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FOREWORD BY THE MANAGING DIRECTOR!

| am confident to present oannual sustainability report exhibiting our progress and
responsibilities toward society, environment
growth.

SNGPL being a leading integrated natural gas provider in the rabp@ys emphasize
on the methodical and ggsnatic transmission and distribution of the.gdse success of
our business not only depends ugwaviding quality services to our consumers but our
strategies and initiatives concernisgstainable developmentalso keeping in view
strong interaction wi the society and environment.

The global concerns like energy crisis, climate change, global warming and depletion of
resources promoted us to take steps to combat the situation through continual
improvement in our behaviors and actions to environmedt sotiety. SNGPL has
launched different awareness campaigns and projects to play its role for dealing with
these challenges. We are moving in the direction of continual improvement by focusing
on small objectives throughout the year.

We appreciate our enplees, stakeholders and customers for their dynamic participation
to accomplish our set goals. We aspire to adopt best practices in future to make our
people realize that work in a sustainable manner are essential to success.

Mr. Amir Tufail
Managing Director



SNGPL AT A GLANCE

Sui Northern Gas Pipelines Limited (SNGPL) was incorporated as a private limited
Company in 1963 and converted into a public limi@mpany in January 1964 under
the Companies Act 1913, now Companies Ordinance 1984, disteds on all the three
Stock Exchanges of the Countijhe Companys certified against ISO 14001:2004 &
OHSAS 18001: 2007 Standards. SNGPLOGSs 11
"SMART2" Program by Pakistan Environmental Protection Agency {E&RQ
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our consumersand achievemaximum benifit for
. our stakeholderdy providing an uniterruptedand
= environmentafriendly energyresource
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AA commitmentto deliver natural gasto all door
stepsin our choosenareasthrough continuous
expansiorof our network,by optimally employing
technological, human and organizational
resourceshestpractacesndhigh ethicalstandards



Health, Safety & Environment Department

ORGANOGRAM

General Manager (HSE) \
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Memberships:

SNGPL

i s

t he member o fNatibndl&afetycCoundil is Sreoh e t y

profit organization dedicated to themissionof savinglives by preventing injuries and
deaths at work, in homes and communities, and on the road through leadership, research,

education and advocacy

National Safety Counci

2 O 1 0_2 O 1 4 International Safety Council

Sl Northern 6as Pipefies Lt

Janet Froetscher Roger H. Marks
President & CEQ President
National Safety Council International Safety Counci

Is a Proud Member since August 13, 2010

//C//l/ S

" 0
The National Safety Council saves lives by preventing injuries and deaths at work, in homes ,
and communities, anc on the roads, through leadership,research, educationandadvocacy. W' | Making our world sfer

10

Coun



CORPORATE SOCIAL RESPONSIBILITY (CSR)

The International Organization for Standardization defines CatporSocial
Responsibility (CSR) as part of its work on the new Guidance Standard on Social
Responsibility, ISO 26000. It says:

AfSoci al responsi bi | it grganizationforhtiee impacs pfoits s i bi | it
decisions and activities on society and #gmvironment, through transparent and ethical
behaviorthat:

A contributes to sustainable development, including the health and the welfare of
society;
A takes into account the expectations of stakeholders;
A is in compliance with applicable law and consistent with international norms of
behavior and
A lsintegrated throughout the organization ar

CSR initiatives and policies are built on four pillars: Environm8gi;ial resposibility,
Economic developmemindCommitment to employees

Environmenta Economic

management Development

\J

Social Commitment
responsibility __ to employees
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GOALS & OBJECTIVES :

SNGPL has formulated goals and objective with referenc€ tomp a Cgrpate
Social Responsibility (CSR) policy. Health Safety & Environment (HSE) department of
SNGPL establish targets for the year and organize their teams for the execution and
completion of these objectives to check the company performance throughout the year.
Following are the main sectors to be addressed regarding CSR policy;

a) Education

b) Relief activiies

c) HealthSafety& Environment

d) EnergyConservation

e) Internship programs

f) Availability of safe drinking water
g) Renewable energy resources

h) Awarenes$rograms

i) Events & celebrations

There can be

Without a no sense of

sense of caring\ ST
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CSR POLICY:

SNGPLis dedicated towards iSSRpolicy which isbased on the best practices all over

the world to leave a positive impact on the environment, employees, social norms and
economic developmentThe laid out objectives are to be achieved by adopting a

met hodol ogy that dri ves esp leddiagto commercialhe Com
success in ways and manner that hwnethical values,environment, people and

communities. SNGPL believes in

- Businesghat should be both profitable and beneficial to the society

- Improving the quality of life of the commuties especially those who are under
privileged.

