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Message From
Managing Director

“The Story of Pakistan, its struggle and its achievement, is the very story of great
human ideals, struggling to survive in the face of great odds and difficulties.”

- Quaid e Azam Mohammad Ali Jinnah
he idea of Pakistan is a true
story of an ambitious dream,

steadfast resolution, selfless
devotion and undying courage
which led to the formation of the
land of pure — Pakistan. Under the
visionary leadership of the Father
of the Nation Quaid e Azam Mo-
hammad Ali Jinnah, Muslims of the
subcontinent were able to attain
freedom but the Quaid’s dream was
not merely independence from Brit-
ish Raj rather it was much more
broader in terms of vision and mis-
sion. Quaid e Azam had dreamt of a
state where everyone has access to
equal opportunities for inequality
breeds violence. He knew that eco-
nomic prosperity and societal har-
mony are rooted in education,
and that’s why he always empha-
sized the youth to focus solely on
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educating themselves.

Birth of Pakistan was, unfortunate-
ly, not a merry affair for it was
marred with stories of pain, blatant
violence and sacrifices beyond
one’s imagination. Indian Muslims
needed land where they can live
according to their beliefs and
where they can progress economi-
cally. Quaid turned their dream into
a reality. Be aware that honour
doesn’t lie just in winning the strug-
gle rather it lies in maintaining the
victory. Surely formation of Paki-
stan was a victory but we need to
introspect whether we have
achieved the objectives of indepen-
dence as yet or not.

As the Managing Director of the
country’s largest utility company, |
feel a great responsibility on my




shoulders whenever | come across
Quaid’s broadcast speech of 15
August 1947. In his inaugural
speech, Quaid e Azam said: “... let
me tell you, fellow citizens, Paki-
stan is a land of great potential
resources. But to build it up into a
country worthy of the Muslim
nation, we shall require every
ounce of energy that we possess
and | am confident that it will come
from all whole-heartedly.” Quaid e
Azam did his role and now as a
nation, all of us need to realize our
responsibilities. Every employee of
SNGPL should know that if he or
she performs his duty with passion,
commitment and loyalty, it would
not only benefit the Company but
the country, its economy and the
nation as well. Remember that
patriotism doesn’t ends at singing
anthems rather it starts from there.
These anthems fill your heart with
the required zeal and it is your duty

—

to translate it into action.

“Work honestly and sincerely and be
faithful and loyal to the Pakistan
Government. | can assure you that
there is nothing greater in this world
than your own conscience and, when
you appear before God, you can say
that you performed your duty with the
highest sense of integrity, honesty
and with loyalty and faithfulness.”

(Quaid e Azam’s Broadcast Message,
February 1948)
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Editorial

Note

69 years ago, we gained independence under the visionary leadership of

Quaid e Azam Mohammad Ali Jinnah. While we celebrate the golden day, we
must keep in our minds the objectives of independence. Our Quaid had emphasized on
hard work and honesty, and at SNGPL, all of us must inculculate his golden principles in
our routines. Every citizen of Pakistan, no matter what he or she does for livelihood,
should adopt integrity as the key principle. SNGPL feels proud for contributing immensly
in fuelling the country’s economy and the needs of the common men through transmis-
sion and distribution of gas.

T he month of independence is finally here. It is the time of year everyone waits for.

Independence Day fills our hearts with renewed spirit of patriotism for Pakistan. While
you celebrate do remember that you have the right to celebrate but not at the cost of
someone else’s comfort. Show your love to your country by your actions and not merely
by wearing badges and dancing to songs.

SNGPL celebrates the Independence Day of Pakistan with equal excitement. A special
flag hoisting ceremony took place at the Head Office on 14 August which was attended
by MD SNGPL Amjad Latif and the senior management. The Head Office building turns
green every year on 14 August so we decided to turn ‘The Pride’ green on this very
special day.

Happy Independence Day Pakistan!

