax year (6%)

2016.

3. Minimum tax has to be charged even if the
Company is declaring gross loss.

B FED(3%)

H50C & Others
(6%)

4. Alternative Corporate Tax has to be consid-
ered while computing quarterly advance tax.

5. Disallowance of certain expenditures under
section 21(c) on non-withholding of tax from
related payments has beeen extended to all
expenditures in respect of which related pay-
ments fall within the ambit of tax withholding
provisions of Income Tax Ordinance, 2001.

H Borrowings
(31%)

M Mon-tax revenue
(13%)

6. Period of installation for plant and machin-
ery, on which tax relief for balancing, modere-
nization and replacement is available, has
been extended from June 30, 2016 to June
30, 2019.

7. Specified records are to be kept for transac-
tions with associates.
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8. An approval of Commissioner is required for
revison of return. Such approval is deemed to
be granted by the Commissioner where he
has not done so within 60 days or where
declared income in revised return of income is
more than or loss declared is less than the
amount of income or loss declared in original
return of income.

9. Adjustable withholding tax on commercial
electricity bills exceeding Rs. 20,000/month
has to be taxed @ 12 %.

10. The contribution made by an employer in
provident fund in excess of 1/10th of salary or
Rs. 100,000, whichever is lower is currently
taxable. The limit of Rs. 100,000/- has been
enhanced to Rs. 150,000/-.

11.Tax withholding rate applicable on pay-
ments to electronic and print media for adver-
tisement services rendered by a filer has been
enhanced from 1% to 1.5% and such with-
holding will be final tax.

12. Every person responsible for making pay-
ment directly or through an agent to non-resi-
dent person for foreign produced commercial
for advertisement on any television channel or
any other media shall deduct tax at 20% from
the gross amount paid.

13. Advance withholding tax rate on dividend
income of non-filers has been enhanced from
17.5% to 20%.

14. Withholding tax rate has been reduced to
3% for supplies made by distributors of fast
moving consumer goods, if distributor is com-
pany. Wheras, tax withholding rate is 3.5% in
other cases.

SALES TAX ACT, 1990.

15. Provincial Sales Tax (PST) on services is
not to be allowed as input tax under Federal
Sales Tax Law. Resultantly, the burden of PST
will have to be born by the Company from July
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01, 2016 onward, which will ultimately enhance
the Company’s cost and will also affect the
revenue budget.

AFFECTING INDIVIDUALS:
INCOME TAX ORDINANCE, 2001.

1. A new deductible allowance is introduced
entitling an individual having taxable income
of less than Rs. 1million to claim deductible
allowance for tuition fee paid in a tax year. The
related tax relief shall not exceed the lesser of
5% of tuition fee up to Rs. 60,000 per child per
annum or 25% of such individual’s taxable
income for the year.

BUDGET AT GLANCE

Out

M Provincial
share in
federal taxes

33%)
H Debt servicing

(21%)

M Development
expenditure
(15%)

M Defence affairs
and services
(13%)

HFederal Govt.
expenses (9%)

M Grants and
transfers (7%)

M Subsidies (2%)




2. Cap of Rs. 1 million for the availability of
deductible allowance for profit on debt on loan
obtained for construction of house has been
enhanced to Rs. 2 million.

3. Tax credit shall be allowed for payment of
health insurance premium or contribution to
any insurance made by a resident person
(other than a company) deriving income
chargeable to tax under the head ‘Salary” or
“Income from business” subject to certain con-
ditions.

4. The threshold of turnover for levy of mini-
mum tax has been reduced from Rs. 50 million
to Rs. 10 million for individuals and AoP.

5. Provisional assessment made by Commis-
sioner will not be final if taxpayer files the
return of income within 45 days alongwith
specified documents and presents accounts
and documents for conducting the audit for his
income tax affairs.

6. An approval of Commissioner is required
for revison of return. Such approval is deemed
to be granted by the Commissioner where he
has not done so within 60 days or where
declared income in revised return of income is
more than or loss declared is less than the
amount of income or loss declared in original
return of income.

7. Income from property exceeding Rs.
200,000 derived by an individual and AOP has
to be taxed as separate block.

8. The contribution made by an employer in
provident fund in excess of 1/10th of salary or
Rs. 100,000, whichever is lower is currently
taxable. The limit of Rs. 100,000/- has been
enhanced to Rs. 150,000/-.

9. Capital gain tax on sale of immoveable
property is proposed @ 10% for holding
period upto 5 years. The sale of immoveable
property held for more than 5 years will be

exempt from capital gain tax.

10. Advance tax payable by buyer of immove-
able property having value of more than Rs. 3
million has been enhanced from 1% to 2% for
filer buyer and from 2% to 4% for non-filer
buyer. No advance tax will be withheld if
immoveable property is held for more than 5
years.

11. Withholding tax rate has been enhanced to
20% for non-filers on account of prize on prize
bonds and cross word puzzle.

12. Advance tax on sale of immoveable prop-
erty is enhanced from 0.5% to 1% for filers
and from 1% to 2% for non-filers.

The writer is Accountant at
Finance Department — Head Office
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SNGPL Sponsors
Gold Medals at

Ghulam Ishaque Khan Institute

Asma Magbool

NGPL has once again honoured
its CSR Policy by promoting edu
cation thorough sponsorship of

Gold Medals at Ghulam Ishaque Khan
Institute (GIKI), Topi- Swabi.

Ghulam Ishaque Khan Institute was
established in October 1993 by its parent
body, Society for the Promotion of Engi-
neering Sciences and Technology (SO-
PREST) in Pakistan. It strives to produce
graduates who have the competence
and motivation to upgrade the existing
technological enterprise of the country
and in whom professional excellence is
inseparable from commitment to civic

duties. In a span of twenty years, the
institute has been able to establish
state-of-the-art laboratory facilities.

22 The Pride

Farrukh Majeed, General Manager HSE
and Asma Magqgbool, Executive Engineer
HSE recently attended the 20th Convo-
cation at the Ghulam Ishaque Khan Insti-
tute. Governor Khyber Pakhtunkhwa
Igbal Zafar Jhagra was the Chief Guest
at the convocation. Shamsul Mulk, Presi-
dent, SOPREST, faculty members and
students along with their parents attend-
ed the ceremony.

At the end of the convocation, Farrukh
Majeed, GM HSE presented cheque of
Rs 140,000 to Ahsan Bashir Sheikh, Pro
Rector Finance and Admisnistration, for
the sponsorship of two Gold Medals at
Ghulam Ishaque Khan Institute, for the
students who achieved highest distinc-
tion.

The writer is Executive Engineer HSE.




SUI NORTHERN GAS PIPELINES LIMITED

DONT'LET YOUR
FUTURE DRY UP

HEALTH SAFETY & ENVIRONMENT DEPARTMENT| (@) (LZ]®)|

15-SP-HSE-03
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RAMADAN CUP
2016

16 TEAMS | 31 MATCHES

TOP TEAMS
&
TOP PLAYERS

Naya Nazimabad Lawai Stadium
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