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WE EDUCATE
YOU CALCULATE

Step wise Domestic Gas Bill Calculation

STEP 1
Reading Gas Meter

¥ The digits in black color is the current meter
reading in Cubic Meters (m?)
Monthly Consumed Units = Current Reading-Previous Reading

*e.q. =05532-05419
=113

Convert m* value in Hm’ by dividing with 100

mt _ *eg. 113 _

STEP 3
Convert Hm? into MMBTU KAt At

Hm® x GV
MMBTU = 387 7385

STEP 4 w - iR

Bill Calculation =3.7420

Gas Charges= Gas Consumed in MMBTU x (Applicable MMBTU slab rate)
Bill= Gas Charges+ Meter Rent+ GST
o e.g.=823.24+20+143.3508=986.59
Meter Rent= Rs. 20 for 30 days V Ri.
GST=17% Gas Usage <20
(Hm?*)/30 Days i
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{Entire consumption will be bitled at fat rate per applicable siab rate)

SUI NORTHERN GAS PIPELINES LIMITED

*Acttaed bl may wary,

Incase of any emergency situation related gas, low pressure o gas leakages immediately Call 1199 wiww sngpl.com.pk
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EDITORIAL NOTE

jubilation and enthusiasm. This day is an occasion to promote patriotism and national

unity. Pakistan's Independence Day also pays homage to the people who devoled their
lives for Pakistan's freedom movement and made sacrifices to attain Pakistan's
independence. A commemorative ceremony with same zeal and passion was arranged at
SMGPL's Head Office graced by Worthy Managing Director Amjad Latif who hoisted the flag
and planted a tree followed by his speech in which he congratulated the Mation and the
employees of Company. He talked aboul the significance of the day while highlighting the
need of Mational unity in this crucial time and urged the employees to take part in the national
development as well as for the welfare of the Company.

P eople all over the Pakistan celebrated the event of 70th Independence Day with great

We at SNGPL shall also take inspiration from worthy MD's keynote address at this
occasion and unite under one platform while putting in our best efforts to make this utility
company a success story in the region. We have already been successful in turning around
our Company under the able guidance, leadership and relentless efforts being put in by our
esteemed Managing Direclor

Projects Department recently commissioned 30 Inches diameter X 7.5 km-long gas
pipeline alongwith installation of 200 MMCFD SMS curm CMS in stipulated time which made it
possible for 1223 MW RLNG fueled Balloki Power Plant located near Kasur to start production
this month. SNGPL is proud of the crucial role Project Deparlment has played in timely
completion of mega infrastructure projects of national importance under the umbrella of LNG
initiatives undertaken by Government of Pakistan.

The Management of SNGPL offers condolence on the sad demise of Dr. Ruth Pfau,
Mother Teresa of Pakistan. She devoled her life for the welfare of leprosy patients and
become beacon of hope for feckless and ostracized patients.

I8 THE PRIDE

MD WORDS

Plzase accept my heartiest felicitations on the 70th Anniversary of the Independence Day of
Pakistan. It is an occasion to pay tribute to those who rendered unmatched sacrifices for winning and
later preserving our freedom. The 14th day of August will always remind us how Muslims of the
Sub-continent, under the leadership of Quaid-e-Azam, took on remarkable odds to win their right to
a separate national and religious individuality. Perhaps, no other nation in modern history has paid a
higher price for its Independence. It should always be remembered that Pakistan was not created
only as a geographical entity rather; Pakistan was to become an ideal Islamic Muslim Welfare state
that would showcase how Islam’s golden principles can form the basis for a modern Society. A
society wherein not only Muslims, but the minorities would also be guaranteed security of life,
property and religious freedom.

On this the 70th day of our Independence, we shall promise to discharge our responsibilities
and also, to assure that we will sacrifice everything, for the security and prosperity of our beloved
homeland. Whatever we are, is because of Pakistan. Without it, we are nothing. On this historic and
memorable day, we promise that we will work to make Pakistan an ideal Islamic welfare state, Insha
Allah. It is correct that Pakistan is facing considerable challenges and we are passing through
troubled times. | however, have no doubt in my mind that Pakistan was created in the name of Allah
and it is here to stay. Let us all rise together as one nation and Insha Allah we shall prevail.

| will end with the prayer that may Almighty Allah forever remain the Benefactor and Protector
of Pakistan as well as SNGPL.

Pakistan Zindabad!

THE PRIDE J28



GOVER STORY

INDEPEN

DENCE DAY CELEBRATED

WITH NATIONAL FERVOR AT SNGPL

Ayesha Qadir

ndependence Day is a good lime fo
examing who we are and how we got
farel!