The Pride




Independence
Day Celebrated

at SNGPL

NGPL being the country’s
S largest integrated gas com

pany celebrates the Indepen-
dence Day with great zeal and
excitement to show love to the
motherland. Like every year, a flag
hoisting ceremony took place at the
SNGPL Head Office in Lahore on
the morning of 14 August. The
event was attended by MD SNGPL
Amjad Latif, the management and
the employees. The event began at
9am when National Anthem of
Pakistan was played and MD
SNGPL Amjad Latif hoisted the
national flag. The Managing Direc-
tor also performed cake cutting
along with DMD (Services) Amer
Tufail, SGM (Transmission & Proj-
ects) Ali Hussain Qureshi and SGM
(HR/LS) Azam Khan Wazir. In his
brief speech, MD Amjad Latif said
that Pakistan is a result of unprece-
dented sacrifices offered by our
forefathers and the country could
achieve real freedom by practicing
Quaid-e-Azam Mohammad Ali Jin-
nah’s motto of “Unity, Faith and Dis-
cipline”. He stressed on principle of
unity and harmony during unprece-
dented circumstances faced by
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country. “SNGPL is aiming to
become one of the top 10 compa-
nies of Pakistan to contribute to the
economy of our beloved land by
adopting the Quaid’s motto”, he
further added.

Amer Tufail, DMD (Services);
Sagheer-ul-Hasan, Chief Financial
Officer (CFQO); Sohail Gulzar, SGM
Distribution — South; Zahid Hus-
sain, SGM Distribution — North; Ali
Hussain Qureshi, SGM (Transmis-
sion & Projects); Faisal Igbal, SGM
(Audit); Azam Khan Wazir, SGM
(HR/LS); Dr Zafar Mahmood Alvi,
SGM (IT/MIS); and Muhammad
Aslam, SGM (Compression) along
with other Officials of company
were also present.

On the eve of 14 August, SNGPL
Head Office building was decorated
with national flags and buntings.
The management and employees
participated in the Independence
Day function with great passion
which shows their love for the
country. May we all always love our
homeland and work for its better-
ment and prosperity.
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Signing Of
RLNG

Agreements

he people of Pakistan have
I been facing ever growing
energy shortages for the last
many years. While almost 50 per
cent of our total energy needs are
being met through natural gas, the
demand of natural gas has always
seen an upward trend whereas the
supplies have continued to deplete.
This situation has contributed
towards continuous widening of the
demand-supply gap. Consequently,
people of Pakistan in general and
those of Punjab in particular have
considerably suffered due to
increased gas load curtailments.

The gas shortfall situation had
aggravated to an extent where
SNGPL had discontinued gas sup-

Muhammad Yousaf Inam

plies to all consumers from Power
and Fertilizer sectors. Further, gas
supply to CNG Sector in Punjab
remained suspended since Novem-
ber 2014. Industrial sector across
Punjab also encountered severe
curtailment of gas, on a year round
basis while total suspension was
witnessed in the extreme winters.
This situation had led to power
generation capacity of over 3000
MW going idle, while massive
investment made to make Pakistan
self-sufficient in key Fertilizers
sector had also gone astray. Addi-
tionally, billions of rupees worth of
investments incurred by around
2,300 CNG Station operators and
the massive capital invested in all
CNG fitted vehicle owners by public
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at large was rendered useless. Fur-
ther, the costs of energy input
raised manifold for the industrial
units in Punjab, thereby resulting in
financial losses.

Import of LNG materialized in
March, 2015 owing to relentless
and focused efforts of Ministry of
Petroleum and Natural Resources
(MP & NR) led by Honourable Min-
ister for Petroleum & Natural
Resources (MP & NR) Shahid
Khagan Abbasi. Based on the valu-
able guidance from the ministry,
SNGPL has successfully complet-
ed Phase-l of pipeline augmenta-
tion project at a record pace at the
end of December 2015, while our
interconnection with SSGC’s
system now has the carrying
capacity of over 400 MMCFD of
RLNG. This project featuring laying
of 42” dia x 111 KM pipeline along
with compression of 5,000 Horse-

power has amounted to Rs 18 Billion.

With the enhancement of RLNG
carrying capacity, RLNG is present-
ly being supplied to Power, Fertiliz-
er, CNG and Industrial sectors
while selling over 400 MMCFD of
RLNG.

