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Message From

Managing Director

Hakeem ul Ummat Dr Allama Mohammad Igbal who has

inspired generations with his thought provoking poetry.
On a personal note, | have always considered his work as a true
philosophy for leading a meaningful life where a person surren-
ders materialistic comforts in search of eternal satisfaction. His
poetry also motivates an individual and the society to fight
against the odds and struggle for achieving rights without losing
courage. Igbal has mainly discouraged struggle for personal
interest and has always emphasized on collective struggle.

N ovember 09 marks birth anniversary of Mufakkir e Pakistan,

Fard gaaem rabt e millat se hai tanha kuch nahi
Mauj hai darya main aur beruun e darya kuch nahi

No one’s life is complete without struggles. To me, the finest of
the struggles is one where we strive for excellence and this is
only possible when we stop seeing our success as the destina-
tion rather we consider them only a milestone to the final desti-
nation. In Igbal’s words:

Guzar jaa aqal se aagey ke ye nuur
Charagh e rah hai manzil nahin hai

This is one of the many couplets where Igbal talks of ishq which,
he thinks, takes person to the height of the success. While he
weighs logic as an essential element for turning around the situa-
tion but to unlock the door to real success Igbal wants heart and
mind of a man to be filled with unmatched passion which never
bows down against evil forces.

Tuundi e baad e mukhaalif se na ghabra aye ugaab
Ye tou chalti hain tujhe uuncha uurane ke liye

Lastly, | feel proud to have always been following Igbal’s philoso-
phy and the same reflects in my dream and passion for SNGPL.
Since the day | assumed the charge of this office, | had commit-
ted to myself for bringing back the glorious past and to give our
Company a shining future. Today, | feel immense proud to claim
that SNGPL’s success has started making waves in the country.
But this could have never been possible without unending sup-
port from our SNGPL family — my team, which has worked day
and night to realize this collective dream of ours.

Urooj e aadam e khaki se anjum sehme jaate hain
Key ye toota hua taara maah e kaamil na bun jaaye
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Editor's Note

natural gas cannot be supplied to the consumers since

the department ensures maintenance of required pres- |
sure for uninterrupted supply of natural gas. The department, like
all departments of the Company, has grown into a unit having
expertise par excellence. This month’s ‘Pride’ covers the func-
tions and achievements of Compression Department in detail.

C ompression is one of the component without which

Our effort to highlight and acknowledge expertise and achieve-
ment of the Company’s departments through extensive coverage
in ‘The Pride’ has been much appreciated by our readers. The
feedback and appreciation received has been communicated to
the relevant departments which has further motivated them reig-
niting the passion needed to sustain the success.

On the occasion of National Poet Allama Igbal’s birth anniversa- |
ry, an excerpt from Justice (Retired) Javed Igbal’s autobiography
‘Apna Girban Chaak’ has been included in this issue. The book,
while being widely acknowledged as a good read, provides an
account of Allama Igbal’s family life. Enjoy reading and do let us
know of your feedback!
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COVERING SNGPL LIKE NEVER BEFORE

COMING NEXT MONTH...

Year-End Issue
December issue of ‘The Pride’ will focus on how individ-
ual efforts of different departments and regions con-
tributed to the tremendous growth of the Company
during the year 2016.

Have you or any of your colleagues made it to the list
Em p I Ovee of the Company's star employees as yet? Check out

Of the Month next month!

Haven't got this month's copy of 'The Pride'? contact Media Affairs Department, 2nd floor, Shaheen Complex. You can
also read the newsletter online at: www.sngpl.com.pk, or just scan the QR Code on the cover page from your smart
phone to read 'The Pride' anywhere anytime.
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NGPL’s Compression

Department owns the

largest fleet of gas
turbines in the region, operating
67 packages with total installed
horsepower of 216,800 hp at 11
compressors stations Compa-
ny-wide to power national gas
grid sustainably. The main func-
tion of the department is to
boost the gas pressure every
60-90 miles along the gas trans-
mission network to cope up with
pressure losses due to transac-
tional supplies, frictional losses,
elevation, direction & diameter
changes, demand & supply
changes and flow, and flow &
pressures variation from gas
producers etc. thereby operat-
ing the company’s transmission
network at its optimum efficien-
cy to serve the consumers with
requisite gas pressure and flow.

— e
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Compression department start-
ed its journey in 1974 with small
industrial gas turbine of 1100 hp

and progressed through the
infrastructure developments
over the years to induce the

state of the art turbo machinery
of 6120 hp in 2003, to meet the
company’s vision of providing
clean, abundant and uninter-
rupted fuel to 4.2 million con-
sumers in North and Central
Pakistan. The compression
system grew from 28,600 hp in
1974 to 216,800 hp today,
having the capability to com-
press up to 2.0 Bcf of natural
gas per day.

