Tamarix aphylla (L.) Karst.

Common name: Tamarisk

Vernacular name: Frash, Ghaz,
Khaggal

Economic age: 35

Distribution: In Pakistan it is
common to the plains of the Punjab,
Sindh, Balochistan and NWFP.
Extensively planted in the sand
dune area of Thal desert.

Uses: Carpentry,
agriculture implements, fuelwood,
shelter belts, charcoal, tannin,
erosion control, and sand dune
stabilization.
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progressing well, with training being imparted
in defensive driving, first aid and in some of the
other more specialized HSE subjects.

SPORTS

SNGPL is promoting games for good physical
and mental health of its employees. In this context,
Annual Games were conducted from 10th to 12th
December 2004, wherein over 150 athletes from
the Head Office and all the Regions of the
Company participated with enthusiasm. The
participating athletes and players demonstrated
excellent sportsmanship regardless of the outcome
of the competitions, besides, the Company’s
cricket team participates in grade 1 national level
tournaments of Pakistan Cricket Board (PCB)
and has its own mountaineering and judo karate
teams as well.

INTERNAL CONTROLS

The Company has a strong internal control
system. The Head of the Internal Audit
Department of the Company reports functionally
to the Audit Committee of Directors and
administratively to the Chief Executive of the
Company. The Internal Control System is
reviewed on regular basis to achieve maximum
effectiveness for establishing appropriate policies.
The Internal Control System is managed in such
a way that risks can be minimized rather than
eliminated. The effectiveness of any internal
control system depends upon the strong
observance of prescribed procedures / policies.
Non-observance of such measures by the staff
is always a risk. An evaluation of the Company’s
internal financial control system is made by the
Audit Committee of the Directors. The internal
audit policies are duly approved by the Audit
Committee of Directors on behalf of the Board
in line with the guidelines laid down by Securities
& Exchange Commission of Pakistan (SECP).

CORPORATE SOCIAL RESPONSIBILITY

The Board of Directors is aware of the
commitment of the business to behave ethically
and contribute to the economic development,
while improving the quality of life of the
workforce, as well as the community and the
society at large. The Management is formulating
a policy on Corporate Social Responsibility
(CSR) which shall be presented to the Board of



Directors in the next financial year, for their
approval. However, the Company, after due
approval from the Board, has made contributions
towards the furtherance of education in certain
designated universities.

BUSINESS PROCESS RE-ENGINEERING
A comprehensive strategy has been approved by

the Board of Directors and OGRA along with
the budgetary plan. During the next financial

year the first phase of the MIS plan shall be
implemented. It includes a comprehensive
structured network including wireless technology,
that will provide complete connectivity across
the enterprise. As part of the plan a Business
Process Re-engineering (BPR) exercise will be
conducted, that will address business process
improvement opportunities, followed by
automation of different departments, so that
Business Intelligence is applied.

BOARD & BOARD COMMITTEES

On completion of the previous triennial ended
June 25, 2005. Thirteen Directors were elected
for a period of three years commencing from
June 26, 2005, the elections were held on June
21, 2005, besides the Managing Director/CEO
who is an ex-officio director.

The full Board meets almost every month and
manages overall control of the Company’s affairs
by a schedule of matters reserved for its decisions.
These include approval of financial statements,
authority level of treasury policies, risk
management policies, business plan of the
Company and succession plan for senior
executives. The Board delegates the day-to-day
business management control to the Chief
Executive of the Company.

AUDIT COMMITTEE

The Company has an Audit Committee,
composed of entirely non-executive directors,
which meets at least once in each quarter. Its
Terms of Reference cover the areas
recommended by the Code of Corporate
Governance issued by the Securities & Exchange
Commission of Pakistan. Its responsibilities
mainly include monitoring internal control
throughout the Company, approve the Company’s
accounting and other policies on behalf of the
Board and review the quarterly and annual
financial statements before making their
recommendations for the approval of the Board.
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Bombax cieba Linn.

Common name: Silk Cotton Tree
Vernacular name: Simal
Economic age: 20 years

Distribution: In Pakistan it is in the
sub-Himalayan tract from Hazara
eastward. It is planted on the plains,
in gardens and along roadsides.