The Company is further enhancing
its pipeline capacity by undertaking
Phase Il of the pipeline augmenta-
tion project for laying of 16” - 42”
dia x 760 KM pipeline, along with
compression of 25,000 Horsepow-
er, amounting to Rs 58 Billion. This
is the largest gas sector infrastruc-
ture project being undertaken in
the history of Pakistan which is
likely to be completed by December
2016. With the completion of this
project, RLNG carrying capacity
will be enhanced to 1200 MMCFD,
thereby allowing manifold volumes
to be delivered to the consumers.
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A major breakthrough in the LNG
transaction is the execution of
RLNG Agreements. These include
the following:

e Tripartite Agreement between
SNGPL, Sui Southern Gas
Company Ltd (SSGCL) and
Pakistan State Oil (PSO)

e Gas Sales Agreement with
Quaid-i-Azam Thermal Power
Ltd (QATPL)

* Reimbursement Agreement with
Central Power Purchasing
Authority (CPPA)

These agreements have been

negotiated to ensure safeguarding

the Company’s financial, legal and
commercial interests.

These agreements will enable
SNGPL to supply 600 MMCFD
RLNG to new power plants of over
3,600 MW capacity being set up by
Government of Pakistan and Gov-
ernment of Punjab. Additionally,
IPPs are being encouraged to
setup additional RLNG based
power plants which will lead to
complete elimination of load shed-
ding in Pakistan in line with the
vision of Honourable Prime Minis-
ter of Pakistan Mian Muhammad
Nawaz Sharif.

SNGPL remains fully committed to
undertake all and every measure to
contribute towards mitigation of
energy crisis of the country while
paving ways for economic and
social uplift of the Country.

The writer is Officer (Sales)
Head Office




QA Department
Begins Intensive

Training Program

Director’s vision of improving

workmanship of staff and
technical knowledge of engineers
to ensure maintenance of highest
quality standards in execution of
jobs, the Quality Assurance (QA)
Department recently organized
training sessions in Lahore, Faisal-
abad and Sargodha Distribution
Regions.

I n line with the Managing

These intensive training programs
focused thoroughly on theory and
operations of drilling machines, line
valves, details of PE Pipes, and
various equipments used in laying,
off-take and installation of different
types of connections.

A brief presentation was made on
operations of drilling machines i.e.
E4/E5, D5 and C1-36 Drilling and
stopping machines for engineers.
During the session, engineers were
practically trained at site by operat-
ing the E-5 and D-5 Drilling Ma-
chines on MS Service Tees and
Stopper Fittings. Engineers were
deputed to drill the service tees in
order to enable them to understand
the working phenomenon. A practi-
cal session on C1-36 was also car-
ried out in the office premises. A 4”
Diameter service tee drill was per-
formed for the engineers.

Muhammad Khalid Aftab

Line valves in gas distribution is of
utmost importance therefore its
maintenance is necessary to keep
the valves in operation for a long
time. An exclusive lecture with
practical training was delivered to
educate engineers on the topic.
Types of line valves were also
explained and focus was on plug
valves operation and maintenance.
The procedure of lubrication of
valves when it is completely stuck
was also explained in detail. Plug
valve was unbolted to explain its
parts. Methods to rectify the gas
leakage on main lines were
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explained by using leak clamps.

Also training on Polyethylene (PE)
pipes, fittings and equipments used
in laying, off-take and installation of
different types of connections is
underway these days. The peculiar
part of this training is the on-site
demonstration of drilling machine
operation. This program would be
conducted in all Distribution
Regions and would be mandatory
for all engineers of Grade-l to
Grade-V including concerned staff.

Ex-General Manager (GM) Muhammad
llyas has been taken onboard for
the training program and GM
(QA/CS) has been appointed for
technical coordination and suc-
cessful execution of the program.
MD SNGPL Amjad Latif has direct-
ed to continue the training process
so at the end of current training
program, the respective Incharges
QA would act as focal person in
their regions to conduct the training
on regular basis.