- Ensuringharmonious relations with our stakeholders, by working in partnership with
the community, the Government and NGOs through the principles of Sustainable
Development.

PRINCIPLES OF CORPORATE SOCIAL RESPONSIBILITY (CSR)

POLICY :

We pledge to perform our corporate duty, based on faliguwcknowledg& principles with
dediation, diligence and integrity.

a) Standard of business conduct

We are committed to ensure that all our corporate activities are conducted strictly in
accordance with high levels of professional and legal standards as per code of business
ethics.

b) Health, Safety & Environment

We are committed to provide and strite maintain clean, healthy & safe working
environment by continually conducting public awareness campaigns to promote safe use of
natural gas.

¢) Community
We are committed to be a responsible corporate citizen bgqtieely supporting the
affected communities in the events of national and natural catastrophe.

Dare to Car

Honor Yaseld Honor Ot her
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d) Disclosure
SNGPL shall provide information about descriptive as well as monetary disclosures of the
CSR activities undertaken in each financial year on its website, annual reports and other
communication media. The disclosure shall bedlrea i n t he Director 0s
holders annexed to the annual audited accounts.
The disclosure shall include but shadk e limited to the following:

a) Education

b) EnergyConservation

c) Community Investment and Welfare Schemes

d) Consumer Protection Msares

e) Welfare spending for under privileged classes

f) Industrial Relations

g) Employment of special persons

h) Occupational safety and health

i) Rural Development Programmes
We will ensure that effective systems are in place to manage and monitor compliance with
this policy and take remedial action whenever we fall short of our commitment. A CSR
Committee having the following composition will review and approve strategic plans, assess
progress and offer guidance about emerging CSR issues of importance.

i Deputy Managng Director Chairman
i Senior General ManageE$) Member
iii Chief Financial Officer Member
v General Manager (LS) Member
Y Chief Engineer (HSE) Member/Secretary

CSR Committee will periodically evaluate and approve the projects recommbgded
regional CSR cells headed by each Regionghlarge duly assisted by his team.
The CSR Committee will ensure:

rep

V Thatprojects are within the area of SNGPLOs

Company, SNGPL may extend its support regardless of gauiged locations for
special projects of national importance.

V That SNGPL cooperates with and/or associates with NGOs and Community Based
Organizations (CBOs) working in a financially transparent manner i.e. maintaining
properly audited accounts and opeyai on norprofit basis and having credibility
and reputation in the public sector.

V That priority is given to undeprivileged areas and segments of society, institution
and projects which generally do not have easy access to other sources of funds.

V That NGOs/CBOs and institutions having political / ethnic affiliation are not
supported.

V That special funds are got approved from the Board of Directors each year for
implementation the CSR policy.

14



FOCUS AREAS:

)
_ BasicHumanneeds |
A Contributedue sharein fulfillment of basichumanneedsof the deprivedand

underprivilegedby focusingon healthcare,sport, sanitationand environment
etc

—{_Educational Reforms ]

AProvideassistancéor the Promotionof educatiorin Pakistan

_ SelfReliance ]
)

ABuild self reliance throughprogramsaimedat Skill Enhancemenand creating
incomegeneratingopportunitiedor theunderprivileged

_Health Safety & Environmnet ]
)

AlmplementingsoundEnvironment,Health& SafetyManagemenSystemsand
take a proactive approach to address environmental issues like tree
plantationsawarenessampaignstc

—{ labourStandards ]

A Supportand uploadthe principles containedin the University Declarationof
Human Rights and the International Labor Organizations fundamental
conventionon corelaborstandards

)

_ Medical Facilies

AProvidemedicaland communityaid to alleviatehardshipanddistressto under
privileged

_ National Heritage |

J
AcConserve National Heritage, indigenous culture and sports durng
implementatiorof projects

_ Awarenessprograms ]
J
AOrganise awareness programs regarding gas conservation, dengue

awarenesspromotionof renewabeknergyresourcestrainningworkshopsfor
workers

Business has a Responsibility to give back to the community

15
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PERFORMANCE AGAINST CSR POLICY DURING (FY2014 -2015);