Pakistan came into exstence on
August 14, 1947, Sovereign  states
celebrate their independence day with
enthusiasm. National Flag is a token of
identification of natiens in the world

Whole nation celebrates this great day
with great enthusiasm. The nationalism

touches its highest level on this day as
everybody stands together

SMNGPL iz a leading national
organization therefore the day is
celebrated with passion, commitment
and festivity, It's like a family get together
not only at Head Office but also at all
regional offices of the Company. Head
Office and all Regonal offices were
illuminated, decorated with flags,

balloons and buntings to solidate the trua
spirit of patriotism. The events slarted with
the flag hoisting ceremony at Head Office
and all Regicnal offices in synchronize
way with flag hosting ceremorny al
Corwention  Center  in Islamabad.
Mumerous enthusiastic tunes like Dil il
Pakistan, Sohmi Dharli, Jazba-e-Juroon
and SNGPL Song were played those
turmed the event into a festival,

Managing Director Amjad Latil

honoured the event which started with
flag hoisting Ceremony, Managing
Director uniured the MNational Flag along
with the Senior Management and
delivered a patriotic spesch. MD SNGPL
said lhat the people nead to shun their
difterences in come togather to: secure
the country's future. He further said that in
the wake of challenges confronted by the
country today, it was imperative to
promote maoderation and rationality while
availing the available opportunities,

On lhe Independence Day
SMNGPL family decided to stat a
plantation drive al Head Office and
Regional Offices. MD SMNGPL Arnjad Latif
also planted a ftree a the Head Office
followed by all Regional Offices.

Independence Day was
celebrated with full zeal and favor
Administration Depariment as per
practice provided logistics support for
this great event. It 1s prayed, May Allah!
Keep our flag hoisted high in the world
and prosper our Counfry in every step of
the way
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GRA HEARING

OGRA PUBLIC HEARING F{)R ESTIMATED REVENUE REQU]REMENT

Regulatory Affairs Department

Petition for Determination of

Estimated Revenue Requirernent for

FY 2017-18 was filed by SNGPL
before Oil and Gas Regulatory Authority
(OGRA) on January 16, 2017 under
Section 8(1) of the Qil and Gas Regulatory
Authority Ordinance, 2002 and Rule 4(2)
of the Natural Gas Tariff Rules, 2002. The
petiion was subsequentty revised to
account for some further projects and
changes in expenses.

The pettion  was  reflecting
shortfall in Revenue Requirement of Rs.
42 259 Million in normal business and RBs.
29098 milion for LNG business which
translates into an increase of Rs
95.38MMBTU and Rs. 65.85MMETU
respectively in the Prescribed Prices w.af.
July 01, 2017.

Oil and Gas Regulatory Authority
in accordance with OGRA Ordinance,
2002 conducted Public Hearings for
determination of Estimated Revenue
Requirement (ERR) for FY 2017-18 at
Lahore and Peshawar, on July 31, 2017
and August 03, 2017 respectively.

SMGPL tearn consisting of Chief
Financial ~ Officer,  Senior  General
Managers, General Managers and other

NCB THE PRIDE

senior  officers of the Company
paricipated in both the sessions of the
heanng under the leadership of Worthy
Managing Director Amjad Latif.

The programme started with the
recitation of Holy Quran. Registrar OGRA
then read out rules and procedure of the
hearing. Chairperson OGRA requested
SMGPL to present its case of increase in
Estimated Revenue Requirement for FY
2017-18. Managing Director SMGPL gave
the opening remarks highlighting the
following demands:

. 100% CPI in the HR Benchmark
along with the same HR benchmark
parameter unit rates already given lo our
sister concemn S3GC be alowed to
SNGPL.

. The process of monthly RLNG
price determinations be expedied to
avoid unnecessary  litigaion  from
consumers  resulting from  delayed
issuance of the prices. These consumers
have challenged the retrospectivity of the
prices notified by OGRA, also obtaining
injunctions which can severly undermine
the Company.

. All the pending monthly BLNG
price determinations should be issued at

the earliest.

In the session hald in Lahore, the
legal counsel of the Company gave a
detailed presentation on the different
problems faced by the Company due fo
non-adherence of Matural Gas Tanff
Rules, 2002 and applicable license
conditions, The Authorty raised various
queries  which  were  appropriately
responded.

While representing SNGPL, Chief
Financial Cfficer gave a detaled
presentation on Company's Petition for
ERR Y 2017-18 highlighting the key
points of the Company's Revenue
Requirement. The Authority raised vanous
queries which were appropriately
responded.