The writer is General Manager
(QA/CS).
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Employee
of the Month

it

Best Performer

Treasury

d

Nasir Manzoor Amir Sohail Ashraf Subhani Fawad Aslam
Superintendent Superintendent Supervisor Supervisor

M. Aslam Chaudhry
Executive Accountant

These employees successfully completed the uphill task of verification of around 1,853 pensioners by visiting all
areas of SNGPL (expect Lahore & Karachi , which is in process) for the first time in the history of SNGPL .The team
from pension fund worked diligently and efficiently to complete the task within specified timelines.

Logistic Support Top Performer Logistic Support Top Performer

rl-

Logistic Support Top Performer

Qasim Raza Effindi
Senior Admin Officer,
Rawalpindi (D)

He effectively utilized the resources
available to him during the shifting of
Regional Office, Rawalpindi. He went
over and above his job description to
get the favourable outcome for
SNGPL.

Sardar Kashan Nadeem

~ Superintendent
~ Abbottabad(D)

His efforts led to saving of 15 per cent
tax on janitorial contract as the said tax
was not applicable in KP at the time it
was claimed by the contractor. His contin-
uous liaison with PSO representatives
enabled SNGPL to shift vehicles/
construction equipment to PSO fleet
card facility which will lead to better mon-
itoring of company resources in future.

Zahid Saeed

Superintendent, Bahawalpur
(D)

Due to his efforts, long outstanding
issues were resolved with landlord and
hence shifting of Bahawalpur Regional
Office to new premise was made
possible.

Faisalabad (D) Top Performer

Muhammad Rashad Hameed
Distribution Officer

He has vigorously pursued cases
against gas pilferers. In one such
recent case, a company involved in
gas theft amounting to approximately
Rs 250 million was directed by the
Supreme Court of Pakistan to deposit
pilferage charges. Petitions filed
against the Company were also
declared as fructuous by the court.
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Distribution — North  Top Performer

Gas losses of Rawalpindi & Islamabad regions reduced to 11.78 per cent from 13.99 per cent by
May 2015 due to successful efforts of the Region’s employees. This was made possible through
considerable recovery of unbilled volume from different organizations. Regular vigilance, raids and
on site activities.

Muhammad Haris
Executive Engineer
(Distribution), Rawalpindi

Distribution — North Best Performers

Rawalpindi Region

Imran Qureshi Waqas Bin Nisar Shahzad Saleem M Shahid Imran Dar
DCO (Billing) Engineer (Distribution) Engineer (Distribution) Pipe Fitter Fitter Helper

Islamabad Region

Akif Noor Kawish Bakhat M. Ali Askhab Sathi
Senior Engineer ( Metering) Engineer (UFGC) Deputy Forman Supervisor Meter Mechanict

Operations Top Performers

Tariq Ismail and Sher Zaman worked fearlessly in extremely hostile conditions
in the areas of Khyber Pakhtunkhwa province where the locals were temper-
ing the gas installations resulting in heavy losses to the Company. They not
only worked for long hours but handled the miscreants by adjusting pressure
during the peak hours.

Tariq Ismail Sher Zaman
HMM, Wah (T) HMM, Wah (T)

Human Resource Top Performer Human Resource Top Performer (June)

Shoaib Anwar
Supervisor (HR)

During the recent recruitment drive, he

Salman Ahmed
Computer (Ops), Head Office

He played pivotal role in bifurcation of ,
staff approved for new Region i.e . single handedly managed data of

Lahore West - Sialkot & sub Region more than 40,000 applications along
Swabi with issuance of interview call letters,

preparation of interview assessment
sheets and issuance of appointment
letters etc. with 100 per cent accuracy.
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Human Resource Best Performer

Muhammad Naeem Ahmed
Superintendent GD (HR)

Head Office

He actively followed up the assigned

tasks and disposed off the cases in an
efficient manner.

Law Top Performer

Asif Shah

Executive Law Officer

(Head Office)

He dealt maximum number of matters

pertaining to the Law Department from
the Head Office.

