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Prime Minister inaugurates Gas Supply
to district Muzaffargarh, Vehari and
Rahim Yar Khan

Prime Minister Syed Yousaf Raza Gillani inaugurated the gas supply to (NA-170) Jalla
Jeem, Tehsil Melsi, District Vehari on Thursday March 15, 2012. Various localities of
district Muzaffargarh (NA-178, 179 & 180) and district Rahim Yar Khan were also
inaugurated during the month of April 2012. The Prime Minister while addressing the
gatherings at the occasions said that the Awami Government is pursuing the vision of
Shaheed Zulfigar Ali Bhutto and Shaheed Mohtarma Benazir Bhutto in providing the
basic amenities to the people without any discrimination. Mr. Jamshed Dasti, MNA, Mr.
Abdul Qayum Jatoi, MNA and Muazzam Jatoi, Minister of State were also present at the
inauguration of gas supply at Muzaffargarh.

Ali Raza Awan (Media Affairs Expert)

Mr. M. Arif Hameed, MD, SNGPL, Senior Management, Concerned Departmental Heads
and workers were present at the ceremony to welcome the Prime Minister and his
entourage. Prime Minister Syed Yousaf Raza Gillani inaugurated the projects by
unveiling the plaques. Managing Director, SNGPL explained the details of the projects
by means of a chart.




The details of the projects are as under:

DETAILS OF THE GAS DEVELOPMENT SCHEMES OF NA-170
DISTRICT VEHARI

Total Cost of Project (Rs) = 64.768 Million
Govt. Funding (Indirect) (Rs) = 64.768 Million
Govt. Funding (Direct) (Rs) = Nil

Population to Benefit = Approx. 12000

Scope of Work

Supply Main (6" dia) = 11KM

(At a cost of Rs. 28.18 million)

Distribution Network = 25.20KM

Progress

Supply Main = 11 KM (100%)
Distribution Network = 6.6 KM (26%)

Status

Supply Main has been completed and commissioned.

Development work on Distribution Network is being undertaken in
phases. Phase-1 has been completed/commissioned and gas
supply has partially been commissioned. Currently Phase-ll of
Distribution Network is under process. Inauguration through
Flare/Flame Stack can be arranged.

DETAILS OF THE GAS DEVELOPMENT SCHEMES OF NA-178, 179
& 180, DISTRICT MUZAFFARGARH

Rs. 1376.493 million
Rs.681.546 million
Rs. 694.947 million
Approx. 170,000

Total cost of the project
Cost within Criteria

Cost above Criteria
Population to benefit
Scope of work

Transmission Line (12"@) = 56 Km
(Khan Garh-Permit Chowk)

Supply Mains = 75Km
Distribution Network = 372.55Km
Progress

Transmission Line = 56 Km
Supply Mains = 68.92 Km
Distribution Network = 3491 Km
Status

Transmission Line and Supply Mains to all the major towns/villages
have been completed and commissioned. Gas supply has been

partially commissioned by laying 1st phase of Distribution Network.

Balance distribution network laying is being undertaken in phases.
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DETAILS OF THE GAS DEVELOPMENT SCHEMES OF MARI
ALLAH BACHAYA GOTH ASLAM TEHSIL KHANPUR, DISTRICT
RAHIM YAR KHAN

Total Cost of Projects = 60.32 Million
Govt. Funding (Indirect) = 23.51 Million
Govt. Funding (Direct) = 36.81 Million
Scope of Work

Supply Main  (6”Q) = 14 KM
Distribution Network = 2.5KM
Progress

Supply Main = 14 KM (100%
completed)Distribution

Network = 2.5KM (100%
completed)

Status

Prime Minister’s Directive has been implemented. Supply Main
and Distribution Network has been completed and

commissioned and gas connections are being provided to the
residents of Mari Allah Bachaya.




Editorial Note

“ILet us make jcho.se.: visible vx;ho are
forever mwisible to us,

1st May 1st is a public holiday in Pakistan as well as in many countries, marked as Labor Day. It is observed to give tribute to all
workers for their endless efforts and sacrifices in achieving economic and social rights, which are yet to be achieved in various parts
of the world, and is considered just another day.