After presentafion by SNGPL,
Chairperson  OGRA  requested Lhe
interveners to present their point of view on
the Revernue Requirement of SNGPL,
Various interveners including nominees of
different industries and consumer groups
gave their input on the ERR FY 2017-18,
The Authority as well as the Management
of SNGFL appreciated the suggestions
and concems of the intervensars/
consurmers while assuring therm of their full

cooperation.

MILESTONE

ANOTHER TARGET MET
CONSTRUCTION OF GAS PIPELINETO
BALLOKI POWER PLANT COMPLETED

Tanvir Imran

Crisis in the Country, Government of

Pakistan has taken excellent
initiative by constructing combined
cycle Power Plants in different cities of
the Punjab. One such Power Plant with
a capacity of 1223 MW was proposed
at Balloki near Chunnian in District
Kasur under the ownership of National
Power Parks Management Company.

I n view of the long prevailing Power

Groundbreaking of this Power
Plant was commenced in November
2015 and construction was scheduled
for completion by December 2017, The
plant was designed to run on
Re-gasified Liguefied Matural Gas
(RLMG) for fuel, with diesel as backup.

For the purpose, construction
of 7.5 kilometer long 30" Diameler gas
pipeline segment from U/S VWA B.S.
Link Canal to Balloki Power Plant was
assigned to Habibabad Camp. Main
Line welding for this pipeline was
started on August 13, 2016 and line
was commissioned within a period of
45 days. During the consfruction of this
line, a lot of difficulties were faced as

the area alongside main route of
pipeline was  heavily forested.
Moreover, Right of Way (ROW) for this
line was new and included a lot of
crossings e.g. black top roads, dint
roads, railway crossings, nullahs etc.
In addition, it also includes crossing of
Balloki Sulemanki Link Canal which is
almost 500 meter long and is one of the
deepest canals of the Country,
Crossing of this canal was carried oult
through Horizontal Directional Drilling
(HDD) method. Due to untiring efforts
of Projects Team under the guidance
of Senior General Manager Projects,
the task was accomplished well within
the stipulated time.

After the completion of above
mentioned pipeline, another
challenging task was the construction
of SMS cum CMS of 200 MMCFD
capacity at the Power Plant. The
construction of this SMS included four
metering lines with double regulation
and double filtration which included
more than 500 fabrication joints. In
addition, a large civil structure was

also built which included rooms for
installation of gas measurement
gadgets, rooms for metering staff etc,
The construction of this SMS and civil
structure was also completed well
before the installation of first power
turbing at the Power Plant.

It is also worth mentioning that
ground level of designated place for
construction of this SMS was below
Matural Soil Level (NSL). Therefore,
extensive extra efforts were made for
durable  construction of  SMS.
Mareover, 99 civil supports (53 anchor
supports, 30 pipe supports & 16 filter
supporls) were buill during the
construction. The size of these
supports was 288 cubic feet which is
lwo to three times of normal support
size. All the construction work was
completed within the timelines advised
by the Government of Pakistan and the
first fire of the Power Plant was carried
out on 8" July, 2017,

The writer is Executive Engineer

{Habibabad Camp)
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Asma Maqgbool & Tanveer Yaqub

akistan Chapler of Amerncan

Society of Satety Engineers (ASSE)

organized “Safely Professional
Development Conference” in Islamabad
tast month. SNGPL was one of the major
sponsors of the event

ASSE strives to  promote
Occupational Health and Safety (OHS)
giobally  through  educatieon and
advecacy. It is the first ever platform of
hughly competent OHS professionals in
Pakistan who participated In the
conference to discuss need of promoting
OHS profession in order lo meet {ulure
challenges.

Therme of the conference was a
Journey towards safer Pakistan, in view
of the anticipaled economic growth in
the Country due to China Pakistan
Economic Corridor (CPEC). Safe
exacution of CPEC projects wilhout any
human  loss. In the absence of
appropnate legislative and regulatory
controls was the main focus of the
conference,

The event was inaugurated by
the Federal Minister for P&NR (now the
Prirme Minister of Pakistan), Mr, Shahid
Khagan Abbasi. Speakers from il and
gas sector, ferilizer industry and

THE PRIDE
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THE JOURNEY T(JWAﬁDS SAFER PAKISTAN

renowned unversities spoke at the event
while officials from the Government and
private sactor allended the Conference,

A video message from Ingrid
Christensen, Director (Pakistan) at
International Labour Organization (ILO)
was also broadcasted which highlighted
on the significance of OHS.  Other
sessions comprsed of  guest's
speaches, technical sessions and panel
discussion. The Conference coverad
occupational health 1ssues, information
sharing from vanous disciplines of OHS
in Pakistan to help paricipants
understand the issues for joining hands
wilh ASSE and lo work collectively for a
better and sater Pakistan. Shahbaz Ali

UPMENT CONFERENCE

28thmnly 2017 | Sgrens M P Mabad -
g 7 o

N

Jaftar, Engineer, HSE Department al
Multan-Transmission also presented a
techrical paper regarding the
Emergency Management, The
Conference  concluded  with  the
consensus to initiate the process of OHS
legislative and regulatory reforms in
Pakistan.