A typical compressor station
comprises of gas turbine driven
compressor packages, power

generation plants, gas filtration
system, heat exchanger, cooling

' L]
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towers, metering facilities and
control buildings.

Compression department s
self-sufficient in operations,
maintenance and engine over-
haul activities. Well trained,
experienced and dedicated
teams of operations & mainte-
nance work round the clock to
ensure sustained operation of
compression system to provide
uninterrupted supply to all con-
sumers. The Department has
developed in-house capabilities
for advanced maintenance and
troubleshooting techniques of
advanced PLC based control
systems and complex turbo-ma-
chinery instrumentation. Devel-
opment of In-field overhaul
capability of centrifugal gas
compressors and implementa-
tion of latest preventive & pre-
dictive maintenance tools &
techniques enabled the depart-
ment to become national market
leader in the field of turbo-ma-
chinery solutions.

With a highly professional &
experienced team of turbo-ma-
chinery experts, SNGPL is the
only authorized company in
Pakistan to overhaul the gas
turbine along with technologically

A typical compressor
station comprises of gas

turbine driven compressor

packages, power
generation plants, gas
filtration system, heat

exchanger, cooling towers,

metering facilities and
control buildings.




SNGPL also takes pnde in extendlng technical
and maintenance support for trouble shooting
the intricate prolblems encountered by local and
multi-national companies.

advanced testing facility for
In-house overhauled gas turbine
engines. The turbine engine
overhaul facility is equipped
with state of art workshops with
CNC machines, rotors balancing
facility and all repairs, inspec-
tions & testing facilities, com-
plying with international stan-
dards.

Being the regional leader in
compression technology and
turbo-machinery expertise,
SNGPL also takes pride in extend-
ing technical and maintenance
support for trouble shooting the
intricate problems encountered by
local and multi-national companies
like OMV, PPL, Engro and OGDCL,
thus helping them in ensuring unin-
terrupted gas supply. The depart-
ment’s expertise in performance
evaluation and condition monitor-
ing of turbo-machinery gives the
edge of operating at enhanced
efficiency as well as superior
equipment health management.

The department has trained pro-
fessionals for installation &
commissioning of gas turbine
along with compression infra-
structure development which
enables the department in
matching the pace of company’s
network expansion. Currently
the department is in the process
of infrastructure development to
receive additional LNG & indige-
nous gas supply in our network
through expansion of compres-
sor stations. Infrastructure
development projects are exe-
cuted right from project incep-
tion till commissioning including
all civil construction and
mechanical & electrical installa-
tion  works, plants piping
system, equipment erections,
testing & commissioning
through in-house resources.

The department continues to
boost capability through local
recruitment, national and foreign
training programs, as well as

modiifying/
systems. As a result the depart-

replacing obsolete

ment has improved workman-
ship, invested in more robust
systems and simplified activities
to accommodate cutting edge
trends. Compression Depart-
ment has got the technology
and experience, and today the
department is more committed
in increasing its technological
benchmark through continual
process of measuring and
improving. The driving force
behind this achievement has
been a department wide effort
engaging and empowering the
entire work force to offer ideas
and implement them to symmet-
rically and measurably enhance
quality of operation and execu-
tion. The department’s philoso-
phy of success evolved from the
kind of thinking which is integral
and highly energetic, powered
by the fusion of organizing prin-
ciples, collective and progres-
sive efforts. It is guided by the
powerful visionary management
that is bringing together the best
and the brightest, possessing
the unimagined abundance for
pursuit of purpose driven lives
and principle driven work
places.
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Revolutionizing SNGPLThrough ERP

Various automation initiatives taken by IT/MIS Department recently are fast
turning SNGPL into a technology friendly organization. Sarah Al takes a look

turned the world into Global

village. This has not only revolu-
tionized way of life but also way of
thinking. Advent of technology has
also changed the way the market
operates therefore SNGPL has
always tried to introduce techno-
logical changes within the organi-
zation in order to sustain its posi-
tion in the market. IT/MIS Depart-
ment has played a vital role in turn-
ing SNGPL into an IT-enabled orga-
nization. Changing the whole work
environment is a challenge. Intro-
duction of technology has always
been an uphill task in public sector
however in the case of SNGPL, the
management has played its role in
ensuring that the efforts of IT/MIS

I nformation technology has
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Department never go wasted and
are adopted by the entire Compa-
ny. IT/MIS Department proudly
claims that almost 100 per cent of
the implemented modules of ERP
are being used by business users.
It is something that other compa-
nies are still unable to achieve.
Oracle ERP-Integrated systems
have made multitier data, relevant
to all stakeholders including
finance, sales, supply chain,
human resource etc, accessible to
the senior management. This has
helped in facilitating employees
with training and career opportuni-

ties. Some of the enhanced
features, configured and imple-
mented recently by IT/MIS-ERP

Team are being shared here with

the purpose of highlighting the
team’s contribution in arming the
Company with the updated tech-
nology.

