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Admin Department recently had its second Annual Leadership School in one 
of the most famous tourist region of Pakistan, Galiyat.
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 “Success is no accident. It is hard work, perseverance, 
learning, studying, sacrifice and most of all, love of what you are 
doing or learning to do.”
      - Pele, Legend Brazilian Footballer

 Every one of us aspires to be the best in his or her area of work. We 
want to be the source of inspiration for thousands and millions around us 
and become a success story which is narrated by authors in ‘How to be a 
successful person’ kind of publications. At the end, very few succeed in 
achieving what they dreamt for. Many of successful people that we read 
about once belonged to the less privileged part of society; many of them 
were unsuccessful with whatever they tried to do but then with time they rise 
to the heights of Himalayas. 

 We need to emphasize on what the word ‘luck’ really means? To me 
luck is actually a combination of your thought and practical approach. This 
means that you have to have a positive mindset for everything, be it your 
education or career. Things take direction from the thought process that 
takes place in your mind. From there it is all about your approach; hard 
work and devotion that is required to achieve goal in any field of life. So in 
short we, the humans, can change the course of almost everything ofcourse 
with the will of Almighty Allah, by keeping positivity alive even during the 
toughest of times.  

 I wouldn’t ask you to look for the examples of success in other part 
of the world when we have hundreds and thousands already present 
around us, in our country and the region as well. Abdul Sattar Edhi is 
remembered as the father of social work in the world. His organization, Edhi 
Foundation, is respected by one and all but did Edhi sahib earned this 
respect and trust overnight? The answer is no it was the most challenging 
story that I’ve come across. He was ridiculed by the elites of his own 
community when he protested against publicizing the charity work for 
personal goals. He was cheated by his workers. He was threatened by the 
most powerful people. He went through a lot of bad times but didn’t bow 
down to ‘bad luck’ even for a day. He did not give negativity a chance to 
outplay his passion championing the cause of charity and welfare. When he 
passed away, the state of Pakistan gave him state funeral. Abdul Sattar 
Edhi makes a perfect example of how a person should live and die. 

 As I always say, never say ‘no’ to any opportunity of learning. Learn 
from your family members, friends, colleagues, seniors and the Company 
Management. Training is also one source of learning through which you are 
able to gain knowledge about innovations that are soon going to take over 
the existing concepts, and also about ways to combat the corporate 
challenges that the Company may come across in future. Also whatever 
new knowledge you earn from these trainings, share them with your 
colleagues at SNGPL to help them develop their work skills. At the end of 
the day, our mutual goal should be to benefit the Company and to help the 
Company in sustaining the hard earned success.

 Before I conclude let me tell you that we’ve many talented 
individuals around us whose talent often remains unexplored only due to 
lack of opportunities. Let us make hundreds and thousands of success 
stories everywhere in Pakistan by lending them whatever help we can do. 
We need to give spark to the positivity that is lost somewhere inside many 
of us. Keep your spirits high, keep working hard with dedication and one 
day success will be yours.

 With the changing times, many new concepts have emerged in 
the corporate world. One of them is to replace the classroom model of 
trainings and workshops with a model that supports organizing programs 
at leisurely places. Such a setting provides the program participants an 
opportunity to brainstorm ideas, discuss issues in a relaxing environment 
which is otherwise not often found within office setting. Admin 
Department took an initiative in this direction last year with first ever 
School of Leadership organized in hilly areas of Northern Pakistan. The 
Department continued its tradition this year too and second annual 
leadership school was organized in Baragali. Various aspects of the 
Company operations were discussed during the three-day program 
including Customer Services and Admin operations. 

 Conservation of environment is one of the biggest challenges 
being faced by Pakistan. Use of wood fire is one such example which is 
prevalent particularly in rural areas, the major constituent of Pakistan’s 
population. To discourage use of wood as fuel, HSE Department, in 
collaboration with Worldwide Fund for Nature (WWF), has introduced 
agro-waste gasifiers under the Agro-Waste Project. The project will not 
only reduce dependency on wood but would also help in ensuring better 
air quality. Recently, Media persons from print and electronic media were 
invited to witness this silent revolution in the outskirts of Lahore. It must 
be noted that the project is being carried out in Punjab and Khyber 
Pakhtunkhwa.

 The relationship among the SNGPL employees is more of a 
family which is continuously expanding with its fabric becoming more 
and more strong with every passing day. That’s why the Company has a 
strong tradition of always remembering the retired employees. ‘The Pride’ 
has started a new series of family interviews of the retired employees so 
that we can know each other and our seniors better through such candid 
interviews. 

 We have also increased the number of pages from this issue of 
‘The Pride’ while a new page has been added for the kids with the name 
of ‘The Pride Junior’. This is specially for the children of our employees, 
Executives and subordinates, where they can contribute their stories; 
write-ups on important issues and national or religious occasions; their 
achievements and creations of all sorts. So kids consider this as your 
space where you will get complete freedom and the opportunity to be 
part of ‘SNGPL Family’. Also do give us your feedback on what you liked 
the most in it and what else would you like to see on this page in future. 
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Humans have evolutionary 
connection to nature and as such 

Ayesha Qadir

nature has a strong impact on humans. It works 
as “Mood Booster”. Spending time in “Nature” 
rather than “Human Made Environment” reduces 
stress, improves mood and cognitive 
performance.