HSE Execulives from Head
Office, Islamabad, Rawalpindl and Wah
crganized and participated in the
conference with the support of Media
Aftairs Departrment.

ANNUAL APPRAISALS INTIMATION THROUGH EMAIL

Sarah Ali

various purposes. Performance Management Syslem is a core part of this Module under which Key Performance
Indicators (KP1), Annual Appraisals and promotion letters have already been automated, Annual Increment Letters
were successtully generated through Oracle HRMS last vear

S NGPL's HR Department has been using Hurman Resource Management System (HRMS) Module of Oracle ERP for

In_continuation of SNGPL Management's wision to become the most (T-enabled Company, HR Department
proposed to intimate the Annual Increments electronically via email to Executives. This technical task was assigned to
ERP team of IT/MIS Department which required great care regarding accuracy of data coupled with time constraints,
ITMIS-ERP team successiully completed this assignment within stipulated lime sending emails to all Executives (Grade
1-7) through ERP. A total of 1,434 email messages were generated for the purpose

This automation has helped HR Department in successful completion of the Assignment in prescribed time. This
was a mutual team efforl which would not have been possible without the commendable support of HR Departiment

Sarah All, Executive Officer and Team Lead (ERP); Jawad Hameed, Executive Officer (AD) and Focal Person
(HRMS), Azhar Abbas, Senior Officer (HR) and Team Lead (PMS), and Akash bin MNasir, Executive Officer (HR) and
Focal Parson (HRMS) played vital role for in-time completion of the assignment

e Ceoartimen!, Seact O

a

g Cfficer and Tearm Leader af ERP at 1T

Aakash Bin Nasir
Exgcutive Officer (HR)
and Focal Person (HRMS)

Sarah Ali
Executive Officer and
Team Lead (ERP)

Jawad Hameed
Executive Officer (AD)
and Focal Parson (HRMS)

Azhar Abbas
Semor Officer (HR)
and Team Lead (PMS)

REUNION WITH SUI NORTHERN RETIRED OFFICER’S WELFARE FORUM

ot
_ . o=
A grand dinner was hosted by MD SNGPL Amjad Latif in honour of Retired Executives and Senior Managesment of the
Company al Lahore Gyrmkhana Club. The dinner was altended by former Managing Direclors Javed Hussain, Javed Hameed

and Abdul Rashid |.one along with other Relired Executives.
THE PRIDE [N
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MD SMGPL Amjad Latif addressing parlicipants of 38th Executive Development Program (EDF),

B P . .
Azad Kashmir Minister for Youth, Sports and Culture Chaudhry Muhammad Saeed and D SNGRL Amijad Latif speaking at the appointment letters distribution ceremony against Blood Relation Cuota (BRG).
Member Mational Assembly Chaudhry Khalid Warraich met with MD SMNGPL at Gas House.
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ALL IN THE SNGPL FAMILY
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Muhammad Haseeb-ur-Rehman Abbasi s/o Allah has blessed, Alif Rizwan £ Allah has blessed, Adeeb
Allah Bachaya Ansari (Ex Purchase & Stores Officer (Billing Officer) Head Office, with Ahmad Rao (Computer Operator,
Coaling plant Ac-4) Multan, obtained 1062 (96%) marks a son who s named Aahil Atif o — el Admin} Multan D, with a son who
if 8.8.C Examination held under the Multan Board Ol Nyt AN is named Muhammad Abdullah

] e

SUPERANNUATIONS

Deputy Supnniendent Meter Reades Seniof Superviscr Hecord Keapar

iy,
Bitling Department Accounts Depanmient
Lahore East (D)) I Latore East (E))

‘-# '
Sarfaraz Khan ~ Sakhl Marjan

Muhammad Fahad Khawar s/0 Khawar Saleem, Muhammad Asad, Accountant Gr-lll (Financial
Admin Gfficer, Gr-lll Lahore Begion, has obtained 1017 Reporling) posted at HO, has gualified as Charted
(892%) marks in 5. Examination held under the Accountant mJuly-17