The International labor Organization (ILO) was founded in 1919 and became the first specialized agency of the UN in 1946. Pakistan
became a member of ILO right after its independence in 1947. Pakistan’s first labor day was devised in 1972 in which 1st May was
considered to be as Labor Day official holiday. It was held to recall the rights of labors.

Laborers play the foremost responsibility in building up an economical structure of any society. There is no hope of progress
without the participation and inclusion of the working class citizens. Maximum amenities must be provided to the laborers as they
are the force, keep moving the industrial wheel. Supervision should take and uphold a number of essential steps to pick up the
conditions of the workforce that perhaps guarantee them their dignity and rightful place in the population.

Moving towards a new era of social justice requires co-operation, dialogue and above all leadership. SNGPL pays tribute on Labor
Day to the creators of so much of the business strength, freedom and direction -“THE WORKFORCE OF SNGPL”

| was pleased to
read the SNGPL and WWF
Conservancy Campaign in the schools of
Punjab and Khyber Pukhtunwa and amazed
to know such an initiative taken by Media
Affairs Department of SNGPL . The program
highlighted the conservancy and prevention
awareness a lot amongst the kids of different
schools. It grabbed attracted my attention to the
fact that to involve our future generation in such
campaigns would help to develop the sense of
curiosity and responsibility. They would work to
save precious natural resource.

[ etter to Editor

| am a local of Lahore. |
spent my six years abroad to complete
my studies and gained a bit of brain and
system they adopt in every day use. Last evening |
felt tremendous gas leakage scent at my consign. |
was depressed and dismayed until | made a call on
1199, the costumer service number of SNGPL. The
call was received by a gentle tone officer, telling me
that the inspection team will come and the problem
will be solved soon. He issued me a complaint number
and asked about my location and other information. The
inspection team did visit and resolved the issue/problem.
| would like to place a few suggestions for the betterment
of the frequent feedback. The complaint can be registered
through SNGPL's website. Text message response is one of
the strongest tools of communication that a company should
utilize to reply to the complaint sent and to inform the
community about safety precautions.

SNGPL should utilize the modern day networking technique to
involve the client and get feedback on your work
from them to maintain daily queries and
updated information exchange.

It is suggested to start awareness campaigns
involving different institutions and students, using
different performing arts and still art(like drama
competitions and photography competitions
etc) to educate the masses through
youth to conserve energy for
future.

For feedback

0 contact:

Phone: 042-99204338 '|
Fax: 042-99201317
Email: aliraza.awan@sngpl.com.pk
awais.bajwa@sngpl.com.pk
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Visit of Mirza Mahmood Ahmad
Director / Chairman HRC to SNGTI

Shahid Maqsud Chief SNGTI

Mirza Mahmood Ahmad Director / Chairman HRC visited SNGTI on 3rd May, 2012. He delivered a talk to the senior Management of the
Company on handling of natural gas theft cases in the backdrop of the recent amendments in the Pakistan Penal Code 1860 and Code
of Criminal Procedure 1898 through Criminal Law (Amendment) Act 2011.

Mirza Mahmood Ahmad shared the vision of the Board of Directors viz improvement of the financial health of the Company. He
emphasized that all efforts should be made to arrest the UFG which is a major source of loss to the Company.

The applicability of each of the clause / provision of the Act was explained in detail by Mirza Mahmood Ahmad. The participants
shared their experiences and hurdles / bottlenecks while perusing gas theft cases.

GM (T&D) briefed the visiting dignitaries of the training activities in hand and the future plans. Mirza Mahmood Ahmad along-with
MD visited the SNGTI premises. He showed keen interest in the training activities being carried out at SNGTI. During visit to different
lecture rooms, he enquired from the participants the objectives and usefulness of the training programs.

.._‘-. iy A
vl
4]

Talk |

Chairman HRC

Mirza Mehmood Ahmad

Criminal Law Amendment

4 NewsletterNGPL201 PRSP R B




T‘igning Ceremo

Sponsorship of Chair on Gas Engineering at
University of the Punjab and University of

Engineering & Technology, Lahore.