 In modern learning techniques, 
conventional class room learning environment is 
being replaced with Learning in Natural 
Environment. It provides participants with the 
opportunity to interact with diversified ideas in 
environmentally responsible attitudes, values 
and behaviours. It also has special quality which 
promotes the frequency, duration, and quality of 
creative thinking. With these objectives in mind, 
University of Peshawar (Summer Campus), Bara 
Gali was selected for Annual Admin Conference 
/ Leadership School. Bara Gali is one of the 
famous tourist spots in Galiyat Region. Its hill 
track is a narrow strip roughly 50 to 80 kilometer 
north east of Islamabad, extending at both sides 
of the KP-Punjab border between Abbottabad 
and Murree.  Many of the towns in the area have 
the word ‘Gali’ as part of their names and are 
very popular among tourists.

 University of Peshawar’s Summer 
Campus lies on the road between Abbottabad 
and Murree. Each year, around 20 to 25 
international and national conferences, 
workshops, training courses etc are held at this 
campus during summer season. It is an ideal 
location for summer courses with dense forest, 
tall mountains and pleasant environment. Most of 
the delegates arrive here with their families in 
order to enjoy the beautiful hill resort in addition 
to fulfillment of academics necessities. At night 
the weather is quite chilling here and it is worth 
to enjoy fire under open Sky after busy 
academic day.

 Administration Department also 
organized its second Annual Administration 
Conference / Leadership School at the summer 
campus from 2nd to 4th July 2018. 

 Theme of this Leadership School was 
derived and inspired from one of the key 
elements of corporate vision of the Managing 
Director i.e. best possible improvements in 
Customer Services.

 First day of the Leadership School was 
graced by the presence of Sohail Gulzar, Senior 
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General Manager (Distribution - South), who 
gave valuable guidelines on the Company 
operations and pivotal role of Admin Department 
in improving these operations.  It was followed 
by a comprehensive presentation analyzing the 
strengthening of Admin Department’s role in 
improvement of Customer Services by Ali Afzal, 
Deputy Chief Officer (Admin), Sheikhupura 
Region. He proposed valuable suggestions 
including the following:

- The Company should standardize the 
structure, both interior and exterior, of its 
Complaint Centers and Customer Service 
Centers exactly as done by Service Centers of 
mobile operators.

- The Company should start purchasing land 
for CSCs and CCs after customizing the 
design of buildings. Purchasing land and 

constructing buildings for CCs and CSCs may 
be less complex and swift as compared to that 
of Regional Offices; hence it will rapidly 
improve Corporate Image as well as provide 
rapid return on capitalization. 

- The Company may start it from one Region as 
a prototype or a pilot project. This will also 
help prevent the complexities involved in 
rented premises.

 Besides he also guided Executives on 
how they can improve current CSCs and CCs 
with their existing revenue budget resources. 
Afterwards, Zahid Rasheed, Executive Officer 
(Administration) Faisalabad-D, delivered a 
comprehensive presentation on “OGRA 
Standards for Customer Services” through which 
new perspectives were learnt by the 
participants.
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The writer is Officer (Admin), Head Office.

The writer is Senior General Manager 
(Engineering Services).

 First day of the school concluded with 
some outdoor activities of Team Work and 
Communication Development. Second day of 
the Conference was illuminated with the 
presence of Naseer Feroze, General Manager 
Islamabad; Muhammad Zahoor, General 
Manager Rawalpindi; Mukhtar Hussain Shah, 
Regional Manager Abbottabad; and Mubashar 
Habib, Station Incharge Wah-T. Key activities of 
second day included an exciting lecture cum 
workshop on Adaptive Leadership by a 
Peshawar based consultancy firm namely CATD 
(Centre for Awareness Training & Development). 
Adaptive Leadership is the practice of mobilizing 
people to tackle change and leading the change 
at the time of uncertainty and when there are no 
easy answers to tough situations.

 On third day, Usman Karim Baig, Deputy 
Chief Officer (Administration), Head Office, 
delivered a refresher presentation on Contract 
Administration. Raja Iftikhar Ahmed, Deputy 
Chief Officer (Administration) Wah-T acquainted 
the audience on how to deal with labour unions 
and to maintain harmonious environment.

 Zia ul Islam, Senior Officer 
Administration, Head Office, trained the 
participants on Contract Management. He also 
carried out physical activities on leadership, 
team work and communication within teams. 
Similarly Asifullah Sherpao, Senior Officer 
(Administration), Peshawar, conducted a 
participative and interactive lecture on Planning 
and Leading in Administration. Beside these 
presentations and lectures, group tasks / 
activities like SWOT Analysis of the Company, 
and core issues of the Department were also 
conducted.