Automation of HR Cost

HR cost relates to assigning, bud-
geting and reporting the cost of
human resources incurred in an
organization; such as wages, sala-
ries, training expenses and other
benefits. Automating HR Cost
reduces the possibilities of late
payroll process as error in payroll
process can cost the organization
and impact employee morale as
People are its most valuable asset.
As such IT/MIS-ERP team has
already automated Provident Fund
Section, Transfer of Pension to Bank
Accounts, Leave Fair Assistance &




Technology

Employees Loans Disbursement.

Automation of Pension & Gratu-
ity (Company Contribution)

The process of Company contribu-
tion in Gratuity & Pension Fund has
also been configured in Oracle
ERP-HRMS module. Earlier three
different departments were
involved in this task. The entire
process is now being carried out in
Oracle HRMS module for both
Executives and Subordinate
cadres. The System automatically
calculates amount of Gratuity &
Pension fund contributions and
posts it in respective Job codes
with expense heads. The error free
execution of the whole process
results in provision of accurate data.

Implementation of eMR and
eMRYV in Gujranwala (D)

Store documents are being entered
in ERP-Inventory module on
post-facto basis. For the purpose
the electronic MRs and MRVs have
already been implemented in Cen-
tral Metering Shop (Lahore) in
coordination with Stores Depart-
ment. This is an electronic replace-
ment of existing procedure, which
includes requisition entry, approval
and issuance by relevant person-
nel. The same process has been
successfully implemented in
Gujranwala (D). This is a big step
towards Paper Less environment.

Enterprise Asset Management
(eAM) roll-out

The in-house implementation of
any ERP module is a crucial task
which needs skill set and expertise.
It is normally a time bound activity
and is based on the proficiency, strength
and number of resources involved. A
strong implementation team is the key
to making this effort successful.

Oracle Enterprise Asset Manage-
ment (eAM) has been implemented

in LS Department at the Head
Office for Allocated and Pool vehi-
cles and is being used successful-
ly. In order to meet the target by LS
Department i.e., Making Head office
live in financial year 2016-17, ERP
implementation team of IT/MIS has
successfully initiated the same for
other vehicle types i.e., Operational
vehicles and motor cycles.

Also since 01 July 2016 Mainte-
nance activities of all type of LS
vehicles (Operational and Motor
Cycles) at head office are online.
This particular module is implemented
in-house entirely by the ERP-Team.

In continuation of implementation
of eAM, IT/MIS-ERP team has also
successfully automated LS vehi-
cles maintenance for Gujranwala
(D). This will prove a flambeau for

other regional rollouts and will also
make possible easy availability of
information to management at Head
Office. IT/MIS-ERP team will be soon
rolling out the same in all regions.

Automation of Annual Increment
Letters

Annual increment letters are con-
sidered to be the most awaited
activity which was previously being
done manually by HR Department.
IT/MIS Department took the initia-
tive for automation of this activity
and for the first time in the history
of SNGPL, increment Letters were
generated through Oracle
ERP-HRMS module. Keeping in
view the secrecy and sensitivity of
the activity, every phase was execut-
ed in the presence of HR Personnel.
This has helped HR Department in
timely completion of the assignment.

Implementation of Security Pro-
file Options

Login and password are consid-
ered to be one of the key features
for information security. In order to
ensure system security, Oracle
provides certain features and one
such feature is security profile
option for passwords. To imple-
ment password security in the
system, IT/MIS-ERP team has
enabled the “Sign-on Password
Limit-4” control which has the
following features:

1. An alert in case of invalid pass-
word attempt.

2. After four unsuccessful login
attempts, it locks the account and
the user has to contact system
administrator to unlock account
and re-set a new password. This
will help in preventing unauthorized
login attempts and improve security.

The writer is ERP-Team Lead and
Executive Officer — App. Develop-
ment (IT/MIS).
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ALLIN THE

A} SNGPL
b FAMILY

Junaid Tahir, Senior Engi-
neer (Projects), successfully
completed Executive MBA
from Lahore University of
Management Sciences
(LUMS).

Asif ullah Sherpao, Senior
Admin Officer (Hayatabad
Regional Office) has been

awarded MS Degree in Manage- Allah has blessed Amanullah Khan,
ment Sciences from Army Public Senior Supervisor Computer Oper-
College of Management and ator (Sales — Head Office) with a
Science (APCOMS) Rawalpindi girl who is named Maria Aman

after successful defence of Khan.

thesis on the topic: "Impact of
Career development, Job stress
and Emotional intelligence on
organizational performance with
a mediating effect of Employee
performance in the Banking
sector of Pakistan".

OBITUARY

Mother of Imran Safdar Virk, Deputy Chief Engineer, Sheikhupura (D) expired on 08 November 2016.
Father of Sheraz Ali Khan, Executive Officer/ Incharge (IT/MIS) Peshawar expired on 28 November 2016.