Finance Top Performers

Tabinda Zia

Accountant, Head Office

I i e
Muhammad Waseem
Feroze Wattoo
Supervisor Accounts,
Head Office

- Muhammad Azam
~ Senior Sales Officer
| (Head Office)

His commendable efforts helped the
" Department in correction of errors in

Sales Top Performer

zone codes. A concerted effort has
been carried out by him to correct the
heriarchy of zone codes which is very
vital in maintaining the consumers
record in CC & B system. This resulted
in reduction of volume of errors from
255,000 to 7,033. Moreover he has
also arranged compilation of directory
of codes to facilitate the users / staff
members in future.

Human Resource Best Performer

Muhammad Umar Farooq
| GDA (HR), Head Office
He diligently assisted in the activities

related to recruitment, promotion and
confirmation of the Executives.

Corrosion Best Performer

Yasir Ishaq
Sub Engineer (Corrosion)

He has successfully repaired many CP
Equipments worth millions by utilizing
in — house expertise. He has ensured
repair/ maintenance of all defected T/R
units and CP instruments received
from different regions well in time.

Tabinda Zia, with the assistance of Waseem Feroze, has put forward
tireless efforts in following-up with respective quarters for submission of
Completion reports, pending through FY 2005-06 to FY 2014-15, related
to Distribution Development jobs. Beside the rigorous follow —up , they
also provided job wise data appearing in the financial record and all the
other information, as requested by the respective quarters.

Sales Best Performer

Adnan Saleem
Supervisor GDA, Sales
(Head Office)

He efficiently complied the database,
streamlined it and submitted replies to
all the cases received from Prime
Minister's Public Grievances Cell,
Ministry Of Parliamentary Affairs and
Ministry of Petroleum & Natural
Resources.
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Stores Best Performer Stores Best Performer

_u Hina Sattar

Nasir Munir J .
Superintendent Stores e . General Duty Assistant Stores
Gujranwala (D) >l % (Head Office)

She put outstanding efforts for timely

“ and efficient clearance of 1,239
indents received in the last financial
year. Clearance of all 75 indents
received during the month of July 2016
helped the Company in saving Rs
301,664/-.

He supervised issue/receipt & posting
of stores documents and completed
his job well in time in an error free
manner. Due to his dedication, no
shortage/ excess was found in annual
stock check and other audits of Stores
Department.

Sahiwal Region Top Performer

" 3 G . f‘ .
Zahid Misdaq Muhammad Faheem Qaiser Umer Hayat Raheel Khan
Senior Associate Sub Engineer Depalpur Fitter Helper Fitter

Engineer, DEV

Muhammad Younas Muhammad Saddique
Helper welder Helper welder

The nominated staff members exceeded the targets set for laying of new service lines, meter installation
by 20 per cent.

In the Next Issue...
e  SNEOA Annual Dinner for the regional offices.
e  Traffic License Campaign by HSE Department.
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ALLIN THE

A ¥ SNGPL
o | FAMILY

Promotions

o

Dr. Zafar Mehmood Alvi Muhammad Aslam Mehmood Zia Ahmad
promoted as promoted as promoted as
Senior General Manager (IT/MIS) Senior General Manager (Compression) Senior General Manager (Engg. Services)

Azam Khan Wazir Syed Jawad Naseem Muhammad Ali Khan Rana
promoted as promoted as promoted as
Senior General Manager (HR/LS) Senior General Manager (Customer Services) General Manager (LS)

Aamir Latif Muhammad Arshad Qaiser Masood
promoted as promoted as promoted as
General Manager General Manager (UFG-C) South General Manager (Lahore-D)

(Treasury & Compliance)

e

Kamran Akram Sagib Arbab Shahid Magsud
promoted as promoted as promoted as
General Manager (RA) General Manager (Peshawar-D) General Manager (Sales)
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1
1
Naveera Mazhar d/o Muhammad Mazhar Igbal, Admin Officer, Logistic Support — Head Office, |
obtained 1066 out of 1100 (96.90 per cent) marks in matric examinations. :
1
1

1
1
Muhammad Wahab Athar s/o Athar Sultan (Senior Supervisor Computer Operator, Faisalabad — |
D) cleared matriculation examinations with 93.72% (1031/1100) marks. '
1
1

Muhammad Zeeshan Hasnaat s/o Muhammad Hasnaat Ahmad, Senior Engineer (Corrosion), :
Head Office, scored 972 out of 1050 marks (92.57 per cent) in matric annual examinations .
2016 conducted by Federal Board of Intermediate & Secondary Education, Islamabad. He also '
secured 3rd position in his school. i

1

A farewell party took place at the
Head Office on the retirement of
Liaquat Raza, Senior General Man-
ager (HR & LS). The event was
attended by MD SNGPL Amjad Latif
and the top managment of the Company.