Education
1) Sponsorship of Gold Medals;
In order to promote education, SNGPL has sponsored 2 Gold Medals at Ghulam Ishaque
Khan Institute, Topi, One Gold Medal at NFFaisalabad and One Medal at NFC Multan
with cost of Rs. 70,000kach and total outlay of Rs. 280,000/
2) Chair on gas engineering;
SNGPL is sponsoring three AChairso on Gas E
and Technology, Lahore, University of Engering and Technology, Peshawar and
University of the Punjab. The Chairs were constituted to fulfill the Oil and Gas
Regulatory Authority (OGRA) licensing conditions to promote higher education.
Companyds Corporate Soci alveiRpovigimgrsuppotiinl i ty he
promoting education. As per approval of OGRA and Board of Directors (BOD) the
annual grant for the Chairs for the year 2015 is Rs. 3.32 millions for each institute to
carry out alternate energy resources, especially solar eaadgynnovative techniques
for conservation of energy resources. The total annual funding for these Chairs is Rs.
9.96 million.
a) University of Engineering and Technology, Lahore

Chair on Gas Engineering at University of Engineering and Technology (WBMgre
has been established since 2006 and company allocates funds every year for the ongoing
and new projects by the UET Department of Chemical Engineering. Main areas for the
research are energy conservation.

i) Densification of Biomass/ Biomass Gasifier
Biomass Gasifier was fabricated and tested for commercial purposes utilization. Primary
and secondary airs are adjusted in such a way to have maximum efficiency and flame
temperature. Solar panel was used to operate the fan to make its working totally on
rerewable resources.

i) Solar Biomass Water Heater
Gas water heater was modified and tested using biomass feed as fuel for heating water.
The lower section of normally available water heater was replaced with biomass gasifier
stove having solar operated fan.efthermostat was connected with fan in order to switch
it on/off with the variation in water temperature

iii) Energy from Shale
Shale is a collection of fingrained, laminated sedimentary rocks consisting of silt and
clay sized particles. The conventional gaservoirs have been explored and developed in
Pakistan; however, very little work has been done so far in developing these
unconventional reservoirs. UET team is working on energy from shale to meet the energy
requirements in the country.

iv) Coal Water/ Coal Oil Slurry
Coalwater/ Coal Oil Slurryis a fuelconsisting of finecoal particles suspended in water
Qil. It reduces harmfutmissionsnto the atmosphere and makes use of a coal equivalent
to liquid fuel Research work is being carried out ois fhroject.




b) University of Engineering and Technology, Peshawar
The progress for the year 2044, for sponsorship of chair on Gas Engineering at
Department of Mechanical Engineering (DME), University of Engineering and
Technology (UET), Peshawpresers following activities;
i) Generation of Bio Gas and its integration in current Natural Gas Line
Project for the integration of biogas a sample Bomb has been designed by UET Research
team. The chromatography result shows that there is 35%a@tH34% N in the Bio
Gas. Working on a detailed Techno Economic feasibility report of Bio Gas Plants is in
progress on the basis of unavailability of Natural Gas, community consent, availability of
raw material.
i) Design and Analysis of Domestic Room HeatéiThe Smat Space Heater)
UET PSR Research team has started working on the optimized design for domestic room
heater. This project is beneficial to optimize the use of natural gas at domestic level and
itds a positive step towacess sustainabl e wuse
c) Punjab University Lahore
Chair on Gas Engineering at Institute of Chemical Engineering and Technology,
University of the Punjab (PU), Lahore has been established since 2007. PU researchers
has started new project on energy conservation.
i.  Solar poweredDesalination of Water.
The separation and removal of ions, salts andrafissolved solids from water is called
desalination.In this desalination plant two steel trays have been fixed together in the
form of large tray in such a way that tveeparate wgs for the flow ofpolluted and
desalinated waterPolluted water enters the central tray through PVP pipe where it
changes into vapors due to sunlight h&#e vapours gather at glass walls where they
turn into water drops again which flow along the wadth outer tray where desalindte
water is collected throughipe.
ii.  Energy Conservation in Boilers / Furnaces:
Energy has been conserved througkdgd Water Preheatingth flue gasesising
Economize2) complete combustion by observing flame and smoke cokexc@ss Air
Controlby maintaining 5% to 10% excess aird 4)Automatic Blow down Contraby
installing automatic controls on boilers.
iii.  Technologies for removal of Arsenic from Potable DrinkingWater.
Commercial asilability/ feasibility of Iron oxide coated sand filtration & flocculation
microfiltration using iron chloride as flocculeias beenchecked. Experiments to
remove arsenic from drinking water were performed oworkory scale from imorted
laboratory grade chemicals. In order to check, the commercial availability of the
chemicals used in these methadarket surveys beingconducted.
iv.  Estimation modeling for calculation of volumetric impact of above
ground/ underground leakage at CMSof distribution.
The project has been successfully completed and refred for the publication.