Lahore Board

Senior Associate Enginaer b ' Superntendant General Duty Records
Comprassion Departmernt Administration Depatiment
Mutian (1) Frosjact (H)
! T% f Shiraz Anjum Hafeez Baig
| ' Senior Associaie Engineer - Ceputy Foreman Meohamc Enging
Distribution Department Transmission Department
Hamza Ashraf =/o Muharmmad Ashraf Jamil, Muhammad Faizan Hasnaat s/o Muhammad Hasnaat SRR CANEARRAS (] ERIESRad )
Superintendent Accounts (Treasury) Lahore West, has Ahmad, Senior Engineer (Corr. Control) oblained 475
secured 495 (88%) marks n the 9th exams held under (24.06%) marks In 35C Examination held under BISE
the Lahore Board Lahore.
Father of Khurram Ayub Khan, Chief Engineer (Projects, Head Quarter) has passed away an 12 August 20717
Sister of Syed Shaukat Hussain, Incharge/Chief Engineer (cwvil, Head Cffice) has passed away on 12 August 2007 in USA.
Gulraiz Jahangir Vohra, Ex- Furchase Stores Officer, (CBS Manga) has passed away on 15 August 2017
Khushnood Ahmad, Ex-Senjor Accountant, (Head olfice) as passed away on 6 August 2017
Wite of Aslam Malik. Ex-General Manager (Distribution, Head Office) has passed away on 25 August 2017
ﬁ' Father of Waheeb Iftihar Rana, Executive Engineer (HSE, Lahore Region) has passed away on 31 August 2017
Father of Abdul Rehman Baig, Coaorcinator Officer Law (Head Office) has passed away on 10 September 2017
Muhammad Hamza Mahmood =ind Aliha Imtiaz, children of Iimtiaz Mehmoaod (Chiel Accountant), Head Office, Father of Muhammad Yar Janjua, (Metering Shop Walled City) & Grandfather of Afag Shaheen, Coordinator Media Affairs
cained 4835 {96%) & 475 (84%) marks respectively In'the 2th exams held under the Lahore Board (Head Office) has passed away on 08 Sepember 2017
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EMPLOYEE OF THE MONTH

Hafiz Muhammad Toageer Astam
Setiior Officer
ITIMIS Bepartment
fidad Office

Mehammad Junakd Ghouri
Executive Engineer [Ops)
Oparation Distribution Section
Misttan

Muhammad Aslam
Executive Engineer
Distribation Section

Sahiwal

Maraj Ahmed
(fficer (Record)
Distribation Section
Sahiwal

THE PRIDE

He played vital vale in Gmeky dosure of 17 related aodit
abmervations against intemal audit reports of 2012-13,
2013-14 and 201415, He abso led the supcessfully
completed project of T Systems Audit condiscted by
thieel party consultants,

He ded extensive site checking of MIRs processing
and booking of volumes., Furthur, he proactively
completed the task of physical inspection of
disconnected - consumers as desined by the
Manzgement.

He made all out efforts for establishment of
independent dope yard in the Sabhwal Region for
coating of M5 Line Fipe: Addtionally, he abo achieved
the Development taegets of FY 2016-17 reganding
Tmiasn Layineg, commissioning and new (onnections.

He played significant mode In- effective: handiing. of
Ustommers 3t Costormer Senvice Center Sahiwal, He atsn
progested casual lbour ayments on Time and remaned
wery helpsil in HSE mitters at Sabival Region

TOP PERFORMERS

Ali Rukh Khattak
Executive Law Officer
Law Section
Islamabad

L]
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Akhtar Hussain
Executive Accotmtant
Accounts Department

Head Oifice

Syed Wajahat Hussain
Executive Engineer
Metering inspection Shop Section
Shahdara- D

Muhammad Ali Khokhar
Enigineer Transmission
Metering Section, A-7

He successfully reduced recovery and declaratory
sufts [w a shortest time perind. He also got
favourabie decisiens in high profile cases.

He Played pivatal role in computing and finalizing
the: finandclal fmpact of CBA Agreement. Due fo his
afforts, payment of the ameass were made i
minimum Possible time,

During the month under review, he rectified 238
complaints, supervised laying of 2 kilometer line
against rehabilitation and 1.7 kilometer of ofd
network disconmections. He also managed to flow
prove 499 domestic meters and booked 197.84

MMCF volume against theft during the FY 2016-17.

He beiflantly perfomed the modification work by
matalling and commissioning the requlating valve
assembly and measimament setup, Besides he abso did
accurate mexsurement ofRLNG at soirces as well as at
[M55 keeping fn view all necessary parameters Tor
effiective ssuance of billing figures.