 The second session of Leadership 
School was ended with concluding remarks of 
General Manager Admin Ashraf Nadeem. During 
his address he touched various aspects such as 
capacity building, boosting team work and 
interpersonal skills along with motivating them to 
adapt out of box thinking and presenting 
creative solutions.

The 27th World Gas Conference 
(WGC) was held in Washington 

Ejaz Chaudhry

DC, USA from 25th June to 29th June 2018. The 
event was organized by International Gas Union 
(IGU). Senior General Manager (Engineering 
Services) Ejaz Ahmed Chaudhry attended the 
meeting and represented Pakistan Chapter at 
International Level. More than 100 countries 
participated in the event and exchanged the 
ideas for future strategies in natural gas 
infrastructure; supporting technological progress 
and competitiveness on the energy markets in 
the international organizations. As a Global voice 
of Gas, IGU advocates to improve the quality of 
life by advancing gas as a key contributor to a 
sustainable energy future. The event being 
Unique among global gas events, it has a great 
impact in the world for improvement of natural 
gas infrastructure. It was for the first time in the 
87 years history of WGC that the event was held 
in a country that is simultaneously the world’s 
largest natural gas producer as well as largest 
natural gas consumer. The best project, 
selected by IGU Judging Panel, demonstrates 
on understanding of the in depth challenges 
faced in the energy sector, and provides insight, 
innovation and pragmatic approach that 
demonstrate how the greater adoption of natural 
gas can deliver positive social benefit by 
overcoming the challenges. 

 Mr. Chaudhry also attended a meeting 
with representatives of American Gas 
Association (AGA). The American Gas 
Association, founded in 1918, is a globally 
renowned organization representing more than 
200 natural gas utilities companies in USA and is 
an advocate for natural gas utilities companies 
and their customers to provide a broad range of 
programs and services to their members in USA. 
In addition to this, AGA conducts programs and 
develops codes and standards for its member 
companies to help enhance the safe delivery of 
natural gas to their consumers. During the 
meeting, Mr. Chaudhry reinforced the critical 
role of IGU in Methane Emission in Pakistan for 
sustainable energy future. It was also 
emphasized that Natural Gas Infrastructure is 
playing a vital role for economic recovery and 

environmental benefits in Global World.

 The following latest development/ 
innovations in gas industry were also discussed 
in detail:
• Pipeline integrity in digital age
• Enhancing the functionality of LNG assets
• Successful application of detection 

technology and methods for Methane 
emissions quantification and reduction

• Pipeline integrity and analytical methods
• Floating LNG concepts and challenges
• Modern measurement and metering and gas 

transmission systems
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sustainable energy future. It was also 
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environmental benefits in Global World.
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innovations in gas industry were also discussed 
in detail:
• Pipeline integrity in digital age
• Enhancing the functionality of LNG assets
• Successful application of detection 

technology and methods for Methane 
emissions quantification and reduction

• Pipeline integrity and analytical methods
• Floating LNG concepts and challenges
• Modern measurement and metering and gas 

transmission systems
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Sui Northern Gas Pipelines 
Limited is committed to 

CSR

HSE Department

conservation of environment and is a corporate 
partner of Worldwide Fund for Nature (WWF) for 
this purpose. Conservation of environment is a 
major objective of SNGPL’s Corporate Social 
Responsibility (CSR) Policy. 

 SNGPL is partnering with WWF Pakistan 
regarding the Agro waste Project. The total cost 
of the project is Rs 4.9 Million. Agro Waste 
Project is basically Agro-waste community 
enterprise for provision of alternate energy for 
households and small-businesses. The use of 
agro-waste is found to be an efficient fuel source 
compared to conventional methods, which burn 
rapidly; emit excessive smoke and particles 
causing indoor pollution leading to respiratory 
diseases. The development of alternate sources 
of energy will reduce dependence on fuel wood 
in low-income houses. Additionally, there will be 
health benefits and savings due to improved 
indoor air quality. The intended reduction in fuel 
wood usage will impact the health of forests and 
their capacity to act as carbon sinks and 
regulating air quality. 

 Pakistan is an agrarian society with 
majority of its population living in villages. 
Having limited resources, the women folk in 
villages utilize wood and other waste for cooking 

purpose in open stove which is a cause of 
pollution due to incomplete combination and 
adversely affects the health of people.

 The agro-waste project is being carried 
out through multiple field activities in central 
Punjab, south Punjab and Khyber Pakhtunkhwa 
through capacity building workshops, on-site 
demonstration of agro-waste gasifiers and 
distribution of gasifier units among rural families 
and small businesses. Through this project, 525 
rural and farming families, small culinary 
businesses and 20 local vendors/technicians are 
being facilitated. More than 44 fabricators/local 
technicians have been trained on gasifier 
fabrication procedure. Around 6,000 trees have 
been planted as part of the project by the 
beneficiary community members. 