ECO Internships
SNGPL is sponsarg 3000 students from both Government and private Educational

Institutions of class six (6) and above, including 1000 students from less privileged
institutions, falling under SNGPLO6s busines:
AJK. SNGPL collaborated ith WWF Pakistan and announced grant of Rs. 1.5 million to

| a u nntematiénal ECO Internship Program20114201% .

Signing ceremony of Alnternational ECO I nter:r
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The five session long summer Internship Prograas been completed during the year
and students of 57 different schools were given opportunity to get internshtgs.
program was based ospecial training by Environmental expertgroup works,
participation in different activities, interactive discussions i.e. how to protect the
environment, creative green challenges, environmental documéntaaking and finally

an exposure visit to a place of ecological importance including igighlg its
environmental hazard. The whole pragras interactive and motivating fagnabling
studens to getthe opportunity to be affiliated with the global organization and create
genuine sense of civic responsibility in the students.

" Internafigfa: k
(NTRS
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ENERGY CONSERVATION

Installation of Solar Panels System at Consumer Service Centre (CSC) Lahore
Companyhas installed the Solar Panel
System atConsumer Service Center
(CSQ of Regional Office Lahore
keeping in view present scenario
energy crisis The cost of the Solar]
panel systemvasRs 2.1 Million with
the capacity of 10KW. Iwas a pilot ¥
project andcompany has planned tq
install Solar Panel on other locations

The first and foremost advantage ¢
solar energy is that, beyond pan
producton, it does not emit an
greerhouse gases.Beyond initial
installation and maintenance, solz
energy is free. Sota doesno
expensive and ongoing raw materia
like oil or coal, and requires
significantly lower operational labo
than conventional power production.

Panels Installed at the roof top of CSCHR
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Solar Water Heater:

SNGPL has launched campaigrmr fhe installation of Solar Water HeatdlSWH) in

January, 2015 for the energy conservation and to eageuenewable energy resoutces

SWH arevery economical and environmentaendly energy source because in Pakistan

solar energy is readily availabl€hey are designed for the storage capacity of 200 liters

and up to 6880 C temperature can be achieved with an average life span2ff y&ars.

These SWH are made of stainless steelag®rtank and borosilicate glass evacuated

tubes can cater weather conditions like rain, fog, heavy overcast. They can be coupled

with existing geyser system.

Keepingin view current energy crisis prevailing in the country and all over the world

SNGL has dcided to offer this
device on no profit basis an
with 24 easy installments.

Solar Water Heater
(SWH) turns cold
water into hot water
with help of sun’s
rays.

Around 60-80 C
temperature can be
attained depending
on solar radiation and
weather conditions.
The SWH is equipped
with a storage tank of
200 liters capacity.

Stainless steel storage tank with borosilicate glass evacuated tubes
have an average life span of 10-15 years.

SWH can be coupled with existing traditional geysers using a hybrid
approach to cater with severe conditions like rain, fog and/or heavy
overcast.

SWH is environment friendly as carbon emissions associated with
water heating are reduced or eliminated.

Keeping the current energy crisis and gas conservation in view, SNGPL
is offering the device to its valuable consumers at no profit basis with
easy payment options for up to 24 installments:

Being a pilot project , a limited quantity of the device may be offered
on first come first serve basis.

°

To book for your unit and/or to get further information, please contact
on 042-99204581 or swh.hse@sngpl.com.pk. The information is also
available at our Customer Service Centre, 21- Gurumanget road,

Gulberg, Lahore. /

*terms and conditions apply.