Mother of Muhammad Aslam Chaudhary, Executive Accountant (Treasury, Pension Fund Section)
expired on 20 November2016.

Superannuations

Majeed Baig
Deputy Foreman Operator
(Coat & Wrap)

Lahore East (D)

Anzar Hussain Shah
Senior Associate Engineer
Distribution

Lahore East (D)

Bashir Ahmad
Supervisor Driver
Multan Road (Lahore East — D)

Muhammad Younis
Deputy Foreman Fitting
Lala Musa (Gujrat — D)

THE PRIDE 11




Employee

of the Month

Corrosion Control
Best Performer

Usman Ahmad
Sub Engineer,

He has efficiently carried out technical evaluations
of CP Survey Equipments and CP Material, and
Inspection of new procured equipments in field for
all Distribution Regions / Transmission Sections and
LNG Projects for fiscal years 2015-2016 and
2016-2017.

Procurement Department
Top Performer

Syed Muhammad
Haider Abbas
Executive Officer (Pro-
curement), Head Office

N fi: ;
Due to his outstanding performance there has not

been any delay in procurement of service line mate-
rial for Distribution Development Program 2016-17.

Administration Department
Top Performer

T

Fahad Ashfaq
Admin Officer, Head
Office

Within a duration of only two days he arranged the
processing of all 59/89 salaries of the employees as
directed by the management.

Corrosion Control Centre.

;’{ ” !‘ i'
HSE Department
Top Performer

Rizwan Naseem
Executive Engineer

He actively followed up the environmental objective
for the replacement of 76 tube lights with cost effec-
tive and high quality SMD LED lights. This project
would save 6,741 KWH energy and resultantly
saving in electrical billing of Rs. 107,856 on annual
basis with payback period of 1 year.

Procurement Department
Top Performer

Waqar Afzal Malik
Supdt. (Procurement),
Head Office

His performance has been extraordinary in
obtaining timely deliveries of material against
LNG purchase orders. In addition to it, his
keen interest has resulted in recovery of
Rs.101.77 million from different suppliers on
account of late delivery / excess ocean freight
charges and demurrages.

Administration Department
Best Performer

_——

Muhammad Ahson
Supervisor Admin,
Head Office

@

Within a duration of only two days he arranged the
processing of all 59/89 salaries of the employees as
directed by the management.
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Employee

of the Month

Administration Department
Best Performer

Rao Tasleem
Supdt .Admin,
Head Office

He ensured in time disposal of medical bills
pertaining to South Regions with excellent
scrutiny and thus saving Rs.1 million in medical
budget for the month of August 2016.

Billing Department
Best Performer

M. Qamar Bilal
Supervisor Billing,
Faisalabad (D)

Due to his contribution towards resolution of
“Bill segments in Error”, BSEs of Faisalabad
Region has dropped to its lowest level for the
current year.

Billing Department
Top Performer

Muhammad
Hafeez

Meter Reader,
Abbottabad

-

He performed correct meter reading without
any punching error and he is always active in
search of theft cases. His accurate reporting of
theft cases has resulted in booking and recov-
ery of volume.

UFG Control South Department
Top Performer

Jamshed Riaz
Sr. Engineer (UFGC-S),
Head Office

He prepared comments/response against 1st
draft of UFG study report of M/s KPMG under
guidance of GM (UFGC).

Billing Department
Best Performer

Shah Feroz
Compliance Officer
Gr- Il, CSC Masehra
(Abbottabad)

| . a NEEEAN
He performed provisional billing at bare minimum
level with only 86 provisional bills issued against a
total of 25,000 domestic consumers i.e. 09 and 77
provisional bills issued of aging two and one month
respectively.

IT/MIS Department
Best Performer

Khalid Mahmood
Sr. Officer (APP.DEV),
Head Office

With his efforts, the functionality of HHU image
display was implemented in the SNGPL Android
Application. He also contributed to splitting of bill
cycle into four cycles to make the process easier.
He also completed mapping of TBS for the
regions of Bahawalpur, Gujranwala and Rawalpin-
di which will help in identifying the pain area.
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Employee

of the Month

IT/MIS Department
Top Performer

gy

',_'!l Sarah Ali

Wy Executive Officer
((APP.DEV),
Head Office

She played vital role in the first ever in —house
implementation of Oracle Enterprise Asset
Management (ERP- module) for company vehi-
cles in Admin Department. She also played a
significant role in introducing new features e.g.
Annual increment letters in HR, Electronic
MR.MRV implementation in Gujranwala-D,
security check for invalid login attempts etc.

Finance (Assets) Department
Best Performer

Khurram Jehan
Supervisor Accounts,
Head Office

\

He achieved the processing of around 550 Man-
agement Sanctions/job numbers of direct
charge assets, annually was also processed by
him.

Finance (Assets) Department
Best Performer

Javaid Igbal
Account Finance,
Head Office.