 In order to highlight CSR initiatives of the 
Company, HSE Department in collaboration with 
Media Affairs Department invited media persons 
who were also provided with the opportunity to 
interact with the beneficiary community. 
Journalists from various newspapers and TV 
channels were taken to the village Dhuley Wala 
in District Kasur. The peaceful atmosphere of 
village along with lush green fields and clean air 
welcomed participants as they reached the 
venue. Farrukh Majeed, General Manager (HSE), 
Muhammad Nadeem Zafarullah, Chief Engineer 

10 11

(HSE), Asma Maqbool, Senior Engineer (HSE), 
Tanveer Yaqoob, Senior Officer (Media Affairs) 
and Awais Bajwa, Executive Officer (Media 
Affairs) along with officials of WWF Pakistan were 
also present there.

 Farrukh Majid, GM (HSE), in his briefing 
to media persons said that SNGPL has 
distributed gasifiers for the rural areas where 
natural gas is not available, and as a major step 
towards alternate energy. It was also informed 
that SNGPL will launch Commercial Gasifier after 
the up gradation of Prototype. Media persons 
were also briefed about the operation of gasifier. 
The “Environment Friendly Stove” is easy to 
handle and operate for cooking purposes. 

 A sizeable number of the community 
members was also present during the program. 
Media persons and other guests were well taken 
care of by the community who served chips and 

pakoras fried on the gasifier.

 A lively discussion on the use of gasifier 
and the difference with old cooking methods 
also took place. Journalists put some very 
interesting and difficult questions for 
ascertaining the viability of this project which 
were amicably answered.

 At the end of the program, gasifiers were 
distributed among the families after ensuring that 
all of the children in the families are enrolled in 
regular schools and the family has planted ten 
trees.

 A tree plantation activity also took place 
during which around 20 indigenous fruit trees 
were planted by SNGPL and WWF teams along 
with the visiting journalists. The activity 
concluded with presentation of shields to the 
participants by General Manager (HSE).
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TRAINING

 Foreign trainings not only provide the 
opportunity to learn about the latest equipments 
/ gadgets procured by SNGPL but also to 
interact with people of other nationalities / 
communities. SNGPL being an ISO 14001 and 
OHSAS 18001 certified organization is very 
much aware of fire risks involved within its 
working environment. For the prevention of fire 
incidents, various controls by utilizing best 
available resources and techniques have been 
ensured. In order to improve the existing fire 
prevention arrangements, SNGPL procured 
smoke detection and fire alarm systems of brand 
‘Fire Class, Tyco Fire Protection Products’ for our 
Distribution offices and Stores. 

 For capacity building of executives, 
training from respective suppliers has been 
made mandatory so that they can learn, maintain 
and upgrade equipments / systems in SNGPL. In 
this regard, a team comprising of three HSE 
Engineers from Project Camp Mardan, Regional 
Office Bahawalpur (D) and Head Office was 
nominated for a three-day training course on 
operation of Fire Class Smoke Detection and Fire 
Alarm Systems at Tyco Regional Office in Dubai 
Internet City, United Arab Emirates. 

 Tyco fire products are globally 
recognized products and mostly manufactured 
in Europe. Fire Class has been engineered for 
intuitive use and simple configuration and is 
based on a well established and trusted 
technology platform from Tyco Fire Protection 
Products. It offers customers an ‘out of box’ fire 
detection solution that can be easily configured 
and installed. As an open protocol platform, Fire 
Class gives end users flexibility in service / 
maintenance options and spare part 
procurement. 

 Dubai Internet City is massive 
technology park located just outside Dubai’s 
extravagant downtown. The city is essentially 
Dubai's version of Silicon Valley and hosts the 
regional headquarters for many of the world's 
tech giants. The city is the Middle East's largest 
Internet and communications technology 
headquarters and is built within one of the 
United Arab Emirates' free trade zones. Dubai 
Internet City gives tech companies incentive to 
have their regional headquarters located there 
by offering special benefits.
Initial training session consists of smoke 
detection and fire alarm system introduction 
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which is designed to sense smoke and provide 
an alert for a particular area of the building. Your 
alarm will sound at the first sign of trouble, 
hopefully notifying you of the fire before flames 
can spread to other parts of the building. This 
includes anything from burnt cooking, 
improperly extinguished cigarettes/cigars and 
electrical fires. Likewise, many electrical fires 
first take shape as a spark followed by 
smoldering wires. Smoke can be detected either 
optically (photoelectric) or by physical process 
(ionization); detectors may use either, or both, 
methods. 

 It was great learning experience with the 
trainers who gave us insight into wide range of 
their products and their working methodology in 
various field of life. Brief was given on smoke 
detector associated panel, manual call points,  
sounders, beacons, relay bases, power supply 
unit and their batteries, detector test equipment, 
software and control. At the first sign of danger, 
the system triggers a pre-programmed 
coordinated alarm, people are led out from 
danger area and then extinguish systems will be 
activated if required. All modes can be fully 
controlled and programmed via the panel using 
software. Training was incredibly helpful and 
relevant with SNGPL fire detection system and 
gave better insight into future technology trends. 