Muhammad Yousaf Ziauddin Syed Syed Arif Ali
Assistant Incharge Senior Associate Senior Supervisor
Computer Operator Engineer Compression Driver Civil

Sales (Faisalabad — D) (Head Office) Construction

(Head Office)

Waheed Akbar Bhatti
Deputy Foreman
Fitting Billing

Arshad Igbal
Senior Associate
Engineer Corrosion

Mushtag Ahmad
Senior Supervisor
Welder Distribution

(Sheikhupura — D) (Sialkot — D) (Wah — D/ Islamabad — D)
Imtiaz Khan

Deputy Superintendent

(Records) . . .

Lahore Area Retired on 14 June 2016. He is known for his regular

participation in table tennis events of the Company.
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PHYSICAL VERIFICATION

OF PENSIONERS

Muhammad Aslam Chaudhry

ension Section of SNGPL's
P Treasury Department in

its major initiatives has
started physical verification of pen-
sioners. In order to ensure the gen-
uineness of all pensioners and to
collect the authentic signature/
thumb impression to avoid the
chances of undue and wrong pay-
ment of pension, it was considered
necessary to verify all the pension-
ers physically at regional level.
Physical verification of all regions
(except Lahore and Karachi, which
is in process) has been successful-
ly completed with the coordination
and support of Area HRS Officers.
Pensioners of Lahore and Karachi
are planned to be verified during
the month of August 2016.

The task of physical verification
was quite challenging since the
pensioners are scattered at differ-
ent locations. Team of Pension Sec-
tion had to travel more than 4,500
kilometres covering different areas
from Punjab to KP in order to verify
1,853 pensioners. Data Collection
Forms were designed and pension-
ers were notified by sending notic-
es and making telephone calls in
advance to appear in person at the
designated locations. Disparity of
language was also faced in KP
where most of the widows did not
know Urdu, however, Area HRS
Officer Muhammad Shah helped a
lot and accompanied the pension
team during the entire visit in KP.

Positive response was received
from the pensioners and almost all
pensioners have been verified by

the verification team during the
visits. The pensioners, who could
not appear at office physically,
were verified by the team of Pen-
sion Section along with Area HRS
Officials at their homes. Even many
pensioners admitted at hospitals
were verified there.

Out of total 1,853 pensioners,
1,587 pensioners have been physi-
cally verified as genuine recipients.
Out of 266 remaining pensioners,
93 pensioners were identified as
dead, pension of these pensioners
was not claimed and paid since
long. 04 pensioners were reported
to be out of Pakistan. Pension of
remaining 173 pensioners s
stopped and will be released only
after due verification.

In order to curtail the cost and time,
work was also scheduled during
weekly holidays of Saturday and
Sunday.

The process of physical verification
also proved a blessing for some
pensioners at different regions,
especially for widows, who were
unaware of EOBI pension due to
lack of information at regional level.
The pensioners, who were not get-
ting EOBI pension, were properly
guided to apply for the pension.

The writer is Executive Accountant
(Pension & Gratuity Funds) at the
Head Office.
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OGRA Hearing