SUI NORTHERN GAS PIPELINES LIMITED

Report Gas Thieves on 04299202432 OR Gas leakage, immediately Call our Helpline 1199 www.sngpl.com.pk
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Energy Conserved is Life Preserved..

Geyser Timer Device:

For the conservation of gas SNGPL has launched a device for automatic control of gas
consumption accordingt consumer 6s specified time schedu
with smart phonesvia Bluetooth and consumer can operate anytime from his phone. Its
installation is very easy on already existing thermosatet can save 20% to 30% gas
consumpti on. SNGPL has started to install ¢
keeping in view present shortage of gas.

v The device can make the existing thermostat Time Aware.

v Automatically turning the geyser setting to user specified position, avoiding unnecessary
heating of water especially in winter nights.

v/ A range of settings to choose from that fits a user’s lifestyle for example turn the geyser

to Full at 6:00 AM, to Pilot at 9:30 AM, to Warm at 1:00 PM, to Pilot at 2:30 PM, to Full

at 5:00 PM, to Off at 10:00 PM etc.

v’ It can save 20% to 30% of gas consumption resulting in lesser gas bills.

v/ Easy installation of the device on the existing thermostat with no or minimal changes.

v/ The device operates on ordinarily available Alkaline AA batteries.

v Keeping the current energy crises and gas conservation in view, SNGPL is offering the
device to its valuable consumers at no profit basis with easy payment options of up to 12
installments.

v/ Being a pilot project, a limited quantity of the device may be offered on first come first
serve basis.

*terms and conditions apply.

Sui Northern Gas Pipelines Limited
For further information and/or to give consent to get the device, please contact on 042-99204581
or_gtd.hse@sngpl.com.pk

Report Gas Thieves on 042-99202432 OR Gas leakage, i diately Call our Helpline 1199

www.sngpl.com.pk
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DRINKING WATER FOR COMMUNITY

SNGPL has made arrangements for potable drinkiger for the community at
Faisalabad and Multan. Extension of these projects is in pipeline with the cost of Rs.
710,000/. Further, Management has also approved Installation of drinking water
filtration plant at G10 Nowshehra at the cost of Rs. 1.8l

SNGPL is also in process of installing Reverse Osmosis Plafaisr Filtration Plant at
all its Regional Offices with the provision of supplying safe drinking water to
communities. Total cost for this project is Rs. 7.2 million.

LANDFILL SITE CONS TRUCTION:
SNGPL has constructed a landfill site burying of Asbestos materiat colony area at a

nonpopulated placen Faisalabadlt is a great initiative for environmental management

and handling of hazardous materials.

Asbestos Landfill site iRaisalabad
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BIO GAS PROJECTS:

Biogas is a renewable energy sour
with  many different production
pathways and various excelle
opportunities to usdt typically refers
to a gas produced by the anaerok
digestion or fermentation of organi
matter including manure, sewag
sludge, municipal solid waste
biodegradable waste, energy crops
any other biodegradable feedstockss
Biogas is comprised primarily fo (|
methane and carbon dioxidi.burns 25 =5

efficiently and emits less carbon / \

dioxide per unit of energy. One main advantage of blogas is the waste reduction
potential. Biogas production by anaerobic digestion is popular for treating biodegradable
waste becawsvaluable fuel can be produced while destroying diseassing pathogens

and reducing the volume of disposed waste products.

= |
Mrs. Uzma Adil KharChief Executiv€€onsulting with women in village about biogas project
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Biogas production kills two birdsvith one stoneit reduces waste and produces energy.
In addition,the residues from the digesti process can be usesltagh quality fertilizer.

Keeping in view the prevailing
energy crisis, Company has
taken steps to utilize alternate
energy resourcedn this regard
a Biogas production plant ha
been installed in the village nea
Sheikhupura. The plant has tot§
capacity of 100 rhand total )
project cost was 2.9 million
PKR. Raw material includest =
animal dung and organic wastg:#"
Company is further seekingZ i &
plans to initiate biogas projec
in other areas.