He played a vital role in implementation of man-
agement sanction process of oracle purchasing
module.

Compression Department
Best Performer

Qadir Nawaz
Engineer Gr-Il,
Transmission
Multan

He has been carrying out gas turbine engine
replacement activity at compressor stations with a
lot of zeal.




Trainings

Sui Northern Gas Training Institute (SNGTI) holds a number of training programs
every month aimed at enhancing the capacity of the Company’s workforce. Let’s
have a look at the sessions held during the month of November at the institute.

Course Title

Trainers

Course Title

Trainers

CC&B Sales Perspective

Muhammad Azam
Sr. Officer Sales

Urdu Drafting

Khalid Mehmood
GM Distribution

Budget Preparation & Control

Raheel Farooq
Chief Accountant Finance

Certificate Course on Welding
(API1 1104)

Talat Mehmood
Exe. Engineer(QA)

Plumbing for Distribution

Rao Javed Igbal
Sr.Engr (CCC)

Negotiation Skills

Usman Iftikhar
Executive Officer ( T&D)

Billing Policies & Procedures

Sajid Javed
Dy. Chief Officer Billing

Presentation Skills

Waqgas M. Qureshi
Chief Officer (T&D)

UFG Controllable & Uncontrollable

Jehanzaib Khan

Conflict Management

Waqgas M. Qureshi

First Aid & CPR

OH Consultant

Introduction to MS Word

Factors Sr. Engineer- UFG Chief Officer (T&D)
Asad Abbas Kazmi ; Asad Fawad
SNGPL SCADA System Dy. Chief Engineer Telecor Times & Stress Management Officer (T& D)
Dr. Huma Tabassum Ali Abbas

Officer (T&D)

Defense Driving

Waheed Iftikar
Exec. Engineer HSE

Customer Services

Usman Iftikhar
Executive Officer ( T&D)

(D 2513)

Dy.Chief Engineer (Dist)

Introduction of MS Excel

Pipeline Integrity Management éﬂagislﬂﬁ,rm%n Business Communication -I &?i%%r’:(a-}'—vfg)
Hands on Training — P.E in Distribution Ahmed Saeed Asghar Rafaqat Ali

Officer (IT/MIS)

Decision Making & Problem Solving

Usman Iftikhar
Executive Officer ( T&D)

Participants performed skills during the certification
course on welding skills.
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Participants listening to the speaker during a session on
‘Principles of Management’.




Events

Abu Dhabi International Petroleum
Exhibition & Conference (ADIPEC) 2016

Imran Yousaf Khan

bu Dhabi International
Petroleum Exhibition &
Conference (ADIPEC) took

place in Abu Dhabi from 7 - 10
November 2016 supported by the
UAE Ministry of Energy and Abu
Dhabi Chamber of Commerce
and hosted by UAE national oil
Company ADNOC.

Oil & gas global community was
invited at the event to showcase
their oil & gas technology. The
event hosted 24 countries pavil-
ions in addition to more than 2,000
exhibiting companies and has
become one of the most important
oil & gas events in the world.

16 THE PRIDE

Government of Pakistan decided
to participate in the ADIPEC 2016
by setting up a separate Pavilion
with the theme “Pakistan, a Land
of Emerging Opportunities”
aiming to provide a valuable plat-
form for Pakistan’s oil & gas
sector to boost Country’s image,
encourage foreign direct invest-
ment, promote investor friendly
policies and portray achieve-
ments in Petroleum & Gas sector.
Petroleum Institute of Pakistan
(PIP) was nominated as focal
point for organizing the Pakistan
Pavilion in the ADIPEC.

Eleven public sector Companies
of Pakistan from Qil & Gas sector
including SNGPL, PARCO, PSO,
SSGCL, OGDCL, KPOGCL,

GHPL, MPCL, PPL, PLTL partici-
pated in the event as Delegate
and Exhibitor under the umbrella
of Federal Ministry of Petroleum
& Natural Resources (MPN&R).
Pakistani delegation was led by
Shahid Khagan Abbasi, Federal
Minister for P&NR which held
various talks in Pakistan’s pavil-
ion with foreign delegates inter-

ested in investment in energy
sector of Pakistan and briefed
them about lucrative energy

market of the country. All senior
officials of the oil & gas compa-
nies also participated in the talks.

Pakistan’s pavilion was decorat-
ed with brochures, technical liter-
ature and Company videos

running on LCDs inside the pavil-




ion. Since such a pavilion in an
overseas exhibition was setup for
the very first time therefore a
number of visitors visited the
pavilion, expressed their interest
in Pakistan’s energy market and
offered their products for poten-
tial use in our market.