Farrukh Majeed Bala Chief (H.S.E)

SNGPL has sponsored two Chairs on Gas Engineering on permanent
basis in order to promote higher education, one in Institute of Chemical
Engineering and Technology, University of the Punjab (PU), & the other in
Chemical Engineering Department, University of Engineering &
Technology (UET) Lahore. Promoting education is a main objective of Company’s Corporate Social Responsibility Policy.

In this regard two ceremonies were held at UET and PU respectively for signing of Memorandum of Understanding (MOU). MOU'’s were
signed by Mr. Arif Hameed, MD SNGPL and the Vice Chancellor of the respective Universities. According to MOU, an annual grant of
Rs 3.32million will be provided to each university for carrying out research activities in following areas:

a) Solar Heating and Desalination of Water  b) Coal and Biomass Gasification  ¢) Biogas Generation using Kitchen Waste
d) Design of Gas Burners  e) Biogas Generation

Ornentation at SNGTI

Shahid Magsud Chief SNGTI

The orientation program for 307 newly inducted
executives started on April 02, 2012 at SNGTI. The
program was designed to give first hand
knowledge to the Executives about Company’s
work norm culture and instill in them the positive
attitude at workplace and acclimatize in the
company’s environment. The main purpose of the
program was to ensure commitment to learning
and continuous improvement. The heads
representing various departments such as
Transmission, Distribution, Billing, HSE, and IT / MIS
visited SNGTI to deliver orientation lectures
regarding the working of the respective
departments.

These lectures were highly interactive, and ensured the sense
of participation in the newly inducted executives. This active
interaction with the company’s management encouraged the
participants to ask questions to gather information, needed to
solve problems and make effective decisions.

The newly inducted executives showed keenness and
enthusiasm in understanding the company history, its working
and future challenges. The program helped them to
understand the vision and mission of SNGPL along with the
Corporate goals, objectives, priorities, SOPS of the Company
and its departments. The orientation program was not confined
to class room learning through lectures but to create value
added learning. The executives visited the regional distribution center in Lahore and one of the batch was taken to Faisalabad
Transmission head quarter .

The final phase of the program included the visit of the newly inducted executives to the company’s Head office, Lahore . There they
had a session with the top management, where as the Managing Director Mr. Arif Hameed himself addressed them to motivate and
inspire these young professionals to, capitalize their potential and to identify themselves with the Company. The address by the MD,
focussed on commitment, significance of quality training and instill confidence in both the trainers and trainees in their professional
work .

The program intrinsically is designed to help the participants understand their job responsibilities and helping to develop positive
working relationship with peers and the superiors. The expectations of the management were shared. The participants of the program
through their feedback have highly appreciated the program and told that a great deal of information was offered and presented

concerning the Company’s policies, procedures and benefits.
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. Multan (Transmission), Projects, Peshawar, Sahiwal, Sargodha, Sheikhupura and
- Wah (Transmission), Participated in the Anuual Sports 2012.

‘A Annual Sports 2012 | |

Imtiaz Mehmood Deputy Company Secretary

SNGPL believes that its healthy work force can help the Company in achieving its
desired goals, since healthy body produces healthy mind. As per previous
practice, the Company organized sports gala from 16th to 18th March 2012 at
Wapda Sports Complex, Ferozpure Road Lahore. This time 224 players from 16
regions of Punjab and Khyber Pakhtunkhawa participated in the sports gala.
Each team consisted of 14 members including manager and coach. The regions
Abbotabad, Bahawalpur, Faisalabad (Distribution), Faisalabad (Transmission),
Gujranwala, Head Office, Islamabad, Lahore (Distribution) , Multan (Distribution),

On the first day, a warm welcome was given to Mr. M. Arif Hameed, Managing
Director on his arrival at the stadium by the employees and the organizing
committee. The Managing Director in his opening address, appreciated the
participation of the employees from all over the Company. He emphasized the importance of physical
fitness. The Managing Director informed the participants that the Management is considering to create
an independent sports cell in the Company for the promotion of the healthy activities in the Company.
Thereafter all teams were introduced to the Managing Director by march past in front of the main
reception in presence of the Army Band. The ground was lush green, which was fully decorated with
flags and banners. The weather conditions were also very pleasant and feasible for the games.