 Apart from training, we visited various 
locations in Dubai to see new places, met with 
people of different nationalities e.g. Russian, 
German, Chinese, British etc and experienced 

new cultures. This was indeed a versatile 
experience for us. Through discussion and 
observation we discovered effective resource 
management systems. We witnessed very 
effective traffic control system, energy 
conservation, general housekeeping 
methodology and social ethics of the developed 
world. Such diversity provides us, ability to 
understand and accept viewpoints of other than 
our own that shows employers your 
open-mindedness. Dubai has so much to offer 
that one finds it difficult to decide on what to see 
and do first, especially if you are short on time. 
We had fine experience of going to famous 
places of Dubai like Burj Khalifa, huge tower 
rising high in the middle of the desert. Dune 
bashing in a 4WD is one of the most fun 
experiences you can have in Dubai desert safari. 
Similarly Aqua venture Water Park at Atlantis the 
Palm was another good experience.

 It was noted during the tour that all high 
rise buildings, hotels, shopping malls, hospitals, 
offices etc are covered under smoke detection 
and fire alarm system. Bringing sophisticated fire 
detection technology into public spaces used by 
millions each day can ensure a safe and secure 
environment. Smoke detection and fire alarm 
system is critical for all business owners, no 
matter which industry sector they work in.
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TRAINING

In compliance with the 
Management’s vision to train 

Shams ul Islam

and familiarize the Company’s engineers with 
advanced technology so as to enhance skill and 
efficiency level in order to deal with the 
challenges confronted by the Company, foreign 
training on manufacturing, inspection, testing 
and maintenance of domestic meters was 
arranged at the facility of M/s Zhejiang Chint 
Instrument & Meter Co., Ltd. China.

 Zhejiang Chint Instrument & Meter 
Company is a national high-tech enterprise for 
scientific R&D, manufacturing and sales. The 
following participants from various departments 
such as Distribution, Quality Control, UFGC and 
Metering were included in the delegation:

• Hafiz Imran Ahmad, Executive Engineer 
Distribution, Sheikhupura

• Muhammad Junaid Ghauri, Executive 
Engineer Distribution, Multan

• Muhammad Junaid Iqbal, Engineer QA, 
Bahawalpur

• Zahid Kareem, Engineer Distribution, Mardan
• Sehar Qurban, Engineer Distribution North, 

Head Office
• Asma Tahir, Engineer Distribution, Lahore
• Sohaib Rasool, Engineer Metering, CMS
• Shams ul Islam, Engineer Metering, CMS

 During this training we visited the meter 
assembling facility of Zhejiang Chint Instrument 
& Meter Company in Hangzhou, Zhejiang, 
China. We also visited the meter assembly lines; 

one automated and second semi automated with 
the total production capacity of 15,000 gas 
meters per day and the production facility 
operates in two shifts each of 10 hours. During 
the training following areas were assessed:

• Production capability of the manufacturer
• Certifications of the manufacturer
• Calibration and flow proving facilities
• Testing facility
• Factory overview
• Product overview
• Repairing and troubleshooting
• Queries regarding improvement in meter  

 Moreover, a two-day classroom training 
was arranged by technical staff of the Company 
which included presentations on “Production 
Process& Maintenance Introduction for G4 and 
G1.6 Meters” and “Intelligent Gas Meters 
Introduction”. The former presentation covered 
gas meter introduction, key materials incoming 
control, production process introduction, quality 
management and maintenance introduction. The 
second day presentation covered intelligent gas 
meter product type profile, intelligent gas meter 
unit block diagram and comparison of 
components selection for intelligent gas meters.
Taking full advantage of the training, we decided 
to explore the beauty and traditions of the city. 
Our observations are presented here for the 
readers of ‘The Pride’.

Folklores and Traditions
Chinese civilization is more than 4000 years old. 

It has seen evolution and development from the 
Bronze Age to the 21st millennium. This evolving 
civilization is now pacing aggressively to 
become the new balancing power of the world. 
In the galloping lives of Chinese, there is a 
special place for their traditions and folklore. 
They are preserving their history in modern ways 
not only to remember it but also to create 
touristic opportunities. This city is famous for 
Grand Canal (this canal has green water and 
divide the city just like in Lahore), Songcheng 
Theme Park, West Lake, Qinghefang Ancient 
Street (this historical street looks like old Anarkali 
Bazar, but here you are greeted by God of 
Happiness at entrance), Ali Baba Group and 
G-20 summit. This city will also host Asian 
Games in 2022.

 West Lake is the most famous attraction 
there, the green water of which carries not only 
fish but also the Snake-Woman (a character of 
romantic legend about this lake). This lake has 
influenced poets and painters throughout 
Chinese history for its natural beauty and historic 
relics, and it has also been among the most 
important sources of inspiration for garden 
designers. In 2011, it was declared as a 
UNESCO World Heritage Site by describing it an 
ideal fusion between humans and nature.  