Abu Bakar Siddique
Supegintendent
Administration Section
Mardan

Arslan Tayyab

Record keeper

HR Department
Head Office

Muhammad Ajmal Chahal

(ificer
Administration Section
Lahore Reglon

Mian Tarlq Javed
Orficer(HA) T-Suppon

Human Resource Department,

Head Office

He vigilantly planned and assisted [n all shifting
activities during the recent shifting of Regional
Office Mardan,

He maintained the subosdinate record room which
compises of approvemately 7.671 senving files and
5,586 ey files. He is also very well-organized in the
provision of personal dossiers of serving and ex
subsrdinate employees lo the MR Execufives and
supenvsors s per their requirements.,

He made concerfed efforts fo “seanch suitable
bullding and after obfaining the management
approval “he convined landlosd to arrange
customizations of the bulbding at his own cost.

Being Focal Person of ERP-HRMS at HR Department
he effectively managed sewecy and accuracy of
information during electronic infimation of annual
incremenet to Bxecutives, In cosrdination with 11
IS team.

Farrukh Butt
Superintendent Accounts
Treasury Department
Head Office

v
/
Shahid Mustafa
(ficer

Administration Section
Lahore Reqian

-

-
vy

Abdul Waheed
Senior Associate Engineer
Metering Section, A=T

He achieved 3 the tamets of reconciiation of
amounts appearng In differen] Beads within
dipulated time.

BEST PERFORMERS

He stramilingd the process nfmedical reimbarsement
by stricthy adhearing to the oempany proceduire and
highlig el the annmaies verfiad by CHD. Due fo s
efforts, wosiderable savEigs wene made 3t Lahor
Regian during first sbemaonths of his posting at Lahare
Region.

He successfully troubleshotfoommissioned Gas
Chromatogragh ot CMS. FRPCL. He abo played
essential role tn operation and maintenance of gas
quakily equipments such & moisture and dew
point analyzer o Gas Quality Assatance Lab

THE PRIDE 20
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EMPLOYEE OF THE MONTH

TRAINING

__

Muhammad Umair
Sub Engineer
Operations Distribtion Section
Multan-D

Ghulam Sabir
Accountant

Treasury Department (PF Section)

Head Office

BEST PERFORMERS

He achieved the Individual target of checking of
Br000  meters: successfully  owhile  alio
accomplishing  further 175000 meters
throughaout the year. He 2lso lssued programs of
DREYStcky/Scheduled meter replacement.

He successfully finalized the structure of maintaining
separate records, a5 to provident fund (PF) balance,
monthly contributions, Investment. and PR fnan
fransaction, etc He completed this fime bound
assgnment without atfecting the utine work of the
section.

Muhammad Aadil Rana
Supervisor General Duty
HR Department
Hear Office

Fahad Ashraf Dar

Supervisor Accounts

Treasury Department (PE Section)

Head Office

He proficiently and effectively  managed
compauterization of annual appraisals of executives
nchuding backioq.

He successfully made modifications fn chart of
accounts of Provident Fund in Oracle Fimancials for
separate record maintenance of members who are
interested e investing i bslamic avenues of
investment,

Qaisar Abbas
Englneer
{ompressor Section
AC-4 (Uch Sharif)

Muhammad Javaid
Superintendent Accounts
Aecounts Department
Head Office

THE PRIDE

He 84 an exceptional jobwith regand to-oms filteration
during shutdawns af compressor station AC-4, He
vigormetshy worked of heat exchangers for gas cooling
by creder o enhance the capacity of compeessof station
A4,

He e a zealous efforts for payroll related data
hase which hefped to convert Huge data of CHA
Agreement 2005- 17, Furthur, he made extensive
eiforts of the previous: year 'Huge Data’ of
Fedvances against safanos.

Syed Sheryar All Shah Bukhari

Orfficer
Distribirtion Section
Peshawar

Muhammad Ashraf
Sub-Engineer
Compression Section
Muitan-T

He updated a- fotal of 63,000 consumess of
Peshawar and Mardan Regions and SM5/GCV codés
(CC&B) within a short span of time.

He worked on instaflation and commissioning
during up gradation project of control system of
compressor packages at compressar station AC-X
andl AC-6, He also did outstanding job for efectrical
and Instrumentation works of Discharge  Gas
Coaling system (DGC) pertaining to the LNG
infrastrscture development project at ACT-X.