The Annual Sports formally started with the 100 meter race and Tug of war matches. In Sports Gala both
outdoor and indoor games were played. Outdoor games included Tug of War, Shot Put, long jump, high
jump, 100 & 200 meter race, 100x4 relay race and brisk walk. Whereas indoor games included Badminton
single & double, table tennis single & double and Volley Ball.

On overall points basis, Lahore (Distribution) secured 1st, Multan (Distribution) 2nd and Head
Office 3rd position. The best player award, on the basis of individual’s performance, was
received by Mr. Nadeem of Lahore Distribution. The prizes for first three positions of
each game were distributed amongst the players on the third and final
day of the Sports Gala.




For all participants of the teams, the organizing
committee had arranged refreshment and lunch.
Moreover in order to meet any emergency, HSE
department had arranged a first aid camp in the
presence of a doctor.

On the conclusion of the games, a lavish dinner along
with cultural program was arranged for the players of
all teams. Mr. Amer Tufail, DMD(Services) graced the
concluding ceremony and distributed trophies to the
top 3 team managers and shields to the Organizing
Committee Members. The DMD (Services) encouraged
the participation of players in the games and stressed
upon fachieving the Company’s collective goal by
reducing the UFG with firm commitment and
dedication. Mr. Amer ensured that more benefits may
be transferred to the employees of the Company
subject to good financial health of the Company.
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ual Dinner of SUI Northern Execu
Ofhicers Association (SNEOA)

Shahid Magsud Chief SNGTI

The annual general meeting of Sui Northern Executive
Officers Association was held on 4th March, 2012 at Lahore.
The function was attended by the MD, DMD, Senior
Management, Executives & their Families. A number of our
senior retired Executives also attended the graceful function.
All the members, associate members and co-opted members
of SNEOA were also present. President and General Secretary
SNEOA welcomed all the guests and presented SNEOA's
~ Annual Report highlighting the efforts made towards
achievement of the collective benefits of the Executives.

Managing Director while appreciating the efforts made by
SNEOA impressed on all the executives to devote all their
efforts, energies towards achievements / realization of their
assigned duties especially to eradicate the menance of
Unaccounted For Gas.

All guests admired the superfine arrangements, colorful
activities and food arrangements. A music program was also
arranged where leading singers and stage artists performed
at their best. The performances were appreciated and
enjoyed by all.




I Hayj Draw 2012 For Subordmate S.

Muhammad Naveed Akhtar Officer HR Ops, HO

Sui Northern Gas Pipelines Ltd. greatly values its

Human Resource. Various processes, rules and
practices in the Company are a proof that our prime
concern is to ensure that our human capital, which
forms the core of our organization, is satisfied,
happy and competent. The Company provides
attractive perks/benefits (financial & non financial)
to its employees in order to keep them motivated
so that they perform optimally.

The Company provides Hajj facility to 60 employees
every year. For Hajj in 2012, 4323 applications were
received out of which 3804 were found eligible in
accordance with the Management-CBA agreement.
An electronic Draw was held at Head Office on 25th
April, 2012. General Manager (HR) and Executives of
HR Ops Deptt. alongwith the President and other
Office Bearers of CBA conducted the ballot to draw
out names of 33 successful applicants for
performance of Hajj. The remaining 27 employees
were selected on seniority basis i.e. length of
service in the Company.

The event has been well received due to its
transparency. General Manager (HR) while
addressing the participants appreciated the efforts
of the organizers and wished successful candidates
all the best on their religious pursuits and holy
pilgrimage.

List of the successful employees is placed opposite.