Womanpower
When you are in the world's most populated 
country, you cannot stop imagining their 
demographics. Most of us would be surprised to 
know that Chint gas meter we are using here, is 
predominantly assembled by machines and 
women. You have to deal with a woman in China 
even if you are buying something in a wholesale 
market or paying for tickets at toll plazas on 
highways.  

City Administration
We visited Hangzhou and Shanghai during this 
tour to China. City administration was remarkably 
evident through clean roads with proper 
markings, clear footpaths with dustbins at 
specific distance, janitors cleaning the public 
places even in busy hours, separate bicycle 
lanes, lush greenbelts and playgrounds, light 
poles clustered with security cameras, cycle 
parking stands at every nook, few policemen at 
public places, better traffic sense and maximum 
utilization of daylight for businesses. City 
development, landmarks, and infrastructure was 
planned and inspirational for a country like us 
but challenges are everywhere. The major issue 
was environmental as haziness in the air was so 
immense some time that you cannot see the river 
bridges at the distance of one or two kilometers.     

Shanghai
Hangzhou is the technology hub of China, 
however, Shanghai is the global financial hub. 
Both cities are at an hour distance away by rail.  
Shanghai is the mega-metropolitan with a 
diverse history and modernistic style. Being an 
international city, the language barrier is less 
and most people with whom a tourist may deal, 
understand English.  City heart is the Bund, a 
famed waterfront promenade lined with 
colonial-era buildings. Our hotel was also a 
colonial-era building situated on the Bund and 
facing Huangpu River. Across the Huangpu 
River rises the Pudong district’s futuristic skyline, 
including 632m Shanghai Tower and the Oriental 
Pearl TV Tower, with distinctive pink spheres. 
Nightlife in this city has its own hues and shades 
especially on Nanjing Road which is one of the 
busiest shopping streets in the world.
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development, landmarks, and infrastructure was 
planned and inspirational for a country like us 
but challenges are everywhere. The major issue 
was environmental as haziness in the air was so 
immense some time that you cannot see the river 
bridges at the distance of one or two kilometers.     

Shanghai
Hangzhou is the technology hub of China, 
however, Shanghai is the global financial hub. 
Both cities are at an hour distance away by rail.  
Shanghai is the mega-metropolitan with a 
diverse history and modernistic style. Being an 
international city, the language barrier is less 
and most people with whom a tourist may deal, 
understand English.  City heart is the Bund, a 
famed waterfront promenade lined with 
colonial-era buildings. Our hotel was also a 
colonial-era building situated on the Bund and 
facing Huangpu River. Across the Huangpu 
River rises the Pudong district’s futuristic skyline, 
including 632m Shanghai Tower and the Oriental 
Pearl TV Tower, with distinctive pink spheres. 
Nightlife in this city has its own hues and shades 
especially on Nanjing Road which is one of the 
busiest shopping streets in the world.
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The writer is Engineer Metering,
Central Mater Shop Lahore.
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He vigorously pleaded the Company's 
stance with OGRA and succeeded in getting 
approval of carried forward / principally 
approved assets by OGRA during its 
determination for FY 2016-17 & FY 2017-18 
amounting to Rs 36 billion for inclusion of the 
said assets.

He performed his duties as standby during 
the Eid ul Fitr holidays and successfully 
completed plant shutdown maintenance. 
Routine maintenance of Caterpillar gas 
gen-sets was also carried out during the 
same period.

RASHID IMRAN ANJUM
Senior Engineer (Projects)

Projects Section
Coating Plant

KASHIF JAVED
Deputy Chief Accountant

Regulatory Affairs Department
Head Office

He worked efficiently to extend DMC 
exchange communication between SNGPL 
and SSGC while playing vital role in MW 
backbone project for IT/MIS communication 
to Sahiwal (D). He ensured UHF wireless 
communication from Sawan to HQ 
(Faisalabad).

He made extensive efforts for HSE activities at 
site to avoid any major accidents during field 
activities.

FARHAN ALI ZAIDI
Sub Engineer
HSE Section

Kacha Khu Camp

ABDUL QADIR BUGTI
Executive Engineer
Telecom Section

Multan (Transmission)

MUHAMMAD AZHAR
Senior Associate Engineer

Compression Section
Multan (Transmission)

NASIR MUNEER
Superintendent
Stores Section

Gujranwala Region
Besides his assigned duties, he made 
serious efforts to reduce Non / Slow Moving 
items and only nine indices now lie as Non/ 
Slow Moving items against twenty indices.

He performed effective role in retrofitting / 
modification jobs regarding control 
instrumentation of Saturn Gas Turbines 
with best industrial standards and 
practices.