Regulatory Affairs Department

NGPL being the country’s
S largest integrated gas com

pany celebrates the Indepen-
dence Day with great zeal and
excitement to show love to the
motherland. Like every year, a flag
hoisting ceremony took place at the
SNGPL Head Office in Lahore on
the morning of 14 August. The
event was attended by MD SNGPL
Amjad Latif, the management and
the employees. The event began at
9am when National Anthem of
Pakistan was played and MD
SNGPL Amjad Latif hoisted the
national flag. The Managing Direc-
tor also performed cake cutting
along with DMD (Services) Amer
Tufail, SGM (Transmission & Proj-
ects) Ali Hasnain Qureshi and SGM
(HR/LS) Azam Khan Wazir. In his
brief speech, MD Amjad Latif said
that Pakistan is a result of unprece-
dented sacrifices offered by our
forefathers and the country could
achieve real freedom by practicing
Quaid-e-Azam Mohammad Ali Jin-
nah’s motto of “Unity, faith and Dis-
cipline”. He stressed on principle of
unity and harmony during unprece-
dented circumstances faced by
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country. “SNGPL is aiming to
become one of the top 10 compa-
nies of Pakistan to contribute to the
economy of our beloved land by
adopting the Quaid’s motto”, he
further added.

Amer Tufail, DMD (Services);
Sagheer-ul-Hasan, Chief Financial
Officer (CFO); Sohail Gulzar, SGM
Distribution — South; Zahid Hus-
sain, SGM Distribution — North; Ali
Hasnain Qureshi, SGM (Transmis-
sion & Projects); Faisal Igbal, SGM
(Audit); Azam Khan Wazir, SGM
(HR/LS); Dr Zafar Mahmood Alvi,
SGM (IT/MIS); and Muhammad
Aslam, SGM (Compression) along
with other Officials of company
were also present.

On the eve of 14 August, SNGPL
Head Office building was decorated
with national flags and buntings.
The management and employees
participated in the Independence
Day function with great passion
which shows their love for the
country. May we all always love our
homeland and work for its better-
ment and prosperity.




Fiber Optic

Communications

technology, man has been

looking for ways to transmit
more and more information in the
least duration of time. For this pur-
pose, we started from simple
analog phone technology using fax
and 64K modems and updated it to
Hi-Speed Broadband and Mobile
4G technology.The needs of the
World Wide Web required a very
high speed of data which the previ-
ously used copper wires simply
could not handle. This issue of
bandwidth and speed of data trans-
mission was solved by using flexi-
ble glass as a medium of transport
of data instead of copper wires. A
basic fiber-optic cable contains a
fine thread of glass that is flexible
enough to be bended to a certain
angle. Light passes through this
thread of glass to communicate
data through pulses of light. The
physical limitations of electrical
media prevent speeds more than
10 Gigabit per second. The physi-
cal speed of the Fiber optic media
is much higher than electrical
media. NEC has tested the speed
of Fiber Optic Cable upto 1.05
Tbit/s (1050 Gigabits per second)
in 2012.

F rom the advent of communications

SNGPLs Telecom currently uses
Microwave Communication for its
data backhaul. It carries SCADA,
DMC Communication, Videoconfer-
encing, Local LAN, NMS and
IT/MIS data. While the current

Abdur Rehman

PR

system is up to the task of trans-
porting the data, it may be prudent
in future to develop a backup com-
munication system using fiber optic
cables. Apart from providing a
major increase in available band-
width, it would provide redundancy
to the SNGPL Telecom system.
Microwave communication uses
Radio waves for communication
which is very reliable media, but in
winter it may face fading problem
during heavy fog whereas Fiber
optic media is free from these con-
straints. In future, Fiber Optic Com-
munication may be implemented as
a telecommunication media in
SNGPL. SNGPL Telecoms Depart-
ment has already worked as a con-
tractor for MOL Pakistan for its suc-
cessful project of laying fiber optic
cable in harsh hilly terrain of Pakistan.

The writer is Engineer Telecoms
(Head Office)
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Minister of State for Parliamentary Affairs Sheikh Aftab Ahmad met
with MD SNGPL Amjad Latif at the Head Office.

A delegation of Geo News TV led by senior news reporter Masood Ahmad Khan met with MD SNGPL Amjad Latif at the Head Office in Lahore.
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5UI NORTHERN GAS PIPELINES LIMITED

Wellbeing

at the workplace
Safety Habits

Wear gloves at all times when Wear your gloves, helmets, goggles
working on the factory floor and boots when moving chemicals

A

Don’t block vision with load and
always ensure your load is stable Clean spillage as soon as it occurs

¢ =040 HEALTH SAFETY & ENVIRONMENT DEPARTMENT| (@) | 7@

15-SP-HSE-04
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