Drive
sustainability
via behaviour
change
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ENVIRONMENT PROTECTION
SGNPL is committed to preserve the environment from any adverse effects. We are

committed to achieve this goal while enhancing economic and social growtouse
emission testingof welding plants/ generators/ equipmemsbeing carried out by
SNGPL.Vehicles/machines havingmissions level above tlsandards are declared fnot
fit-to-operate and are stopped from operating until there smoke levels adhere to the
National Standard<Drinking and waste water testing atso being performed by HSE
departmenat all sitesof SNGPL

Surveys regarding illuminatigmoise levelsand monitoring of air quality at all sites of

SNGPL are being carried out by HSE departnognan annual basis

EIA/IEE studiesare also conducted by HSE Department before toenmencemenof
any project to assess #gvironmental impacts. W&t SNGPL are committed to prege
the environment by st i ONORENMIOR @WNIME NgToda.l o f

No. of Vehicles tested

250

193 207

200

150

100

No. of Vehicles

m No. of Vehicles testec

3 Regional Offices

Total 1106vehicles and stackswere tested
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Let's
Act
.~ Togather

To create an ECO Friendly
Environment

Environment Excellence Award

SNGPL has patrticipated in 11annual Environment ExcellencAward 2014, organized
by M/s National forum for Envanment and Halth (NFEH), a nogovernment non
profit organization.

Mr. Farrukh Majeed (General ManageHSE) received 11" Annual Environment
Excellence Award 2014by honorald Chief Guest Chaudhary Muhammad Sarwar
(Governor of the Punjabn appeciation and recognition dhe services and overall
performance of SNGPL in the field of Healthf&g and Environment.

won  EXECUTIVESPONSORS I s Sy T
© @ OMT cLARIANT = |24 a3

1 Envirggment T

o 48201
3 4

\ vﬁ, B Hotel e ]

Mr. Farrukh Majeed receiving f1Annual Environment Award on Sept 27, 2014
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ANNUAL SPORTS:

SNGPL annual sports Gala 2015 was held fr8k9® April 2015 at WAPDA Sports
Complex Lahore. Around 27/3ayers had participated from regional teams which
competed in 12 different events including Volley Ball, Tug of War,rBiatbn Single &
Double, Table TenisSingle & Double, 100 meter race, 200 meter race, 4*100 meter
race, Shot Put, Long Jump and High JuiMementeam from Lahore participated in
Table Tennis and BadmintoWe are Paksitan Chamnpion of cricekt from last three
years

Provision in annual budget for Sports Geild cricketvas Rs. 49.77 million andRs. 27.3
million respectively.

ISRAR AhmedSNGPLSquash player receiving winner trophy@®HA International junior
squash championsh015, QATAR
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Mr. Amer Tufail Managing Directompresenting winning trophy of'SNGPL National
Men/Women Tennis Championship 2015 to muzammil murtaza (under 18)

‘IdL ONUFL
dﬁational Junior/Senior Q‘/

(Men/Women)

jash pionshipl2015 Bt AN

— -
)

Madina Zafar (SNGPL Squash Player) receiviminning trophy of $SNGPL National
Men/Women Squash Championship 2015
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HSE POLICY:

Health, Safety & Environment Policy

Sui Northern Gas Pipelines Limited will ensure that
® The health of its employees its consumers and it contractors is protected.

® Allits activites are carried ont safely.

& Emvivonmental performance meets legislative requirements.

& There is continuons improvement in HSE performance,

To implement HSE Policy, Sui Northern Gas Pipelines Limited will

#Comply with relevant laws and regulations.

® Ensure that required Health, Safety and Environment Organization, Standards
and Procedures are developed and established.

®Ensure that all its activities are carried out in accordance with relevant
international standards and Company's Health, Safety and Environment
Standards and Procedures.

#Set demanding targets and measure progress to ensure continuous improvement
in Health, Safety and Environmental performance.

#Require every employee to exercise personal responsibility in preventing harm to
himself/herself,to others and to the environment,

#Provide appropriate Health, Safety and Environment training/information to all
employees, contractors and consumers.

®Ensure provision of safe working environment in order to protect the employees
from occupational illness and accidents,

®Promote awareness and give due recognition to performance in the area of
Health, Safety and Environment,

Nothing contained in this policy will be interpreted so as to enhance the otherwise
legal obligation of the Company.