SYED MUHAMMAD FAISAL HASHMI
Technical Officer
Telecoms Section
Lahore Area (East)

He worked tirelessly for shifting of 
Telecoms system lines for the Lahore Area 
Office renovation project and also ensured 
uninterrupted provision of all Telecom 
facilities at main and sub-regional offices of 
SNGPL.
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SALES DEPARTMENT
ACCOMPLISHES THE TARGET
SALES DEPARTMENT
ACCOMPLISHES THE TARGET

ACHIEVEMENT

With the support of the Management and concerted efforts of all members of Sales 
Department, the gigantic target of issuance of demand notices for the year 2017-18 

Sales Department

has been successfully achieved by the Department. 

 The year 2017-2018 has been memorable in the history of Sales Department with respect to 
unprecedented performance of issuance of demand notices. This year, Sales Department has further 
raised its performance bar by issuing more Demand Notices as compared to the year 2016-17.  The 
following table elucidates this accomplishment:

Processing of Domestic Applications (Demand Notice Bills Generated)  
Region Urgent Fee Normal Grand Total 

Abbottabad 1,384 13,515 14,899 

Bahawalpur 1,361 31,328 32,689 

Faisalabad 5,120 60,603 65,723 

Gujranwala 1,288 65,415 66,703 

Gujrat 174 34,269 34,443 

Islamabad 2,467 56,049 58,516 

Lahore East 10,028 42,766 52,794 

Lahore West 4,330 21,957 26,287 

Mardan 634 29,243 29,877 

Multan 1,653 55,411 57,064 

Peshawar 802 51,177 51,979 

Rawalpindi 5,463 54,664 60,127 

Sahiwal 436 33,692 34,128 

Sargodha 1,259 39,849 41,108 

Sheikhupura 1,205 41,822 43,027 

Sialkot 796 34,160 34,956 
Grand Total 38,400 665,920 704,320 



EMPLOYEE OF
THEEMPLOYEE OF
THE

He vigorously pleaded the Company's 
stance with OGRA and succeeded in getting 
approval of carried forward / principally 
approved assets by OGRA during its 
determination for FY 2016-17 & FY 2017-18 
amounting to Rs 36 billion for inclusion of the 
said assets.

He performed his duties as standby during 
the Eid ul Fitr holidays and successfully 
completed plant shutdown maintenance. 
Routine maintenance of Caterpillar gas 
gen-sets was also carried out during the 
same period.

RASHID IMRAN ANJUM
Senior Engineer (Projects)

Projects Section
Coating Plant

KASHIF JAVED
Deputy Chief Accountant

Regulatory Affairs Department
Head Office

He worked efficiently to extend DMC 
exchange communication between SNGPL 
and SSGC while playing vital role in MW 
backbone project for IT/MIS communication 
to Sahiwal (D). He ensured UHF wireless 
communication from Sawan to HQ 
(Faisalabad).

He made extensive efforts for HSE activities at 
site to avoid any major accidents during field 
activities.

FARHAN ALI ZAIDI
Sub Engineer
HSE Section

Kacha Khu Camp

ABDUL QADIR BUGTI
Executive Engineer
Telecom Section

Multan (Transmission)

MUHAMMAD AZHAR
Senior Associate Engineer

Compression Section
Multan (Transmission)

NASIR MUNEER
Superintendent
Stores Section

Gujranwala Region
Besides his assigned duties, he made 
serious efforts to reduce Non / Slow Moving 
items and only nine indices now lie as Non/ 
Slow Moving items against twenty indices.

He performed effective role in retrofitting / 
modification jobs regarding control 
instrumentation of Saturn Gas Turbines 
with best industrial standards and 
practices.

SYED MUHAMMAD FAISAL HASHMI
Technical Officer
Telecoms Section
Lahore Area (East)

He worked tirelessly for shifting of 
Telecoms system lines for the Lahore Area 
Office renovation project and also ensured 
uninterrupted provision of all Telecom 
facilities at main and sub-regional offices of 
SNGPL.

16 17

SALES DEPARTMENT
ACCOMPLISHES THE TARGET
SALES DEPARTMENT
ACCOMPLISHES THE TARGET

ACHIEVEMENT

With the support of the Management and concerted efforts of all members of Sales 
Department, the gigantic target of issuance of demand notices for the year 2017-18 

Sales Department

has been successfully achieved by the Department. 

 The year 2017-2018 has been memorable in the history of Sales Department with respect to 
unprecedented performance of issuance of demand notices. This year, Sales Department has further 
raised its performance bar by issuing more Demand Notices as compared to the year 2016-17.  The 
following table elucidates this accomplishment:

Processing of Domestic Applications (Demand Notice Bills Generated)  
Region Urgent Fee Normal Grand Total 

Abbottabad 1,384 13,515 14,899 

Bahawalpur 1,361 31,328 32,689 

Faisalabad 5,120 60,603 65,723 

Gujranwala 1,288 65,415 66,703 

Gujrat 174 34,269 34,443 

Islamabad 2,467 56,049 58,516 

Lahore East 10,028 42,766 52,794 

Lahore West 4,330 21,957 26,287 

Mardan 634 29,243 29,877 

Multan 1,653 55,411 57,064 

Peshawar 802 51,177 51,979 

Rawalpindi 5,463 54,664 60,127 

Sahiwal 436 33,692 34,128 

Sargodha 1,259 39,849 41,108 

Sheikhupura 1,205 41,822 43,027 

Sialkot 796 34,160 34,956 
Grand Total 38,400 665,920 704,320 



RANA AZLAL RABBANI
Superintendent GD Stores

Stores Section
Gujranwala Region

TAUSEEF RAZA
Superintendent

Accounts Section
Rawalpindi Region

Due to his efficient working no punch error 
was noted in monthly activity report of last 
eight months. He closely monitored the 
approved timelines for punching/ 
clearance of stores documents. His efforts 
reduced pending documents to half 
(involving 24 indices).