Sui Northern Gas Training Institute (SNGTI)
holds a number of training programs every month aimed at enhancing the capacity of the Company employees.
Let’'s have a look at the training programs conducted during the month of August 2017,

Course Title

Trainers

Course Title

Trainers

Rumman Omar

Participents during a session on Business Communication

30th Executive DE\’E'ﬁP"‘IE‘ﬂl Fmgram (EDP) SHETI FEI('LI“']"}'HU'DE Maintenance of Gas Distribution Metwork DEPT ChiEfEngIneer{Disﬂ
- : - ; Usman Iftilkhar
2 Presentation Skills

Gas Control Training - Faisalabad Gas Control Executives | Presentation Executive Offcet (1&0)

ot Dr. Huma Tabassum | ysiness Communication I Usman Saleem
H AR OH Consultant Officer (T&D}
Achieving Zero Accident Goal Through Proactive Safety Eenﬁh;:lgsi:ﬁ:? ESE] Time & Stress Management ;F;‘:E f;;f[;;

| .

Plumbing for Distribution Sen]iq:qu.E;i;ge‘r].t?hl'-.{} Mo A ¥nd ﬂfﬁtﬂﬁ%fh‘lﬁ
Certification Course on Welding Kh. Amir Hayat [ 1Skl Waas M. Qureshi
(API 1104) For Subordinates Executive Engineer (QA) wibaliil General Manager (T&D)
UFG Controllable & Uncontrollable Factors S‘Eniﬁm";f;h_aﬂ re | Business Communication - | ”3%':;?';;?

: ! Hashim : ; Usman Iftilkhar
Hire Prevention Bxecutive Engineer (HSE) R SPREs KRRty Executive Officer (T&D)
Hands on Training - P-E in Distribution Talat Mahmood MS Excel Rafagat Ali
(D 2513) For Subordinates Executive Engineer (Q.A) Officer (IT/MIS)

: Khalid Mehmood , Asad Fawad
Urdu Drafting Senior Offcer (/M) | Koizan Management Offcer (T&0)
Certification Course on Welding Kh. Amir Hayat Six Siama Asad Fawad
(AP11104) For Executives Executive Engineer (QA) 9 Officer (T&D)
R Waheeb Iftikhar - : : . Usman Iftilkhar
Defensive Driving Executive Engineer Dechlon Making & Privlem obvmg (For ecitves) | ot ofcer (T&D)

Participents attending a Certification Course on Welding.
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FOOD FOR THOUGHT
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Muhammad Usman Iftikhar

ognition involves not only the

thoughts that process inside

our heads but also how these
processes influence our aclions.
Qur focus to the world around us,
memories of past events, under-
standing of language, judgments
about how the world works, and
abilities to solve problems, all
contribute to how we behave and
interact with our surrounding envi-
ronment. The study of how we think
started from the time of the ancient
Greek philosophers Plato and Aris-
totle. Their approach to the study of
mind suggestled that people acquire
their knowledge through their obser-
vations of the world around them.
The information received by humans
through five senses see, hear, taste,
touch and smell must first be trans-
formed into signals that brain can
understand and interpret.

Memory remains  major
topics of interest in the field of
cognitive psychology. How we
remember, what we remember and
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what we forget reveal a great deal
about how the cognitive processes
operate. While people often think of
memory as being much like a video
camera, carefully recording and
cataloging life events and storing
them away for later recall, research
has found thal memory is much more
complex.

Critical Reflection stands for
the process of analyzing, reconsid-
ering and queslioning experiences
within a broad context of issues
{Murray, Kujundzic, 2005). However,
critical thinking is the cognilive
process of skillfully conceptualizing,
analyzing and ewvaluating informa-
tion gathered from observalion and
experience. Critical thinking can be
seen as a set of information and
belief generating the habits, based
on intellectual commitment, of using
those skills to guide behaviour.

We learn by experiences that allow
us to Absorb (see, hear, feel, taste,
smell) Do (perform an activity)

Interact (socialize)
(Wertenbroch, Mabeth, 2000)

Reflective thinking requires
thinking about one's own thoughts,
Similarly, moral reflection is also
necessary to develop the cognitive
side of character. This enables one
lo gain self-knowledge about moral
values and why some actions are
morally better than others.

Surbeck, Han, and Moyer
(1991) identified three levels of
reflection e.g. reacting, structuring
and reflecting. Reacting refers to
observing on feelings towards the
learning experience. Structuring
means comparing reactions with
other experiences, such as referring
to a general principle, a theory, or a
moral or philosophical situation.
Reflection focuses on producing
personal insights on situation such
as educational issues, future goals,
attitudes, ethical maltters or moral
concerns.