.nployees Declared Successful in Draw

O e o

66580
84902
70633
55607
60413
77838
71103
97518
67538
98022
43823
49387
85825
75105
79005
93970
59825
62599
73836
64777
73198
97847
100129
94757
86464
89645
96388
65032
46026
77101
60913
78795
88846

Yousaf Haroon

Haqg Nawaz Khan
Sarfaraz Hussain Khan
Riaz Ul Haq

M. Ashraf

Nasir Abbas
Munawar Hussain
M. Shahid

Zulfigar Ali

Sadagat Ali

Zafar Igbal

Sattar Ahmad

Mrs. Salma Ashraf
Shahid Mehmood
Malik Suleman Khan
Haroon Ur Razaq Khan
M. Tarig Amin

M. Idrees

Iftikhar Ahmed
Ghulam Rasool

M. Javaid Igbal

S. Zafar Hussain Shah
Zahoor Hussain
Kamran

Fawad Ul Junaid
Farid Ullah

Hussain Ahmed
Abdul Rauf

Said Bux

M. Tariq

Riasat Ullah Khan

S. Azhar Abbas
Hamayun Khan

Dist. Sup. (Fitting)

Sr. Sup. Admin
Dopeman

Supdt. Computer Optr
Supdt Sales

Sr.Insp. Meter Reader
Sr. Sup. Mech(Engine)
Sr. Sup. Welder
Sup/Driver
Sup/Cashier

Asstt.l/C. Computer Optr
Staff Attendant

Sr. Sup. Computer Optr
Helper Pipe Fitter

Sr. Insp. Meter Reader
Sr. Sup. Cash

Sr. Associate Engr (Dist)
Office Secretary

Sr. Insp. Meter Reader
Helper Pipe Fitter

Sr. Insp. Meter Reader
Sr.Sup. Electrician
Sup/Optr Water Pump
Sup Records

Sr. Sup. Pipeline

Sup GD (Records)

Sr. Sup. Computer Optr
Sr. Sup. Lands
Chowkidar

Sr. Sup. Sales

Supdt. Billing

Sr. Sup. Admin

Inst Mech Metering

ATD(D)
ATTOCK
BWP(D)
FSA(D)

.nployees Selected on Seniority Basis

RESIEC U1 B

27043
28739
28897
29323
29378
29470
29505
29550
29743
29754
29765
29856
29878
29903
29925
29970
29992
30182
30206
30308
30433
30524
31049
31072
31196
32304
38528

Hafiz Nasrullah
M. Nusrat Farooqi
Zubair Rehman
Ahmad Ali Rizvi
M. Aslam Khan
Bashir Ahmad

M. Younis
Aurangzeb

Atta Muhammad
M. Hamayun
Imran Barkat

M. Shafique
Shaukat Ali

Fida Hussain
Nazir Ali Shah

M. Khalid

M. Adeeb Ullah
Khalid Mehmood Paul
Nazir Hussain

M. Akram

M. Saleem
Zulfigar Ali
Masood Ahmad
M. Hussain

Arif Ali

M. Aslam Pervaiz
M. Altaf

Dy. Foreman Fitting M.PL
Dy. Supdt Sales

Dy. Foreman/Optr. (C&W)
Dy.Foreman Welding

Dy. Foreman/Fitting

Dy. Foreman/Fitting

Dy. Foreman/Fitting

Dy. Foreman Welding
Dy. Foreman (C&W)

Dy. Foreman(Dist/Util)
Sup. Fitter Pipe

Supdt Records

Dy. Foreman (C&W)

Dy. Foreman Welding
Dy. Foreman Welding
Dy. Foreman Fitting

Dy. Foreman Fitting

Dy. Foreman Fitting

Dy. Foreman Fitting
Dopeman

Sup/Fitter Pipe

Dy. Supdt/Meter Reader
Dy. Foreman/Optr (C&W)
Dy. Foreman Welding
Sr.Sup/Storesman

Dy. Foreman/Machinist
Dy. Foreman/Auto Elect.