He worked efficiently to improve salary 
transfer system for Rawalpindi region 
employees. He Improved payment method 
in June 2018 payroll which benefitted more 
than 400 employees.

aLL IN tHE      faMILY
SNGPL and the editorial team of “The Pride” are thankful to the following 

employess for the services they rendered. We wish all the best for their future.

Sajid Hussain Siddique
Deputy Foreman Instrument 

Mechanic
Metering (Ops) Section

Harbanspura, Lahore – West (D)

Sultan Mahmood
Supervisor Instrument Mechanic

Metering (Ops) Section
Ghakkar, Gujranwala (D)

Muhammad Rafique
Sr. Supervisor Operator

Coat & Wrap
Corrosion Control Center,

Kot Lakhpat

Asif Jamil
Senior Associate Engineer

Transmission Section
Wah (T)

Aahila Imran d/o Imran Irshad, 
General Manager (Finance), Head 

Office, secured 1071 (97.36 %) 
marks in S.S.C part II examinations 

under the Board of Intermediate and 
Secondary Education, Lahore.

Ayesha Naseer Khan d/o 
Muhammad Naseer Feroz, General 

Manager (Islamabad), secured
1052 (95.63 %) marks in S.S.C part II 

examinations under the Board of 
Intermediate and

Secondary Education, Rawalpindi.

Amnah Khalid d/o Muhammad 
Khalid Mahmood, Deputy Chief 

Accountant (Gas Sales), Head Office, 
secured 1051 (95.54 %) marks in 

S.S.C part II examinations under the 
Board of Intermediate and Secondary 

Education, Multan.

Maryam Ahmad d/o Ishtiaq Ahmad, 
Superintendent (Audit), Multan (T), 
secured 1064 (96.72 %) marks in 

S.S.C part II examinations under the 
Board of Intermediate and Secondary 

Education, Multan.

Fizzah Khakwani d/o Ahmed Jawad 
Khakwani, Chief Engineer 

(Corrosion), Corrosion Control Center, 
Lahore, secured secured 1030 (93.63 

%) marks in S.S.C part II 
examinations under the Board of 

Intermediate and Secondary 
Education, Lahore.

Haram Rehman d/o Hafeez ur 
Rehman, Superintendent, Sales 

Section, Abbottabad, secured 524 
(95.27 %) marks in S.S.C part I 

examinations under the Board of 
Intermediate and Secondary 

Education, Abbottabad.

Khizran Haider s/o Fazal Abbas, 
Superintendent (PT), Projects 

Department, secured 1081 (98.27%) 
marks in S.S.C Part II examinations 

under the Board of Intermediate and 
Secondary Education, Lahore.   

Maheen Khalid d/o Khalid Mehmood 
Sial, Superintendent Records, Lahore 
(East), secured 1081 (98.27%) marks 

in S.S.C Part II examinations under 
the Board of Intermediate and 
Secondary Education, Lahore.

Ayesha Akhtar d/o Aleem Akhtar, 
Superintendent GD Records, Projects 

Department, Head Office, secured 
secured 1042 (94.72 %) marks in 

S.S.C part II examinations under the 
Board of Intermediate and Secondary 

Education, Lahore.

Mother of Ali Hussain Qureshi, ex-Senior General Manager (Transmission), Head Office, passed away on 28 July 2018.

Salauh ud Din Sheikh, ex-Senior Accountant, Lahore Region, passed away on 13 July 2018.

Father-in-Law of Atif Anjum, Senior Engineer (Metering), Central Meter Shop, passed away on 18 July 2018.

Mother of Tasleem Javaid, Officer (Sales), Head Office, passed away on 25 July 2018.

Father of Madiha Maqbool, Accountant, Finance Department, Head Office passed away on 16 July 2018.
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Wedding Bells

Hafiz Muhammad Babar Asif, 
Engineer (Telecom), Faisalabad (T), 

entered into wedlock.
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MD SNGPL Amjad Latif 
visited Head Office of Neo 
News TV where he also 
had an interview 
conducted by the 
channel.

Managing Director Amjad 
Latif during a televised 
interview with Seven News 
TV.

A delegation from 
Gujranwala Chamber of 
Commerce and Industry 
(GCCI) during a meeting 
with MD SNGPL Amjad 
Latif and DMD (Services) 
Amer Tufail.
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