Ali Hussain Qureshi, Senior Gen-
eral Manager (Transmission &
Projects) and Imran Yousaf Khan,
General Manager (P&D) represented
SNGPL at ADIPEC as

Fducation

Sui Northern Gas Pipelines Limited
has always played its role in promot-
ing educational activities. In order to
enhance the Research and Develop-
ment in Oil and Gas sector as a CSR
initiative, SNGPL recently signed 3rd
Memorandum of Understanding
(MoU) with University of Engineering
and Technology (UET) Lahore
regarding the Sponsorship of Chair
on Gas Engineering at the Depart-
ment of Chemical Engineering,

Exhibitor. They
presented the
Company’s operations,
expertise and future
prospects to the®
visitors who were

keen to learn about the Company.

ADIPEC remained very successful
event by providing all stakeholders
an opportunity to meet at common
platform for fulfilling their mutual
needs by offering their expertise.
This event also provided updated

University of Engineering and Tech-
nology Lahore. MoU was signed by
Amjad Latif, MD SNGPL and Dr
Fazal Ahmed Khalid, Vice Chancel-
lor, UET. Amer Tufail DMD (S);
Muhammad Aslam, SGM (Compres-
sion); and Farrukh Majeed, GM
(HSE) along with other Officials of
UET also attended the ceremony.
According to MoU, SNGPL will grant

information and technical advance-
ments emerging in energy sector to
the participants.

The successful experience of partici-
pation has led to Ministry of P & NR,
PIP and oil & gas companies in Paki-
stan foreseeing sizeable growth in
national economy especially in oil &
gas sector.

They are looking forward to more such

events to explore new business
opportunities in terms of developing
new avenues for growth, boosting the

country’s image and encourage
foreign investment in the country.

The writer is General Manager (P&D).

Rs 3.32 Million on annual basis to
Department of Chemical Engineer-
ing, UET for research activities.

SNGPL is already sponsoring a chair
on Gas Engineering at the Institute of
Chemical Engineering, University of
the Punjab, Lahore and Department of
Mechanical Engineering, University of
Engineering and Technology Peshawar.
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A delegation from World Bank called on MD SNGPL Amjad Sardar Mahmood Ali Khan, MD, Fauji Cement Company met
Latif at the Head Office. with MD SNGPL at his office.

Air Vice Marshal Amir Masood, Base Commnder PAF Base Sarmad Ali, Group Managing Director, Jang Group in a
Mushaf met with MD SNGPL Amjad Latif. meeting with MD SNGPL Amjad Latif.
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The Pride

Special

[gbal's Views on Khudi and Freedom

The idea of Khudi (Ikamness) is central to Igbal's system
of thought. Self orKhudi, to Igbal, is not reason but amr
(direction). He defines khudi as directive energy - energy

that is directed by God.

Asad Shahzad
universe that is larger

M than the whole. As heaven

is contained by the cornea in the
eye so is khudi larger than the
whole. Khudi is an ocean that is
concentrated in a drop. All
modern capitalist thinkers from
Kant to Habermas hold that
reason/rationality is self-interest-
edness. Igbal renounces self-in-
terested rationality. In his renunci-
ation of self-interested rationality
he does not renounce logicality.

an is a part of the

For the strengthening of khudi
Igbal’s advice is: be hard. Coal and
diamond are both made of carbon
atoms. The difference is that coal is
soft whereas diamond is hard.
Therefore, coal is ruthlessly burnt
and turned into ashes whereas
diamond is highly valued and
survives. Being hard does not
imply callousness.

It implies protecting oneself from
the forces that disintegrate and
destroy khudi. Individuals and
nations that do not harden their
khudi at the individual and collec-
tive levels fall easy victim to
power hunger of others.

With the absence of khudi, life is
merely biological existence -
breathing, circulation of blood,
reproduction and the such.
Igbal’s perfect man is not a
biological product; it is the prod-
uct of moral and spiritual forces.

Life is not self-indulgence and
pleasure seeking. There are no
pain-giving and pleasure giving
acts but only khudi-strengthening
and khudi-weakening acts.

It is the forces of grief and fear
that attack and tend to destroy
and disintegrate khudi.

One cannot protect one’s khudi
from the shocks of grief and fear
without surrendering oneself to
the Divine Law. One needs to
pass through three stages to
strengthen one’s khudi and to
protect it from disintegration.
These stages are: complete
surrender to Divine Law, self-con-
trol and vicegerency of God.

Igbal’s perfect man is a spiritual and
moral force whereas Nietzsche’s
overman is a biological product.

Igbal holds that he drew his idea
of khudi from the Holy Quran:

O ye who believe! Ye have charge
of your own souls. He who erreth
cannot injure you if ye are rightly
guided. (Al-Ma’idah: 105). And be
not ye as those who forgot Allah,
therefore He caused them to
forget their souls. Such are the
evil-doers. (Al-Hashr: 19).

Khudi demands self-control. In other
words, self-control precedes self-pos-
session. Strengthening of khudi is not
possible without restraining of animal
passions and instincts. One should
not seek maximisation of freedom but
strengthening of I-amness.