MUL(D)
ISD
PSR(D)
FSA(D)
FSA(D)
ISD (D)
GWA(D)
ATTOCK
LHR (D)

CEEEEEEEE
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LHR(D)
LHR(D)
GWA(D)
LHR (D)
ISD(D)
GWA(D)
LHR (D)
MUL(T)
FSA(T)
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afeteria - Head O mlce'

Irfan Ahmad Exective Admin Officer (HO)

Managing Director has firm commitment on provision of hygiene and
quality food to Executives & staff at Head Office. For this purpose,
Managing Director inaugurated the cafeteria in Basement Il. The
contract of cafeteria has been awarded to M/s Amir Rajput Catering
Service. The Extension of cafeteria has also been approved by the
Managing Director and Civil Department is working on expansion
plan. Seating capacity is being increased so as to facilitate more
employees. A separate portion in the cafeteria has been designated
for Executives to ensure the provision of food in a peaceful
environment. M/s Amir Rajput Catering Service is a well established
catering company, which is running its business in seven major cities
of Pakistan. M/s Amir Rajput Catering Services has also been awarded
catering brand of the year award of 2009-2010 and 2010-2011 by the
Prime Minister of Pakistan.
\ J

Supply of Gas Under People’s Works Program-11 (PWP-II)

M. Imran Engieenr distribution

During the past three years gas supply to 5 DHQs. Bahawalnagar, Bhakkar Narowal, D.I. Khan and Hangu has been commissioned.In
addition to the above, 16 THQs. (Liagatpur, Hasilpur, Chishtian, Haroonabad, Bhowana, Sahiwal, Sillanwali, Phalia, Safdarabad, Khan-
gah Dogran, Shakargarh, Zafarwal, Piplan, Banda Daud Shah, Takht-e-Nusrati and Sarai Naurang) 42 Towns and 1125 New Villages
have been connected to gas Network.

Moreover 3528 schemes worth Rs. 46 billion have been approved under PWP-II. 27980 km of pipeline network is required to be laid
for their completion. Out of these 3528 schemes, 1850 schemes have been completed and 1135 schemes are in progress. Detailed
engineering drawings and material procurement is under process for remaining schemes.

So far 17950 Km (64%) pipeline network has been laid in the above schemes against a total network of 27980 Km.

By implementing these schemes, population of about 13 million would benefit from the facility of Natural Gas.

er Show at Multan R

By: Usman Karim Baig Admin Officer Gr-Ill (Multan D)

A Spring Flower show was organized by LS Section Multan (D), which
was honored and chaired by GM Multan (D) during the month of
March 2012, Mr. Abdul Rashid Arshad. The impetus behind organizing
such a function was to welcome the fragrance/freshness associated
with the Spring season and to improve the horticulture of the office
premises. All Executives, staff were invited for the event for which we
received welcome participation from many executives/ staff. In the
event, GM Multan(D) distributed cash prized to gardeners/ care takers
for their cognitive efforts in organizing such event. Tea was served
after the show.



s Come

Mr. Inayat Ullah achieved a Gold Medal in International Karate Championship
Sheffield UK on 26th Feb 2012 as a referee.

Mr.Inayat Ullah Inspector Corrosion Control Centre Kot Lakhpat,Lahore, after the
journey of 20 years devotion, hardwork and expirence, he achieved success and
his dreams came true to achieve a Gold Medal on an international platform, to
be proud for his deparment SNGPL and as well as for Pakistan.

He was specially invited at Pakistan Embassy for a cup of tea with the Consulate
General of Pakistan in Manchester, UK.He requested the honourable Managing
Director to allow him to make a strong team for SNGPL to participate in natiotnal
and international karate championships. He is wishing to go to Japan for his 5th
dan Black Belt training and examination.

Mr. Farrukh Majeed
Bala Cheif (HSE)
receiving Souvenir
on April 28 for

Occupational
Safety and Health
Day.

Mr. Kamil Ahmad S/O Brg.Zulgarnain Ahmad SGM
(HR), has been selected for completion of his bachelors
degree in Engineering at Mc Gill University Toronto
Canada, on the basis of obtaining 3.97CGPA in
Electrical Engineering at LUMS.

M. Sarwar Janjua, (Chief Procurement) Farewell to Khawaja Shafig Ahmad Farewell to Pervaiz Sarwar Butt
receiving Souvenir on his retirement from ( Supdtt : GD/Record (Sr. Associate Eng. Ac)

Mr. Liaquat Raza, SGM (CSS).
atch SNGPL March-A
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