ARIF HAMEED
MANAGING DIRECTOR

NOVEMBER 28, 2011

Sui Northern Gas Pipelines Limited
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SMOKING POLICY:

)
Do D 1700 2002

Smoking Policy

Sui Northern Gas Pipelines Limited is committed in providing a safe, healthy and productive
environment for all its employees. Sui Northern Gas Pipelines Limited recognizes that smoking is a
health hazards for both smokers and non-smokers. Sui Northern Gas Pipelines will Endeavor to
control the exposure of employees in the workplace to the harmful effects of tobacco products with the
ultimate objective to protect non-smokers and in doing so enhance the air quality of the work
environment for employees.

Sui Northern Gas Pipelines Limited Smoking policy shall apply to:

o All employees, clients, visitors and contractors of the SNGPL and no exception to the
policy will be made.

o All buildings, premises or enclosed spaces occupied, owned, leased or controlled by the
-SIVGP ’n

o All workplaces, which include all Company buildings, Lobbies, Elevators, Cafeterias,
Washrooms, Vehicles, or any other common areas frequented by employees.

Sui Northern Gas Pipelines Limited believes that all employees have the right to a safe and
healthy workplace. In accordance with this belief, Sui Northern Gas Pipelines Limited has
regulated smoking in the workplace with the objective:

o To educate smokers about the harmful ¢ffect of smoking and give advice, guidance and
support if employees decide to give up smoking.

*  To change the working enviromment to minimize the harmful ¢ffects of passive smoking on
the non-smoker. \

o To provide employees with healthy and efficient working environment and to avoid conflict
in the workplace, ‘

o To provide education and information to all staff with information on the effects of smoking
on health,

o To provide a designated smoking area with clear markings and adequate ventilation for
smokers.

Nothing contained in this policy will be interpreted so as to enhance the otherwise legal
obligation of the Company.

ARIF HAMEED JANUARY 17, 2012
MANAGING DIRECTOR
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HSE AT SNGPL.:

For effective |1 mplementation of Companyos
Integrated Management System has besreldped Integrated Management System is

based on international standards of ISO 14001:2004 and OHSAS 18001:2007. IMS
procedures are reviewexh as and when requirdshsisfor continual improvement.

S

MANAGEMENT REVIEW MEETING:

To show its commitment towds implementingHSE Policy across the Company,
Management Review Meeting headed by Managing Director is condueaehimally for
periodic review and evaluation of HSE management system. Then@eecomprises
of all Head of Departments. Management RRepntative presents information for review
and concurrence, which includes but not limited to:

HSE Policy

OH&S and Environmental Objectives, Targets

Legal and other requirements

Training, Awareness and Competence

Environmental Evaluation of compliance

Emeagency Preparedness and Response
Accident/Incident Status

Non-Conformance, Corrective/Preventive Action Status
Internal Audit Status

[t et I et et et et et

The purpose of Management Committee is to remove any weaknesses that may be in the
HSE Management System and to ensureicoatis improvement.
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HSE FOCAL POINTS:

For effective implementation of HSE Management System, Regionehdrgs have

been appointed as HSE Focal Points. The Focal point forms a HSE Site Committee which
convenes every second method to review the HSEtin@gmtaken across the region. The
main features of this committee are:

1. OH&S and Environmental Risk Assessment
Incident/Accident Reporting

Safety Talks

Routine Safety Audits

PPE&6s and FFEO®s

Legal and other requirements

o gk wnN

OCCUPATIONAL HEALTH:

SNGH. 6 s ntamagement is devoted to prom®&SE culture across th€ompany.
Hazard identification and evaluation/root cause analysis of the risks associated iwith it

an integral part of HSE Integrated Management System (IMS). The same process is also
being appliedn the field of Occupational Health. Many potentially hazardous situations
occur in work place like high noise level, heat stress, low level of lighting etc.

These hazards are identified and reduced using the-BRb€thod where:

Health awarenessvents and sessions havw

greatly made the employees of SNGPL more
aware of occupatimal health. Halth awareness '
programs have been established at SNGPL whi
serves many purposes including interactio
between the employees and O ,
consultant/Doctors.  Thrgh this interaction

employees get an opportunity to discuss thel
lifestyles (health related) to reduce their concerns.

R = Reduce

| = Isolate

OH monitoring and health surveillance is being

carried out regularly at various siteacross the

Company especially in those areas veharorkers are

directly involved in an activity/operation whiaghay be

affecting their healthThe main purpose of conducting

these programs is to make workers more aware regarding Occupational Health. A
consolidated report is to be apprised to the Managefoenecessargeview and advice.
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