For Igbal, liberty is not negative
or positive liberty as argued by
Isaiah Berlin.

There is an interesting similarity
as well as contrast between the
views of Igbal and Deleuze on
freedom of expression. Deleuze
suggests that man should seek to
transform himself into what he
originally is: animal.

According to Deleuze, an import-
ant tool that can help man to
return to his so-called originality
is freedom of expression.

According to Igbal, freedom of
expression without moral restric-
tions is the invention of the Satan
which turns man into an animal.
Both agree that man is turned into
an animal through unbridled free-
dom of expression. The difference
is that Igbal rejects this metamor-
phosis of man into animal where-
as Deleuze idealises it.

Capitalist liberty, to Igbal, restrains
the growth, expansion and fulfill-
ment of khudi. It does not liberate
but enslaves man. He becomes
slave of his animal passions.

Capitalist liberty unleashes animal
passions such as greed and
aggressiveness whereas Iqgbalian
spiritual liberty promotes the
values of love, mercy and sacrifice.

(Cortesy: Daily DAWN)
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The first LNG-fueled pure car and
truck carrier built for United Euro-
pean Car Carriers, equally owned
by NYK and Wallenius Lines was
christened recently.

The vessel departed the NACKS
shipyard in Nantong, China in Sep-
tember and arrived in Belgium on
Thursday, November 17, according
to the statement by the port of Zee-
brugge.

Engie’s Dutch unit, through its
social media channels, informed
that it has performed the LNG bun-
kering of the vessel, delivering 200
tons of LNG in four tanker trucks in
an operation that took 30 hours to
complete.

UECC’s Auto ECO will also be the
first vessel to be bunkered by
Engie’s 5000-cbm LNG bunkering
vessel that is set to begin opera-
tions at the port of Zeebrugge,
which will be its home port.

IHI gets approval for its floating LNG pow

[ NG-{ueled car carrier Auto ECO christened in Zeebrugge

»>

The vessel has a Finnish/Swedish
ice class 1A super vessel, thus
allowing for full-year trading in the
Baltic area, where ice is common in
winter, and complies with sulphur

regulations, and its dual-fuel
engines are capable of using either
liuefied natural gas or heavy fuel
oil and marine gas oil.

Together with its sister-vessel, the
TBN Auto Energy, that is scheduled
for delivery before the end of this
month, the Auto ECO has a capaci-
ty of approximately 3800 cars,
including 6000 square meters of
high and heavy cargo on 10 decks
with a maximum cargo weight of
160 mt.

er concept

The FLPS (floating LNG power station)
concept is a combination of a floating
storage and regasification unit (FSRU)
and a power plant, DNV GL said in its
statement.

The concept is expected to be

installed in locations where alternative
onshore infrastructure is not feasible
or commercially viable, while energy
demand is rapidly increasing. The

FLPS solution is also in line with the worldwide trend for decentralized power generation, the statement reads.

The main functions of the FLPS are LNG loading from a visiting LNG carrier, regasification of the LNG, power gen-
eration using natural gas and export of electricity to onshore grid. The FLPS is designed to be capable of remain-
ing on location for up to 25 years without dry-docking, according to the statement.

“The FLPS concept considered uses a single point mooring tower yoke for position keeping, if the jetty meeting
the draft requirement for both LNG carrier and FLPS is not available. The LNG is stored in two SPB tanks
(Self-supporting, Prismatic shape, IMO type B) developed by Japan Marine United Corporation (JMU), IHI’s joint
partner and contained within the hull of the FLPS.”

Regasification takes place in the topside facility located on the deck of the FLPS and the gas is then fed to the
power generation system, which uses an “energy-efficient” combined cycle consisting of gas turbines with heat
recovery steam generators and steam turbine.

The power is supplied to the onshore electricity grid by high voltage subsea power cables, the statement said.
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Petronet India’s

LNG,
importer of the chilled fuel intends
to focus on ships and vehicles
fueled by liquefied natural gas to
push the demand up.

largest

Prabhat Singh, the company’s CEO
said the shift to using LNG as fuel
in transportation in India, where a
number of industrial users are not
linked to the natural gas grid, will
create ‘reasonable demand’.

Petronet expects LNG-fueled transport to lift demand

In addition, Singh said that a larger
portion of 200,000 trucks joining
India’s roads on an annual basis
could run on LNG.

He also revealed that India’s gov-
ernment could officially allow the
use of LNG as fuel for transport in
the coming week.

The country launched its first LNG
bus at the beginning of November.

&

il

The bus will run on a trial basis as a
part of a pilot project before it can be
certified for commercial application.

The bus was delivered to the Kochi
LNG terminal for fueling, and as the
company prepares to build retail
outlets, the terminal, that is currently
operating at about 6 to 7 percent
capacity due to the lack of connec-
tion to the natural gas grid, could
start operating at full capacity.