Hatton and Smith (1995)

identified following issues concern-
ing reflection:

1. One should learn to frame and
reframe complex problems, try
diversified interpretations and then
modify ones actions consequently,
2. Thoughts should be extended
and systematic by looking back
upon actions shortly after they have
place.

3. One should consciously account
for the wider historic and cultural
values or beliefs in framing practical
problems to arrive at a solution,

Most educators believe that
throughout the life critical reflection
is useful in all areas of learning.
Gustafson and Bennet (1999) identi-
fied that followings should be over-
came for better reflective behavior:

* Designing appropriate learning
experiences can develop reflecting
skills. The ability to reflect is cultivat-
ed by the individual over a period of
time. How reflective an individual
can become is probably a personali-
ty trait.

* The ability to reflect on a specific
topic is directly proportional to how
much one already knows, if a learn-
er's cognitive framework for the
concern area or topic is limited, then
there is less ability to relate new
information to it.

¢ The opportunity for the learner to
establish an appropriate mental set
for reflecting is related to the nature
of the physical environment in which
reflection is expected to take place
e.g. Culture of the organization,
Workstlation design, noise ambient
and high or low temperature etc.

* Environments that promote inter-
personal interaction may result in
greater reflection (Bandura, 1977).
Social interaction brings about more
information and ideas that could be
shared and perhaps result in desper
thinking about the concern subject.

..Reflective practices offer us a
way of trying to make sense of the
uncertainty in our workplaces and

the courage to work completely and
ethically at the edge of order and
chaos....."
(Ghaye, 2000, p.7)

Extending evaluative feed-
back by developing system thinking
might have even more powerful
effects usually at workplace. Follow-
ing types of questions promotes
candor environment to exercise
reflection positively:

*+ "Have you thought about how a
skilled welder might do this?”

* “How much does safety get com-
promise when you don't use safety
shoas?”

Pointing out other possibilities may
also result in additional thinking
about relationships among various
aspecls nol previously considered,
such as:

* “Another factor vyou might
consider is how many different tools
will be required if you see different
size drilling machines for this job
and design?”

+ “But what if the rate of water flow
s doubled?”

One who raises crucial ques-
tions and problems, formulating
them clearly and precisely; gathers
and assesses relevant information,
using abstract ideas to interpret it
effectively comes to well-reasoned
conclusions and solutions, tesling
them against relevant criteria and
standards; thinks open-mindedly
within  allernative  systems  of
thought, recognizing and assessing,
as need be, their assumptions,
implications, and praclical conse-
quences; and communicates effec-
tively with others in figuring out solu-
lions lo complex problems, can be
known as well cultured Critical and

reflective thinker.

Critical and reflective think-
ing is, in short, self-disciplined,
self-monitored, and self-corrective
thinking. It impliedly demaonstrates
consent to rigorous standards of
excellence and mindful command of
their use. It entails effective commu-
nication and problem solving abili-
ties and a commitment to overcome
one's own ability to opt for out of the
box approach for future. It can be
done through journal writing, keep-
ing a daily diary, drawing etc.
Reflection can follow a peer discus-
sion. Reflection can be in response
to a journal prompt about a charac-
ter in literature. Reflection on com-
pelling literature and narratives help
us bridge to develop an understand-
ing of the ideas and reasoning of
others. It aids the learner in making
connections between the moral and
soclal issues of the time.
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TRAINING SESSION FOR DRIVERS

Ayesha Qadir

Training is considered as an utmost component for the improvement and efficiency in the worker's performance. A
continuous impr G ] ured through effective training. Working in the same ¢ on, Admin Depariment recently
arranged training n for drivers at Head Office in order to educate them regarding mannerism, protocol duties and usage of
Google map apg

GM (Admin) Ashraf NMadeem while 'dele:mnq the p'l.l'tll"lpdrlt"'- stressed on behaving politely with other person and

staying attenti hllv dnﬂnq acar. He "ald that thv 0 BNQE ith Senior Management, therefore, they should be
of the exp [ icer (Protocol) briefed the participants regarding protocol
nsibility 1.-.rhile on dut',.f. L‘a‘.EGI._JTi".fE- P-.dmin {Jﬂicer and 5 Officer (ITMIS) gave comprehensive presentation about use of
Google Maps Application on smart phones. This app facilitates the users to find their exact location in a modest time. The
Company Management has sanctioned mobile phone bill to drivers for specific use of GPRS service in order to improve N’IFII
responsa time. The purpose of training was to polish the spint of workers in order to make them proficient to perform their duties
more vigrously, vigilantly and diligenthy.

The writer is Admin Officer {Head Office).
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