Uses: Fuel, ornamental, furniture
and carving, canoes, medicinal
(bark and roots), cotton from seed
for pillows and quilts, match sticks
and packing cases.
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FINANCE COMMITTEE

The Finance Committee consists of six members,
five of whom excluding the Chief Executive are
non executive directors. It meets frequently for
reviewing major investment proposals,
examination of Capital and Revenue Budgets of
the Company, approval of contracts within their
financial powers and other assignments given
by the Board of Directors.

HUMAN RESOURCE COMMITTEE

The Human Resource Committee comprises four
non-executive directors and the Chief Executive.
It is primarily responsible for making
recommendations to the Board inter-alia for
maintaining a sound organizational plan of the
Company, effective employees’ development,
compensation programme and specific succession
plans for Senior Management positions.

The attendance at the Board and its Committees’
meetings during the financial year 2004-05 is
annexed.

GOING CONCERN

The Directors are satisfied that the Company has
adequate resources to continue in business for
the foreseeable future and consequently, the going
concern basis continues to be appropriate
in preparing the financial statements.

STATEMENT ON CORPORATE AND
FINANCIAL REPORTING FRAMEWORK

The Board of Directors hereby declare that for
the year ended June 30, 2005:

a) The financial statements, together with the
notes thereon have been drawn up in
conformity with the Fourth Schedule to the
Companies Ordinance, 1984. These
statements present fairly the Company’s
state of affairs, result of its operations, cash
flows and changes in equity.

b)

)

d)

e)

g)

Proper Books of Accounts of the Company
have been maintained.

Appropriate accounting policies have been
consistently applied in preparation of
financial statements and accounting estimates
are based on reasonable and prudent
judgment.

The International Accounting Standards, as
applicable in Pakistan, have been followed
in preparation of the financial statements
and any departure therefrom has been
adequately disclosed.

The system of internal control is sound in
design and has been effectively implemented
and monitored.

There is no significant doubt upon the
Company’s ability to continue as a going
concern.

There has been no material departure from
the best practices of corporate governance,
as detailed in the listing regulations, except
for those included in the Company’s
Statement of Compliance with the Code of
Corporate Governance.



h) Key operating and financial data for the last
six years in summarized form is annexed.

i) The Company is currently making
conceptual study to carry maximum gas
beyond Multan under Project IX, to facilitate
gas consumers from all walks of life in
Central Punjab and Northern areas of the
Country. The Company is also expanding
its network to Murree Hills.

j)  Value of investment in employees retirement
funds based on audited accounts for the year
ended June 30, 2004 are as follows:

Rupees in

thousand

SN Senior Staff Pension Fund 307,067

SN Junior Staff Pension Fund 661,634

SN Executive Staff Gratuity Fund 15,154
SN Non-Executive Staff

Gratuity Fund 507,560

Trustees Provident Fund 1,146,830

k) No trading of shares by CEO, Directors,
Company Secretary, CFO, their spouses and
minor children has been carried out. The
number of shares, if any, held by them is
annexed.

AUDITORS

The Present joint auditors M/s. Ford Rhodes
Sidat Hyder & Co., Chartered Accountants and
M/s. Riaz Ahmed and Co., Chartered
Accountants, are retiring and being eligible, offer
themselves for re-appointment.

IMPLEMENTATION OF TRANSFER
PRICING POLICY

The Transfer Pricing Policy has been adopted
by the Company.

PATTERN OF SHARE HOLDING

The Pattern of share holding as at June 30, 2005
is annexed.

DIRECTORS

There has been only one change in the
composition of your Board of Directors since
the last election of directors held on Tuesday
June 21,2005. Mr. Saeed Ullah Shah, has been
appointed as Director in place of Mr. M.Naeem
Malik. Please join me to express our appreciation
and thanks for the valuable services rendered for
a considerable time period by Mr. M Naeem
Malik. We also welcome Mr. Saeed Ullah Shah
to our Board of Directors.

ACKNOWLEDGEMENT

Every year is a demanding year. Financial Year
2004-05 in this respect was no exception. It is
therefore most comforting to know that we have
in the business, skilled and loyal staff and quality
management to cope with any challenge and
opportunity. To every member of the staff and
management are our sincere thanks for their
dedication and commitment over the past year.

We place on record our acknowledgement and
thanks for the continued guidance and support
extended by the Government of Pakistan,
Ministry of Petroleum & Natural Resources, Oil
& Gas Regulatory Authority (OGRA), our valued
consumers and all other parties associated with
us, in making the year a successful one.

On behalf of the Board

(A. Rashid Lone)
Chief Executive

Lahore
September 30, 2005
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