Spanish Compames ready [ NG-fueled locomotive pilot project
 namp

Spanish companies Renfe, Gas Natu-
ral Fenosa and Enagas started prepar-
ing the first pilot test for LNG-fueled
locomotives in Europe, in order to
verify the feasibility of a solution.

The project, carried out in cooperation
with Institut Cerda, ARMF and Bureau
Veritas, is also the first in the world for
passenger rail transport, Enagas said
in its statement on Monday.

The pilot tests will assess the feasibility
of adapting locomotives to run with
LNG engines and tanks, and the
relevant technical, legal, economic
and environmental analysis for the
Spanish and European rail network,

the statement reads.

Institut Cerda is coordinating the project
involving ARMF as rail integrator and
Bureau Veritas as the specialist inspection
and certification company.

The agreement involves a pilot test being
carried out with an LNG-fueled engine on
a locomotive from the Feve diesel train
depot (2600) along a 20 km section
between Trubia and Baifa stations,
extending to Figaredo, in Asturias.

For this purpose, the diesel engine on
one of the two paired locomotive units
will be replaced with one powered by
natural gas, and tanks for storing LNG

.I' e

will be fitted, alongside other neces-
sary auxiliary equipment, Enagas said.
The test results will enable the diesel
and LNG technology comparison, as
both types of engines will be used on
the same train. In addition, the test wiill
be used to draw conclusions on techni-
cal requirements for space, weight,
refrigeration, and autonomy for running
on natural gas, as well as other consid-
erations and comparative variables in
emissions and operating economy.

According to the statement, Renfe,
Gas Natural Fenosa and Enagas are
also assessing the possibility of
presenting a second phase in this
project for the CEF European funding.
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You can’t make a call or send a
text on your mobile phone in the
US town of Green Bank, West
Virginia. Wireless internet is out-
lawed, as is Bluetooth. As you
approach the tiny town on a
two-lane road that snakes through
the Allegheny Mountains, the bars
on your mobile phone fall like

dominoes, and the scan function
on the radio ceases to work. The
rusted pay phone on the north
only

side of town is the
way

for a visitor to reach
the rest of the world.
It’s a premodern place
by design, devoid of the
gadgets and technologies

that define life today.

The reason for the town’s
empty airwaves is visible
the moment you arrive.
It’s the Robert C. Byrd
telescope, aka the GBT,
a gleaming white, 147-
metre-tall behemoth of
a dish. It’s the largest of
its kind in the world and
one of nine in Green Bank,
all of them government
owned and operated
by the National Radio
Astronomy Observatory
(NRAO).

The telescopes aren’t
the ‘ocular’ kind you’re
probably thinking of.
They’re radio telescopes,
so instead of looking for
distant stars, they listen
for them. There’s a long
line of astronomers all over
the world who want to use the
GBT, a telescope known to be so
sensitive that it can pick up the
energy equivalent of a single
snowflake hitting the ground.

Such a highly tuned listening tool
needs total technological silence to
operate, so in 1958 the US Federal

Communications Commission
established a one-of-a-kind
National Radio Quiet Zone, a
33,000 km2 area encompassing
Green Bank where, to this day,
electromagnetic silence is
enforced every hour of every day.

Residents who live within a 15
km radius of the Green Bank
observatory are allowed to use
landline telephones, wired intern-
etand cable televisions, but

B \Without Wit

ash among locals, newcomers and

scientists has made this place
both a heaven and a hell.

microwave ovens, wireless
internet routers and radios are
forbidden. You can have a mobile
phone, but you won’t get a
signal.

For locals, the technology ban
is a nuisance. For others who
come to Green Bank for their

health, the town has become arefuge.
In 2007, Diane Schou, now 66,
moved with her husband, Bert,
69, to Green Bank from Cedar
Falls, lowa, hoping that living
free of technology would relieve
her relentless headaches, she
insists, that were caused by
signals from a mobile phone
tower near her home.

The Schous are members of a
growing community who say
they suffer from
‘electromagnet
hypersensitivity’, or
EHS, caused by exposure
to radio frequencies.
The symptoms,
according to sufferers,
also include nausea,
insomnia and chest pains.

Mainstream medicine
doesn’t recognise the
syndrome but Diane
and Bert couldn’t be
more sure. After her
declining health forced
her to give up her job
as an agricultural scientist,
the couple drove thousands
of kilometres across the
United States seeking a
respite from her condition.
After returning from a
sojourn with relatives in
Sweden — the first
country to consider EHS
a disability — the Schous
heard about the Quiet Zone
from a national-park
ranger in North Carolina.
The couple pulled into
Green Bank shortly
thereafter, and Diane lived in her
car behind a convenience store
to give the town a try.

“Life here isn’t perfect,” Diane says.
“But at least I'm not in bed with a
headache all the time.”

(By Michael J. Gaynor from Wash-
ingtonian)
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